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APPENDIX |,

Statement ihowing average area and population of administretive unus in the Provences,

Per district Range of Variation,
' I
Name of Province. No. of | Areain | Aversge | Average : . .
districts. | sq. miles, |Population| area ﬁn population, ! Area in eg. miles, Popalation.
8q. miles)
Madras . *04 | Y126,130 [*48,504,320) *5,255-7 | ‘2013514 | 089 o 9107 | 200709 to 3,920,425
Bombay " 10 76,443 | 20,840,8401 4,023-3 | 1,097,360 133 to 6,646 | 260,147 to 1,373,466
Bengal 128 {77,408 (160,306,523) +2,867-0 | 12,155,468 56l to 6,156 | 247,033 to 6,023,768
United Provinces 48 108,247 Eﬁ,ﬂ:&ﬂ,ﬁl?] 22153 | 1,146,363 6 to 5626 | 266244 te 3,003,004
Panjsb y 30 49,089 (28,418,618 | 3,303-0 047,204 B0 to 85701 38876 ¢t 1,695,876
Bibar .. " 16 60,745 |-38,340,161; 4,350-11 2270258 | 3164 to 70150 9127 ot 3457070
0, P, end Berer .. 19 08,575 |16,813,584 | B1TT-6| 834025 | 2435 to 0205 | 438342 to 1,340,509
Assam y - 14 34,061 Iﬂ.ﬂﬂi,i'&ﬂ| 3,825-1 728,910 a1l to 8,142 8412 to 3,116,602
N.W.ELP o i 14,203 | 3,038,067 | 23772 308,344 | 1,008 to 4216 | 28040  fo 951,833
QOrizsa " . 6 32,198 3'?235&41 5,386:3 | LAY | 2104 to 0875 1 1,020430 to 2831427
Bind i 48,136 | 4,535,008 | 6,0017-0 66,876 | 1,069 to 13,640 | 304,034 o 758,748
Balu ckistan ] B4,456 | 50,631 | 9,076-0 86051 407 to 19420[ 6009 to 164,800
i
*Excluding Madras city.
fExcluding Calentts city.

RT0



APPENDIX 1 — contd.

Name of Number Area Popula - Average Average
adminis- of (in. sq. tion area popula-

Name of Province trative unit. ~ such miles) (insg. tion.

units. miles.)

1 2 3 4 5 6 7
1. Madras Taluk 233 125,790 48,764,329 539-9 209,289
2. Bombay Taluk 186 76,443 20,849,840 411.0 112,096
3. C. P. and Berar Tehsil 99 98,408 16,813,584 994.0 169,834
4, United Provinces Tchsii 206 106,149 55,020,617 515.3 267,090
5. Punjab Tchsii 135 91,571 28,418,819 796.3 247,120
6. N.-YV.F.P. Tehsil 18 13,518 3,038,067 751.0 168,781
7. Sind Taluk 67 48,136 4,535,008 7184  67.687
8. Orissa Taluk* 21 17,532 2,983,126 834.8 142,054
Thana 51 13,815 5,745,418 270.9 112,655
9. Bengal Thana 609 77,442 60,306,525 127.2 99,025
10. Assam Thana 131 55,043 10,204,733 420.2 77,899
11. Bihar Thana 201 69,355 36,340,151 345.0 180,797

*Taluk in respect of the portion taken from Madras Presidency & Thana
in respect of that which was taken from " Bihar & Orissa."



APPENDIX 2.
Long-term Programme.

Staff and hospital accommodation in primary unit, secondary unit and district
headquarters organisation in the long-term programme.

PRIMARY UNIT.

Name Controlling Officers
Medical Officers

Other staff:
Public health nurses
Midwives Sanitary
inspectors Health
assistants Fitter
mistry Inferior
servants

75-bed hospital:
Nurses :
Matron
Assistant Matron
Night Sister
Theatre Sister
Ward Sisters
Staff Nurses

Hospital social workers
Ward attendants
Compounders

Cooks

Kitchen servants
Sweepers

Mistry

Mails

No.
1

DY o o

N = 00 WwWwwo w

SECONDARY UNIT.

Name

Administrative Officers
650-bed hospital: Heads of the
sections of medicine,

surgery, maternity,
pathology & T. B.

Medical Officers :

Senior visiting officers (Part-time

Junior
Resident M. 0.
Anaesthetists
Pathologists
House staff

Nurses :
Matron
Assistant Matron
Sister Tutor
Night Sister
Theatre Sisters
Ward 0. P. & Special depart
-ment sisters
Assistant night sister
Staff nurses
Home sister
Home keeper
Hospital social workers
Night staff nurses

Kitchen staff:

cooks

Servants
Sweepers
Mistry Mali

Other staff:

Assistant Public Health Engineer

Senior  public  health

nurses .. Sanitary inspectors Ward

attendants
Compounders

Head clerk
Clerks
Statistical clerk
Typists

No.

& wrrrR

=
[N
NORPRPWRO

=

N A
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APPENDIX 3.

Short-term Programrme.
Btaff of a 200-bed hospital and the administrative organisation in a secondary undd.
HName Ho. Seale of pay.
L,

Buperintendent . &0 —30-—800
M. 0" in-Charge of Dapartmenta of ‘Judmma, Eurgcry.nucl

wifory & Gyonecology . .- . . 2 400 =30 —TOHD
M. . in-Charge of Laboratory .- . .- . 1 400 —30— T
Houes stafl . .. . . i3 250—25—600
Assistant M. 0. in elmrga of Lab:rre.t-ury .- .. - 2 2R0—35—600
Part-tima Doctors .. .. . . . 3 100 pran.
Matron . “e . .- .. 1 200 —10—3H
Assistant l{u.tr:-n . - - . . 1 180 —5—200
Sister Tutor .. .. .. - .. 1 140 —a—120
Night Sister . . .- . .- 1 135—5—185
Thaater Siaters .. .. .. .. . 2 125—8E—L178
Ward Sistara, .. .. . .. . 4 115—0—165
BEtaff Nurses .. .. .. . .- e 18 100—5—176
Btaff Wuraes .. .. .. .. .. PR i) TH=f—125
Night Stafl Nuraea - .- s . . z TE-—5—125
Honuse Sister .. .- .- .. . ; 1 L =5 —1 &0
House kesper .. . .. .. . . 1 100 —5—150
Henior pharmeeist . . . . , 1 B0 —D
Laboratory technicians .. . .- . . 3 60 —E—100
Caretaker . .- .. .- . 1 40—2—a0
Laboratory at;ond:mtu e .. . . . 3 S0 —2—5Q
Pharmaeiat . . - e . . a 40 —2—G60
Ward attandants . .- . . 1s F0—2—50
Bweopors .. .. . ‘e .. 18 e
Cooks .. .. .- . . . . 8 Fp—2—50
Mali .. .. . . . . 4 25=—1—35
Mintry .. . . . . . 1 40 —E—60
Clerk .. . v - .- 1 150—10—250
Stenographer .. . . .- . .- 1 100 —5—200
Clerk .. - i a . - . 1 TH—0—150
Peona _ . .. e . . o . 2 o5 —2—566
X-llay Sia
Benior M. O (X-Eay) _ . e . .- 1 S0 — F0—TH)
Asaistant M. O (X-Bay).. . - .- e 1 2H0—25—60
Technician .. .. . . .- e 1 1E0—10-—260
Nurss .. .- . . . . - 1 FOb—0—1 50

1 T4 —A6—LE0

Attendants .. .. . - .. .. 2 a5 —2—h8
Derntal Service 4

Orthodental Burgeon . . .- .. . . ] Ay —2h- T80

Dentists - . e R . z Lo —20—o0

DPental hygienists .. e ‘s - . 4 2)—0—139

Administrative erganisation in a secondary wnil,

Name Nao. Seale of pay.
R Lia.
Administrative Medieal Oficer . . . 1,000 - 50—1,208
Deputy Administrative Medieal Officer . e H 500 - 30—EB00
Agzistant Administrative Medical Oficer as
(Maternity and Child Welfare] -. N - 1 SO0 — 30T
Araigtant Public Health Engineer .. . - 1 A0 30— T}
Senjor Satitary Inspectors .. . . - 2 1E0—10—2040)
Benior Publio IIaa.]t.h. Nurees . . . 2 T==-10-—2Z50
Head Clerk . .. . . o 204} —10—500
Btatistical Cleck .. e . . 1 200 — T—300
St-un_agr.‘l.p'ﬁum . . . . T 1 —5-—20}
Clerk [Ist Drivision) . . . . 1 150 10— 254
Clecks {Znd IDhviajon) - - 2 T A S 1 530
Inderior sscvants .. . .e . I 25—2—05
Dantist - - - 1 25—
Dental Hy glemata . - . e e 2 BO—5——130
Attendant - s . . . 1 A—2—350

———



APPENDIX 4.

The Population of individual provinces covered by the scheme at the end
of first five and ten years.

End of ten]
End of five years.
years.

1 Madras 3288888 25,920,000
2. Bombay Ay 11,400,000
3. Bengal 10,400,000 31,200,000
4. UP. 19,200,000 28,800,000
5. Bihar 6,400,000 18,560,000
g. g)ris_s% 2,400,000 4288888

. Punjab . 16, ,
8. C.P&Berar (13062806880 9,120,000
9. Assam oo 5,600,000
10. Sind 2,800,000 >'260.000
11. N.W.F.P. 1,600,0001, 1680000

200,000 e

78,080,000 156,200,000




7

APPENDIX 5.

A suggested scheme of implementation of the programme in individual
provinces during the first ten years.

Minnas (24 DLBTH.Imh

1l Pogulation 4353 millisns |

PRIMARY UNITE

HRECONDARY ONITS.
e

-
; = »
Ne, of Popula- No.of Mo, of Mo, of Wo. of Mo, of
Primary Bion dig- 3r-bed  Beoon- 2¥hbed  S0.bad
naite noreed.  popsaries bospitals  daty hoapitals  hospitals,
{40,000 in pri- im amits. in
Year. popals- masy ukiks pricary seoondary
tioo} wach LETESN unjta.
in a kaving
district. (T
gency nnd
Ly
maternity
beda,
et Year . 5 S0, D00 4] 1 1 1 -
2ad . .. f A, (KD & I 1 i e
Fed L . ] D), DM I i L 1 -
stk " . T 20, (00 7 2 1 1 -
Eth . .. 10 400,600 ] a 1 1 .-
Bh . . | <t LR 13 4 1 1 -
7 . B 18 B40, 5 18 4 2 1 1
#th . . g TE0, 000 19 ] @ 1 1
ik - o, 23 iU 23 11 x L 1
1#k . . 27 LOE00 F-1) 14 @ 1 1
Boumnay (M InpTRICTS) 1941 Population 20+83 mallional
PRIMARY UNTTA. SECONDARY UNITE.
La —tee — £
o aof Popula-  No, of Mo, of No, of Mo, of Neo, of
Frimpry thomn dix. Fabed  Bedon- Zlbed  S00-bed
an ite served.  pensaries  hospitals  dary hospitals  hosplials,
[ETR ] impri- in amils, in
Year. popals- MAEY BNt primary
tioo} cach nnla. umita.
in a haying
district. Ewr £EBer
gency and
e
matersity
baoda
lat Year e 5 200,000 & 1 1 1 .
zad . 5 200,000 & 1 1 1 ..
ad L, . i i LR 5 1 1 1 -
4th . 7 PR, 7 2 L L .
Eth . IR R, O Ler 2 i 1 .-
Gth ., [ I 4, D 11 a 1 [} '™
Teh ., - 12 50,0k 1z 4 1 1 -
gL, .. 13 ES0 MR i1 5 1 L re
ot L, . L LN 4 7 1 L -
1L, . L3 [l 15 B 2 1 wa
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Bawsar’ (26 Dovenrers),

APPENDIX 5—eonsd,

Il Popalation 60-31 mflicns.

FRIMARY TNITS.

BECONDARY TNITS.

B v —
No. of  Popala- No. of No. of No. of Mo, of No. aof '
tirm dis- E 0.1
i units sorved proassrios h-?ﬂ-wbhdM. %ﬁ zhﬂ:md Lmﬁm::ldi..
Year, HD.U{): in pﬂm 1] waita, ia
Im;[ Hary i prima ascond
b, ':I h:u.i: u.r.nit;’_- uujr.l.“r
distrigt. two emor-
gency aod
Ewr
maternity
1ot Tear . & 00, O &5 L 1 -
2nd .- 6 200,000 5 1 1 i .
ad . 5 200, GO0 & 1 1 1
ith o T IRO.000 7 2 1 1 -
Eth o 10 A TH, 00 16 2 1 1 -
oth . .n 14 &0, 000 14 4 1 1 wa
Ttk . 18 T20,000 18 6 2z 1 1
Eth . 2 EBD, 000 22 8 2 1 1
B, . 28 1,M0.000 24a 11 2 1 1
1oth g . 30 L200,008 0 is 3 1 1
Usrtren Provirces {43 DusTmicTs). 1241 Fopalatlon 55-02 millioas
PRIMARY TUNITS. SEOONDARY UNITS.
Sl LI, e k!
PI;T_IU. of  Popula- té:l, of Hﬂ.h:fd Mo, of Hu.h:; Hu-h:ll:i
imAry tion in- 3] Beoon- 206 B0
1::6“300 perved. peoesrics  hospitals -:1;_.1?‘ hoepitale boapitals.
X in pri- in wIits. i
Tear, mary units primary "
tion) each onits, units.
in & having
diatrict, Lang M=
geoey ood
Lo
maternity
lat Tear . [ D0, 00 3 1 1 1 .
Zod e b 200,050 fs E 1 I .
d ., .- E 20, DO & 1 1 1 .-
it L . T 25H000 7 2 1 1 -
Btk " wa 1 A0, D00 19 2 1 i .
&tk - . 11 g, HCHD 11 3 1 1 -
TR - .- 1z 480,000 e 4 I 1 e
Bk " . 1z 520, 004 13 ] T 1 -
fth . - T4 e L] 14 8 1 1 "™
0D - . 4] Lo PR ] 12 ] 2 1 1
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APPENDIX G—-contd.

Stmgan (18 Dovreicrs), 1341 Popalation 34-34 millions.

PRIMARY TNITS. SBECONDARY UNITS.
s A A

-~ . r
oo of  Popala- Mo, of Noo of Mol of  Noo of Noo of
Primary  tion = 30 .bed Socon- 230 -bed 555-2}3-!1
nnits aceved, pensaries hoapitals dawry  bmpitals  bospitala
Year (40,000 in pri- i amnits. in
popila- mary znits primary seoondary
tioa) ‘Emh urita, units,
o & baving
district. twa Bmar-
geaoy and
fwo
matarmity
" -
lad Year . o 060, (0K o 1 1 1 “e
Zod .- [ LI, (M & i 1 1 ve
Brd . . ] bt o ] & 1 1 1 5
dek e T 280, 000 T z 1 1 s
L1 T . iy A0, Ok H z 1 1 .
Bk, .. - 1% 20, O 1% 4 1 1 .
T, e 17 30,000 17 a 2 L 1
b s 21 B4, 000 21 =3 2 1 1
MR, . 23 1000000 26 IL 2 1 1
ok, .. FLT TR 29 14 2 1 1
Opmas (6 DhsTaiors). 4] Popuintiem 8-73 millions.
PRIMARY UKITS. SECONDAILY UNITS
S A,
He, of  Popula- No. of Mo, of No. of No. of No. of
Primary tion dis- S0-Led Becon  B00-bod  G0H-bed
units sorved.  pensaries  hosplitals dacy bospitals  bospitals.
Taar, {40, Oelix in pri- 1::3 i ta. in
- mary units  primasy moerndary
F?Eﬂ} eacl walks, anits.
in . hawing
dinteict. twis QIOer-
genoy and
Lo
matercity
lat Year . ] B0e0, (00 & 1 1 ] .
- .. & 200, 04 G 1 1 1 .
id aa 3 00, KD [ 1 1 1 .
dth " - 7 ZED, DD T 2 I i .
Bth - - 10 00, 00 o 2 1 1 -
fh . 1 440,000 11 3 I I ..
Th . 13 B2, Qa0 13 4 1 i .
sth e 15 GOD, 000 15 a z I 1
et . 7 G50, 0 17 g 4 1 [}
oth ., - 1% 0G0 19 1] 2 1 1
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APPENDIX 65— contd.

Aszan (14 Deavmacra), 1M LT Popelation 10-20 milljons.
- PRIMARY UNIT3. BECONDARY UNTTE.
Ho.of Popula- Wo.of Ko, off  Ko.oof No. of Moo of
Primary  tion din- Mted | Eeken.  200-bed 500 hed
nmnita werved, pensaries  kospitals  dary hospitals hoapitals.
{0 R ia pri- in naits, in
Fear, populs . mAry units primary secondiry
wioo} enah nmnita, nnits.
in m having
dintrick. - twd emer -
gonu{:nhd
matarnity
beds.
ek Year . 5 200006 & 1 1 1 r
Ind |, - 5 200,000 & L 1 1 .
Ged |, .. B 200,000 [ 1 1 1
dith .. 5 200,000 & X 1 I
[o31- . .. 5 20, ) & 1 1 1
-1 - . -] HEDERL 1] [ 1 L 1
T, T 2800, GO 7 b 1 1
b, 8 g2 8 3 i 1
oh 4,000 B 4 1 L
b, I 400, K 1 & 1 1
B (& Distmacral. 141 Popubssion 454 million.
PRIMARY UFNITE, BRCONDARY UNITE.
- . e
MNo,of DPopuls. No.of Mo, of Mo, of Ko. of o, of
Primary  bion din- Alebod  Benonm.  200.bed  S00-Bed
ahita #esved.,  pedsasies hospitals  daty hompitals howpitals.
(40,000 in pri- in nmite, in
Year, Fopala- mary anits primary
tioo) each units. unite,
ia oA haring
dintsick, Lwo emer-
gency and
twe
maternity
s,
Int Year 5 200 3 1 1 1
2od 5 200,000 5 1 1 1
Id . 5 200,000 5 1 1 1
b, 5 00,00 5 L 1 L
ek, & 0,0 & 1 1 1 .
ith . 6 200,000 ] 1 1 L .
Tth . - & 240,000 a8 2 1 i .
&th . 4 240,000 4 2 i ] .
oy, . 7 20,000 7 3 1 1 .
1k, 8 330,000 8 4 1 1 .




M. W. F. P. (6§ Insraicrs).
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ATPPENDIX B—contd.
134! Fopalation 104 millioos,

PRIMARY UNITS.

SECONDARY UNILS.

—
Koo of  Popala- N, aof No. of Mo, of Nao, of No. of
Prizmary Lina die- 20-bed Beoon.- PO B0k et
unils served.  peonsrics itals  dary bospitnls  bospitals.
(40,000 ] P':j ; unita. Lnd
popuala- mary anits =11 secondary
Yeour. hj;zl} each FIEDIE anits.
in - baring
district. twoemer-
gency and
two
maternity
bads,

st Vear . -] B,000 -] 1 1 1 .
2nd - . & 0, KDY -] 1 L 1 ae
&rd - .e & (WG, (D & 1 1 1 ae
4th P . ] 0l WY 1] 1 1 I .
Otk " . & 20, (WD L] 1 1 ] -
Bih . . ] e, OO0 & 1 1 1 e
T . . ] 240,000 o z 1 1 .
Bth s B -] Ay, 0D & = 1 g .
#th P . -] 240, O a z 1 1 -
towny o, . T TR, D T H] ] 1 .




13

APPENDIX 6.
Total provision of hoapilal beds of all types al the end of the first five and

ten years.
End cf Brat End of Sr=t
fve years, ton years.
Creneral bods—

1. Primary onit dispeasaries . . e s T.808 16,6820
2. Thirty.bed bospitals - ‘e s 12,020 &58,T00
5. 200-bed Eospitals - e s 43,200 43,200
4. B0O0.bed hospitala - . . ‘e 80,500
3. Medieal colleges .. .- .n . 17,000 32,800
B, 128 220,020
Tubercalosis beda ‘e . . as 8,600 13,200
&0,728 233,820
Loprosy - e .- s “a 14,0040 28,000
B0, 725 261,820
Alental beds .. ve .- . . FER T ] 1H, (M}
100,725 279,820
Existing - ‘u . . .. T3,000 73,000
Total “a .. .- . . 152,732 352,800
Aproximately s s ‘s .. 183,000 353,000
Popnlation . . .. 330 millions 345 millions,

Rate per 1,000 population . - . 053 1-03
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APPENDIX 7.
A provincial nutrition organtsation.
Name, MNo. Seale.
taf— -

Chief Nutrition Officar . - .e 1 FRs. 600—~a0—1,000.
Field— =

Field workors . 4 e 300—20—500.

Infarior servants - 3 HFe. 25—2—85.
Laboratory—

Chief Assiatant .a 1 Ba. 300—20—0040.

(Chemiatry & Bischemistry
Chomist .. oe
Laboratory nasistants
Animal attendanta
Infericr servants

O fice—

Stepographer .-
Typist clerks .
Btatistician

Artist .

Loferior sorventa

-

L i G =

=

By

Re. 160—10—250
R, H0—5—100.
Fa, 25—2—05.
Fe 25—2—05.

HKa, T8—0—L150.
e GO—G—100.
Fos., 150—10—260.
P, 100—5—1640.
Fa. 25—2-—8&5.
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APPENDIX &

A. Provincial venereal discases organisaticn and its expendilure.

Details of Expenditure, -
1. Provincial organisation—

let. ﬁvoI{:.ura Ten years.

lat yeur. "Wis =, 1,580,608 a.
fnd ., .. - 1,583,808
Ied . .. . 1,87,081
ath . .. . 1,00,273
Bth . 1,853,448 0,535,304 % 11=1,02,80,334
6th ,, 1,687,108
Tth .. 200,817
Bth ., .- 2,008,048
oth ., .. Fee Z,04,738
10tk 209,040 1903404 % 1= 2,14,87.17
2. .Dumd a-rg'anwrm—u
lot year .. - 13,497
2od .. .. . 14,039
3rd 14,582
Atk . . .. 16,125
5th .. .. . 15,668 72,011 % 216= 1,57,48,770
dth ., .. . 16,382
Tth ., .. .. 16,034
Bth .. . 17,485
#th ,, .. 18,037
10th 18,5680 1,560,338 x 216 = #,46,88,008
5. Puuﬂdu d-,I’ Bfﬂﬁi—
1st vear 4,004
oad . 4,000
Srd . 4 M)
4th . 6,00
{G6th .. B000 26,000 2l6=  56,16,000
6th 10,400
) " .. 19 800
Bth .. .. . 15,200
Gth . .. .. 18,400 )
1th . .. . 20,600 104400 x 21G= 2,25,60,404
Total 3,14,54,110 786,771,402
STAFF.
Namea. No. Beale,
1. Provincial Organieation—
flicer in chargo 1 _Ra, 800—p0—1,000.
Asgistant officera in nhl!‘g& - 2 Ra. ED-D-—:m—S-Uq}
Propaganda officer 1 Re. 360—25—600.
Bocial worker suporvisor . . 1 Re. 260—25—500,
Propaganda wor . L] s, 10M—i—150,
Clerks 3 Ba. 100—5—200,
Aceountant 1 Fa, 180—5—260.
Stenographers 2 Fea, 103—5—200
Inferior servanis - 2 s, 25—2—55,
2, Diastrict elinic organisalion—
Medieal officer 1 Ea, 260—25—500.
Hoeial worker 1 Ras. 125—5—150
Clerk 1 Ba. 10— 5—200,
FPoon 1 Ra. 85—2—55,
Bweaper - 1 R, 25—1-—35.

8. FProvision for
purchess of drugs—
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APPENDIX 9.

EeTruaTtes 07 EXPENDITURE 05 MewsTan INsTIrUTIONS.

Fisrt five years.

{1} Improvements in mental hospituls.

Non.recorrir Regurring
Rs. 1! s,

(a) Madras - .. .. . ..
(%) Poona N . .4 .
fe) Agra . .. . .
(d) Magpur .. aa e .
{e} Lahore

{mew hospital 1,600 bads)
{f} Ravohi

(Earo Mental Heospital)
{g) Ranch )

{Tndian Mental Hoapital}
(&) Thens

[Converted into Mental Deficienay or Benile

Home) - .. .

{(2) mmng of two new mental boepitals in Bombay &
fjidmrs8 . . - - -

(3) Beds—0,000

(Total sumbor in all the above tight mental hospd-

tals including 2 new ones)

@ B, 1,000/..per bed x5 years .. .

{4) Training of norses in mental hospitals—2 years
eonrae —100 norges to bo admitted for training each

;:tn-] naumber of noracs that require stipends eto,

in first Aive yeara—000, @ T8/ peér month

D076 » 12 months

10,000,000
10,000,000
25,00, 000
25,00, 000

50,00, 000
L0, 100, D0
10,040,000

5,00,000

1,48, 00,000

22, 040, 00
1,67,00,000

4, 50,00, 005

8,10,000

8} Training of doctora in the United Kingdom 20 x 8,000 x 6 B,00, 000

Doobors.

{8) Salaries of Central and
Cantre .

Frovincial Mental
Provinocs 7

Oificerss

{7} Maintenanos nh;u-gea o ;.;npil.a] ;n':u'ka o .

Total (recorring)

s

1,668,500
8, 80,550
10,02,000
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APPENDIX 9—contd.
LEarivates or ExpextiTune ox MexTan [NsmiToTOM,,

Second five years.

(1} Improvemeats to the remaining mental hespitala : Non.reeorring] Recurring
[} HLERY

{a) Abhmedabad (3040 beds) . .- o+
(5 Ratnagiri . |
(e) Dharwar e

{d) Caliene i & Rs. 10,00,(10 per hoapital
{e] Waltair "

(£} Bareillye—{160 beds) 00,000 % 9 =

(g) Benares

(k) Hyderabad (Sind)

{i) Aszam—{1,000 beds)

0,00, 000

(2) Oprming of five new mental hoepitals in Madrae, Pan-
jab, TLP., Bikar and Central Provinces, cach with
BOO bede, i@ Re. 22 lukhs per hospital for bailding

and equipment . 110,00, 00

{3} Increasing the bed strength of the two new menta)
hespitals in Colenits and Bombay, started in the
ﬂntﬁ?ejhm.fmmmﬂwm&ga - e

Tetal {non-recurring) .. REa, 2,29 04, 0

22,00, 000

Beowrring :—
{4) Total beds {1t five years  2nd five years)
000 4 8000
= 18,010
& Ba. 1,000 per bed per year for Bve years - 9,00, 00,000

(&) Training of norses—50 nurges  to be admitted each
year for iwo yrars course.  Fach norse gets Ra, 75
pomm. an stipend doring training 650 % THx 12e o 4,083,000

(8) Training of dectora :
20X B0 K 6— . . . . B,00,000

{7} Balariea of Contral and Provineial AMentel 7 Centre 1,73,460
Orficera attached to the respective health
organisations . .. Frovinees 1,35, 360

{B) Madmtenance charges on capital works .. .- 38,37,000

Totel (recurring) v 8,83,587.810

Grand Total (recurving) of the lat ton years s 14.49,08,920
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APPENDIX 9—coneld,
Mental Health Organisation,
Tendre (Further details.)
Istyear. 2ndyear. 3rd year. 4thyear. Sthyear  6thyear, 7thyear. 8thyear. 9thyear. 10th year.
R,
Mental Officer at the Gﬁntm @ Ra.
1,800—50—2,100 <o 22800 23400 24,000 24,600 25200 25200 25200 25200 25,200 26,200
Pension @ Rs. 176 pm. .oau2 o2l L2 212 212 g2 U2 gl1z o012 2,12
Leave salary @ 15 p.c. .. 3420 3510 BEW 3600 3780 9,780 5780 8980 8780 3180
Allowances . . .o 3600« 3600 3,600 3800 B600 3000 3600 3,600 3800 3,800
Total Lo 31932 2622 33312 34,002 34602 54,002 34,802 34602 34,602 34,802
15t five 5. s, 1,66,660,
Second five years. Ra, 1,73,400.
1t ten years, Fa. 3,40,020,
Pruninces : let year. Ind year. 3rd year. 4thyear. Gthyear. Oth year. 7thyear. 8thyear. 9ibyear. 10th year.
Provincial Mental Officer @
Re. 600—40—1,000 plus .. 7,200 7680 8160 8640 9120 0,600 10,080 10,560 1,040 11,520
250 p.m. ss special pay e 3000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,
Pension @ Re. U8 p.m. o LIT6 LITE LW L1T6 LITE L1717 1476 1178 1,178
Leave salary @ 16 p.c. . 1,30 LG0Z 1674 L7T46 1,818 LES0 1082 o034 2,008 2,178
Allowances .. Lo 200D 2,000 2,000 - 2,000 2,000 2,000 2,000 2 0040 2,000 2,000
Total .. M908 16458 18010 16662 17,114 17,608 18,218 10,874

18,770 10,302

1st five years. R, 80,050,
Second tive years, Bs, 93,850,
15t ton yenre. Re.1,73,000,

Ha,
For eleven Provinoea: 1t five 18006011 = 880,650

o fve va;un:ﬂ&.thu-m.az,m} 1at tea years=Rs, 19,12,900,
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APPENDIX 10..
Eermmates oF EXPENDITURE oN LEPROSY ORGANISATIONS;
Leprosy (Centrel. ,
eniral Leproas Lnatijute . . Iat five yoars, lat ten years,
. Ea, Rs.
flea-reoarring exponditure .. .e .- .e 8,00, 000 0, 00, D0
- .
Waintomanos 3 p.o. per year on the abowve .
eapital wor . . . . 20,000 105,000
#pnnrtal reourring oot including salacies of ataff,
ok, .- . . . . 4.30,358 9,309,462
Total (reaurring) . 4,60,358 10,44, 482

*Anooal eeeurning ool from year Lo year:
let & yeara,T[1a tewn yoars,

Rs.
Lst yeur - . . 70,782
fFod Foar f . a §2,930
Trd yoar . £a,077
4th yoar 89,223
#th yorr 02,372 4,330,386
Lth year - a5, 52
Tk pear .- - . 08,603
“w . P an I.ﬂl,ﬂlﬁ-
Gith year .a . - 1,04,063
EoH ear . - 1,008,110 8.30, 462
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APPENDIX )0—contd,

Btaff of the Central Leprosy Institute (Further details),
No. 1st year. 2od year., S1d year. dtbyear. Gth year. 61k year,

Chief @ 1,280—80—1,700 e 1 1R00G 15,600 18,200 16,500 17400 18,000

Yih year. Bth year, Oth year. 10th yesr,

18,6000 10,200 10,600 20,400
Benior Assistrnis— @ Re B0~ :
401,200 . . 219,30 MIG0 21,180 22080 23040 24,000 24060 25920 26,880 27840
Junjor Assiitants— (@ Ra, §00— -
30—900 - ‘e oo 3 14400 15130 15840 16560 17,280 18000 §8,720 19440 20,160, 20,830
Scinl worker— (@ Rs. 37620750 | 4 [

4,600 4500 8,100 B400 5,70 G000 8,508

. 8600 6900 7,200
Other stafl ineluding minjaterinl

ataff ineluding contingencies »

Bs. 16,000 per year .. oo 150000 13000 150000 15000 15000 15000 15000 16000 16,000 15,000
Pengion & leave salary charges , 13,385 4,520 15,088 15885 16,223 16,700
Total K. 88,225 05,520 08,668 LOL8IS 1,04,063 1,08110
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APPENDIX 10—conid.
Leprosy (Provinces).

Nen-réeurring. lst five years. lat ten years.
Ra,

Ra.
Iocreaning the sxisting beds provision by 14,000 beda
for im':ﬁutium.l mmam,ﬁ;ﬂth«a ﬂrsfﬂu years (G
Fla. L0400 per bad per year . - o LAD,00,000
Adding » similer provisien during the second fve

2,80,00,000

Total (pon-recurring) .. s eo 1,40,00,000

2,80,00,000

(N, B. —Working details are gtven below item by item.)
IL. Becurring.

(s} Maintenance @ 3 p.o. per jear on the ahove.
nop-recurring expenditore, assuming the asme
annual inerease o the oomber of beds .. ‘e 8,40, 000

{8) Annwal resorring oost for majntaining, from
Fear to pear, the absve.metioned beds @ Re. 400

Jeb Coet of Provineial Leprosy iantions, after
reduation of the total by one.third, 10 conform
mors corrertly Lo varying provineial ceods . 24,594,646

{d) Propaganda and publicity @ Re. * 5,000 per
province per year .. . v . 2,76 000

¢} Finanmoial help to volontary organisations
R, 125 per bed per year, for 10,000 bods durin?
the firat five years . . .
Adding a similer provision during voe sesond five

- yoars .. e . . ..

{f) Dovelopment of Group leclation Celonies

1. 3 lukhs PiT Frar .. - @

1. 68,00,000

62,60,000

15,440,000

37,80,

B,15,00,000

55,708,926

5,50,000

"=

157,450,000

S0, 00,000

Total (recwrring) .. ‘e s BB1L50.640

5,32,60,928

-

redgilaz

{a) It is assumed thav the jverease of 14,000 beds is affected ovenly
over the first five years. or 2,800 beds-are added everv vear.

A azimilar

Aannual provision will be made during the second five year period also.
Maintenenes @ 3 pe. poa.

let fivo yoara,
Maintenance charges on; e
1nt year capital expenditure Be. 28,00,000 ., ee 3,365,000
-2nd ar m m v . 282 000
ard i - - . ie 1,68, 000
Ath . " " .- . B 000
Ath - M - . .
) 8,40,000
Bth - e - . .
Tth m i »» e .
m e e LT
Pth . " -
N L2 ] EL wk

Lot ten yoars
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APPENDIE 10— concld,

LY

Neow beda.

lat year
2od year

m:.h’?;:ar

2,500

Total beds. Total maintonancs okarges.
Ha,

2,800
.. 5,600
8,400
11,200
14,000

.. 16,800
.. 19,600
v 22400
. 25,200

28,000

11,20,000

8
2
g

Tia

1,68, 00,000

Ha.

&, 10,00,006

Aei Details of annusl expenditvre on Provineisl; Legropy Ouganicationss

Lat yoar
“nd year
drd year
4th year
Gth year

Tth year
Bth year
fth year
10th year

(d) S000 115

%

* let ten years 2,75,00042,75,000
{2) Lot five yoara=10, (i 125 5
2nd five rears=20,000 x 1256 = &

Tatal ten years
(f) lst five woars
Ten weara ..

s,
. 62,31
.. B5.553
.. BT.E54
70,554
7576 B40,1TBR LI w2
87 -_-i?‘u—“-_u,m,a-:s
77,044
80,871
84,320
87,328
80,657 7.00,800% 112
——— - 55,790,520
e 275,000
.t = &, 0, 0y
= 02,50,000
=1,25,00,000
1,265, 00, 0040 - 82, 50, 000 = 1,87, 50,000
3,00,000% 5 =15,00,000
15,00, 0004 15,040,000 30,000,000




23

APPE NDIX 11.

ESTIMATE OF DOCTORS REQUIRED AT TUE END OF FIEST FIVE YEARD
AND FIRST TEN TEARS,

Madical Collagas 1~ Firet
First five years. ten years,
Tha estimate for & medical college has
been basod on.the seggestions put
forward by the Goodemough Com-
mittee, namely, for proclinical sab-
jecta 40 and for clindcal subjects 118
in esch collega,
‘Total required .. . .. 1E8x24 =4, 5612 43185 == 8,084
Frimary Unit ;
2 &n‘bﬂfﬂ for each primary nndd 2 1962 =3,8004 2x3B05 e=7.810
30 Bed hospital : 1 Dostor each e Lpcdild =44 1xI680 =1,
Hacondary Unif : .
3 M.O."s for sach secondary unit 3x2la =435 3x 366  =1,008
200 Bed hoapitals : 16 Doctors for each 18x 216  =3,240 18x216  =3,240
600 Bed hospital .. - -a . ™ Lif = 138 =7 (85
Mobile, dental organfsationa .e . - b= 355 =555
District headquarters organiastion : two
dottora for ench - . 2m216 =432 .e =433
Oentral Direclorgle . . 21 .a 21
Pramncial Direclorate : ee 2011 =22 . 220
Taberculosin :
& Dwelora for each 200-bed hospital
1 :40 - e e B5x 83 =165 B 0o e B0
Main clinica 3 for each . . 3333 =90 Fx6d =108
District clinies: 2 for esch .. L. 2183 =368 2w 308 =732
Travnlling tuberoulosis clinics . - wa L 7L e T1O
. Hental diseases =
. 1 Doctor for 50 boda : 9,000 new beds
in each porjied . . — . 180 — 160
MW alaria ;
Headquartera -— - - - £ - [
ﬂnputfﬂ -— - — = - - o
Control Unit, 10 for each provings 101l =11 25 %11 = 278
14,000 beds, 1 doctor for 40 . 350 - 700
Fenereal diseases .
Provinces e . . Bxll = b 1= 11 =110
Districts e e 1218 =Z18 23216 433
Behool health
% for each provines - - 2w 11 - 23 4x 11 -
Nutrition =
& for each Province — - Bx 11 =050 55
Totals 15,043 20,314
___ﬂ—"
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APPENDIX 12.

Estimate of nurses for hospitats and dispensaries required at the end of

first five and first fen yedrs.
h Firat five years.

Pn:umrﬁ unjts dispensaries . . . 1052 % ] ma 1,052
20-bed hospitals : B nurses per hospital 404 Rus 3,232
Hecondry Unil,
200 bed hoepitals 50 nurses per Loapital 216 60= 10,800
G600 bed hospitala 126 nurses per hospital
Hospitale attacked fo Medical Colleges,
LOO0 bods in each aod 250 Adurses .. 250w 24— 3,0
Tulerculoats,
200 bod hospital for every contre,
each hospital will have 20 nurscs ‘e 3w 20= G0
Travelling teberculosia ehnicg Cne norsa
ineach . Wil
Mental.
8,00 mew beda in each purmd\.
1 nures for 20 beds .. . 450
Legprosy.
To provide for 14,000 beds in cack p«a-mnd T
1 nurze for 20 !mds T
Totals 23,704

Public health nurses for outdoor duty.

Primary Lhair.
Publie hoalth norses per nnit ve 1083 M A= 7,808
Secomdagry Unil,
2 Benior pubiic health nurses per unit e 216% 2=432
Tuberculosis.
Three public health nurses fur overy wain clinie 3w E= 00
‘Two for every district ¢linic .- . 188 % 2=1066
Bckool Healh.
1 Bemior public hoalth nurses for every Provines 11x1=11
4,716

Total nomber of nurgea required | pub[ac hiealth
nurees and hospitsl nuraea) . . 32,616

Firal en goara,
3905 x 1=13, 005
1900 x 8=15,020

216 50=10,800
180 x% 126=17,375

250 3¢ 43 == 10,750

G0 201,320

TI0x 1==710
PO

1,400

3,080

S505 % 4 =15,620
355 % 2=T10

Gl 3=108
A6 Zem T332

I2x =22

iT.282

80,362
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APPENDIX 13
NURSERIES IN THE SOVIET UNION.

(Extract fromProfessor Henry E.Sigerist's book "Socialised Medicine in the
Soviet Union™.)

The Soviet nursery serve3 a three-fold purpose. It liberates the working woman, it cares for
the child, and it educates the child as well as the mother. The director of the nursery is generally
a woman physician and the staff consists of doctors, psychologists, and nurses. Most nurseries
have a capacity of from about 50 to 125 children. They are organised in three divisions : one for
the infants under one year, one for children in the second year, and one for those in the third
year. Some nurseries are operated in shifts according to the working hours of the mothers.

Today the equipment and routine of Soviet nurseries are more or less standardised and
similar institutions are found in Moscow and in the Caucasus, as well as in Central Asia and
Siberia. On her way to work the mother brings her child to the nursery, undresses him, puts the
clothes in a locker, and delivers the nude child to a nurse who weighs him and gives him to the
pediatrician for a routine examination. The temperature is taken and if any symptoms are
discovered, the child is brought to the infirmary or, in case of more serious illness, to the
hospital. If a child is found to be dirty and neglected, the mother and child are sent home and a
visiting nurse goes to inspect it. Once in the nursery, the child is dressed in nursery clothing and
joins the children of his age. Small infants are kept in cribs; they have toys to play with, and at
regular intervals the mothers come to nurse them. The mother removes her working dress, and
puts on a sterilised gown especially made for the purpose with slits at the breasts. After having
fed the child, the mother receives her own lunch in the nursery free of charge. In such a way a
very close co-operation develops between the nursery workers and the mothers, who are in daily
contact with pediatricians. In the nurseries, mothers learn how a child should properly be
dressed and fed. They learn that fresh air is not harmful to children, as was believed for
centuries and is still believed in many parts of Europe. Home visitors inspect the living places
regularly in order to find out under what conditions the children live.

Once a child begins to crawl, he enters the second group. He then plays in the pen and has a
different set of toys. Gradually he is taught to develop certain habits, such as bathing and eating.
He learns to urinate, and go to the stool at definite times. Special tables accommodating three
children have been devised for meals, on the assumption that one nurse can feed three children.
Eating in groups also develops a certain spirit of co-operation . for regardless of how greedy a
child may be, he soon learns that he has to await his turn. At the age of one year and nine months
a child is expected to be able to undress alone and at the age of two and a half years he is expected
to make his own bed and to dress himself. Part of the standard equipment of every nursery is a
staircase and slide. At the age of two the child is expected to be able to walk upstairs,.and at two
years and nine months, to walk downstairs without holding on to the banister. Older children play
in groups ; their toys are automobiles, locomotives, aeroplanes, tractors, besides, of course, dolls
and teddy boars. They sing and dance
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Whenever possible, they play out-of-doors shovelling snow, and chopping wood. In the summer
many nurseries are moved to the country. ~ The children are brought in contact with nature and
labour, and there is ho more touching sight than to see a brigade of youngsters watching a herd of
cattle or observing the work of a tractor and listening to an explanation of its use

At the age of three the child leaves the nursery as an independent little citizen, who is
healthy in mind and body and does not have to rely on add in his daily living habits. During
these three years the mother has had a thorough education that will prove valuable to her in
rearing later children.

APPENDIX 14.
Provincial MalariaOrganisation.
(a) Provincial Headquarters staff:

First five years. Assistant Second five years
Director of Health Services (Malariology)

Entomologist
Sanitary Engineer
Overseers

Draftsman
Antimalaria Officer
Laboratory Assistants
Antimalaria Assistants
Clerks

Insect

collectors

Inferior

servants

Sweepers

The same staff.

NMNOWNOOFR P DMREPEPRPPRPE

(b) Regional Organisation.—While five Deputy Assistant Director are eventually to be
provided in all the major provinces none will be appoint-ed during the first five years and only
two such posts will be created during the second five years.

First five years. Second five years.
Deputy Assistant Directors of
Health - 2
Nil Clerks - 2

(c) Malaria Control Units
Number of malaria control units toll
established during the
Staff of one unit First five years. Second five years,

Antimalaria assistant 10 15
Laboratory assistants
Malaria Supervisors ..
Mistry

Field workers

N = OTN -
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List of equipment required for the Provincial Headquarters Unit

1. Microscopes, high power Ten.
2. Microscopes, dissecting, small Ten.
3. Microscopes, dissecting, binocular Two.
4. Other laboratory equipment of the type of hand lenses, breed-

ing cages, glassware, balance, primus stoves, etc., i ncluding

chemicals . . . As required (A yearly
alltoment of Rs.800

. Surveyor's equipment for the sanitary Engineer and his staff

6

6. Bicycles . . . . Ten.

7. Typewriters, standard . . Two.
8. Typewriters, portable . . . One.
9. Epidiascope for instructional purposes . . . One.
10. Cinema Projector instructional purposes . ... One.

List of equipment required for the Provincial control Unit

(a) Transport—

(1) Tracks, 3/4 ton 4x4, weapons carrier . . Two.
(2) Trucks, 3/4 ton, 4 X 4 (Jeep) . . One.

(b) Tentage—
Tents, 160 pound . . . . Three.

(c) Sprayers, spraying equipment, etc.—
(1) Petrol driven sprayers, 1to 2 H. P. .. Four.
(2) MISH type hand sprayers " . . . One hundred
(3) Knapsack sprayers, oil . . . Twelve.
(4) Stirrup pumps, double barrel, complete with special nozzles, lances, etc. .

. Twenty

(5) Empty drums, 40 gallons . . . Five.
(6) Empty drums, 6 gallons . . . Twenty.
(7) Empty drums, 1 gallon . Twenty.
(8) Buckets, 3-4 gallons . . . Forty.

(d) Field Worker's Implements—
(1) Hoes " . . - Two dozens.
(2) Pick ages . . . . One dozen
(3) Machetes .. . . . Two dozen
(4) Axes, wood cutting " . . Six.

(e) Laboratory equipment such as hand lenses, breeding cages,

catching apparatus, glassware, balance, primus, stoves, etc. As required
I3y Cgalcl)loolt_ment of Rs.

(f) Portable typewriter . . . . One,
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APPENDIX 15.
MODEL MosQuITO ORDINANCE.
United States Public Health Service.

Section 1.—1It shall be unlawful for any person to have, keep, maintain, ause, or permit within the
corporate limits of ......... any ....ooeeenns collection of standing or flowing water in which
mosquitoes breed or are likely to breed, unless such collection of water is treated so as effectually
to prevent such breeding.

Section 2.—Collections of water in which mosquitoes breed or are likely to breed arc
those contained in ditches, ponds, pools, excavations, holes, depressions, open cess-pools, privy
vaults, fountains, cisterns, tanks, shallow wells, barrels, troughs (except horse troughs in
frequent use), urns, cans, boxes, bottles, tubs, buckets defective house roof gutters, tanks or
flush closets, or other water containers.

Section 3.—The natural presence of mosquito larvae in standing or running water shall be
evidence that mosquitoes are breeding there.

Section 4.— Collections of water in which mosquitoes breed or are likely to breed shall be
treated by such one or more of the following methods as shall be approved by the health officer

(Here follows description of methods).

Section 5.—In case the person responsible for the condition of premised on which
mosquitoes breed or are likely to breed, fails or refuses to take necessary measures to prevent
their breeding within three days after notice in writing has been given him by the health officers,
or within such longer time after such notice as may be specified in the notice, the said person
responsible shall be deemed guilty of a violation of this ordinance ; and for each day after the
expiration of three days from the day on which such notice is given him, or for each day after the
expiration of the time specified in the notice, as the case may be, that the person responsible
fails or refuses to take such measures, the said person responsible shall be. deemed guilty of a
separate violation of this ordinance, and in case of such failure or refusal of the person
responsible, the health officer is authorised to take necessary measures to prevent the breed ing
of mosquitoes, and all necessary costs incurred by the health officer to that purpose shall be a
charge against the person responsible.

Section 6.—Por the purpose of this ordinance the person responsible for the condition of any
premises is the person using or occupying the same ; or, in case no person is using or occupying
the premises, the person who by law is entitled to the immediate possession of the same ; or in
case the pre-aiiges are used or occupied by two or more tenants of a common landlord; each
tenant, however, is responsible for that part of the premises, which he occupies to the exclusion of
the other tenants ; provided, that in case the premises are occupied by a tenant under an yearly or-
monthly tenancy, or under a lease for not more than a year, or under any lease whereby the lessor
is expressly or impliedly obligated to keep the premises in repair, and the collection of standing or

flowing water in which mosquitoes breed or are likely to breed is owing to the disrepair of the
building or buildings, or to any natural quality of the premises, or to any conditions that existed at
the time when the tenant entered into possession, or to anything done on the
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premises by the landlord during the existence of the tenancy or lease, then and in such case, the
landlord is the person responsible ; provided further, that any person who has caused to exist on
any premises of which he is not the owner landlord, occupant, or tenant any "“collection of water
in which mosquitoes breed or are likely to breed is responsible, as well as the owner landlord,
tenant, or occupant, as the case may be.

Section 7.- For the purpose of enforcing the provisions of this ordinance the health officer, or his
lawful subordinate, may at all reasonable times enter in and upon any premises within bis
jurisdiction.

Section 8.-Any person found guilty of a violation of this ordinance, as described in Section 5
hereof, shall be punished by a fine of not less than one dollar ($ 1) and not more than twenty-five
dollars ($ 25).

Section 9.-This ordinance shall be in full force and effect on and after the(...) day from the day on
which it is approved.
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APPENDIX 16.

DESTRUCTION OF MOSQUITOES. Straits
Settlements.
Ordinance No. 174.
To provide for the destruction of mosquitoes :—

1. Short title. Application.—This Ordinance shall apply to all property of every
description including that belonging to or vested in or maintained by the Crown.
2. Interpretation.—In this Ordinance, unless there is something repugment in the subject

or context,

" House " . includes dwelling house, warehouse, office, shop, school and
any other building in which persons are employed ;

" Mosquito " .. means the insect and includes its eggs, larvae and pupae;

" Owner " . includes the person for the time being receiving the rent of any

premises, whether on his own account or as agent or trustee or as
receiver, or who would receive the same if such land or house were
let to a tenant, and includes the Crown ;

"Occupier" . means the person in occupation of any premises or having the
charge, management or control thereof either on his own account or
as agent of another person but does not include a lodger ;

"Premises" . includes mossuages, buildings, lands, easements and hereditaments
of any tenure, whether open or enclosed, whether built on or not,
whether public private, and whether maintained or not under
statutory authority ;

"Sanitary

Authority" . means within any Municipal limits, the Municipal Health
Officer and in any Rural District, the Rural Board Health Officer.

3. Entry and inspection by sanitary authority or authorised person.—(1) The sanitary
authority or any person authorised by him either generally or specially in that behalf in
writing may, between the hours of six in the morning and six in the evening, with or
without assistants, enter and examine an a promises in order to ascertain whether they or
any thing there on are in a condition favourable to the propagation or harbouring of
mosquitoes ; provided that no person shall, unless with the consent of the occupier, there of
enter any house under this section without twelve hours' previous notice given to the
occupier, if any, thereof.

(2) Subject to such notice as aforesaid, the owner and the occupier of any premises shall
permit the sanitary authority or any person so authorised by him as aforesaid with or without
assistants to have access there to and to any part thereof for the purpose of subsection (1) and
shall supply all such Information as the sanitary authority requires and as is reasonably necessary
for that purpose.



31

4. General power of sanitary authority to order action.—(1) The sanitary authority, if as a
result of any such examination it appears to him that any premises or anything there on is
favourable to the propagation or harbouring of mosquitoes, may, by order in writing addressed
to the owner or occupier of such premises direct him within a specified time to take such
specified measures with regard to the premises or for the treatment, destruction or removal of
anything thereon as may bring them into a condition not favourable to the propagation or
harbouring of mosquitoes.

(2) In particular and without prejudice to the generality of the powers aforesaid the sanitary
authority may in such order direct the owner or occupier to drain any land or fill up inequalities
in the surface thereof to as to keep the land permanently free from standing water to the extent
required by the order.

5. Power of sanitary authority to order covering of tanks, etc.—(1) The sanitary
authority may, by order in writing, direct the occupier of any premises so to cover
within a specified time and keep continuously covered any specified vessel or
receptacle, including any tank or cistern, on or appertaining to the premises that
mosquitoes shall be unable to enter such vessel or receptacle.

(2) Where any premises are unoccupied such order may be addressed to the owner thereof
as if he was the occupier.

6. Power of sanitary authority to take preventive measures.—The sanitary
authority or any person authorised by him, either generally or specially in that behalf
in writing may also, with the consent of the occupier, take such measures as are
reasonably necessary.—

(@) to destroy mosquitoes wherever found ;

(b) to collect and remove empty tins, cans, bottles or other receptacles in which
mosquitoes may breed ;

() to cut down and remove any grass, bamboo stumps, forn or undergrowth in which
mosquitoes are likely to breed or be harboured ;

(d) to bring any water or swamp into a condition not favourable to the propagation or
harbouring of mosquitoes ;

(€ to fill with concrete or otherwise treat holes or hollows in trees which hold or are likely
to hold water.

7. Enforcement of order.—(1) If the owner or occupier of any premises on whom an order
under section 4 or 5 has been served fails to comply with the terms thereof, the sanitary authority
or any person authorised by him, either generally or specially in that behalf in writing may enter
upon or into the said premises with such assistants and things as are necessary and may perform
and do thereon or therein all acts and things required by the said order to be performed or done,
and the cost thereof shall be recoverable from the owner or occupier by the sanitary authority.

(2) If the amount of such costs is not paid by the party liable to pay the same within seven
days after demand, such amount may be reported to a Police Court and recovered in the same

way as if it was a fine imposed by such Court.

(3) Nothing in this section shall affect any liability of any person to prosecution and
punishment under section 8.
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8. Penalty for default.—(1) Any owner or occupier of any premises, whom an order under
section 4 or 5 has been served, who neglects to comply with the terms thereof, shall be liable, on
conviction by a Police Court, to fine not exceeding five hundred dollars or to imprisonment of
either description for a term which may extend to six months.

(2) No person shall be punishable under this section for neglect to comply with any order in
respect whereof he has appealed as here in after provided unless such order has been confirmed
on appeal.

10. Persons unable to meet necessary expenditure.—If it appears sanitary authority after
due inquiry that any person has not the means to the necessary expenses of doing anything
required to be done by him this Ordinance, such necessary expenses may be met from Municipal
or Rural Board Funds, as the case may be.

11. No compensation.—No person shall be entitled to compensation any expense incurred
or damage occasioned by any order given or act in pursuance of this Ordinance or any rule made
thereunder unless damage has been occasioned maliciously or without reasonable cause.

13. Penalty for obstructing sanitary authority.—Any person, who obstructs the sanitary
authority or any person authorised by him or any person engaged in carrying out this Ordinance
in any act authorised by this Ordinance be liable, on conviction by a Police Court, to a fine not
exceeding two hundred dollars or to imprisonment of either description for a term which may
extend to three months.

14. Penalty for injuring works, etc., executed, etc., by sanitary authority Any person who,
without the consent of the sanitary authority, interferes with injures, destroys or renders useless
any works executed or any materials of things placed in, under or upon any premises by or
under the orders of the sanitary authority, shall be liable, on conviction before a Police Court, to
a fine not exceeding five hundred dollars, and the sanitary authority may addition recover from
such person in the same manner as if it was fine imposed by a Police Court, such costs and
expenses as it incurs in re-executing the works or replacing the materials or things so interfered
with, injured destroyed or rendered useless.

16. Duty of owner and occupier to protect works for destruction of mosqui-toes.— ) Where the
sanitary authority or any department of Government or the Municipality has constructed any
works with the object of preventing the breeding of mosquitoes whether before or after the
coming into force of this Ordinance the onwer and the occupier of the premises on which such
worker stand shall prevent such premises being used in any manner whatsoever that is likely to
cause or has caused the deterioration or to lesson the efficiency of such works.

(2) Penalty.—Where any such premises are used in such a manner as to lessen the full
efficiency of such works the owner and the occupier of such premises shall subject to sub-section
(4) be liable on conviction before Police Court to a fine not exceeding five hundred dollars and
the sanitary authority may enter upon the premises and execute any necessary repairs or work
thereon and recover from such person in the same manner as if it was fine imposed by a Police
Court such costs and expenses as it there by incurs
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APPENDIX 17.
ANTIMOSQUITO PROVISION IN THE BOMBAY MUNICIPAL ACT.

Section 3,—Definition of terms :—

(t) " Water work " includes a lake, stream, spring, pump, reservoir, cisterns, tank, duct,
whither covered or open, sluice, mainpipe culvert, engine and any machinery, land, building or
thing for supply or used for supplying water.

(z) " Nuisance " includes any act, omission, place or thing which causes or is likely to
cause injury, danger, annoyance or offence to the sense of sight, smelling or hearing, or which
is or may be dangerous to life or injurious to health or property.

(aa) " Dangerous Disease " means cholera and any endemic, epidemic or infectious
disease by which the life of man is endangered.

Section 61.—Matters to be provided for by the Corporation.—It shall be incumbent on the
corporation to make adequate provision, by any means of measures which is lawfully competent
to them to use or take, for each of the following matters, namely :

(d) The reclamation of unhealthy localities, the removal of noxious vegetation and generally

the abatement of all nuisances. (g) Measures for preventing and checking the spread of

dangerous diseases.

Section 64.—Special functions of the Commissioner.—(3) subject, whenever it is in this Act
expressly so directed, to the approval or sanction of the corporation or the standing committee
and subject also to all other restrictions, limitations and conditions imposed by this Act, the
entire executive power for the purpose of carrying out the provisions of this Act vests in the
Commissioner.

Section 68.—Municipal officers may be empowered to exercise certain of the powers of the
Commissioner.—(1) Any of the powers, duties or functions con-. ferred or imposed upon or
vested in the Commissioner by any of the sections, sub-sections, or clauses mentioned in
sub-section (2) may be exercised, per-lormed or discharged, under the Commissioner's control
and subject to his revision and to such conditions and limitations, if any, as he shall think fit to
prescribe, by any municipal officer whom the Commissioner, generally or specially empowers in
writing in this behalf; and in each of the said sections, sub-sections and clauses the word "
Commissioner " shall, to the extent to which any municipal officer is so empowered, be deemed
to include such officer.

(2) The sections, sub-sections and clauses of this Act referred to in subsection (1) are the
following namely :—

279, 374, 377, 381, 381 A, 488, 489.

Section 274.—Provisions as to cisterns.—(1) The Commissioner may whenever it shall
appear to him to be necessary, by written notice require, that any premises furnished with a
private water-supply from any municipal water-work shall, within a reasonable period, which
shall be prescribed in the said notice, be provided with a storage cistern of such size, material,
quality and description, and with such fittings and placed in such a position and with such means
of access as he thinks fit.

H1342HSDC
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Section 279.—Power to cut off private water-supply or to turn off water.-(1) The
Commissioner may cut off the connection between any municipal water work and any premises to
which a private water-supply is furnished by the corporation or turn off the water from such
premises in any of the following cases, namely :—

(b) if the owner or occupier of the premises neglects, within the
period prescribed in this behalf in any notice given under sub-section (1)
of section 274, to comply with any requisition made to him by the
Commissioner re-garding the provision of a storage-cistern, or the means
of access there to provided that the Commissioner shall not take
action without the sanction of the standing committee.

Section 374.—Power to inspect premises for sanitary purposes.-The Commissioner may
inspect any building or other premises for the purposed ascertaining the sanitary conditions
thereof. (But see Section 488).

Section 377.—Neglected premises.—If it shall appear to the Comrmssioner that any
premises are overgrown with rank and noisome vegetation or are otherwise in an unwholesome
or filthy condition, or, by reason of their sol being properly enclosed are resorted to by the public
for purposes of nature or are otherwise a nuisance to the neighbouring inhabitants, the
Commis-sioner may, by written notice, require the owner or occupier of such premises to
cleanse, clear or enclose the same, or, with the approval of the standing committee, may require
him to take such other order with the same as the Commissioner thinks necessary.

Section 381.—Filling in of pools, etc., which are a nuisance.— (i) If in the opinion of the
Commissioner—

(a.) any pool, ditch, tank, well, pond, quarry-hole, drain, watercourse or any collection
of water, or

(b) any cistern, receptacle for water or any article or thing capable of containing water
whether or not such cistern or receptacle, article or thing contains water and is within or
outside a building, or

(c) any land on which water accumulates or is likely to accumulate or any premises or
part of any premises occupied or unoccupied, or under construction, reconstruction or
demolition, is or is likely to become a breeding place of mosquitoes or which is in other
respects, a nuisance as defined in clause (2) of section 3.

(if) The Commissioner may by notice in writing require the person by whose act, default or
sufferance, a nuisance arises, exists or continues, or is likely to arise, and the owner, lessee or
occupier of the land, building or premises on which the nuisance arises, exists or continues or is
likely to arise, or any one or more of such person, owner, lessee and occupier, to remove,
discontinue or abate the nuisance by taking such measures and by executing such work in such
manner with such materials as the Commissioner shall prescribe in such notice.

(iii) The Commissioner may also by any notice under clause (ii), or by another notice,

served on such person, owner, lessee and occupier, or on any one or more of them require them
or any one or more of them to take all steps requisite or necessary to prevent a recurrence of the

nuisance, and may, if he thinks it desirable, specify any work to be executed or measures to be
carried
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out for that purpose, and may serve any further such notice notwithstanding that the nuisance
may have been abated or removed, if he considers that it is likely to recur.

Provided that if at any time within six months from the date of the service of any such
notice, the nuisance recurs through the failure of the person or persons upon whom such notice
has been served to comply with the requirements contained in such notice, such person or
persons shall be liable without any further notice to the penalties provided in this Act for
offences under this section.

(iv) Where the nuisance arises or exists or is likely to arise or recur in connection with the
construction, reconstruction or demolition of any premises, or part of any premises, the
Commissioner may in addition to serving any notice on any one or more of the persons
mentioned in clause (ii) serve any such notice on any architect, contractor or other person
employed to carry out such work of construction, reconstruction or demolition, and also on any
sub-contractor employed by such contractor or other person, or any one or more of such
contractor, person and sub-contractor.

Section 381 A.—Permission for new well, etc.—(1) No new well, tank, pond, cistern or
fountain shall be dug or constructed without the previous permission in writing of the
Commissioner.

(2) If any such work is began or completed without such permission, the Commissioner
may either—
(a) by written notice require the owner or other person who has done such work to fill up
or demolish such work in such manner as the Commissioner shall prescribe, or

(b) grant written permission to retain such work, but such permission shall not exempt
such owner from proceedings for contravening the provisions of sub-section (1).

Section 461.—By-laws, for what purposes to be made.—The corporation may from time to
time make by-laws, not inconsistent with this Act, with respect to the following matters, namely

(a) regulating, in any particular not specifically provided for in this Act, the construction,
maintenance and control of drains, ventilation-shafts or pipes, cess-pools, water-closets,
privies, latrines, urinals, drainage-works of every description, whether belonging to the
corporation or to other persona municipal water-works, private communication-pipes and
public streets

(b) regulating all matters and things connected with the supply and use of water.

Section 471.—cCertain offences punishable with fine—whoever (a) contravenes any
provision of any of the sections, sub-sections or clauses mentioned in the first column of the
following table, or of any regulation made thereunder ; or
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(b) fails to comply with any requisition lawfully made upon him under any of the said
sections, sub-sections or clauses ; shall be punished, for each such offence, with fine which may
extend to the amount mentioned in that behalf in the third column of the said table

Section, Subject Fine which

sub-section or may be

clause imposed

Rs.

Section 274 .. Requisition to provide storage cisterns and other 50
fittings to be used for connections with water works.

Section 377 . Requisition to cleanse, etc., neglected premises 50

Section 381 .. Requisition to fill in pools, etc., which are 50
nuisance.

Section 38lA.sub  Digging or constructing well, etc., without per-mission.  50Q
section (1).

Section 381 A Requisition to fill in or demolish wells, etc. 500
sub section (2)

Section 472.— Continuing offences.—Whoever, after having been convicted of—

(a) contravening any provision of any of the sections, sub-sections
or clauses mentioned in the first column of the following table, or of regulation made,
there under, or

(b) failing to comply with any requisition lawfully made upon under any of the said
sections, sub-sections or clauses, continues to contravene the said provision or to
neglect to comply with said requisition, or fails to remove or rectify any work or thing
done contravention of the said provision, as the case may be, shall be punished each day
that he continues so to offend, with fine which may extend to __ amount mentioned in
that behalf in the third column of the said table.

Section, sub-section Daily fine which
or clause. Subject may be imposed
Rs.
Section 377 Regulation to cleanse, etc., neglected premise; . 5
Section 381 Requisition to fill in pools, etc., which are nuisance. 50
Section 381 A, Requisition to fill in or demolish well, etc. 50

sub-section(2)

Section 488.—Power of entry.—The Commissioner may enter into upon any building or
land, with or without assistance or workmen, in order make any inspection or survey or to
execute any work which is authorised this Act or by any regulation or by-law framed
under this Act to be made executed, or which it is necessary for any of the purposes, or in
pursuance any of the provisions, of this Act or of any such regulation or by-law, to make
or execute.

Provided that— (a) except when it is in this Act otherwise expressly provided, no such
entry shall be made between sunset and sunrise;
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() except when it is in this Act otherwise expressly provided, no building which is used
as a human dwelling shall be so entered, unless with the consent of the occupier thereof,
without giving the said occupier not less than twenty-four hours' previous written notice of
the intention to make such entry, and unless for any sufficient reason it shall be deemed
inexpedient to furnish such information, of the purpose thereof;

(©) sufficient notice shall in every instance be given, even when any premises may
otherwise be entered without notice, to enable the inmates of any apartment appropriated to
females to remove to some part of the premises where their privacy need not be disturbed ;

(d due regard shall always be had, so far as may be compatible with the exigencies of
the purpose for which the entry is made, to the social and religious usages of the occupants of
the premises entered.

Section 489.—Enforcement of orders to execute works, etc.— (1) When any requisition or
order is made, by written notice, by the Commissioner or by any municipal officer empowered
under section 68 in this behalf, under any section, sub-section or clause of this Act mentioned in
sub-section (2), a reasonable period shall be prescribed in such notice for carrying such
requisition or order into effect and if, within the period so prescribed, such requisition or order
or any portion of such requisition or order is not complied with, the Commissioner may take
such measures or cause such work to be executed or such thing to be done as shall, is his
opinion, be necessary for giving due effect to the requisition or order so made, and, unless it is
otherwise in this Act expressly provided, the expenses thereof shall be paid by the person or by
any one of the persons to whom such requisition or order was addressed.

(2) The sections, sub-sections and clauses of this Act referred to in sub-section

(1) are the following, namely :—
274, 377, 381, 381A.

(3) The Commissioner may take any measure, execute any work or cause
anything to be done under this section, whether or not the person who has failed to
comply with the requisition or order is liable to punishment or has been prosecuted
or sentenced to any punishment for such failure.

Section 517.—Legal proceedings.—(1) The Commissioner may—

(a) take, or withdraw from, proceedings against any person who is charged with—
(i) any offence against this Act ;

(i) any offence which affects or is likely to affect any property or interest of the
corporation or the due administration of this Act;

{in) committing any nuisance whatsoever.

Section 518.—Power to Government to provide for performance of duties in default of any
municipal authority. (1) If, upon complaint being made to him and after such inquiry as he
thinks fit to make, it shall at any time appear, to the Governor in Council that any of the
provisions of sections 61, 381 and 381A, have not been or are not being duly carried out or
enforced, the Governor in Council may make an order prescribing a period within which such
provision shall be carried out or enforced.
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(2) Provided, that, except in any case which appears to the Government in Council
to be one of emergency, no such order shall be made until after the expiry of one month
from the date of service of a written notice on the ration, and, if the Governor in Council
shall think fit, on the Commissioner, requiring cause to be shown why such order should
not be made, nor until the cause, if any, so shown has been considered by the Governor
in Council.

(3) If, within the period prescribed in an order made under sub-section (1) the
provision is not carried out or enforced, the Governor in Count appoint some person to
carry out or enforce the same and may direct expense of carrying out or enforcing such
provision together with such reason able remuneration to the person carrying out or
enforcing the same as the Governor in Council shall determine, and the cost of the
proceed this section shall be paid out of the municipal fund.
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APPENDIX 18.
EXTRACTS FROM THE ANNUAL REPORT OF THE PUBLIC HEALTH COMMISSIONER WITH THE
GOVERNMENT OF INDIA FOR 1936.
(1) The Leprosy Colony at Uzuakoli in Africa.

During 1936-37 the colony had a total population of 1,061 inhabitants, of whom
901 were resident patients on 31st March, 1937. A few years previously the site of the colony was
a dense jungle, but Dr. Brown, the first Medical Superintendent, who built up the institution,
worked with enthusiasm, patience and tact and since August, 1932, when the first patients were
admitted, the colony has grown into a community of lepers, who carry out among themselves all
the functions of civilized life including agriculture, industry, housing, education of the children,
social activities and even maintenance of law. All patients are expected to work. Every
able-bodied patient receives on admission a farm and a certain quantity of seed ; at harvest time
he has to return a portion to the community store. Various local agricultural products are
produced. The palm oil industry is a flourishing concern, whilst other industries include weaving,
carving, tailoring, net making, manufacture of musical instruments, basket making and soap
manufacture. The cultivation of Hydnocarpus wightiana is also being attempted. Road making
and house-building are important occupations and blacksmiths and carpenters thrive. All of the
170 children in the colony attend the school which is staffed by eight teachers, some of whom had
teaching experience before they joined the colony.

As the outside population have a prejudice against buying articles made by lepers, these are
sold by the patients to their fellow patients, so that internal consumption forms the main
incentive for industrial activity.

Exercise for the patients is by no means neglected. For many, their occupations afford
sufficient exercise in the open air ; for those who work Indoors, like teachers and nurses,
football, volley ball and tennis provide recreation and exercise.

The most admirable part of the community life is the excellent discipline and spirit of
harmony that prevail among the inmates although about 300 villages are represented in the
colony. All offences are tried by a court consisting of the Chief assisted by a council of headmen
and a head woman and although all have a right of appeal to a special court conducted by the
medical officer, its jurisdiction is seldom necessary.

Seventeen babies have been born in the colony to leper mothers. These infants were all
separated from their mothers at birth and were admitted to a Babies house, where they were
brought up on artificial foods, exception being made in the case of small and feeble infants,
which were permitted to be breast-fed by the mothers, care being taken to prevent contact with
the mother except at the nipple.

All patients received treatment on modern lines and during the year 17 persons were
discharged as cured because of " absence of symptoms, return of pigmentation and sensation in
the patches, and repeated negative bacteriological examinations. "

The whole institution is managed on an economical basis and running costs amount to the
incredibly small sum of about Rs. 3-8-0 per patient per month, this including the staff comprised
of a Medical Superintendent, a Toc H worker who looks after the industrial and agricultural side
of the work, a
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lady honorary worker, who attends to the unaffected children and the nursing staff. This is a
surprisingly fine achievement and it has been rendered possible only because of the spirit of
self-sacrifice that the founder brought to task ho had assumed, his genius for organisation and
an understanding sympathy which enabled him to win the confidence of the African and enlist
his co-operation for his own betterment.

(2) Forest Farm Colony at Mangaltarai in the Central Provinces.
This is a co-operative undertaking, Government, the America Mennonite Mission and
the Mission to Lepers all being represented on the Board of Control :—

Its primary purpose is to re-establish in life arrested cases of disease who have
cleared up in Mission Homes in the Central Provinces and Berar, but who need to live under
healthy conditions and with sum assurance of a livelihood if the risk of relapse is to bo
reduced to a minimal It is also for healthy children of lepers, that they too may have
opportunity of winning from the forest their own farmstead. "

An area of 6,288 acres was set aside by the Government for the purposed’ providing
holdings of 15 acres each and the terms of the settlement provide that, for the first two years, 20
per cent, of the persons admitted might be non-leprous people with agricultural experience in
order to help the regular colonists to settle down to an agricultural life. The Government
provided funds for water supply and for clearing the land, whilst the Mission to Leperosy
sanctioned a grant to help the colonists to tide over the first few months until the harvesting of
the first crops. The American Mennonite Mission sanctioned the appointment of one of its
members as the manager of the colony and be busied himself with organising the work,
establishing a rural school, introduc-Uig a medical service, supervising a co-operative society
and dealing with the many other problems of a pioneer venture. The development of this
under-taking will be watched with interest ; its success will no doubt encourage others to make
similar attempts to relieve the leprosy situation of the country.

The great importance of protecting children from infection has already been emphasised
and, under existing conditions, it is almost impossible to prevent spread of infection to this
susceptible group of the community. The development of leper colonies should be able to play a
prominent part in direction. In the first place, provision can be made for the segregation infants
born to leprous mothers ; secondly, life in the colony is itself an education to the resident patient
in that he learns to avoid infecting others and, lastly, when ho is discharged, ho can help to
spread the knowledge he has gained amongst  his friends and acquaintances.
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APPENDIX 19.

EXTRACT FROM THE REPORT ON LEPROSY AND ITS CONTROL IN INDIA (1941) BY A SPECIAL
COMMITTEE APPOINTED BY THE CENTRAL ADVISORY BOARD OF HEALTH.

Certain principles recommended by this Committee for regulating future leprosy legislation.

(1) The disease should be notifiable but notification should be confidential and confined to
cases who are infective. The present legislation for the notification of leprosy is to a large extent
a dead letter.

(@) Legislation should provide power to isolate infective cases which are a danger to the
community. For paupers who are suffering from leprosy, however, as defined in Section 2 of the
present Lepers Act, legal power should apply to all cases.

(3) A patient compulsorily isolated outside his own home should be maintained at public
expense.

(4) "When a pauper suffering from leprosy is removed to an asylum under legal powers the
complete cost of his maintenance in the asylum should be met by the administrative authority
applying the Act.

(5) Legislation should include powers for the Health Officers to examine cases who are
suspected to be in an infective condition.

(6) Legal powers regarding the occupation of patients with leprosy detailed in the present
Lepers Act, shall be retained but for infective cases only.

(7) The powers of arrest and removal of a person who appears to be a pauper suffering
from leprosy should be entrusted to the health authorities and the services of the Police called in
only when difficulty arises.

(8 Legal power should be provided whereby a person who, after committal to an asylum,
absconds, can be committed to a Leper Jail by order of a magistrate. Section 12 of the Lepers
Act provides for arrest without warrant and return to the asylum of persons compulsorily
isolated. This is inadequate.
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APPENDIX 20.

Oentres where facilities for radium and deep X-ray trealments are provided.

Whether facilities for radinm Whether doep X-ray therapy
Provinoe, treatment exist. If 8o, in Temarks, is provided, Ifse, inwhich Rematks,
. which hospital. hospital.
1 Dalhi Ingmm Lady Hardinge Hos- “e Ko, e
1 .
0P 1‘1‘]?:! Itis proposed as apurtoffive- Yes, Atthe MedicalCollege, Two mors deep X.ray therapy
year plan of postwar recon. Agra, and King George's onits are proposed to bo in.
atruction and development of  Medicel College, Lucknow.  otalled in the Provines under
the Medical Department in this "L postwar reéconstruction echeme
provinco to establiah a radinm {Gorakbpur & Benares).
institute at the Modieal Col.
lege, Agra.
3 Bihar Yes, At Patna Medieal Col- Yoa. Ab Patna Medical Col- ‘e
. lege Hospital. lege, Hospital, .
4 C.P.&Berar Ko . It is proposed to provido radinm o It is proposed to provide deep
treatmont, when the New Mayo X.ray therapy whenthe New
Hoapital, Nagpur, is built in Mayo Hospital, Nagpur, is
the five.-year postwar plan, b'tI:i!t it the fve-pear postwar
plai.
& Ajmer «« No . " . “ Now .
8 Coorg Ne ' .. ‘- . . o, .
7 Madras Yes. At Barnerd Institute ; fes. At Baronard Institote
of Radiology, Government of Hadiology, Government
General Hospital, Madras, (3eneralMoapital, Madras and
& King Goorge Hospital, Erakino Hoepital, Madura,
Vizagnpatsm,
i N.WEE Ho .- . .- Armangementa aro being made No Arrangements are being mads

to provide facilities for radinm
treatment in Lady Reading
Hospital, Peshawar,

to provide deep-X.ray therapy
in the Lady Reading Hospital,
Peshawar.
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10 Assam
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11 Baluchistan
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15 Punjab
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Hospital, Calentts (Govern.
ment). 2, Presidency Ge.
neral  Hospital, Calenbta,
3% Camphell  Hospital,
Calentta (Apparatus eut of
arder),

Na,

No.

Yes, At 1T ), Group of
Hoapitals (Rombay Govern.
meat), 2, G, T, Hoapital,
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R?}mbuy (Munieipal Hoapi.
fal}.

Ko i
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pital, Lahore, 2, Vietoria
Jubilee Hospital, Amritsar,

ia
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APPENDIX 21.
REPORT BY COLONEL M. TAYLOR, O.B.E., M.D., D.P.H., I.M.S., ON HIS TOUR OF MENTAL
HOSPITALS AT THE REQUEST OF THE HEALTH SURVEY AND DEVELOPMENT COMMITTEE.

CALCUTTA.

I commenced my tour on 30th December, 1944, in order to meet G. Bose, in Calcutta, as
he intended leaving the city on 1st January ' 1945 for some weeks.

In Calcutta, I visited and inspected the following:—
(1) Lumbini Park Mental Hospital and Clinic.

(2) The Mental Hospital for Male Patients at Mankundu.

(3) The Mental Hospital for Females, 78, Lower Circular Calcutta.

(4) The Observation Ward, Bhawanipore.

(5) The Out-door Neuro-Psychiatric Clinic, Medical College Hospital, Calcutta.
(6) The Out-door Neuro-Psychiatric Clinic, Carmichael College, Calcutta.

Lumbini Park Mental Hospital.

This institution is managed by the Indian Psycho-Analytical Society. The daily average
number of in-patients treated is 20 (males 14, females 6). During the period 5th February, 1940,
to 31st December, 1941, a total of 175 new mental cases attended the Outdoor Clinic.

The Outdoor Clinic at Lumbini Park Mental Hospital is also open General Patients (8,191
was the total number attending from day to day during the period 5th February 1940—31st
December 1941).

There are two Resident Physicians, the respective salaries being Rs. 100 and Rs. 75/- per
mensem, and a number of honorary visiting physicians who attend for a total of 14 hours per
week. The work of the outdoor clinic and routine work can leave very little time at the disposal
of the resident physicians for ward work, and the salaries paid to the Nursing Pen nel would
indicate that the nursing care cannot be of a very high standard

The Senior Nurse receives a salary of Rs. 20, and the three remain members of the Nursing
Staff receive salaries at the rate of Rs. 15 per men sem, plus food and lodging. Sixteen male
attendants receive salaries at Rs. 25, and five female attendants Rs. 10, plus food and lodging.

It is stated in the report from 5th February 1940 to 1st December 1 that " for want of funds
trained nurses cannot be employed to look after the patients "

The rates for indoor patients are as follows :— Rs
(i) First Class Bed . . 300 p.m.
(ii) Second Class Bed .. . 200 p.m.
(iii) Third Class Bed . . . 150 p.m.

and " a special charge shall be made if special nursing has to be arranged for; this shall only be
done with the written sanction of the guardians ; the charge for the special nurse shall be paid in
advance. Special medicines will also be charged for at cost price”.
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The rates at the European Mental Hospital, Ranchi are  as follows.—

Rs.
(i) First Class (inclusive of three private attendants) 300 p.m.
(i) Second Class (inclusive of two private attend
ants) N N N . . 200 p.m.
(iii) Third Class " N 46 p.m.

with European diet, all drugs, and no charge for extras.

In (i) and (ii) the guardians are called upon to meet the cost of " Dearness Allowance " to the

private attendants at the scale as sanctioned by Government. It is obvious that (apart from the one
free bed) Lumbini Park Mental Hospital cannot, at present, be widely patronised by the general
community.
Owing to the small numbers the per capita rate is extremely high—viz., Rs. 2,091 per annum. It
has been pointed out that the visiting physicians who are all highly * qualified, spend a total of 14
hours per week in the hospital. This can scarcely be considered adequate for specialized treatment.
One of the honorary physicians is a M.R.C.P.E., D.P.M., but he visits one day per week for two
hours. Honorary Physicians are, as a rule, very jealous of their prerogative but take their
responsibilities lightly.

The equipment is neither extensive, nor modern, and the environment of the hospital
leaves much to be desired. There is little provision for diversion, occupational therapy, or
rehabilitation.

The institution to all intents and purposes is a Private Home, and hampered as it is by its
extensive outdoor clinic for general patients, and lack of funds, it cannot be considered a
satisfactory institution for the treatment of mental patients. As at present conducted, | do not rate
the facilities for training very highly. This institution, given adequate funds to meet the cost of
expansion on modern lines, would, in time, become both a useful hospital, and a good teaching
school.

Mankundu Mental Hospital, Calcutta.

The Male Section of this hospital is situated at Mankundu, about 22 miles from Calcutta
City, and the Female Section at 78, Lower Circular Road, Calcutta.

The daily average number of patients in both sections, is 56 (males 43, females 13). The aims

of this institution according to the prospectus are:—

(i) To provide for up-to-date institutional treatment of mental cases, and to place the same

within the reach of the in classes.

(if) To provide facilities for training in, and research in Psychiatry and Psychological
Therapy.

(iif) To train up nurses for attending to mental cases. The lack of funds has, so far, prevented
these aims, and all that can be said for the institution, at present, is that even the standard of
custodial care cannot yet be considered satisfactory.

In the male section at Mankundu, the buildings are good, but in a very bad state of repair,
and the compound (there is no Mali) is an absolute jungle. | found the patients under poor
control, and the whole atmosphere of the hospital was most depressing.
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The Mental Hospital for Females.
The female section (75, Lower Circular Road, Calcutta) is a rented house, not very
suitable for the purpose, but the patient to be happier and better cared for.

I gained the impression that the Nursing Personnel in both section was of poor
quality and totally inadequate.

Here again, there is an imposing list of Visiting Physicians. Their hours of
attendance are not specified, but the state of the institution, as a whole, reflects no credit
on any one. It stands as an indictment to Bengal, The Chief Medical Officer and the
Secretary to the Court of Governors of this hospital, who accompanied me on my visit,
are well aware of the limi-tations of this Institution, as is the Court of Governors. The
Court appealed to Government for financial aid, and they have offered to i the
institution over to the control of Government. If financial aid if forthcoming the Court
envisages the early closure of this hospital. . buildings and land were a gift, but, as is
usual with such gifts, cart endowment.

The Court of Governors in 1941 appointed a sub-committee to enquire into the
management of this hospital. The following are some ex' from the report of the
sub-committee:— " While paying our highest compliments to the Founder Secretary for
his bold and single-handed efforts, we cannot but state that the hospital has, so far, been
working with thoroughly inadequate equipment " It seems that the authorities of the
hospital had no idea eminence which this institution was destined to rise to in so short a
time. Considering the difficulties of managing mental patients in private . homes and
the hardship entailed in securing accommaodation in the Ranchi Hospital (Indian) where
the accommodation is scarcely sufficient for Criminal Lunatics*, it is no wonder that
the first non-official attempt in this line was kindly received, leniently judged, and
eagerly availed of by the public. We hold, however, that the hospital should be properly
equipped without further delay.” endorse the comments of this sub-committee with
regard to Founder-Secretary, whom | had the pleasure of meeting, and | would also pay
a tribute to the medical men who have attempted the impossible the meagre resources at
their disposal and the numerous handicaps which they had to contend. The results
attained, in spite of the very for midable obstacles, reflect credit on the entire staff. They
have, in a measure, assumed a responsibility which Government and the Corporation
have, so far, shirked.

Fifty per cent of the patients in this hospital are non-paying, maintenance charges
for paying patients are mush less than at Lumbini Park.

The attending physicians receive travelling allowance only, while the remuneration
of the nursing staff and attendants is rather less than is nor-mally paid to menials.

* The statement in this report, that the accommodation in the Mental Hospital,
Ranchi, is scarcely sufficient for criminal lunatics, is incorrect. The total authorised
accommodation is for 1,300 patients, and the number of criminal patients at present
under treatment is 421 (male 392, female 29)
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Until adequate funds are available for vast improvements in the buildings, adequate
whole-time qualified personnel, and modern equipment this institution is neither in a position to
render modern treatment in the psychoses, nor to afford any facilities for teaching in Psychiatry.

Mental Observation Ward, Bhawanipore,
Calcutta.

This institution receives Magistrates' cases, and patients for obseration sent by the police
authorities.

The Superintendent is the professor of Medical Jurisprudence in the University, and, as a
side-line, he is Lecturer in Mental Diseases. The Buildings are first class, in very good order
(rather over-done with massive iron bars), and located in a central area of the city. There are 30
beds, and the daily average number of patients is 10.

It is here that the under-graduates receive their instruction in the psychiatry (ten lecture
demonstrations), and to augment the clinical material, twelve patients are transported from the
Indian Mental Hospital, Ranchi. The patients so transported are classified into three groups:—

Group I. Idiocy (1), Imbecility (1), Obsessional Neurosis (1), G.P.1I. (1).
Group . Mania (2), Melancholia (1), Dementia  Paranoides (1).
Group Il1. Dementia  Praecox (Schizophrenia) (1), Paranoia (1)

Confusional Insanity (1),  Drug Psychosis(l).

The training of the Calcutta Undergraduates in this most important branch of medicine is
totally inadequate. The students are merely being exploited. The first essential step would be to
divorce Psychiatry from Medical jurisprudence and appoint a Psychiatrist as Lecturer, and the
Second, and more important, the provision of suitable clinical material.

I am of the opinion that this institution could be modernised at a small cost and could more
efficiently contribute to psychiatric education. | suggested to the Surgeon-General that it would
make an admirable Psychiatric Unit, with out-patient department and beds. The Observation
Ward would also be possible in the same Unit. The Surgeon-General agreed.

The Psychological Clinic, Carmichael Medical College, Calcutta.
This clinic is open from 8 a.m. to 10 a.m. on Tuesdays and Thursdays

—Outdoor patients only.-Dr. G. Bose is in charge of the Clinic and is assisted by Dr.
Nagendra-nath Be,

M.B., D.T.M. (Cal.), M.R.C.P.E., D.P.M. (Lond.), and Dr. S. Banerjee, B.Sc, M.B.

(Cal.), D.P.H. (Lond.).
During 1943, 57 new cases from Calcutta and 17 from the moffussil received treatment at
this clinic, and 17 old cases from Calcutta and 5 from the moffussil also attended. The total
number of patients receiving treatment during 1943, was 96, the average daily attendance
was 4 (1 new, 3 old cases), and included Psychoneurotics and Psychotics.

The total expenditure for the year amounted to Rs. 42-2-0.

Clinical lectures and demonstrations were held regularly for senior students of the
Carmichael Medical College, and Post-Graduate students of the Department of Psychiatry,
University of Calcutta.
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Clinic for Neurology and Psychiatry, Mental College Hospital, Calcutta
PHYSICIAN IN CHARGE-Dr. Chandra Saha, M Sc. MB. DTE (Cal.). F.R.F.P.S. (Glas.).
M.R.C.P. (Lond.).

This clinic opened in  july 1937, closed in December 1941, re-opened in July
1943, closed again 1943, and again re-opened in March 1944,

As will be seen, this Neuro-Psychiatric clinic has had a chequered career, and in his
report of 1942, the Pyhsician-in-charge states "for was of beds and rooms, special methods
of treatment and investigation cannot be undertaken.

When this clinic did function, the daily average number of patients was, new cases 1.8,
old cases 4, in the proportion of two Psychiatric to one Neurological case.

The Physician-in-charge rightly states that the clinic is still in its embryonic stage, and he
has a scheme for further development.

The Principal of the College is against Neuro-Psychiatric Clinics and considers there
should be separate Neurological and Psychiatric clinics The consensus of present day opinion is
in favour of the Principal's views.

Both clinics are poorly equipped, and conducted entirely by Honorary Physicians, a
subject which | shall deal with later.

While in Calcutta | took the opportunity of calling on the Surgeon General with the
Government of Bengal, the Secretary, Public Health and Local Self-Government, Government of
Bengal, and the Registrar, Calcutta University. | also made contact with many other gentlemen
including the Professor of Physiology, Medical College, but space is too short to give details of
all discussions. They will be embodied in my General Re-marks.

I left Calcutta, having formed the opinion that the mental hospital and clinics which |
visited there cannot be considered satisfactory, and are far below the standard which one would
expect to find in a University City

There is a crying need for a modern Mental Hospital for Indians in Calcutta of at least 250
beds—both in the interests of the community and the | university. The bulk of the clinical
material passes to the Indian Men- tal Hospital, Ranchi, and it is not feasible either to send large
number of patients from Ranchi to Calcutta, or to send Medical Students to Ranchi.

The question of expanding and modernizing the existing Mental Hospitals in Calcutta
would be a matter for the Bengal Government; it is advisable that institutions where a teaching
programme is carried out should come entirely under Government control and supervision.

It would be more economical, and would lead to greater efficiency, to build in Calcutta a
moderlr; Izj/lental Hospital of 250 beds on a suitable site with a view to possible later expansion to
1,000 beds.

A need which is equally urgent is a Home for Mental Defectives of at least 200 beds.

If the climate in Lahore, Bombay, Agra, Nagpur, Madras, is not considered a bar to the
erection of Mental Hospitals, then the project is feasible in Calcutta, and should be seriously
considered before further expansion programmes are undertaken at Ranchi.
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MADRAS
In Madras, my programme included visits to the following;

(1) The Government Mental Hospital.

(2) General Hospital, Madras.

(3) The Madras University.

(4) The Madras Medical College.

(5) The Stanley Medical College.

(6) Nursery Schools and Montessori Schools-'
(7) The Children's Aid Society.

The Government Mentatl Hospital

The Government Mental Hospital The hospital is built over a large area
(approximately 60 acres), and there is ample ground space and playing fields.  The buildings
are good and are kept in a good state of repair.

The daily average number of patients during 1943 wHs 1,223 (males 861, females 362).
There are no criminal patients.

The hospital is grossly overcrowded, and only a small percentage of the patients have cots.
Some of the best wards are at present requisitioned for R.P. work.

In spite of this, the custodial care is of a reasonably good standard (by the term * Custodial
Care " | mean the orderly and systematic-methods by which" physical, recreational, and hygienic
activities are regularly carried on).

The Medical Superintendent holds the degree of M.B.B.S. (Madras), and has been on the
staff of the hospital for 14 years; the members of the medical staff are temporary, and belong to
the General Service cadre, and are not highly qualified.

The Deputy Superintendent who had been on the staff for 2-8/12 years informed me that he
was working in the Mental Hospital merely " because he had been posted there ", and  he
sounded as if he had a grievance.

Of the 7 Medical Officers one holds the M.R.C.S., L.R.C.P., and L.M.S.S.A. (Load.), and
six are L.M.Ps. There are two women apothecaries. The Medical Superintendent says he is
handicapped by continual changes in the Medical Staff. The Deputy-Superintendent with 2-8/12
years service holds the longest record of service of the present staff.

The Medical Superintendent has. had no Post-Graduate courses of instruction, and the
standard of Psycho-therapy can well be imagined. The Medical Staff is barely sufficient to give
proper medical and surgical care to all the patients who develop acute or chronic physical disease
during the course of their Psychoses. The ratio per cent discharged recovered to daily average
strength is 10'79, and the ratio per cent of cases recovered to direct admissions is only 12.20.
These figures indicate that detention rather than therapy is the main function of this institution.

The Medical Superintendent is responsible for the training of Under-Graduates from the
Madras, Stanley and Missionary Medical Colleges. There are four courses (12 lectures and
demonstrations) per annum; the average number of students attending each course being 35. The
number of students receiving instruction is therefore 140 per annum.
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I am of the opinion that this responsibility is too heavy for Superintendent, who has had no
clinical or Post-Graduate experience at side the Madras Mental Hospital. I understand the Madras
Government proposes to press for the release of the permanent Superintendent at present serving
as a Psychiatrist in the Army, and | consider is an urgent necessity.

There are no Outdoor Psychiatric Clinics at any of the Madras and this is well, for there are
no officers with the qualifications and experience to conduct such clinics.

There are at present no facilities in Madras for Post-Graduate training in Psychiatry. | shall
return to this subject in my General Remarks. Let me, however, quote Lt.-Col. G. R. McRobert,
1.M.S., Professor of Medicine Madras, one of the ablest men in the Medical profession in India an
address he delivered recently before the Council of Post-Graduate Medical Education of the
University of Madras:—

" For diseases of Mind we have not in the whole Madras Presidency with its teeming
millions, and vast amount of mental disorder and Pay-choneuroses, a single Mental Expert,
technically qualified to teach even up to the pass M.B. standard, far loss to instruct Specialists."

The Social Services which | was invited to visit in Madras are the pioneering stage. They
included the Children's Aid 8 Egmore ; the Madras Vigilance Association, Mylapore ; the
Nursery School Projects (Vepery Nursery School), and one of the Montessori Schools. are, no
doubt, being conducted conscientiously by persons who are trying to do the job to the best of their
ability, but they lack that Psychiatric had ground which makes for efficiency. There will be no
co-ordination in Social Services until Madras has an organized Mental Health Efficiency is not
possible until an adequate number of trained Psychiatric back-and Psychologists is available.

I do not believe that Psychiatry is the answer to all problems in life, but there is no doubt
that a Psychiatric approach to the understand human behaviour should be made to an increasing
extent by all workers in the fields of Physiological, Social, and Psychological maladaptation.

BANGALORE
My programme here included visits to the
(1) Government Mental Hospital,
(2) Government Medical Schools,

(3) Government General Hospitals,

and | had interviews with the Senior Surgeon (the Administrative cal Officer, Mysore
Government), the Residency Surgeon, and some of the Teaching Staff at the General Hospitals.

Mysore Government Mental Hospital

After the depressing experience at the Mental Hospitals in Calcutta and Madras, it was a
real pleasure to visit the Bangalore Mental Hospital The Hospital is comparatively new (1937),
and has been planned on the Villa system, the latest design for Mental Hospitals. The spacious
lawns and gardens are well kept.
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Accommaodation is available for 300 patients (males 200, females 100). The pavilions for
male and female patients are self-contained, and arranged in a square quadrangle, with units of
4 to 20 patients. There are single rooms (rather small) in each pavilion, which are intended for

boisterous patients.
Special rooms are provided for paying patients, and some Cottages are available for

well-to-do patients.

All the essentials for modern treatment are present; in this hospital— modern
Hydrotherapeutic Units, a well-equipped Operation Theatre, a Psychological Laboratory,
conducted by a full-time qualified Psychologist, a useful Occupational Therapy Department, a
Club and Diversional Therapy Units, excellent Surgical and Laboratory Equipment, and
extensive Fruit and Vegetable Garden, where patients so inclined can occupy themselves.

Electrical Convulsant Therapy apparatus and an Encephalography Unit will be installed
as soon as they are available on the market.

The Hospital is supervised by two Boards of Visitors, one, composed of State Officials,
deals with the interests of Mysore State patients, the second, composed of Magistrates,
Medical Officers of important hospitals, and a few non-officials, looks after the interests of
Civil Patients (non-Mysore) and patients from the Military Area.

The Hospital receives paying patients from any part of India, provided there is a
reasonable expectation of recovery.

Patients are to a large extent selected, and, in the circumstances, the recovery rate to direct
admissions exceeds 40 per cent. This high recovery rate is the best indication of the standard of

treatment.

The types of patients undergoing treatment in this hospital include the
Schizophrenic—Paranoid Group, the Affective Group, the Organic Reaction Group, the
Psycho-Neurotic Group, Epilepsy, Pre-senile, Senile and Arterio-Sclerotic Dementias, and
Mental Deficiency.

The clinical material is ample, both for under-graduate and postgraduate teaching.

The hospital also conducts a daily Out-Patient Department, where Psycho-Neurotics and
patients who do not require hospitalization, and those who have been discharged but need
continuation of treatment are attended.

In addition to the above class of patients, many cases are referred to this clinic for opinion
where a Psychological basis for physical symptom*. is suspected. Problem Children,
Delinquents, Dull and Backward Child-»en of various grades and types, and children suffering
from speech defects, etc., are also treated. The number of out-patients (new and old) attending
the Out-Door Clinic during 1943, was 5,242, and during the same period 705 adults and 162
children were examined in the Psychological laboratory. The Psychologist hopes for additional
equipment in the near future, and plans for the extension of buildings are already in hand. The
extension will include a Research Laboratory and a Neurological Laboratory.

The Case Records are admirably maintained and clinical assistants and students have an
excellent opportunity of a detailed study of cases placed at their disposal.



52

The Hospital is recognized as a teaching institution for the M.B.B.S. and BA. (Hons.) in
Psychology of t he Mysore University, and the L.M.P course of the Medical School. The hospital
is also recognized as a School for post-graduate work and some research work is already being
under taken.

The staff as a whole gives the impression of high standard of efficiency.

This hospital, as at present conducted, is well adapted for both under graduate and
post-graduate teaching, but a caution is necessary. The Medical Superintendent is a highly
trained and experienced teacher and clinician, but there is no Deputy Superintendent and
under-study. The Superintendent is on a ten years contract which is completed in March 1945. It
is doubtful if he will remain in the service of the Mysore Government, and the scale of pay is so
inadequate that it will never command the services of a man of comparable ability to the present
Superintendent. In short, the Bangalore Mental Hospital is a "one man show" ran by Dr.
Govindaswamy. 11 Dr. Govindaswamy leaves Bangalore, the Mental Hospital will deteriorate,
and the teaching facilities will disappear.

There is an adequate staff, on a poor scale of pay. My remarks on Nursing Personncl apply
equally to this Institution as to all the others visited

1 would offer the following criticism on the layout of the Bangalore Mental Hospital. The
residential quarters are much too near the hospital wards. The residence of the Medical
Superintendent is less than a stone throw from the residence of some of his subordinates.
Bangalore. Mental Hospital might well be accepted as a model, but these defects should be
avoided in the erection of new Hospitals.

POONA.

At Poona, 1 visited the Central Mental Hospital, and the Medical School Hospital., and had
interviews with Lt.-Col. B. Z. Shah, I.LM.S.  (Retd.), cal Superintendent of the Mental Hospital,
and Lt.-Col. S. Prall, 1.M.S. Civil Surgeon and Superintendent of the Medical School Hospital.

Central Mental Hospital, Poona

. This institution is situated at Yeravda, about 7 miles from Poona city and is conveniently
within reach  of the students of the Medical School 1 understand the Poona Medical School
will be up-graded to the status a College in the near future. The authorized accomodation is as
follows.-

Male Female Total
Europeans 141 74 215
Indian Section No.1 124 127 251
Indian Section No.2 456 178 584
Acute Section 34 11 45
Infirmary 79 83 132
Total 784 443 1,227

The daily average number of patients during 1943 was 1,326—almost more than the
authorised scale, and since the authorized 6cale, according to floor space is none too generous,
this hospital can, at present, be described and over-crowded.

During 1943 there were Only 21 Voluntary patients.
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Occupational Therapy has been restricted owing to the difficulty in procuring raw
materials, and Diversion Therapy for all patients has not been possible owing to lack of funds.

The total annual expenditure (1943) was Rs. 4,90,927; the amount received from paying
patients was Rs. 1,47,627, so that the total cost falling on Government amounted to Rs. 3,43,300.

The annual total per capita cost in 1943 was Rs. 368.28, and it can therefore be assumed that
in normal times the per capita cost was much less than one Rupee per day.

Staff.—The Superintendent, due to the present emergency, is a retired I. M. S. officer who
does not profess to be a Psychiatrist, and the remaining members of the professional staff lack
experience in Psychiatry.

In 1942 the ratio per cent, of patients discharged recovered to direct admissions was 15.89.
This is a very satisfactory figure considering that the hospital has insufficient medical staff to
give more than cursory attention to patients.

This institution could be converted into a first class Mental Hospital with very little
expenditure. The buildings are good, well kept, and suitable. some of the massive iron  bars
might well be removed.

The equipment in all departments is poor, but this can quite easily be remedied as funds
become available. The. outstanding deficiencies in this hospital are the lack of trained
Psychiatrists, and trained nurses, and the Bombay Government will have to work on the theory
that, more and better trained professional personnel is the urgent need of the Central Menial
hospital at Poona.

Eight lectures, with demonstrations, are given to the students of the B. J. Medical School,
Poona, by the Medical Superintendent, and, with the present staff, this hospital is quite unable to
extend its teaching burden to betide either M. B. students or Post-Graduate.

There is no Psychiatric Clinic at the B. J. Medical School Hospital, and at present there is
no scheme to include one in the near future.

BOMBAY.

My programme in Bombay included interviews with the Surgeon-General, the Registrar of
the University, the Dean of the Medical Faculty of the University, the Dean of Seth G. S.
Medical College , the Principal of the Grant Medical College, the Hon. Psychiatrists, Grant
Medical College, and the HoB. LECTURE in Psychiatry, G. S. Medical College, and others.

I visited the Psychiatric Clinic, J. J. Group of Hospitals, the N. M. Mental Hospital, Thana,
the Indian Institute of Psychiatry and Mental Hygiene, and the Child Guidance Clinic, Sir D. J.
Tata School of Social Work.

Thana Mental Hospital;

This institution is situated about 20—25 miles from Bombay. Although not very old (1901) it
cannot be described as a Modern Mental Hospital.  Its present function is obviously one of
segregation rather than of active therapy.

The daily average number of patients during 1944 was 500.2—a number considerably in
excess of the authorised scale.

The ratio per cent, of patients discharged recovered to direct admissions during 1944 was
20, a figure which reflects credit on the Superintendent and his
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The number of Voluntary patients in 1944 was 40, and the daily average number of criminal
patients for the same period was 32.5.

There is, I understand, a scheme for improving the present hospital or alternatively to erect a
new Mental Hospital. The latter alternative eta the better, but with a programme for a
Post-Graduate course in Psychiatry and a large number of Undergraduates in Medicine, it would
be worth while considering the erection of a modern Mental Hospital on the same lines as the
Mental Hospital, Bangalore, of about 250—300 beds, and on a site accessible to both teachers
and students. Almost a whole forenoon or afternoon is expended in travelling to and from this
institution by those attending demons-trations.

The Out-Patient Psychiatric Clinic—J. J. Group of Hospitals, is under the direction of Dr.
Masani, the Hon. Psychiatrist, who holds a D.P.M. There are 4 beds allotted for in-patients, and
the average number of patients said to attend the Outdoor Clinic, is 12. The clinic functions twice
weekly, and the Physician's sessions extend from 2 to 3 hours. The clinic is poorly equipped, and
the House Physician (who is shared by the T. B. Clinic), it studying for his M. D. degree in
Midwifery and Gynaecology.

Students for the M. B. degree attend this clinic for 7 or 8 sessions; they have 14 lecture
demonstrations at the Grant Medical College, and five demons-trations at the Thana Mental
Hospital. The Hon. Physician's suggestions to increase the lectures to 50 will, no doubt, be
strongly opposed, in view of the already over-loaded curriculum.

Seth G. S. Medical College.

There is no regular out-door Psychiatric Clinic and no beds allotted (of Psychiatric cases.
The Hon. Lecturer in Psychiatry visits when called upon. He is M.B. B.S. (Bombay), and did an
extensive post-graduate com* (18 months) in the U.S.A. His visits average two per week, and the
number of patients seen average two per week.

Diploma in Psychological Medicine. | have studied very carefully the Syllabus for the
Diploma of Psychological Medicine of the Bombay University, and | have had lengthy
discussions on it with the Surgeon-General, Bombay, the University authorities, and the two
Physicians on whom will fall the burden of teaching in Psychology and Psychiatry.

I did not discuss the teaching of Anatomy and Physiology of the Cental Nervous System.
There is no Psychological Department in the University, and the two Hon. Physician-Lecturers
will have no Psychological Laboratory at their disposal. The out-door Psychiatric Clinics are
poorly-equipped for teaching purposes,. While the Mental Hospital at Thana cannot be described
as of a very high standard.

The Bombay Diploma in Psychological Medicine requires no train Experimental and
Practical Psychology, but | cannot see how Psyel can be taught in a scientific manner without a
Psychological Laboratory and well-equipped Psychological Department.

Psychiatry cannot be learned from books and didactic lectures. It must come as the result of
actual contact with patients. Theories may dis-cussed in the Class Room, but when we attempt to
fit them to conditions as they are, something is missing, and that something is skill and
understanding
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I am definitely of the opinion that teachers in Psycnological Medicine must have long experience
of full time clinical work in Mental Hospitals. This is particularly important in Post-Graduate
instruction.

I have discussed this question in some detail. | would remind the Committee that | am
discussing Principles and not individuals, and with the present facilities for teaching cannot be
convinced that the standard of the Diploma in Psychological Medicine, Bombay, will be very
high, and I believe most of the authorities | have interviewed take this logical view also.

I do not suggest that the scheme be dropped. On the contrary, a beginning must be made
sometime, but the authorities must press on schemes which will ensure better facilities for
training.

The Superintendent, Thana Mental Hospital, has shown me Plans for A new Mental
Hospital, and has given me a note embodying his suggestions for improvements. The document is
too lengthy and in too great detail for inclusion in this report, but I have suggested that it be
forwarded to the proper authorities for careful consideration.

It would be more convenient for teachers and students if a site for a modern Mental Hospital
could be found nearer the Medical Schools.

The Travelling Allowances granted to the Honorary Physicians permit them to visit the
Thana Mental Hospital once per week—occasionally twice. It takes approximately 2.5 to 3 hours
in travelling, and therefore the time at their disposal for Psychotherapy and Clinical Study can be
but limited. Teaching at Thana Mental Hospital should obviously be the entire responsibility of
the Superintendent of the Mental Hospital.

Social Services in Bombay.

A creditable start has been made, and | was greatly impressed by the work of the Child
Guidance Clinic of the Sir Dorabji Tata Institute of Social Sciences. The number of children dealt
with is small. During 1939, the number of new cases admitted was 63, and 11 old cases remained
from 1938. In spite of these small numbers, this institution will be of great help in the training of
both undergraduates and post-graduates in the study of Problem Children, and Child Psychology.

In the latest published report (1939) it was claimed that " the results of the work were
gratifying, taking into account the extreme infancy of the Clinic, and the shortage of trained Staff
". This has been the usual experience of most Clinics. Further development of this Child
Guidance Clinic will bring forth well-trained Psychiatric Social Workers, who will be capable of
treating the family members, while the Psychiacrist works with the patient.

NAGPUR. | visited the Nagpur Mental Hospital, the Mayo Hospital and had discussions with the
Inspector-General of Civil Hospitals, the Superintendent, Medical School, and the
Superintendent of the Mental Hospital.

The Nagpur (Central Provinces and Berar) Mental Hospital.

The Medical Superintendent (Dr. J. Roy, M.B., D.P.M.) handed me a note with " Certain
suggestions regarding the Post-War Reorganization Scheme about medical relief and health
development”. These are of Interest and | shall enumerate some of them briefly. He says :—

(1) " It is not known definitely whether the Medical Relief Advisory Committee of the Health
Survey and  Development Committee will advise
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the Central Government to consider " Health Problems and its Develop-ment " as an All-India
problem or whether the Government of Indian will decide to leave these problems for the
consideration of Provincial Govern-ments for necessary action. If it is the latter, then it must be
admitted that there will, be no uniformity in the execution of the scheme, as some of the Provinces
may not be in a position to give effect even to the most urgent needs on account of their financial
position."

| agree entirely.

(2) He recommends the creation of a Mental Health Service as in the United Kingdom or
United States, America, and advises :—

(@) Compulsory Primary Education of the right type.

(b) Creation of a Mental Health Service consisting of Psychistrist Psychologists and
trained Social Workers.

(c) Systematic psychometric investigation of all school-going children and necessary
gradation as regards their capability to pursue different vocations. This implies specially
trained vocational and industrial Pay chologists.

(d) Creation of separate and independent chairs in Psychiatry and Psychology in all the
Universities. There must be under-graduate in post-graduate courses.

(e) Psychology and Principles of Psychological Medicine must be
included in the curricula of Medical Education.

(f) Children's Clinics must be as wide-spread as possible.

He also strongly advocates that " the Health Problem (both Mental as Physical) be treated
and dealt with as a Central Subject by the Central Gov-eminent to ensure uniformity, as
otherwise, it is just, possible that some of the Provincial Governments may find it beyond their
financial resources to give full effect to the scheme for which grant of a subvention might
become necessary.

It is not possible to enumerate all of Dr. Roy's observations. The above would be the ideal,
and in due course will be practicable, but it is more that quarter of a century since the United
States of America and United Kingdom took up Mental Health problems, and since the subject,
has, so far been shirked in India, we cannot expect the ideal scheme to materialise for some
considerable time.

The Mental Hospital has accommodation for 600 patients (beds do not yet exist for all
patients, and in the Isolation Block they are of cement)- Males 458, Females 142. There is no
other Mental Hospital in the Central Provinces. The 1931 Census revealed the Insane Population
of the Cental Provinces to be 5,033 (Males 3,161, Females 1,872). There would appear to be a
clear case for increasing the accommodation.

The hospital is of a very poor type, and some of the buildings date from the first half of the
Nineteenth Century. The ratio per cent, of patient discharged recovered direct admissions during
1944 was 21.15. In view of the numerous handicaps, this figure is very creditable.
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The following is the list of defects, as prepared by the Medical
Superin-tendent:—

() Inadequacy of the Medical Staff.

(i) Inadequacy of the Nursing Staff.

(iii) Very poor quality of the Attendant Staff.

(iv) No Neuro-Surgeon, no Biochemist, no Pathologist. (Laboratory

buildings have been completed, but the scale of pay is not likely to attract a good
Bio-Chemist).

(v) Some of the buildings are of the archaic type.

(vi) There are no Occupational Therapists nor Physical Culturists.

(vii) Inadequacy of menial establishment.

(viii) Very low scale of pay for all Staff (Medical, Nursing, Attendants).

(ix) Mental Defectives have to be admitted along with the Psychotic in the same hospital,
as a result of the definition " Lunatic " [Section 3 (4) of the Indian Lunacy Act, 1912].

I do not think the Superintendent has been ungenerous. | might add that, on my opinion, it is
the poorest type of Mental Hospital, | have visited in India, which has Government support. In
his observations the Medical Superintendent states : " From time to time the unsatisfactory state
of affairs had been brought to notice of the Government, and a six-year planned scheme was
submitted in 1938, to which effect is being given, as far as war conditions will permit." He
concludes with the following : " | made it clear at that -time that my recommendations were
only the first stage towards making this hospital a hospital for Mental Diseases in fact as well as
in name".

Students for the L. M. P. Diploma receive five lectures, which is included as a branch of
Medical Jurisprudence, but there is an advance on Bengal— the Medical Superintendent of the
Mental Hospital is the Lecturer.

There is a proposal under consideration to include a short course in Psychology in the
curriculum of the Medical School Students, Nagpur. This is a step in the right direction.

There are no facilities for Post-Graduate study in Nagpur, and there are, so far, no Psychiatric
units in the General Hospitals. My General Remarks apply to Nagpur.

It appears to me to be a mistake to go on with piece-meal expenditure as a Mental
Hospital, which for all practical purposes is obsolete. The present Mental Hospital, with certain
improvements, might well be converted into a home for Senile and Chronic cases, but for the
treatment of the Psychoses and Psycho-neuroses, and a teaching programme, a new Mental
Hospital of 500 beds (sited with a view to ultimate extension to 1,000 beds) should be the
immediate target.

AGRA.

At Agra | had lengthy discussions with Major-General Buckley, Principal of the Agra
Medical College, some of the Professorial Staff of the Medical College, and Dr. Lal,
Superintendent of the Mental Hospital.

Mental Hospital.

The accommodation in this hospital is for 600 patients, and the daily average number
under treatment during 1944 was 517.32.

There are no Voluntary patients and no Criminal patients.
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This hospital stands in need of many improvements. The Superintendent dent is
enthusiastic, and is doing his utmost to make progress. He is M.B. B.S., and had a short course of
training at the European Mental Hospital, Ranchi, before he took over charge of the hospital
about two years ago and he hopes that the United Provinces Government will grant him facilities
proceed to the United Kingdom to obtain the  Diploma in Psychological Medicine at an early
date.

| propose to make some quotations from his answer to my Questionnaire. He states:—

(1) " There are no nursing arrangements of any sort. Even patients with Enteric, Pneumonia
and other debilitating diseases get no nursing They are at the mercy of so-called attendants,
popular idea being that they are just like Warders of Jails. They hesitate to touch patients when us-
clean, not to mention giving them bedpans or urinals, or clearing them when necessary. They
look to the sweepers to do all this for the patients. It is difficult to undertake any specialised
treatment without team work, the main constituents of which should be efficient nursing and
medical For special treatment like Cardiazol shock, Continuous Narcosis, totherapy, and
Hydrotherapy, careful watching and tending is necessary during and utter treatment. To carry on
this job it is necessary that nurses should bo appointed in the Male Sectlon and trained female
nurses should be appointed in the Female Section....................c.oeeie

In my opinion due to the above difficulties it is necessary that nurses be appointed for the
Mental Hospital before any real attempt to give modern specialised treatment can be seriously
undertaken. Nine male nurses for the Male Section of this hospital, and six female nurses for the
Female Section should be appointed in the first instance."

Hydrotherapy—In this hospital there is only one Hydrotherapy Tub in the Male  Section
and one in the Female Section. The result is that sot more than one patient can be treated in
each Section. For this treatment 1 to be effective it is necessary that the patients should be in
the bath for 6-10 hours I think  there should be at least nine tubs before the bare needs
could be met with."

The Superintendent has constructive proposals for Occupational Therapy, Recreational
Therapy, etc., and he has hopes that they will receive sympathetic consideration in the
near future.

The Superintendent goes on to state :—

. Increase in the number of attendants is absolutely necessary in order ] to reduce restraint to
a minimum. The other Mental Hospitals spend double the sum that is spent in this hospital per
patient on supervision. Unless the number of attendants is doubled, the restraint abolished,
outbursts of a violence and destructive tendencies of the patients cannot be stopped, and unless
the patients have a feeling of freedom, the progress of mental deterioration in the mentally sick
cannot be effectively checked."

" Staff— There are only two Medical Officers in the Male Section with a population of about
400 patients—at least two more Medical Officers are required to carry out special treatment, and
look after the patients effectively one should be Psychologist. One additional Medical Officer
for the female Section is an absolute necessity."
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"Diet—The diet of Class Il patients is very poor as compared wit& other hospitals. They
have hardly any changes. The same menu of dal roti In the morning, and roti sag in the evening
goes on, day in and day out, and' one can imagine the monotony of the meals and the patient's
feelings and reactions. Other Mental Hospitals spend about double the sum per patient that is
spent here on diet. Better diet, with occasional changes, will improve the physical health, and
the mental health, too, will certainly improve."

The Medical Superintendent has submitted the diet schedule of the® Indian Mental Hospital,
Ranchi, and has invited the attention of the autho-rities to the marked difference. He has also
submitted scheme for improvement in the kitchens. He has also suggested that an apparatus for
electrical convulsant therapy be installed.

I need hardly say that | endorse the condemnations enumerated by the Medical
Superintendent, and 1 am of the opinion that they arc worthy of consideration from the
Medico-Legal as well as the humane point of view.

It might be mentioned that in this hospital a very large number of the patients have been
suffering from anklyostomiasis. This difficult problem is being tackled by the staff, but it is still
prevalent to an alarming extent. | think further comment on this institution is superfluous.

A course of 18 lectures is given to the M. B. students of the Agra Medical College, the
Lucknow Medical College, and the Lady Hardinge Medical College, Delhi, and three lectures
in normal Psychology are given to 2nd yea* students of the Agra Medical College.

Post-Graduate teaching is not contemplated at this school, and in my opinion, the burden of
teaching M. B. students is too heavy, and cannot be carried out efficiently by the present
Superintendent until he has taken the' D.P.M. course himself.

The Superintendent, however, has very progressive views, and has the makings of a first
class Superintendent and Clinical teacher. He deserves every encouragement, and he should be
given every facility to carry out his study programme.

LAHORE.

At Lahore | visited the Punjab Mental Hospital, and had lengthy interviews with the
Inspector-General of Civil Hospitals, and a Conference was also arranged by the
Inspector-General of Civil Hospitals, which was attended by the Principal, K. E. Medical
College, Lahore, the Principal, Balak Ram. Medical College, Lahore, the Principal, Glancy
Medical College, Amritsar, the Principal, Arya Medical School, Ludhiana, the Registrar, Punjab
Univereity. and the Secretary, Punjab State Medical Faculty.

Punjab - Mental Hospital.

This hospital has an authorised accommodation for 1,300 patients, and the daily average
number under treatment during 1943 was 1,226' 14.

The present Medical Superintendent is a retired P. C. M. S. Officer, and holds the degree of
M.B.B.S. Before appointment to this onerous post (the Punjab Mental Hospital is one of the
largest in India) he had no experience whatsoever of Mental Hospitals or Psychiatry.

| propose to quote from a statement prepared by the Superintendent answer to my

Questionnaire.
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(1) " The Medical Staff is most inadequate. This becomes very evident when one compares
it with the Staff of the Mayo Hospital, e.g., for 85 beds for same, responsive and co-operating
patients in a section of the Mayo Hospital there are, one Physician, one Clinical Assistant, and
three House Surgeons besides fully qualified nurses, etc. This staff is purely for the treatment of
the eases, and have, nothing to do with administrative ,or Laboratory work, etc. In the Mental
Hospital there are 1,225 patients with only one Medical Superintendent, one Deputy
Superintendent, and one Assistant Superintendent, on general duty, recently engaged, one Lady
Doctor, two Sub--Assistant Surgeons, and two part-time House Surgeons who work for a
COUPLE of hours only. The patients are resistive, mute, unresponsive, un-clean and filthy in
their habits, and some have to be tube-fed. They have to be looked after,
treated for physical ailments and mental troubles ..................... A thousand and one
other administrative duties are to be carried out by this meagre staff. They (the Medical Staff) fail
or are rather forced into the habit of neglecting d uti e s and then become callous and finally their
emotional apathy becomes level with that of a Schinophrenic. It will take a doctor 20 hours to
devote one minute to a lot of 1,200 patients.”

The Superintendent goes on to say—

" If any of our patients suffers from a physical ailment which we cannot properly diagnose
for lack of facilities or lack of specialized knowledge, we send such cases to the Mayo Hospital,
Generally there is great difficulty, | do not say reluctance, for, as a rule, a bed is not available."

The Superintendent further points out that although the Asylum has been converted into a
so-called hospital, the " contents of a bottle cannot be altered by changing the label." Ho says : "
the same bars, the same rotten vsjellfi, the same counterparts of Jail Warders as Attendants
remain. The trained nurse, the sympathetic Warders, the specially qualified do all conspicuous by
their absence. There are no special facilities or apparatus for newly discovered forms of mental
treatment.” He points out that the hospital is a detention camp for criminal cases, and an asylum
for demented non-criminal cases. He suggests that a Visiting surgeon and Physician the
appointed from the Mayo Hospital, but even with this arrangement, he considers that the Staff
should at least be doubled.

There are no outdoor Psychiatric Clinics connected with General Hospitals in Lahore, and |
agree with the Superintendent when he says that it will be several years before such Clinics can
enter the realm of practical politics. He rightly states that " the training received by our Medical
men in Psychiatry is very scanty, and they are likely to make a muddle of it if they are encouraged
to meddle in this line."

There are three new Wards with accommodation for 300 patients in this hospital (completed in
1937), and they are of a good type. The accommoda-tion for the remaining 1,000 patients can
only be described as deplorable. There is almost a 100 per cent, infestation of Ascaris
Lumbricoides in the hospital population. An entirely new hospital built on modern lines is an
urgent necessity.

The Medical Superintendent admits his limitations. He has no know-ledge of Mental Diseases,
and his own statements reveal how such a situation reacts on a subordinate staff. He is most
unhappy in the appointment ,and be Merely there from a sense of duty in the present emergency.
I am of the opinion that the most urgent requirement in this hospital is the appointment of a
qualified Medical Superintendent.
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The Medical Superintendent is responsible for the training of 90 M.B. B.S., and 60 L.S.M.F.
students per annum. He sums up the situation him sell when he states that the " training received
is very scanty ".

There are at present no facilities in Lahore for Postgraduate teaching he Psychological
Medicine, and none is contemplated in the near future.

My limited Survey of the conditions in the Punjab Mental Hospital convinces me that in this
institution adequate understanding of Mental Disorders, and adequate Therapy are both wanting.
The problem is very complex but urgent.

After my visit to the Punjab Mental Hospital | read in the daily paper that the Provincial
Government had a scheme for relieving the congestion and overcrowding in Punjab Jails by
opening more jails under their first five-year plan. Provision is to be made for 30,000 prisoners,
and in place of the old fashioned jail buildings, modern structures have been planned which will
have flush latrines, etc.

These jails will have organized Occupational Therapy Schemes and expansion of the
present Jail libraries and education staff.

The Punjab Mental Hospital is worse than many of the Central jails 1 have visited in India.
The Government of the Punjab will no doubt exercise, in some measure, the same solicitude for
unfortunate patients whose only crime is that they suffer from Mental Diseases, which, in the
majority of cases, can be cured or relieved.

RANCHI
Indian Mental  Hospital, Ranchi.
. visited this hospital on 6th February, 1945. The daily average number of patients
during  1943-44 was 1297.82 (males 1,034.41, females 263.41) of whom 424.04 (males 389.
72, females 34.32) were Criminal patients.

This hospital is of a very high standard and compares favourably with the new Mental
Hospital in Bangalore. It is in advance of the Bangalore Mental Hospital, as all patients are
allowed beds, bed-linen and mattresses whereas a large number of the patients in the Bangalore
Mental Hospital sleep on mate on the floor.

The Medical Superintendent is a very able member of the Provincial Medical Service, Bihar,
and holds the degree of M. B. (Cal.) and the D.T.M. & H. (Lond.). He was on the Staff of the
European Mental Hospital for some time as Medical Officer, and later as Deputy Superintendent.
He is anxious to obtain and prepare to study for a Diploma in Psychological Medicine in the
United Kingdom, and 1 consider he is the right type for employment in a Mental Hospital
Service.

The first Deputy Superintendent holds the M. D. in Psychological Medicine of Patna
University, but has little clinical experience. | have stressed the need for a high standard and
uniformity in M.D. degrees in India, and until such uniformity is attained, | think such Degrees
cannot be serious-ly considered when making appointments.

The second Deputy Superintendent is M. B. (Cal.), with no special training in Psychiatry,
while the remaining five Medical Officers hold the L.M.P. Diploma.

In the Female Section there i s a Matron and four nurses—all general trained—and the
management of the patients and the Wards is superior to any other hospital | have visited on this
tour.
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There are no Occupational Therapists, but a well organized Work Department exists and its
beneficial effects are evident. The department gives an impression of industry and contentment.

The Diversional Therapy Department is being developed, and the hospital has its own
Cinema, and well-equipped entertainment rooms. These are, at present, located in one of the
Wards, but a separate unit is desirable, and | understood this will be considered as soon as
building programmes can return to normal.

The per capita rate per annum is Rs. 570-10-0 — much higher than other Mental Hospital
for Indians only, but the additional expenditure reflected in the whole atmosphere of the
institution — it is a Mental Hospital

The ratio per cent, of cases discharged recovered to direct admissions in 1943-44 was
24.\53, a very creditable figure, in view of the large number of Criminal patients, who can only be
discharged after their individual cases been considered by Government. Itis the exception
for any criminal to be discharged in less than five years from the date of their hospital. The
students from Patna University attend the hospital for a period of three weeks, for what is
described as intensive training in Mental Diseases in accordance with the Curriculum passed by
the Board of Studies of the Patna University. The number of lectures per Course is 20, and 34
students attend in two batches. | consider it is not fair to call upon the present Medical
Superintendent to conduct these courses of instruction. It is a very heavy burden for which, in my
opinion, he is not yet equipped. | do not consider Post-Graduate Students would benefit from
attendance at this institution until the standard of the Professional Group has been raised.
European Mental Hospital, Ranchi.

This hospital is built on modern lines and has accommodation for 300 patients. It was
visited recently by the Consultant Psychiatrist of the British Army, who has had a vast experience
of Mental Hospitals all over the World He considers that the European Mental Hospital, Ranchi,
compares favourablv with any hospital he has visited. Other eminent Psychiatrists have made
similar comments.

The Superintendent is a Specialist in Psychiatry. The Deputy Superintendent is on Military
Service and is a Graded Psychiatrist, and the two House Physicians have 21 years and 16 years
service in the Hospital respectively. The present Deputy Superintendent is employed as a
temporary measure but is not a Psychiatrist.

There is at present a Military Wing of 60 beds and the Officer Commanding is an experienced
Psychiatrist, a former Deputy Superintendent of one of the largest Mental Hospitals in England,
and Psychiatrist to the Scottish Command. There is also one R. A. M. C. officer who has a limited
knowledge of Psychiatry,

During the past two years the ratio per cent, of patients discharged recovered to direct
admissions averaged 50.33, and 4 per cent, were discharged Improved.

The number of Voluntary patients admitted during 1943-44 was 113 as compared with 86
the previous year. In both years there were more Voluntary patients than  Committed
patients.

The per capita cost per annum in 1943-44 (exclusive of interest on loans) was Rs. 2,015, but
in previous years was between Rs. 1,200 and Rs. 1 300.

The Hospital is well staffed.
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Nursing.—One Matron and twelve General Trained Nurses. The Matron holds triple
qualifications—General Training, C.M.B., and the Certificate of Proficiency in Mental Nursing of
the Royal Medical-Psychological Association. Of the twelve Nurses seven hold the Certificate of
Proficiency In Mental Nursing, and had it not been for the present emergency with constant
changes among the junior Sisters, all would have been in possesion of the Royal
Medico-Psychological Association Certificates.

Attendants.—There are 94 attendants (males 46, females 48) most of whom have gained
the First Aid Certificate, and the Home Nursing Certificate (St. John's Ambulance), but, in
addition, there are 148 private attend-ante (males 57, females 91).

This high proportion of nurses and attendants is to a large extent the reason for the success
of the Hospital as a treatment centre. Seclusion and restraint are not permitted, and all maniacal or
excitable cases are treated by hydrotherapy or continuous narcosis.

The Occupational Therapy Department is in charge of a General Trained Bister who holds a
diploma in Occupational Therapy and there are in addition two full-time Occupational Therapists.
There are 25 instructors in the various arts and crafts.

Diversion—This department is highly developed and includes a modern Gymnasium under
the control of a qualified physical culturist. There are entertainment halls, library, and other
amenities conducted by qualified personnel. The Cinema at the Indian Mental Hospital is
frequently placed at the disposal of this hospital.

Outdoor Amusement.—There are tennis courts, football, hockey, and cricket grounds
situated outside the hospital.

Chapels.—There are Church of England and Roman Catholic Chapels and Chaplains of
both denominations are detailed for duty in the hospital.

Treatment.—All modern methods of treatment are employed, and there are electrical
convulsant Therapy units in both Male and Female Sections, and as soon as circumstances permit,
an electro-encephalography unit will be installed.

There is a well-equipped operation theatre and laboratories, etc. A special Psychological
Laboratory has been built, but there is, at present, no Psychologist on the staff, and the Medical
Staff have little time for experimental work, as they are fully occupied in the Wards.

Teaching.—Post-Graduate courses are held, and during 1943-44 seven students attended
the Course of Instruction. The Course includes Psychiatry (Clinical and Theoretical), Forensic
Psychiatry, and Mental Hospital Administration. The instruction covers the ground in Psychiatry
only, for the D.P.M. or the M. D. in Psychological Medicine. There are no facilities for the study
of advanced Anatomy, Physiology and Histology of the Central Nervous System, or
Experimental Psychology.

The Hospital is recognised as a training school for the D.P.M. by the University of London
and as a Teaching School for Nurses by the Royal Medico-Psychological Association.

Six Post-graduate students could be trained per annum, and the Course would cover the
requirements for the Medico-Psychological Certificate, or the six months hospital residence
required by the regulations for most Diplomat in Psychological Medicine. Students preparing to
take the Diploma in Psychological Medicine would require to proceed to the United Kingdom to
complete the requisite course.
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A sum of Rs. 100 per month per student is payable to the Board of Trustees of the Hospital.
GENERAL REMARKS.
The Mental Hospitals.

Mental Hospital Administration is a Speciality to which men should de-vote their entire
lives. They can then formulate polities arising from their experience and calculated to bring
advantage to the patients.

Industry has pointed the way for hospital administration. Efficient management is an
indispensable factor in organization. Industrial leaders insist that a man who has been
thoroughly trained in a special line of business, and has shown characteristics that stamp him as
a leader, is cheap at any price. He is the one to promote business and. safeguard industrial
interest, but Government rarely applies this lesson. Seven of the largest Mental Hospitals in
India have men appointed as Superintendents at salaries that a first class Mechanic in Tatas
Works would scorn, six of them have little or no Post-Graduate experience or training in
Psychological Medicine, and yet these men have been (barged
with the supervision of large hospitals, and what is more important, human lives. The Deputy
Superintendents and sub-ordinate Medical Staff are more or less of a temporary nature, utterly
untrained in Psychiatry.

Broadly speaking, the Institutions function, stagnant and dead, with a routine custodial
care, in some instances of a very poor standard, meted out to patients.

The main interest, in the past appears to have been economic, but, in the future, the
professional group must be the dominant one.

Every Mental Hospital which 1 have visited in India is disgracefully under-staffed. They
have scarcely enough professional workers to give more than cursory attention to the patients, to
say nothing of carrying a teaching burden. With an average ratio of 1 Medical Officer to 200
patients or more, there can be little time for the instruction of students. Government will have to
work on the theory that more and better trained professional personnel is the urgent need of
Mental Hospitals. The policy of increasing bed capacity, which incidentally has led to gross
overcrowding in most of the Mental Hospitals rather than personnel, has been stressed in the
past, but the cure of mental patients and the prevention of Mental Diseases ~ will not  be
accomplished by the use of bricks and mortar.

Two Responsibilities confront us—

(i) Instruction of Personnel.

(ii) Instruction of Students who come for practical experience in Psychiatry.

The resources of the Medical Schools and Mental Hospitals in India | not permit of
Post-Graduate  teaching, and for the training of personnel for the Mental Hospitals, India will
have to rely on foreign assistance for some years to come—ten years at least.

The Course of Instruction for a Diploma in Psychological Medicine most embody an entire
Mental Hygiene Scheme. Emphasis on prophylaxis and prevention must be in line with the
principles of modern preventive medicine.

This is a suitable time for Government to take account of stock, overhaul resources, and
re-chart the Course for the next 30 years. Public opinion will soon demand that patients in
Government Mental Hospitals must be cared for by experienced and well-trained individuals

Medical Superintendent.—It is desirable to have a Superintendent who is well qualified.
Every Psychiatrist has seen cases in which eye specialists have tried to correct failing vision by
refraction in a patient suffering from G. P. I. Surgeon have frequently been guilty of operating on
hysteries
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and psychiatrists have called the complaints of patients, somatic delusion until the patient finally
died of cancer.

In addition to holding the Diploma in Psychological Medicine, it would be desirable for the
Medical Superintendent to hold a higher degree in Medicine or Surgery.

The Deputy Superintendents should also be highly qualified men with a D. P. M. and capable
of understudying the Superintendent. There should be a Deputy Superintendent in both Male and
Female Sections of every Mental Hospital.

The Senior Medical Officers in both Male and Female Sections should hold the Diploma in
Psychological Medicine, and under study the Deputy Superintendent.

The ultimate aim should be that all Medical Officers must obtain the Diploma in
Psychological Medicine, and it is to be hoped that the Universities of Bombay and Calcutta will,
in the course of a few years, be able to grant the diplomas, and, perhaps later, the Madras and
Punjab Universities. | think this rush by all Provincial Universities to institute Post-Graduate
diploma in premature. The trained personnel will not be available for years.

There are four very old Medical Schools in Scotland with much greater facilities for teaching
Psychiatry than any School in India, but, so far, only Edinburgh University has instituted a
Diploma in Psychiatry.

In London there are only two Schools which conduct courses for the Diploma in
Psychological Medicine, and, as far as | am aware, Leeds and Manchester are the only
Universities in England which have a Diploma in Psychological Medicine Course. The London
University and the Royal College of Physicians and Surgeons grant a Diploma in Psychological
Medicine, but merely function as examining bodies.

There is no uniformity in the teaching of Psychiatry in any of the Schools in India. Carefully
thought out courses of instruction are requisite for such a programme both for M. B. and
Post-Graduate students. It is no use pretending that Psychological Medicine is being taught
anywhere in India. Students cannot be exploited much longer, but must be given something that
will repay them for their hard work and sacrifices.

My tour has brought home to me that in a teaching programme the Mental Hospital will form
the one stable factor. Clinics may come and go, organizations for the correction of this and that
difficulty may come into existence, flourish and fade, but the Mental Hospital goes on hence the
need for a modern Mental Hospital within easy reach of the Medical School. The Mental
Hospital can become a tower of strength in the Psychiatric world if it will turn its attention to a
more active Psychiatric leadership.

I have not been convinced that the utilization of Honorary Physicians in India is a success in
a teaching progamme. As already pointed out, one finds that Honorary Physicians are, as a rule,
very jealous of their prerogatives, but take their responsibilities lightly. There are, of course,
exceptions.

I have had talks with several " Honorary Physicians ", and there is a feeling of discontent
among them. Most of them are overburdened with personal problems and preoccupied with
earning a livelihood. They cannot give of their best to a teaching programme, if harassed by
financial worries, and no Government has the right to ask it.

To obtain real service in Mental Hospitals, Teaching Programmes, Psychiatric Clinics,
Social Services, etc., it is essential to have a Mental Health
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Service, and that Medical Officers should be specially recruited for it. Officers entering this
Service must be made to realize that they are entering a very fine service for which they will have
to train rigorously.

It is essential that a systematic plan be, under the control of one individual, whose main
business and responsibility it is. Without such centralization we shall get wasted effort and
duplication. It will be necessary to visualize a plan which may take years to mature. In India, it is
obvious that the Medical Superintendents of Mental Hospitals must assume greater
responsibilities. The Mental Hospitals have become isolated units, having little contact with the
Community they serve, and in most cases, are objects of fear and suspicion.

The Medical Superintendent of the Mental Hospital must become: Chief Medical Officer,
Mental Health Service in his area or Province, come the adviser in Mental Health matters to the
Chief Administrative Medical Officer. In addition he should be ex-officio the Senior Physician
and supervise the work of all Psychiatric Clinics. He should be the individual to coordinate and
lead any Mental Hygiene movement, and to supervise the work of Social Services. As the Mental
Health Service expands, he may have to take over the Mental Health Department  in the office
of the Chief Administrative Medical Officer.

He should therefore have competent Deputy Superintendents, so that he can be at liberty to
inaugurate and carry out, as rapidly as circumstances will permit, a comprehensive programme
dealing with all general phases of the Mental Diseases problem and education.

Every Mental Hospital in the vicinity of a Medical School must become a teaching hospital,
and the professional group in such a hospital must be the dominant one. Here again the Medical
Superintendent must be the Director of Clinical Work.

The teaching hospital, from a therapeutic point of view, is superior to be one which does not
have an educational outlook. The mere presence of a group of young students, interested,
enthusiastic, and intellectually alive prevents hospital inertia. Teaching and being taught
stimulates every member of the professional staff, and keeps the entire organisation on the
quitive. The sum total to an educational programme is to place the and his needs on a higher plan.

No one will deny the necessity for highly trained Specialists in the various fields of
Psychiatry in India. At present their number is negligible, and of these, the more experienced
Clinicians are nearing the age of retirement.

The service must be made attractive, and graduates in medicine with a satisfactory academic
career behind them must be selected. They should be given a resident appointment in a Mental
Hospital in India for 6 to 12 months and then sent to the U. K. or the U. S. A. for Post-Graduate
training. If twelve scholarships were granted annually for ten years there would nucleus of men
to take over the responsible posts as Superintendents and Deputy Superintendents, and later
leadership in this Speciality. The practice of granting Study Leave to Graduates in the Medical
Services might be continued, but few can avail themselves of the privilege. The Post Grade
student has to expend a large sum in Travelling Expenses, which, in cases, is borrowed. He hopes
to recompense himself later, in Practice, this is not feasible in a Mental Service, and must be
taken into account when Graduates are sent abroad. No student should receive any fellowship in
excess of maintenance, cost of books, and instruction. To pay any one to take an education
indicates that the educational offering is not very valuable.
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Men for Subordinate Posts may be trained in this country, and until such time as Medical
Colleges can institute a uniform and practicable syllabus for a Diploma in Psychological
Medicine, 1 would suggest that Medical Officers be encouraged to obtain the Certificate
Psychological Medicine (M.P.C.) grant-eel by the Royal Medico-Psychological Association.
There is a strong membership of the Indian Division of the Royal Medico-Psychological
Association, and there would be no difficulty in arranging for the examination to bo held in
India.

A beginning in this modest manner (it was done in the U. K.) would be preferable to
granting Diplomat of a low standard which might later prove an embarrassment to Government.
The more able men who obtain the M.P.C. would probably later proceed to a Diploma in
Psychological Medicine. As an incentive Medical Officers who obtain a D.P.M. or M.P.C.
should be granted a Special Pay. All holders of the D.P.M. in the Mental Service in the U. K.
received an annual allowance of £50. If Universities are to grant an M. D. degree in
Psychological Medicine, there, should be a uniform high standard for the whole of India.

The general standard of the Mental Hospitals | have seen is poor. Economic factors will
always affect scientific considerations. It may not be possible to do as much Psychiatric research
as one desires because sufficient money is not available, but certainly the quality of professional
work is subject to no such limitations. There may be too few physicians, but this is no legitimate,
reason wiry administrative medical officers should not get the best ones available, and hold them
to a high level of professional performance. Financial security is not the first requisite to hospital
progress — the desire and enthusiasm for progressive change must always come first.

There is an urgent necessity for better trained Nurses. On the nursing staff of a Mental
Hospital depends the harmony which exists between the hospital and patient, and that may mean
the difference between success and failure of treatment. If a patient is constantly irritated by
tactless handling, exasperated by petty tyrannies, and annoyed by inflexible rules enforced by
poorly informed attendants, and improperly trained nurses, he soon develops the idea that his
welfare is not the first consideration. There is a type of Psychological abuse of mental patients
which may be much more disastrous than any kind of physical abuse.

An institution with a poorly trained and inadequate nursing staff starts with a definite
handicap which will seriously interfere with its efforts. The social environment as represented by
the nurse and attendant is of much greater importance than the colour of the Wards, selection of
the furniture, cinemas, radios, etc. Pleasant-surroundings are a hollow mockery when a small
minded unintelligent attendant constantly thwarts the patient in his attempts to enjoy them. The
Psychiatric Nurse performs a more difficult and exacting task than any General Nurse, and she
should have correspondingly better educational standards. Mental Hospitals have not taken their
educational responsibilities too seriously. There can be no valid excuse for the failure of a
Mental Hospital to instruct its own people. Machinery exists in India for the granting of a
Certificate for Proficiency in Mental Nursing by the Royal Medico-Psychological Association,
but, so far, only the European Mental Hospital at Ranchi has trained nurses for this Certificate.
All Mental Hospitals in India which employ General Trained nurses should take immediate steps
to procure recognition as training schools by the Association, and they should
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train and encourage their nurses to obtain the Certificate. This will mean a sacrifice in time, but
administrative Medical Officers should bring superintendents of Mental Hospitals that they have a
responsibility field, and must prepare to carry out that responsibility. The Board tees of the
European Mental Hospital at Ranchi stipulate that all Sisters must, during an early stage of their
Service, obtain the Certificate of Proficiency in Mental Nursing, and the majority of them did.
Before the war there were numerous indications that good nurses were turning to Psychiatric
nursing, and there was a large waiting list of good candidates for employment at the European
Mental Hospital. This may be due, in some respect, to the reputation this institution has acquired,
and to the generous terms of their employment. The aim should be that all wards, and female,
should have a carefully selected, will-trained Psychiatric in charge. This may take years to
achieve in India, but | maintain that it is practicable.

Given a competent Psychiatric Nurse in every ward, the attendants remains. Where are we
to get the Ward Personnel ? Are we to go on with the present Personnel, who do not receive
training even of the most superficial character ?

It is surprising that many of the individuals placed in a ward of filthy, destructive, violent,
profane, noisy patients, can maintain their equilibrium and remain human. It is only because of
their fundamental decency, and not because they have any spark of real understanding of the
basic situation. | have been connected with Mental Hospitals too' to appreciate the difficulties
inherent in this situation, but, in spite difficulties, 1 cannot feel that attempts to change the
situation are impossible. Something can and must be done to increase the number and improve
quality of Ward Personnel. At the European Mental Hospital, attendants, male and female, are
required to attend courses of instruction First Aid, and Home Nursing, and a very large number
have already obtained the St. John's Ambulance Certificate in both subjects, and it is amazing
what this small beginning has achieved. The nursing care and treatment of the patients improved
to an enormous extent. The utilization of young immature people—and there is much of
it—forward work, is, in my opinion, a very questionable procedure. Adolescents should not be in
of Psychiatric patients. They are not sufficiently stabilized emotionally placed in such a situation.
The Indian Division of the Royal Medico-Psychological Association under consideration a
scheme for the granting of a Certificate to Ward Attendants, and at Ranchi it is proposed that an
attendant would in his first year of service obtain the First Aid Certificate, in the second the
Home Nursing Certificate, and in the third the Certificate in Mental Nursing. Hand Books in the
Vernacular have already been published. For the Certificate in Mental Nursing the Course would
be of an elementary character, and a course of about 14 lectures would suffice. My suggestion
for the lectures is as follows:—

History of Mental Disorder.

Mental Disease as a Public Health Problem.
The Infection—Exhaustion Psychoses,

The Toxic Psychoses.

General Paresis.

The Symptomatic Psychoses.

SourwNE
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7. Arteriosceirotic and Senile Psychoses.
8. Borderland  States.

9. Manic-depressive Psychoses.

10. Schizophrenia.

11. What is Mental Hygiene ?

12 Mental Hygiene of Childhood.

13, Mental Hygiene of Adolescence.

14. The Human Personality.

Both theoretical and practical instructions are essential. It will be seen that the above scheme
of lectures, if accepted, will introduce the Attendant to Psychiatry through the Psychoses which
have a direct physical causation. The simpler the course, and the more gradually it develops from
the physical to the highly complex psychological, the more successful it will be. The war has,
unfortunately, delayed this scheme, but it is hoped that the Indian Division of the Royal
Medico-Psychological Association will meet this year. Most of the Medical Superintendents of
Mental Hospitals in India and Ceylon are members of the Association.

The custom of generalizing about ratios of Ward Personnel which takes no account of
admission and discharge rates, the kind of service given to the patient, or the number of essential
subsidiary departments carried on, is a mistake. All of these must be considered when Ward
Personnel ratios are being worked out. (See notes under European Mental Hospital, Ranchi).

Psychotics adjust themselves at different levels.

A. Social Recovery — (the ideal aim).
B. Social Institutional Adjustment.

C. Institutional Adjustment.

D. Deterioration.

It was depressing to find the enormous number of patients who have " deteriorated ", and
what was worse, the general attitude of pessimism and indifference which characterised the
situation.

The standards of care which prevail in the hospital are responsible to a considerable extent
for the level at which patients adjust. If the ideal of the institution is the discharge of patients, if
the professional staff is held to a high level of accountability for such discharges, and if the
administration is called upon to defend continued residence in the institution, the last three groups
will not be as large as they are. The fourth group is a definite indictment of the therapeutic
standards in the Mental Hospitals in India. The vast majority of these patients have been
permitted to slump into this condition of deterioration because the routine was not sufficiently
insistent and compelling to keep them in reality even for brief intervals.

In all the hospitals | visited there is a need for a more systematic and better conceived plan of
work therapy. None of them except the European Mental Hospital, Ranchi, employ Occupational
Therapists. In advanced countries, Occupational Therapy has developed to the point where its
representatives have become indispensable to many General Hospitals, Tubercular, Orthopaedic,
and Mental Hospitals. In Occupational Therapy we have a powerful therapeutic weapon for the
Psychiatric patient. Organized systematic work is better treatment than the careless haphazard
occupation in some of the hospitals. The important thing is to create throughout the hospital an
atmosphere of industry, and to make occupation an activity that is approved by the patients.
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More can be done in the way of Diversional Therapy. A Mental Hospital with all modern
types of therapy equipment, and installation is still a houses of sorrow and discontent. Everything
that can serve to alleviate any of this discontent should be utilized. Entertainment is therapeutic, it
specialises the patients' mind and interest, and it is bringing him back to reality. spent on
entertainment is a good investment, and the budget allotments under this head should be
generous. Suitable programmes can readily be made available if the necessary funds are
forthcoming.

All arteriosclerotic, decrepit and senile patients should be housed separately. They are
fundamentally medical and nursing problems, and should be under the supervision of the
Medical Services. Kindly and humane custodial care in special Homes would be more
economical than treating them in Mental Hospitals. At least 50 per cent, of the patient in Mental
Hospitals in India could be cared for in such Homes.

Inthe U. K. there has been a definite demand on the part of the public for psychiatric clinics,
and fortunately there has been a definite swing away from the extravagant claims of early
exponents of Mental Hygiene towards a recognition of the limits of preventive Psychiatry. While
no specific preventive measures have been discovered enough sound knowledge has been
accumulated to show that a continuance and extension of outdoor clinics is a logical procedure.

The Directorship of either an adult or child clinic is a full-time position. A successful Clinic
will not remain so long, if it is the Secondary responsibility of anyone. The immediate
establishment of Psychiatric Clinics in Hospitals is not feasible in India at present, as there is no
trained personnel. To establish them before efficient personnel is available would be extremely
bad propaganda. | have already made the suggestion that the Medical Superintendents of Mental
Hospitals should be ex-officio the Senior physicians of all such Clinics. There is no reason why
the General Hospital should not, in due course, bear its share of mental disease prevention. It is a
problem of Public Health, and as such is of interest to every agency inter important activity. The
General Hospital sees patients in the pre-Psychotic stage, and they are in a favourable position to
influence the education of Psychiatrists. When trained personnel is available, it is to be hoped
that Psychiatric Departments in General Hospitals will be the rule rather than the exception.

These can only come when sufficient trained Psychiatrists and Social Workers are
available. The collaboration of Psychiatrist and Social Worker results in a therapeutic
programme which is better balanced than is possible when each works alone.

The actual contact with patients in the early stages of maladjustment will be through the
General Practitioner, Teacher, Juvenile Courts, Probation Officer, Police.. Social Worker, Y. M.
C.A,Y.W.C.A., Boy Scouts, Girl Guides and Parents, but the Mental Hospital has a proprietory
interests in the pre-Psychotic and delinquent child. The Child Guidance patient be-comes the
mental case of tomorrow. The patients who will be received by the Mental Hospital 10, 15, 20
years hence are in the schools, and many of them showing behaviour abnormalities that stamp
them as potential Psychotics It seems that the Mental Hospital has a grave responsibility in this
field of prevention and must prepare to assume that duty as quickly a be secured and trained to do
the work.
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The stress laid upon work with children is entirely justifiable when one considers that
prevention is most hopeful in childhood. It is the golden age for Mental Hygiene. The Child
Guidance Clinic will be the important phase of preventive psychiatry. It will take many years to
plough the ground and prepare it for the seed. Even administrative Medical Officers will
probably look on this extension of clinical facilities with a jaundiced eye. The preparation must
be a period of organization and education. The average man baa little understanding of this kind
of work with children. He is apt to think that a Child Guidance Clinic is interested only in
feeble-minded or psychotic individuals. These Clinics should in due course form a part of the
Pediatric Department of every General Hospital.

In spite of considerable progress towards a more healthy attitude in regard to Mental
Disease, the old ideas of disgrace and stigma die hard, and the prejudice of the people must be
taken into account. The relationship of Psychiatry and the Law requires attention. If the Mental
Hospital is to do good work it must have the sympathy and support of the community. The walls
of ignorance, superstition and suspicion will have to be torn down and a friendly relationship
established. We must teach the people that we will staff our hospitals correctly, and that Mental
Hospitals are directed by honest well-trained scientific men who are trying to render service to the
patients. Good-will towards Mental Hospitals must be created. The process will be long, but
may be built by :

(1) Letting the community know that the Mental  Hospital has a real service to be given.
(@ Convincing people that they need what it has to offer.
(3) Making it easily obtainable.
(4) Making people glad that they can have what the institution has to offer.
The goal of such educational effort should be more than to add to the prestige of the
hospital. The ultimate purpose should be Mental Health. This is the day of
Preventive Medicine. Psychiatry should be thinking in terms of prevention as well
as cure.

I am appending to this Report copies of the under mentioned, which | forwarded some time
ago to every administrative Medical Officer in India. | find they are being seriously considered,
and | would suggest that they be carefully examined by the Committee.

*(1) The Interim Report on the Recommendations regarding the Mental Health Service by
the Royal Medico-Psychological Association.
*(2)Recommendations regarding the Future of Psychiatry by the British Medical
Association.
*(3) The Royal Medico-Psychological Association Revised Recommendations.
SUMMARY.

The majority of the Mental Hospitals in India are quite out of date, and are designed for detention
and safe custody without regard to curative treatment. The worst of them—the Punjab Mental
Hospital, the Thana Mental Hospital, the Agra Mental Hospital, and the Nagpur Mental Hospital
favour of the Workhouse and the Prison, and should be rebuilt. The remainder should be
improved and modernized in accordance with the suggestions of the Medical Superintendents.
Bombay and Calcutta urgently

* Not printed.
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require modern Mental Hospitals to meet both the needs of the community and the
Medical Colleges, and these should form part of any schemes for reconstruction or
expansion. The Superintendent of the Indian Mental Hospital, Ranchi, has put forward
schemes for expansion, but this hospital is quite large enough for any single Psychiatric
Unit, and it is too far from Calcutta to be of service in any teaching programme.

There is gross inadequacy in the medical personnel in all the Mental Hospitals both
numerically and in specialised qualification. Most of the Medical Officers employed as
Superintendents and Deputy Superintendents possess neither the status nor the
experience which would justify the description ox Consultant or Specialist in the
ordinary usage of that word. A Mental Health Service is necessary with improvement
in the status, pay, and conditions of service of the Medical Staff, with increased
opportunities for purely professional work.

To remedy these defects foreign assistance will be required for at least ten years.
Generous terms should be offered to highly qualified Specialists to take charge of
Mental Hospitals, the teaching programmes, and to organize the Social Services during
the transition period. Selected graduates (as many as possible) after a period of
residence in a Mental Hospital in India should be sent to the U. K. or the U. S. A. for
Post-Graduate training in Psychological Medicine. For some time, subordinate Medical
Officers might be encouraged to obtain the Medico-Psychological Certificate, granted
by the Royal Medico-Psychological Association.

The numerical and professional inadequacy of the Nursing staff and Attendants
requires urgent attention.There is no reason why administrative Medical Officers
should not tackle this problem immediately. The Indian Division of the Royal
Medico-Psychological Association would be prepared to assist.

Psychiatry developed as the method of treatment of those individuals whose mental
illness necessitated segregation from the rest of society. This distinction, although
important socially, is medically irrelevant, for there is only a difference of degree
between the majority of patients in Mental Hospitals and the far more numerous
sufferers from less severe mental disorders. For one case of major mental illness there
are, undoubtedly, many cases of minor mental illness. Preventive Psychiatry, therefore,
outside the Mental Hospital is of paramount importance. To open Psychiatric clinics. in
General Hospitals before there is trained personnel to conduct them would be bad
propaganda. In the U. K. modern developments in-Mental Health Services are doing
much to lessen fears and prejudices among the. public, but they are still a factor to be
reckoned with, and in India the, greatest caution will be necessary. The movement to
open Psychiatric Departments in General Hospitals in the U.K. and U.S.A. has
coincided with the development of methods of treatment, which have made it. possible
to treat successfully as out-patients many who would formerly have required inpatient
treatment. Events have thus lent their support to the movement to emphasize the links
between Psychiatry and General Medicine to the advantage of both. It is vital that in any
future organization of Medicine, Psychiatry shall not remain segregated, and it should
take its place in the general scheme, subject to the provision of adequate. and well
trained personnel.
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The few Psychiatric Clinics which have been opened in connection with General Hospitals in
India are of the make-shift variety, and the facilities for diagnosis and treatment are not
satisfactory. Where the Mental Hospitals are accessible it may be desirable to set up consulting
centres under their own roofs. This experiment has proved successful in the Bangalore Mental
Hospital and for Service Patients at the European Mental Hospital, Ranchi. Whatever steps are
taken with regard to Psychiatric Clinics they will be adequate only if the arrangements allow
Psychiatrists in Mental Hospitals to engage actively in out -patient work in the Psychiatric
Departments of General Hospitals. The Senior Clinician in the Mental Hospital should hold the
senior post in the Psychiatric Department of the General Hospital. Junior mental hospital doctors
should be appointed as assistants in General Hospitals where they would take part in the work of
the psychiatric out-patient department. If all hospital medical staffs were adequately
remunerated, and if domiciliary work became a recognized part of the hospital service, it would
become possible for an interchange between Psychiatric Staff of Mental and general Hospitals.
Unless arrangements are made on these lines there is a danger that Psychiatrists on the Staffs of
General Hospitals will ignore or be unaware of the opportunities offered by Mental Hospitals and
the progress in therapy 01 -research being made in them.

In the Memorandum submitted by me to the Health Survey and Development Committee in
February 1944, | stressed the need for Central Control. This special arrangement for the
coordination and direction of Psychiatric work is necessary because of the many intricacies of
the subject, technical, sociological, and' legal. Provincial Administrative Medical Officers, as a
rule, have had no specialized training in Psychiatry, and if the Mental Health Services in the
country are to be directed by them, the integration of Psychiatry into the whole medical
structure, which is so desirable, will be frustrated.

The Director-General or the Principal Medical Officer of a National Health Service, who
will be advising the Minister, will himself be advised by various senior officers concerned with
clinical services, preventive medicine, etc., and it is at this level that a Directorate of Mental
Health fits in. | have suggested that for the present the Superintendent of the Mental Hospital
should advise the Provincial Administration on Mental Health problem, as the Mental Health
Service develops there should be at the periphery administrative officers of Mental Health, who
must have direct access to the Director of Mental Health at the Centre, as well as relations with
Provincial authorities. In this way the Social and Preventive aspects of Psychiatry will be given
full opportunities for development. Grants or subsidies should only be made to Provincial
Authorities subject to adequate control and supervision from the Centre.

The cardinal points in the Indian Lunacy Act, 1912, have outlived their usefulness. Legal
restraint has undoubtedly made the public reluctant to avail themselves of Mental Hospitals, and
has militated against the early treatment of mental illness. Legal changes are imperative which
will make provision for treatment of patients without the stigma of certification, but this is a
subject outside the scope of this report. It might be suggested, however, that all private Mental
Hospitals, Nursing Homes and pay-beds for mental. patients should be brought under
Government control and supervision.

Many patients of this category are being treated in Mental Hospitals and the arrangement is
most unsatisfactory.



74

Legislation to deal with this very wide problem is urgent. This question is also outside the
scope of this report, but any scheme will require the pro-vision of suitable institutions and
Colonies and it is suggested that in the Post-War period many suitable institutions will be
available; for instance the Military Camp at Ramgarh in Bihar would require little or no alteration
to form a suitable Colony for 40,000 to 50,000 Mental Deficients. Doctors be employed in such
Colonies will, in addition to training in Psychistry, require special training in Mental Deficiency.

A Mental Health Service should cover at least the Psychiatric require merits in Schools,
Child Guidance Clinics, Psychiatric advice to approved schools, Borstal Institutions, Juvenile
Jails, Remand Homes, Colonies of the Hostel type for delinquents and Psychopaths, but to
formulate schems will be the duty of the Directorate of Mental Health.

The public still regards the Mental Hospital, and all Services connected with Mental Health
with unwarranted dread, and the Psychotherapist with doubt, derision, and awe. Education of the
public must proceed pari passu with the development of the Mental Health Service.

Finally, I would stress that the conditions in some of the Mental Hospitals in India today are
disgraceful, and have the makings of a major public scandal. It is suggested that a copy of this
report be sent to every Administrative Medical Officer in India.

MOORE TAYLOR, O.B.E.,, M.D,, D.P.H,,

Colonel, IMS.
Medical Superintendent, Ranchi European Mental Hospital
and

Hony. Consultant Psychiatrist Eastern Command, India.
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APPENDIX 22,

MexTAL Hogprrara 1w [NDLA WITH THEIR AED STRENGTH AND FLADE OF

Provineea.
1. Agsam
4, Bongal ..

8. Bibar ..

-&. Bombey
5. O.P. & Berar ..
6. Delbi ..
7. Madras

N WP L.

B Orissn

10. Punjab
11.C. P .. .

12, 8ind .. ‘e

Indign Sfate.
13, Mysore

LOCATION,
Location, No. of beds.
Tezper Mental Hospital, Assam .. 718
Mo mental hospital.  Arranpements are
made with the Dikar Government fur
the admission of mental capes in the
Luropean and Indian Mental Hospitals
at Banchi. Therears number of private
institntione for Lunatics,
Evropean Mental Hospital, Banchi .
Todian Mental Hospital, Banchi o 1,350
. o . 1,081
Central Mestal Hospital, {eravda . 1,227
N. M. Meatal Hospital, Thana .. 200
Menta! Hospital, Ahmedabad ‘s 267
Mental Hospital, Ratoagici .. . 17
Mental Hospital, Dharwsr .. . e
2,259
Mantal Hospital, Nagpur .. . B00
Nl
Mental Hospital, Madras . .. RES
Mental Hospital, Calicat .. e 364
Mental Hospital, Waltair . ‘e 164 .
- 1,416
(Criminal lunatics are confined in the Mental Jail at Cuddalore).
Mentni Darcucke 2 in the Central nri-
son, Peshawar, under separate stafl | L4 140
Cagrs are sent to Dibar, Indian Mensl
Hospital, Konke {Ranchi} whers A0
beds are reserveds for casss coming
from Orjssn.
Punjah Mental Hospital, Lalcre .- i,4U8
Mente] Hoepital, Agra - . 617
Mental Hospital, Bureilly ., ‘- 408
Mental Hoepital, Benures . . 31
— 1,356
Sir €. J. Mental Hospital, Hyderabad .. 33
Myeors Meneal Hospital, Banmalore ., 10y F0w
Total hed pecemmodation 10,156



76

APPENDIX 23.

STAFF AND ESTIMATES OF COST FOR THREE TYFES OF MENTAL INsTITOTIONS:
Recurrent Expenscs of a Thousand-bed Mental Hospital.

Monthly
c—_ . Grade. sxpendimre
in Ruposs.
Peychiatriat Superintendent . . L0 —50—1,604) .. 1,000
1 Paychiatrist Deputy Hupermwntl:nt-- oo THED—E0—1,000 . 750
1§ TPeychiatrista oo 350—25—6E0 e 8,800
B El'l:m tion 'I'haup-nut-mu ‘s ce 00— 0—300 . 1,600
1 ologist ‘s .. 2BD—15—475 . 250
2 Pay-:hmt.r:u Social Workera .- ce 250—15—475 . 500
1 P. Assistant to Supurmt-andent ..  MH—15—526 .e B00
1 Senior Matron . . we BT 0—LED .- 300
2  Junior Matrons V. . oo 2B0—10—380 .- 500
60 MNurscs .. .- .. .. 1255200 .- 6,280
500 Attendanta .. .. o AB—6—50 . 17,500
- B0 Menials . ce 20—1—30 . 1,000
10 Clerks, Accountant, St-}rakeﬂp-.r .o 105200 . 1,000
1 Pecorder Statistician PR ) 1 1) . 200
1 Head Cook L . 40—1—E0 .. 40
10 Cooks .. .. . 3D—1—40 . B0
15 Duorwane, Peons, ote. .. ee 25—1—30 . 878
Food @ Ha. 25 per head .. 25,000
Medicines, Chemicals, ete. .. .. R 2,500
Washerman, Barbar, Darzi . . 1,040
Repair and Beplacements of b-h-ddmgﬁ,
erockery, eto. I 4 OO«
Oeeupation Thera ¥ ‘J,;.t.-a.r :n,l e 5,000
Electricity, Tblﬁpfﬂn&. coke for h-m]cr,
eto, a o 2!‘:”
Maintenanos of Gmunds. Garden .. R 1,000
Mincellaneous, inoluding ata.mpn., sta.
tionery, form, sto. , e e 4,000
Total . 52,8008
Annual Recurring Ezx-
penditure .. . 0,911,980
Annuaal r oapita ax-
Pand'ltu:vpu fu::-:rpl i)
patients, eay . 1,000

The entire etafl ia to be provided with free gnfurnished quu.artnru:.

Thera will be an outdoor peychiatric clinie and & child guidance ulu:nc nttached W
the hospital apd sonducted by the staff,

Capital Expepditura on buildings, eqoipments, ete., will be approzirately
Ra, 10,00,000.

All pay mentioned abave is mnaol'tdated. and no epecial allowancais recommended,
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Rectrrent Expenges of a Thousand-Bed Mental Deficiency Home.

Monthly
_— Girada. expenditure
in Rupoes.
I Psychiatrist Suparmtnnl:lﬂnt- an0—25—1,000 B0
2 Peychiatrists . G502 G—H50 .- T
1 Physician-General .. J00—25—500 30K
4 Peychiatric Social Workers 250—15—475 L1000
4 PFeyehologists - 250—15=—4T0 1,004k
#0 Traioned Teachera .. ce 280—15—475 12,500
1 Personal Assistant to Bnp{:rmtendem- MHH—15—625 S00
1 Benior Matron . SH— 10450 S0
£ Juonior Matrons 250 =—10—2350 G 0ok
£8 Nurees 125—5—21H) ..+ 3,126
100 A a.i].n.—fama.m E.t-l:-aud.a.::t,u 36— G50 3,500
5O iala - 20—1—30 1,0:H)
& Olerks meln.d-:l:ng aceountant, atrl:rrakeapar .
ot T00—0—24000 . . DK
1 Recorder Et:mmcmn 200—10—300 s 200
1 Head Cook . Ah—1—50 40
10 Cooke . —1—4r R
10 Darwans, poons, u‘tc 25 —1—30 250
Food (@ Iia. 20 per head B 20,000
Medicines, chemicals, eto, .. 1,000
Waaha:rmnn Barber, Darzi, ete. ]
ir and Replacement of B-addmg;a.
ckery, oo, . . 4, (M)
Eleotrivity, Tels hone, Coke for Boiler, eto. - 2,000
Maintenancs of Grounda, Gardens, ate. . 1,000
Miscellaneons ineluding stamps, !I‘.u.tionﬂ.f:.‘.
ot - o, . . ER L]
Totak 6E, 2G5
Annual Becurriog Ex
sas — 12 = 808656 =  T,12,350
Anpusl per capita ex-
penditurs for 1,000 pa-
tients == BAY TH)
The entireslafl is to bn
rovided with free un-
? rniated quarters.
Capital Expenditure on
buildings, equipments,
quattera for atefll, ete.,
approximately = A LK T

Recurrent Expenses of a Thousand-Bed Mental Home for senile and {ncurabls

Iy,
— Grade,

1 Peyohiatriet Buperintendent . E60—286—1.000

£  Hesident Peyehlatrist 350 —25—48560 .

2 (Genersl Physicinna 300—25— 50 .

1 Peychologiat 250-—I5—475 .-

1 Personsl Attendant to Supannt-c::l.dﬂnt 00— 165—525 .

1 ESenior Matron . B00—10—d450 -

£ Jonior Matroms R 250—1 —350 -
ES Nurses . 125—5— 200 .

Monthly

sxponditore

in Rupesa.

BE
S50
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Recurrent Ezpenses of a Thousand-Bed Menal Home for semle and

incuralle cases.—(contd )

Monthly
—_—— exponditure
N Grade. in Ropess.

757 Malas Attendants .. 35—=H—00 2,625

76 Femalo Attendanta or Ay nha D e[ 2,625

G0 Meninls .. 20=1=30 1,0HK)

5 Clerks incloding sceountant, atore- kmpar

ato, 1H—5—=200 .. . B

1 Recorder Statistician . oo B L — B0 . 200

1 Head Cook e - o e ] =5} 40

10 Cooks . 3—=1-—0 a0

10 Darwans, Pmnu. eto. - L5—1—-30 250

Food (@ Re. 20 por head . . . 240, (WK

Modigines, nhemlculu.. eto, . . 1,0

Washerman, Barber, Darzi, eto. 1, [H}D
Repnir and Replacement ni‘liﬁlflmst.

crockery, ste. 4,000

F.]e{;tnr.:llg, Tuole hvr.ll:lo. Ct‘-ka for BDIIDI'. ot seas 2,000

Murintenance of Grounds, Gardens, oto. . 1,00k
Miscellapeous ineluding forms, stamps,

stationery, eto. .. . e 3,000

Total .. 45,815

Annnel Recurring Ex-
penses 12 » 45,510 == 5,£9,780

Annnal per capits ex-
penditure for 1,000 pa.
tients—EBY .. - G

The entire stafl is to be
rovided with frees un-
umished quartors.

Capitenl Expeoditzre on
buildings, equipmeonts,
quarters for s, eto.,
approximately = .. 10,00,000

————
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APPENDIX 24.

*REPORT ON TOWN AND VILLAGE PLANNING IN INDIA.
By B. R. KAGAL.

1. INTRODUCTION.

1 The Government of India, in the Department of Education, Health and Lands, placed the
services of the writer at the disposal of the Health Survey and Development Committee under
the Chairmanship of Sir Joseph Bhore to advise the Committee on town and village planning.
The Committee desired " to have a picture of what has been done and what should be done in the
future in order to promote Town Planning as an integral part of the development of civil life on
orderly lines in urban and rural areas." [The Secretary's (Health Survey and Development
Committee) letter, 16-1/G of the 19th September 1944J.

2. The tour, lasting two months, from the 9th October, 1944 to the 8th December, 1944
included the following towns and the adjoining rural areas:—

Delhi, Simla, Lahore, Karachi, Hyderabad (Sind), Ahmedabad, Baroda, Bombay, Poona,
Kirkee, Bangalore, Madras, Hyderabad (Deccan), Nagpur, Jamshedpur, Calcutta, Patna and
Cawnpore.

3. Before commencing the tour, a set of four questionnaires (Appendix Il1) was issued for
eliciting available information. The names of the institutions and persons to whom the
questionnaires were issued are at Appendix 1.

4. The list of those who have given replies to the questionnaires is at Appendix V. Details of
memoranda received in the course of the enquiry are at Appendix VI. The list of persons
interviewed during the tour is at Appendix V.

5. The terms of reference set out by the Health Survey and Development Committee in their
letter dated the 19th September, 1944 were very wide. The writer had to determine the scope of
the enquiry consistent with the time limit of two months prescribed for the purpose. The object,
therefore, was to make a rapid survey of the points outlined in the questionnaires. The principles
underlying the issues raised and the problems suggested in the questionnaires are in their turn
based on the memorandum already submitted by the writer, in February 1944, to the
Committee—attached herewith as Appendix I.

6. The memorandum deals with the recent advances in the science and practice of
town-planning with special reference to the English practice and it forms the general background
of this enquiry and the recommendations made in this report.

7. Apart from the disadvantages inherent in a rapid survey of this nature, the present
abnormal war conditions have tended to exaggerate and distort the normal situation and present
a confused picture. Effort has been made to make due allowance for these disturbing factors.

8. Town Planning, as it is understood at present, is a provincial responsibility. Senior
officers of the Provincial Governments and States, whom the writer was able to contact in the
course of the tour, showed a keen interest in the problem and generally expressed a desire to
obtain a picture of the conditions prevailing in their respective areas. While this could not be
done, in detail, an attempt has been made to deal more fully, Province wise, with the

*The appendices referred to in this report have not been printed



80

special features which at once mark out one Province or State from the other This, it is hoped,
would make the report more useful to the individual Provinces concerned. It should, at the same
time, give a fair idea to the Gov of India not only of the measure of success or failure attained but
working that produced the results. The conclusions drawn in the body of the report are based on
the material contained in the Appendices the different Provinces and States.

9. The section on " A short History of Town Planning in India" to make a general survey of
the situation. The other sections deal main aspects of the subject, viz., Education, Legislation,
Finance administration. Village planning, Location of Industry and Housing are dealt with in
separate sections. The writer's suggestions for dealing with war structures are dealt with
separately. In the body of the report as well as in the Appendices dealing with the Provinces and
the States, the lines on which recommendations are to be made are indicated and the final
recommendations,

divided into two categories, one the short term and the other the long term are embodied in
the last section.

2. A SHORT HISTORY OF TOWN PLANNING IN INDIA10. The history of town
planning in India has been, and is, an and continuous struggle. It began in 19P2 with the " Battle
of the on the question of selection of a site for the location of the new capital near Delhi
(Appendix 1X). Unfortunately, this has been the only initial, though spectacular, success in " the
battle of science and of faith of the new Capital against association and sentiment". If the town
planners of New Delhi have succeeded, it is not due to any weakness of the but to the towering
personalities of the experts and to the vision displayed by the then Viceroy and Governor-General
(late Lord Hardinge) and Secretary of State for India, in supporting the town planners. the
champions of town planning have consistently failed. Calcutta, and Madras have provided proof
of these failures in the course of this rapid enquiry (Appendices XVII, XVIII and XIV).
Indications of similar trends in other places are not wanting. Detailed enquiries in all the
Provinces and States in this respect are likely to be helpful to the areas concerned so as to avoid
earlier mistakes, if any, when their respective town planning departments are established and
begin functioning.

11. The real danger, however, is not so much of active hostility (though this cannot  be
ruled out completely in the absence of strong and informed public opinion) as of a steady
decline in and neglect of the initial high This is exemplified by accretions like Shahdara in the
suburbs of New Delhi (Appendix 1X).

12. The Government of India did not restrict their interest to the adoption of the latest town
planning principles in the layout and development of the new Capital area. They impressed upon
the Provincial and State Governments the need for regulating and controlling the growth of their]
The first report of the New Capital Town Planning Committee is 18th June, 1912. The
Government of India's letter to the Madras department on the subject, in 1912, runs as follows :—

" The Government of India are of opinion that the question of town planning is one of great
and growing importance. The great large Indian towns and cities are surrounded by insanitary
quarters which have been permitted to grow up without any sort of control and fit
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often the starting grounds of plague and other diseases and a large population is crammed into an
altogether inadequate space. There is also the growing tendency of suburban landlords to refuse
to let agricultural land for building purposes and it is becoming more and more difficult to meet
the increasing demand for land among large classes of the population for improved dwellings
amidst more sanitary and healthy surroundings. The art of town planning is of comparatively
modern growth, and it is only recently that town planning experts have arisen, in very small
numbers even in Europe. The matter is therefore one in which progress must necessarily be slow,
but the Government of India are of opinion that a beginning can be made by enquiries as to the
necessity for town planning legislation and the form which such legislation should take."

13. The Government of India also indicated the main lines on which an Act might be drawn
up. The suggestions were based mainly on the provisions of the English Housing and Town
Planning Act of 1909. The Government of India further stated that the question of town planning,
so far as it affected Indian cities and towns, needed examination from the following points of
view :—

(a) the extension of existing towns, and

(b) the improvement and opening out of existing insanitary areas in old towns. The Government
of India opined that, where land on the outskirts of a town was mainly agricultural and could be
acquired cheaply en bloc, the better policy would be for the local authority to purchase outright
and secure a return by premium and ground rents as buildings extended, instead of depending on
development taxes. But where an existing town had been allowed to grow up in a haphazard way
with vested interests in the surroundings, the acquisition of land would of necessity be of a much
more expensive and difficult character owing to delays in litigation and the rise in prices of land. It
is in such cases that control would be preferable to acquisition, which indeed for financial
reasons would, on a large scale, be impossible. The object of the suggestions made was to render
it possible to control future urban development and to provide for the expansion of population
without imposing increasing burden on the general revenues or the resources of local bodies such
as were usually involved when urban land could be acquired only under the Land Acquisition
Act.

14. Active interest in town planning became evident in the Provinces and States from about
this time. Two of the leading town planners in England, Prof. Sir Patrick Geddes and Mr. H. V.
Lanchester, were invited to visit India and advise their clients. The reports of these experts vary
from the mere statement of a few of the local problems (for which no solution was suggested) to
the submission of detailed schemes, plans and estimates according to the experts' terms of
employment and length of stay in the province or State concerned. Some of the provinces, like the
United Provinces, employed full-time consulting architects (a reference has been made to the
Master Plan prepared by Mr. Lishman, Consulting Architect to the Government of the United
Provinces in Appendix XVIII).

15.Prof. Sir Patrick Geddes and Mr. H. V. Lanchester, jointly and severally, advised,
amongst others, the Provinces of Madras and the Central Provinces and Berar, and the States of
Baroda, Gwalior and Indore. The Bombay University, in 1921, established a School of Sociology
and offered its first Professorship to Prof. Sir Patrick Geddes.
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By far the most interesting report, however, is that prepared by Mr. &. P. Richards a noted
English town planner, at the request of the Calcutta Improvement Trust. A separate reference
has been made to it in

16. Since 1921, interest in the subject has steadily declined, the States of Hyderabad, Mysore
and Baroda, and the Punjab in British India.

18. Three aspects of this initial progress and decline are striking; these refer to the measures
adopted by the Government of India and the Hyderabad and Mysore. The interest taken by the
Government of India from time to time was an " occasional burst of insight " and not sustained,
and so was the response.  The initiative for the, town planning move taken by the
Government" from the top " instead of its coming " from below" as in the case of England
(Appendix A of Appendix I) where the lead for reform in town and country planning was given
by the public, the P.E.P.(political and Economic Planning), the Town Planning Institute and the
Royal Institute of British Architects. The Government accepted the lead lowed it up with
necessary enquiries and legislation. In contrast, the Central and Provincial Governments in
India have not taken adequate steps even to implement the recommendations made by the
Holland Commission in 1918 (Appendix XX) on the scientific and technical aspects of town
and by the Whitley Commission in 1930 (Appendix XIV) on town Legislation. As a rule, the
provincial Governments have not shown any active interest in the subject until recently when
post-war problems came to the fore. In these circumstances, the decline was inevitable in
British India.

19. The progress seen in Hyderabad, Mysore and Baroda can be traced to different reasons.
The Government interest in these States has tamed, though the means adopted to achieve the
results have been Hyderabad and Baroda States sent scholars to study the theory and of the
subject in England under town planning experts for a period of years. These studies were not
confined to flying visits of senior official students on return to the State were given
opportunities of training in to study local conditions first and later they were given responsible
positions as town planners. They received all the assistance they needed by way of necessary
and adequate co-operation from the Public Health and other Government departments. The
initiative, and later encouragement, on the part of the State, was thus assured. !

20. In Mysore, on the other hand, the interest has been more " personal” than official, thanks
to the initiative taken by the Ruler and the former De-wan, Sir Mirza Ismail. State students have
not been encouraged by ships or by facilities provided by the Mysore University through the
engineering college. Foreign experts have advised, from time to time, the State Officials on town
planning, particularly with respect to Mysore and Bangalore, but the presence of these experts in
the State does not seem to have benefitted so far the Mysore engineers or the rural areas to any
extent, thus the danger of this type of town planning deteriorating to the level present British
Indian standards as soon as the experts leave the State. the Mysore type of planning may be more
spectacular, the Hyderabad is more permanent.

3. TOWN PLANNING EDUCATION.
21. The lack of general education in town-planning through lessons on environment, health
and hygiene in schools, of popular education promote
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by a technical society of town-planners or by municipalities and trusts, if only for reasons of
enlightened self-interest, and of technical education through engineering colleges or architectural
schools, is primarily responsible for the conditions obtaining in the country at present. General
and popular education is no less important than the technical education. Without general
education, public opinion, strong enough to influence the standards of municipal and
improvement trust administration, can neither be expected nor created.

22. Post-war education would need a civic as well as an industrial bias for creating a balanced
community.

23 The view held by some of our administrators that " The general principles of town
planning are now fairly understood and it should be possible for the Town Planning Committee
(of a municipality) to apply them in individual casts " (Appendix XIV) is not supported by
English administrators.

24, Sir Gwilym Gibbon.. C.B., C.B.E., D.Sc., Ex-Director of the Local
Government Division of the Ministry of Health, England, a distinguished
Civil Servant for half a century, in his book. " No. 2—Problems of Town and
(Country Planning " says :

' The need for research in town and country planning is at least as great as in any other field.
The planner of today is much in the same position as the medical practitioner of some generations
ago. His practice is largely empirical, with occasional bursts of insight. The body social is not less
complex than the body physical and certainly not less difficult to understand."”

25.  If the above would apply to England, it would certainly apply with much greater force
to Indian conditions. Research in housing and town planning forms an important part of the
programme of the International Housing and Town Planning Congress as indicated in the
appendices attached to Appendix I. The technical body for the promotion of town planning sug-
gested in paragraph 28 should pay special attention to research.

26. There are no Degree or Diploma courses in town planning in the country. The subject is
not taught in any of the engineering colleges. Ordinary facilities in the shape of technical books in
college and university libraries are not available to students wishing to study the subject on their
own. No enquiries for trained personnel are received by the principals of engineering colleges
from Government departments, municipalities or improvement

27. Few of the public works, municipal or trust engineers, have the time or the opportunity to
follow the town planning movement even in its literature, much less to know it, at first hand, from
the success or blunders of other cities. But even accepting what can be done at a distance or even
from a brief visit of an expert or advising officer, the real danger remains not that of streets,
etc.-absurdly wrong perhaps—but of the low standard of the mass of civic and municipal art.
From the confused growth of our past, we tend to be easily contented with any improvements ;
this, however, will not long satisfy us, still less will it satisfy the next generation.

28 The benefit derived by the Hyderabad State by sending abroad students for town planning
education and training has been indicated in Section -of the report and in Appendix XIX (on
Town Planning & Indian States). . The Government of India have a scheme under consideration to
send students tor training to Europe and America as a part of Post-War Planning. Some of these
scholarships, commensurate with the importance of the subject, should
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be earmarked for town planning. The Central Government should, as early as possible, call a
conference of persons connected with the administration, science, practice and education of
town planning, with the object of romoting the early establishment of town-planning courses in
Universities and Architectural Schools and of creating a body, analogous to the Road Congress,
to watch the interests of the Science of town planning in all its aspect*

4.  LEGISLATION.

30. The first reaction of several administrators, officers and public men to the suggestion
that more energetic efforts are needed for slum clearence is that the existing legislative powers
are inadequate and that in the existing conditions slum clearance and rehousing are beyond the
financial capacity of local self-government administrations and of town planning and town
improvement agencies.

31. All town-planning, town improvement and improvement trust legislation in India
enacted after 1919 provides for :—

(a) the determination of the amount of compensation to be awarded for the land acquired
on the basis of the market value on the date of publication of the notification for acquisition
under Sec. 6 of the Land Act, 1894 ;

(b) the market value of the land to be the market value the use to which the land was put at
the date with reference to which the market value is to be determined ;

(c) powers to disregard increased value of land and building if it is specially high by
reason of the use thereof in a manner which could be res-trained by any court, or is contrary to
law or public policy or is detrimental to the health of the inmates of the building or to the public
health (Madras Town Planning Act, 1920) ;

(d) ampler powers by adding a separate schedule to the different acts, giving powers for
further  modifications in the Land Acquisition Act,1894, which among others provide for
privileges mentioned in (a), (b) and (c) above, and

(e) the recovery of betterment contribution from owners of  properties improved by a
trust scheme.

32. Itis not possible to accept the suggestion that these powers or not ample, at any rate, to
make a beginning. On the other hand it is suggested by some of those who have carefully studied
the Acts that these powers are far in advance of similar powers in English legislation at present. It
is not within the scope of this report to examine in detail, the merits of the two extreme views; the
truth lies nearer the latter than the former. In and in the Hyderabad State where full use is made of
the existing powers, there is no complaint about the lack of powers. The Punjab existing
legislation " gives reasonably wide planning powers" .The Hyderabad State planning authorities
are satisfied that they have " practically all the powers needed for regional, town and village
planning ". The actual working of the existing powers is, therefore, of greater importance for the
this enquiry.

33. Inthe course of the enquiry it was disclosed that many of the officers responsible for the
administration of the trusts or for tendering advice as valuers were not even aware of the nature of
the existing powers. In no case were these powers being fully used, although they have existed
quarter of a century in some provinces.
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34. Although legislation enacted prior to 1919 did not contain these special powers, there is
nothing to show that any attempts have been made, either by the Bengal Government to seek
these powers for the Calcutta Improvement Trust (1911), or by the Bombay Government to
revise the now completely out-of-date Town Planning Act of 1915. A complete case for a
Supplementary Act for town planning was made for Calcutta, as early as 1914 by Mr. E. P.
Richards, at the request of the Chairman and Trustees for the Improvement of Calcutta
(Appendix XVII) but no action seems to have been taken to implement the recommendations
made in the report. What can be achieved even through the limited powers under the Bombay Act
is, however, illustrated by the example of the Hubli Municipality (Appendix XIII). The
municipal borough of Hubli, in the Bombay Presidency, was superseded by Government on the
5th January 1939 and it was handed over to a newly elected body on the 1st July 1944. The work
done by the Executive Officer during the period of supersession of four and a half years (of
which nearly four years are covered by the War) can bo seen from the answers (Appendices VII
& VIII) supplied to the questionnaires | and I1.

35. It would thus appear that the trouble does not lie so much with the lack of powers as
with the lack of the use of the existing powers, or lack of the desire to change them even when
change has been recommended.

3G. Housing legislation which mainly deals with subsidies for poor class housing is in a
different category. No serious attempt has been made so far in India to deal with the housing
problem either through state, municipal, cooperative or private agencies. The results of the
cooperative housing movement in the provinces of Bombay and Madras have not been very
encouraging. It is hoped that this question will no doubt receive simultaneous attention and
further town and village planning legislation will include also housing legislation on the lines of
the English precedent.

5. FINANCE.

37. Slum clearance and housing of the poor (who are not capable of paying an economic
rent for the minimum accommodation they require for themselves and their families), involve
financial considerations. It has been stated by most administrators that finance is the crux of the
question and that slum clearance and housing have been held up for want of adequate State aid.
According to the Chief Commissioner of Delhi, " The Government of India have proceeded on
the principle that the Delhi Improvement Trust Schemes, in the aggregate, must be financially
self-supporting. ' Timely action in preventing the creation of slums would no doubt be more
economical in the long run. The loss in preventible deaths, in ill-health, suffering and consequent
inefficiency cannot be measured in terms of money as also that from fatigue and lack of leisure
with its consequent effect on the cultural activities of the people. The losses in man-hours in
unnecessary travel to and from work through traffic jams in large cities have now come to be
assessed fairly accurately.

38. All the above factors will have to be taken into consideration before the Government
decide to continue their policy to ask the slum clearing and housing authorities to make their
schemes self-supporting. Towns with their slums are man-made. The responsibility for creating
and continuing them has to be shared by the Government, the industries and the public. If Local
Self-Governments have failed, the Government share in that failure due to errors of omission
and commission cannot bo entirely disowned. Benefits of industry are shared by the
Government through  taxation.  Itisan
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admitted fact that most of the slums are a direct result of unplanned uncontrolled industrial
development. The unsuspecting and ignorant villager is drawn to the towns by the lure of
employment and thus adds to the slum population,

39. Hospitals, T.B. sanitoria and preventive measures against smallpox plague and other
infectious diseases are not expected to be financially self-supporting. High personages
connected with Government administration make frequent appeals for funds, and in fact secure
them, for what are considered as deserving causes. These appeals, and philanthropists who
readily respond to them, are rightly blessed by the. community. In root cause of all the disease and
squalor, the slums, is allowed to multiply without Government accepting adequate responsibility
for financing remedial and preventive measures.

40. All the benefits that free and compulsory education can bring to the child that is born and
bred and later lives and dies in the slums would be of doubtful value. The effects of environs on
the mind of the em child are too well known to need emphasis. Any amount of education,
however well-planned and costly, during the years six and
fourteen, cannot compensate for the permanent harm done by environs. These tend to keep the
individual " as mean as the street he lives in . This will have to be considered by the Government
in apportioning the available finance between alum clearance and housing on the one hand and
other nation building activities on the other. The responsibility for financing slum clearance and
housing has been recognised by English legislation and accepted in practice. Beyond the
rent-paying capacity of the worker, the financial responsibility for housing is apportioned
between municipal taxation and Government subsidy. After their taxable capacity has been
ascertained, Indian municipalities should be made to bear their full share in slum clearance
schemes. Having done this, the Government would have to make their own contribution for
making up the deficits.

41. At present the general practice is to allow nazool receipts to be set aside for town
improvements. Legislation in order to reduce financial burdens to the minimum is necessary,
where it does not exist, on the lines suggested in the preceding section. " But in addition to
legislation, it is essential that there shall be a definite and progressive policy and, as a necessary
corollary, funds to implement it " as has rightly been pointed out in the preface to the Report on
the Re-organization of Urban Administration in the Central Provinces (1913).

6. ADMINISTRATION.

42. Town planning is a social science in its purpose while its considerations of efficiency and
costs are economic. In the matter of physical planning both engineering and architectural
problems come in. The objective is shaped and given the authority of the community and then
administered through legislation and the governmental machinery which is broadly described as
administration.

43. The efficient administration of such a complex phase of the community life of the people
must necessarily be equally complex.

44. Judging from the present conditions in the country, dealing with this particular aspect of
administration as revealed in the provinces dealt with in the appendices, the Governments
appeared to be satisfied to " hold the ring to enable a multitude of rival individuals to advance
their own interestes and thus, by a beneficent alchemy, to promote the interests of civilisation.
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Where results are to be obtained through the working of the Local Self- Government institutions,
Governments will have to recognise the ineffectiveness of the passive supervisory, or at best
exhortatory, role which the parent departments are at present used to assume. This will have to
give place to a bold policy of forecasting, coordination and following up.

45. The Government of India, by setting up an elaborate machinery for post-war planning,
have come to recognize that, there is no peculiar democratic " virtue in incompetent
administration. Town planning should receive the right " priority " in the broadest sense. What is
more, the public need* to bo educated in formulating opinion on those priorities. Administrative
organisations and methods will have to be adjusted to ensure the fullest and most rapid effect.

46. Financial and accountancy considerations which dominate at present, and the belief that
administration is merely a regulatory, policing and taxing mechanism, will have to give place to
the conception of Government aS the nation's common instrument for ensuring the welfare of the
community.

47. In the early stages of the development of town planning in England, the question as to
which parent department should " bring up the baby was settled by the traditional hit and miss
method. First, the Ministry of Health and later the Ministry of Works were tried. But finally, a
separate Ministry for Town and Country Planning has been established. It is not necessary that
we, in India, need repeat the experiment. We might as well study the results of the experiment and
avoid the now discarded intermediate steps by creating separate Ministries in the Provinces and
establishing a corresponding organization at the Centre to provide the necessary coordination,
expert advice and stimulus.

48. Issues and problems should be solved in proportion to their national importance ; when
there is lack of coordination, they are solved ratther in proportion to the strength of individual
departments. The only method of securing action on a neglected subject, in the present
conditions, is to create a new Ministry. Failing this, the neglect is bound to continue not with
standing the best intentions.

49. If the Government of India take effective measures without any delay, both in respect of
the short term and long term recommendations made in this report, it should be possible to
synchronise the adjustment of the right relationship between the people, their work and their place
with the raising of the standard of living through the National planning on a comprehensive
scale.

50. The permanent civil servant cannot be blamed for the consequences where the advice
tendered by him is not accepted by the Minister. But he will have to bear a fair share of the
responsibility if his opinions and the technique for obtaining the information and for shaping and
representing the policy prove ill-advised too often. It is here that he should share his responsibility
with properly trained technical advisers. Given the knowledge and the will to do it, he is in a
position to adopt, and alter where necessary, the techniques which the individual Minister is not in
a position to do.

7. VILLAGE PLANNING.

51. The problem of the unearned increment accruing to the owner of the land near towns and
industrial areas owing to urban development vitally affects village and country planning.
Freedom to use such land for  any
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purpose without control of any kind either by the State or the local authorities further tends to
promote usage of vacant land in a manner detrimental to the community.

52. A reference has been made to the Barlow Report on the distribution of the industrial
population in the next section. Two other reports published in England of equal importance are
the reports of t h e expert committee on Compensation and Betterment under the, Chairmanship
of Justice and the other of the committee on Land Utilisation in Runs. A chairmanship of Lord
Scott. Brief notes on these reports are at Appeal XXI and XXII.

53. The object of village planning can best be described in the terms that were referred to
the Scott Committee for report. They are :—

" To consider the conditions which should govern building and other constructional
development in country areas consistent with the maintenance of agriculture, and in
particular the factors affecting the location of industry, having regard to economic operation,
part time and seasonal employment the well-being of rural communities and the
preservation of rural amenities."

54. Lord Scott and his committee rightly understood the direction to mean that the
conditions to be imposed on constructional developments the countryside must be such as will be
consistent with the maintenance of a prosperous and progressive agriculture, and that pre-war
prevalence of malnutritional diseases must never again be allowed to recur.

55. In the course of the enquiry, the Scott Committee became convinced that there is an
innate love of nature deeply implanted in the heart of man and that the " drift from the land " has
been occasioned in large measure by economic inequalities between town and country rather than
by an; of supposed urban joys. They agree with the views stated by Mr. G.M. Trevelyan : " Today
most of us are banished to the cities not without deleterious effects on imagination, inspiration
and creative power. But some still live in the country, and some still come out on holidays to!
country to drink in with the zest of at h i rsty man t he lights of natal beauty and return to the town
re-invigorated in soul. " In this natal desire to seek escape from the town back to nature and to the
villages, preservation of the- existing natural amenities of the countryside play a very important
part. It is quite distinct from the provision of amentities like a pure water supply, drainage,
medical aid, markets and communications.

56. The technique of planning for villages is not different from til for towns. It has,
however, to be modified according to the needs, characteristics, customs and standards of living.
It is in this sphere that the knowledge of local conditions, customs and habits plays a very
important part,

57. The location of the market place in relation to the village, of the manure pits, the cattle
shed and grain-store in relation to the home are some of the problems that need special study and
tactful handling. The principle of " neighbourhood units * adopted in the town can be worked
into a village setting plan to enable one unit to serve several villages.

58. The house plan has to be adopted to the customs of the people and to the needs of the
cottage industry existing in or suited to the community. Weavers, goldsmiths, ironsmiths,
carpenters, washermen and petty shopkeepers have all their special needs ; a weaver needs large
room or a covered verandah for his loom while an ironsmith or silversmith requires a well
ventilated work room.
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59. lown and village planning thus complement and are complemented by each, other.

60. At present even less attention is being paid in the country to village planning than to
town planning. The Government of India circulars to the* Provinces and Statea in 1912 dealt only
with town planning. Added emphasis on village planning'is of a comparatively recent origin even
in the "Western countries which have advanced considerably in town planning. In England the
necessary attention is being paid to this aspect only after the commencement of the present war.

61. Road planning and large scale electrification and irrigation projects would certainly
help rural areas, but if planning principles are not simultaneously applied to the'villages as'well as
to the towns at this juncture, there is a danger of more ultimate harm than good being done to the
rural population. Multiplication of roads without adequate legislative provision against Ribbon
development-would prove ‘disastrous. Even Ribbon development legislation might fail to
produce the necessary results due to unsatisfactory dual control (vide para. 67 of the next section).

62. Colonisation schemes for the returned soldiers and for the educated unemployed are
being planned and executed in the Hyderabad State. These and similar schemes for special groups
could well form a marked feature of our future village planning.

63. Hydro-electric, irrigation and water supply schemes create problems of a different
kind. Impounding reservoirs submerge existing villages and new areas brought under irrigation
require new village sites. Temporary sites occupied by labour brought for the construction of
dams, head works, and canals show a tendency to become permanent. n

64. The Revenue Departments, Public Works Departments or the parent departments
responsible for the ma JoT schemes have not so far paid much attention for planning for the rural
areas and populations affected by their schemes. This kind of planning needs more goodwill,
professional advice and coordination than money.

8. THE LOCATION OF INDUSTRY.

65. The Office of the Economic Adviser to the Government of India has recently prepared a
Memorandum on " The Location of Industry in India This Memorandum has two appendices ;
one is a summary of the majority report of ,the Royal Commission on the Distribution of the
Industrial Population of Great Britain, and the other is a summary of the report prepared by the P.
E. P. (Political and Economic Planning) on the same subject. The two appendices are relevant to
this enquiry. Similar summaries of the two. reports could have been produced in this report as
appendices, but to avoid repetition, a reference to the Memorandum and appendices is invited.

66. There is, however, one important feature of the Royal Commission . Report which
needs emphasis. The Memorandum refers only to the majority report of the Royal Commission
and not to the minority report. The minority report is signed by three Commissioners—Prof.
Patrick Abefcrombie, Mr. Herbert H. Elvin and Mrs. Harmoine Hichens. Prof. Abercrombie has,
in addition, added a Dissentient Memorandum on " Planning in relation to the Location
of-Industry ". While the Royal Commission unanimously accepted certain conclusions on the
completion of tho enquiry the recommendations in the majority report, in the opinion of Prof.
Patrick Abercrombie and his
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other two colleagues, do not go far enough. Town planners would probably agree with Prof.
Abercrombic for reasons given by him in his DISSENTIAT Memorandum.

67. The P. E. P. Report deals more f ul | y with the relationship between the location of
Industry and Town and Country Planning and this has a vital bearing on this enquiry. The Report
had suggested the establishment of an Industrial Development Commission and in this
connection it says:" It has been pointed out already that the proposed Industrial Development
Commission would not override in any way the zoning provisions and town and country planning
schemes. The relationship between town and country planning and the control of Industrial
location must, however, be rather more fully discussed, as considerable confusion exist over it
Parliament itself recently, through the Restriction of Ribbon Develop-ment Act, 1935, created
serious fresh difficulties (wherever major roads are concerned) by requiring two different sets of
authorities, working under different Acts and different Ministries, to deal with the same
development proposals from much the same standpoint, but with different methods It is clearly
desirable both that this particular duplication should be corrected and that any fresh machinery
brought into existence should provide for the smoothest possible cooperation and the clearest
possible division of field between town and country planning and related activities.

" The basis for separating the functions is clear enough town and Country Planning is
essentially control of the use of the land. In any particular area it has to reconcile the claims of
industrial, residential,and other uses in such a way as to secure the best pattern of development,
taking into account both economy and amenities. It is vital to town and country planning that new
industry of any type should not be permitted in the middle of a residential zone, but it is usually
irrelavent to the town planner whether a proposed new industrial building is to be used for
re-pairing motor cars or for manufacturing cigarettes. On the other ,it is of no importance for the
national guidance of location of industry whether a new factory at Coventry is in the middle of
the town or on the east side or on the west; the main consideration from this angle is v going to
make, and whether it ought to be in the Coventry areas at all.

" There is no reason therefore to fear that the jurisdiction of an industrial Development
Commission would either duplicate or overlap with town and country planning, the Commission
would simply fill what town planners have long recognised as an embarrassing gap, and the
existence of such a body with a clear, long-range policy and mechanism for the guidance
industrial development nationally and regionally would be of great assistance to them, even in
existing conditions " (pages 257 and 258 of the Report on the Location of Industry in Great
Britain, March 1939).

68. The Government of India should no doubt take steps for controlling and directing the
location of industries. Elaborate planning through the Planning and Development Department is
already proceeding . At the same time action to promote Town and Village Planning with special
reference to zoning provisions and to ensure coordination between the economic and physical
aspects of the location of industry on the lines suggested by the P. E. P. in the preceding
paragraph is equally urgent and important. |
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9. HOUSING.

69. Housing today is a study of human relationship in a balanced community.
Reconditioning of houses also means reconditioning in every way the lives of their inhabitants.
Sociologically, its greatest value is to be noticed in those areas which have not yet quite lost the
halo of respectability but which, without outside help, are bound to lose it in the course of a few
years. Its scope is certainly not restricted to the provision of a few colonies meant for the middle
class population outside the towns like Bombay, Madras and Ahmedabad.

70. The present war has affected housing in many ways as it did during the last one. For the
duration of the war, construction, except for war requirements, is restricted and controlled. The
housing statistics in 1918 showed that, in that year, the total value of houses approved for
construction by English local authorities was only 4% of that of 1913. In European countries
there was similar fall in construction for residential purposes. In thirty five German towns, the
number of new constructions fell during the period, from 45,000 to 1,172 ; in Vienna from 13,000
to 36. Towards the end of the last war, the housing industry in belligerent countries came almost to
a standstill.

71. Indian housing has probably been so far affected in the present war as European housing
was during the last war. Further deterioration in the situation is almost certain. Experience of the
last war showed that the conditions further deteriorated after the armistice. The crisis was actually
reached, in Europe, sometime between 1922 and 1923.

72. The return of the soldier with a new outlook on life, the reluctance of the agricultural
worker to return to his pre-war job and the rapid changes in the joint family system which might
necessitate millions of new households without any increase in the population are some of the
problems that materially affect the supply of residential accommaodation.

73. Rapid industrialisation after the war would be an additional strain at a time when, as the
experience of the last war showed, the pressure on the housing accommodation would be at its
worst.

74. No attempt is made in this report to describe the existing housing conditions in the rural,
the urban and industrial areas. More detailed surveys are being made by the Health Survey and
Development Committee through their special sub-committees and by the Labour Investigation
Committee appointed by the Labour Department of the Government of India.

75. The Whitley Commission have described the conditions of industrial housing, in 1930,
in the following terms :—

" Neglect of sanitation is often evidenced by heaps of rotting garbage and pools of sewage,
whilst the absence of latrines enhances the general pollution of air and soil. Houses, many without
plinths, windows and adequate ventilation, usually consist of a single small room, the only
opening being a door way often too low to enter without stooping. In order to secure some
privacy, old kerosene tins and gunny bags are used to form screens which further restrict the
entrance of light and air. In dwellings such as these, human beings are born, sleep and eat, live
and die". (Extract from chapter XV, pages 271-272, of the Whitley Commission Report).
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76. Since 1930, the conditions appear to have steadily worsened. work in industrial towns
has no doubt contributed considerably to this worsening process."” It is feared that it would worsen
further, if judged by the experience of the last war.

77. The Whitley Commission held the view that the important causes contributing to the
unsatisfactory situation were the lack of coordination between the employers, the local authorities
and the Government, and the apparent doubt as to where the responsibility for the situation
should lie. These causes still exist.

78. Stricter enforcement of municipal regulations would no doubt considerably improve
environmental conditions. But these measures alone cannot reduce overcrowding, which is no
less a health problem than lack of water supply-and drainage.

79. There is no housing legislation in India. The English practices to combine housing
legislation with Town and Country Planning Legislation and it should be tried in India.
Unless housing legislation with the provision for adequate State-aid is introduced in the
Provinces and Indian States, no material improvement in the housing conditions can be expected.

80. State aid according to the English practice has been in the proportion of twice the
financial aid the local bodies are asked to make to subsidise poor class housing. Help through tax
exemptions is more common on the continent of Europe and in the U.S.A. In Belgium, for
instance, all buildings built since 1928, the rateable value of which did not exceed a certain
figure, are exempt for ten years from land tax. In the U. S. A., a ten year tax exemption was
calculated to amount to a relief to the extent of 1/3 of the cost of the building.

81. The first effects of direct state, subsidies in England were striking, but so became its
later abuse. The relief did not normally reach the section of the community that needed it most. In
the course of this enquiry also similar abuse was noticed in a case where State aided housing is
being promoted. Aid, as given at present in England, generally takes the form of rent rebates to
individual tenants, based on their capacity to pay and the area they occupy.

82. Cheap credit facilities and guarantees can alone enable local bodies to undertake
housing responsibilities on a large scale. Cooperative Building Societies have failed to show
satisfactory results in the Bombay PRESIDENCY. State-aided housing has also been tried in the
Bombay but only on a very small scale, in the suburbs of Bombay.

83. The Government should follow a bold policy, and encourage Building Societies,
promoting home-ownership and individual thrift, to he tonal registered. These provide a safe and
easy way of saving, and an advantageous way of borrowing, for the economic classes able to
meet their housing obligations. Insurance Companies would then interest themselves in helping
the building societies in covering certain risks on the lives of the borrowing members.

84. Charitable Building Trusts for the benefits of the less fortunate members of the
community are common amongst Parsees, Jains and khojas in Bombay. These correspond to the
Housing Societies in England. The Government and the local authorities should encourage such
Trusts in every possible manner. Enquiries show that these trusts have so far received no help, let
alone encouragement.
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85. The housing of the villager in his village, as also in the town where he migrates as an
industrial labourer, presents a special problem.

86. This type of labour is only casual to the town while it has its deep roots in the village.
The habits of this type of worker should be made more hygienic but there is no reason why he
should be denied the " atmosphere " of his native village even when he is working for industry.
He is more " at home " in a bustee than in a chawl. He loves his front and back courtyard and
would like to own his milch cattle if conditions permit. In effect he tries to reproduce his village
conditions if he is given the opportunity. He can build his own hut with the kind of material
which he has handled in the village. He yearns for his village chowpal (meeting place) and fondly
remembers the pleasant nights he spent in bhajan, kirtan or folksongs with his village
companions. He tries hard to remain unsophisticated, wedded to his rural culture.

87. Land is plentiful in India. With proper distribution of industry and control on land usage,
it should be possible to keep down land values. If properly planned, India may never need to
develop vertically for her residential requirements needed for the villager migrating to the town.
It is cheaper to the state and to the local bodies to provide for the housing of this kind of worker.
Attempts have been made on these lines in Jamshedpur, Madras and Nagpur with varying
degrees of success. The experience of the working of over a quarter of a century is available and
should be useful if ~ carefully analysed.

88. The land intended for these " urban villages " should be levelled, laid with roads and
drained. Water supply through public hydrants and sanitary conveniences are to be provided only
at certain points. Community centres, shops, schools and other public buildings are to be the only
permanent buildings in these areas. For the rest, the vacant land should be divided into plots of
suitable and varying sizes and leased out to the workers on well-considered terms. Conditions of
transfer should ensure that the lease rights are not acquired by the local ' bania' in settlement of a
debt. Standard plans of buildings should be supplied. Building material should be made available
at the site through municipal or Government agency. The bulk of construction can then be left to
the worker, but if he needs help, it can be supplied, like the material, at cost. If the worker so
desires, the entire construction can be undertaken on his behalf, the payments being made by the
worker in easy instalments. In such a scheme, the urge to own one's own house would be strong.
If the worker is a temporary resident and only wants accommodation on a rental, it should be
possible to provide it for him in municipal or state-owned buildings on some of the sites.

89. These buildings would be only of a semi-permanent nature, made from locally available
material. Consequently they would be comparatively cheap. More than cheapness, they would
have an important advantage which a permanent building does not possess. With the steep rise in
the standard of living, which is the main object of our National planning, the popular ideas about
housing requirements would change rapidly. The next generation would probably not care to live
in the houses which the present one considers suitable and convenient. A semi-permanent
building can more easily be discarded in such circumstances than a permanent one. May be, the
next generation would like to have, and could afford, a water connection and a water-closet inside
the house and the municipality can, by then, extend its services to meet the demand which it
cannot possibly do at present.
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90. Starting with the urban village, these methods can be extended by the District authorities
to the rural areas, where the initiative can be left in an increasing measure to the villager who has
more abiding interest in his home.

10. WAR-TIME BUILDINGS.

91. Hundreds of crores of rupees must have been spent on buildings constructed for War
needs. Some of them would probably be required for the future peace time needs of the Defence
Department; according to the normal practice, those not required would be sold by public auction
after the war. This matter would affect town planning in several ways.

92. Many of the buildings in urban areas have been located on sites which formed the lungs
of the areas or were intended for some other permanent use The pace at which these buildings
were planned and constructed left no time for well-thought-out plans and substantial
construction. Also for want of the required building materials like steel and cement, buildings of
semi-permanent type had to be erected and unseasoned local timber had to be substituted far the
usual seasoned Burmah teak.

93. With all these disadvantages, it should be possible to save to the country crores of
rupees, if the problem of disposing of the wartime buildings is  systematically solved.

94. It has been suggested that a large number of these buildings have been constructed on
behalf of His Majesty's Government who might insist upon the structures, when not required,
being sold by auction to ensure the best scrap value in the open market. If so, it is for the
Government of India to examine the possible disadvantages of such a policy and convey to His
Majesty's Government their considered views.

95. Inurban areas, where this type of construction has been on the largest scale, land values
have risen considerably. Inflation and the tendency on the part of the investing public to go in for
land, at a time when the Japanese danger on our eastern boundary was considered real, have both
further tended to raise values of vacant land to absurdly high levels. Those who have bought lands
at such high prices have not been able to derive any benefit out of the present demand for housing
due to non-availability of building material or State control on what little is available. Their only
hope thereto lies in waiting for the material to become cheap so that it may compensate for the
high cost of the land and thus level up the total investment on the completed  building.

96. After the War, it is not likely that prices of new building material will reach prewar
levels, at any rate, for some considerable time. The only alternative for the speculative builders,
therefore will he in the second-hand material likely to be released from semi-permanent war
structures. There is thus a real danger of a scramble for indiscriminate jerry building with the help
of such material in the urban areas. This may lead to the creation of more slums unless the
Government takes suitable precautions to prevent it.

97. Municipalities, Improvement Trusts and Government departments can, however, make
use of the material available from the war structures for their poor class housing schemes. Such
schemes, if properly planned and located, would ensure to the State the financial benefit which
would other wise go to the land speculator to the detriment of architectural propriety and building
standard.
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98. The scope or utilization of war structures in rural areas is mack larger. Some of the
areas laid with roads, services and electricity can well form the nuclei! for locating new or
dispersed industries. These serviced localities can also be used for sitting satellite towns, market
places or villages depending on their size and situation. The material from dismantled buildings
can be utilized by district municipalities or authorities on the same line* as those suggested for
the urban areas. Longer use could be made of sui tabl« buildings as they stand or with the
necessary alterations because in rural ureas there would not be the same urgency or need for
clearing the sites as might be the case in congested towns.

99. The problem, though vast, is so important that it should be handled satisfactorily on
the lines indicated above by a special technical section of the department for handling the work
of the disposal of War contracts and War material*.

11. A SUMMARY OF RECOMMENDATIONS.

100. A summary of the recommendations made in the body of the report das been
arranged in this section in two categories, one short term and the other long term. The first
paragraphs (A) under each heading deals with the recommendations that can be given
immediate effect, while those in the second (B) indicate, the lines on which the long term policy
of the Government should he based.

EDUCATION.
101(A). (a) A small conference of persons of officials and non-officials connected with
the administration, technique, practice, education of town planning and Local Self-Government
should be convened by the Government of India. ~ The conference should be asked to report on

(i) the introduction of town planning courses in the existing Architectural schools and
Engineering colleges ;

(i) the scope and length of the courses ;

(iii) the method of practical training ;

(iv) the centre or centres where such courses can be immediately introduced, having
regard to the existing standard of technical knowledges-experience, and other facilities
available to train students ;

(v) the best means of obtaining and making available in the country technical advice
for immediate and short term requirements ;

(vi) such other matters as the Government of India may desire to refer.

(b) A body, analogous to the Road Congress, should be constituted to promote the
science, technique, education and research in  town  planning.

(c) Institutions like the Gokhale School of Economics in Poona, which are carrying on
civic surveys, should be encouraged financially and students should be sent to such institutions
for training.

(d) Scholarships for studying town planning outside India, and " Guest™ professorships
should be instituted.

102 (B). (a) General education in all its stages, from the primary to the college stage
should be given a civic bias.
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(b) Creation of a strong civic sense in the public should form an important feature of the
policy of the Government, municipalities, technical institutions and scientific bodies, through
publicity, exhibitions and museums.

(c) Chairs for sociology should he established in the Universities.

(d) Where such chairs exist, students should be encouraged to take up civic surveys, likely
to be helpful to town planning, for their post-graduate work and thesis.

(e) Designs for important layouts and public building in the country should be obtained by
open competitions, the selection being left to a panel of judges drawn from all parts of India.

LEGISLATION.

103 (A), (a) Full use should be made of existing legislation, while its defects, if any, must
be carefully examined with the help of technical advisers.

(b) Obsolete Legislative Acts should be revised and brought up-to-date

(¢) Town planning, town improvement, and prevention development legislation mould be
enacted where it does not exist

(d) In drafting legislation, advice of town planners should be made available to the
administrators and legislators.

(e) Improvement Trusts should be established where necessary, in areas which are allowed
by the municipalities to deteriorate. But the creation of trusts must be preceded by comprehensive
surveys, definite programmes and the fixation of suitable town planning and housing standards,

() Until a sufficient number of town planners of a suitable type to advise the individual
provinces on important matters of legislation are available in the country, the Central
Government should make available technical advice for those provinces and States that ask for it.

104 (B). (a) Housing legislation should be considered an immediate post-war problem of
high priority.

(b) An expert committee of the Legislative Department of the Government of India should
examine the provisions of the Land Acquisition Act of 1894 in the light of the present town
planning needs; and amendments of the Act should be suitably made, instead of a multiplicity of
piecemeal amendments to the town planning and town improvement  Acts of the provinces
concerned.

FINANCE.

105 (A). Slum clearance schemes cannot be expected to be financially self-supporting. The
financial responsible for these projectors should be shared between the Government, the
municipalities, and the industries that benefit by the large congregation of populations in towns,
on an equitable basis.

106 (B). Housing finance, | i k e housing legislation, is an immediate post-war problem of
high priority.

ADMINISTRATION.

107 (A). (a) At the Centre, a Town Planning Officer with a suitable designation and status,
should be appointed to ensure the co-ordination between departments, to tender advice and to
provide stimulus.

(6) Departments for Town and Village Planning should be created in the Provinces under a
Minister.
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(© In the Provinces, the Ministers and the Administrators should be advised by a Provincial
Town Planner who should have the status of a Chief Engineer of the Public Works Department.

(d The Government control and direction of the Local Self-Government machinery should
be more effective.

€ There should be no hesitation, on purely civic grounds, in either mending or ending
municipal inefficiency, obstruction and other objectionable features.

(f) In superseded municipalities, local officers should be directed to make out definite
programmes to be carried out within specified periods.

(9) Model building bye-laws for local bodies should be drafted and circulated.

Local bodies should be required to adopt and enforce them.

(h) Inter-departmental co-operation and co-ordination, either through a liaison Officer or
any other machinery, is essential for the success of town planning schemes.

108 (B). (a) Corporation, Municipal and. District Board legislation mould be examined and
revised where necessary to bring it in line with recognized and up-to-date town planning
principles and practice.

(‘b)) It should be made obligatory on municipalities notified by Govt. to have executive
officers with statutory powers.

VILLAGE PLANNING.

109(A). (a) Problems of " unearned increments " in land values, and " marginal "
development should be effectively controlled by stricter measures of preventive and directive
planning.

(b) Co-ordination between Town Planning, Revenue, Agriculture and Industries Departments
is vital. This co-ordination can best be effected through the Town Planning Department for the
purpose of sitting of new industries or the dispersal of existing ones.

© Ribbon development should be strictly controlled by one single authority.

(d Inequalities between rural and urban amenities should be minimised

() Existing rural amenities should be preserved.

(f) The layout of market places in relation to a group of smaller villages, as " neighbourhood
units ", new sites for villages submerged by hydroelectric projects or for new communities, and

colonising virgin countryside brought under cultivation by irrigation projects have to be planned
well ahead.

110(B). (a) Provinces should; through their experienced revenue officials or expert
committees, examine the powers necessary to regulate the conversion of agricultural into
building land in, or in the vicinity of. large towns. Land Revenue Acts will have to be revised
substantially to co-ordinate the land revenue policy, village planning and the location of
industry.

LOCATION OF INDUSTRY.

111. Location of industry is governed by economic, social and strategic considerations. The
town planner is best suited to advise on the (sociological aspects of this important problem. His
services should be freely utilized in deciding the broad policy, on a national and regional basis ;
while the sitting of individual industrial areas and factories should be the responsibility of the
Town Planning Department.
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HOUSING.

112(A). (a) The recommendations contained in the Holland and Whitley Commission reports, as
far as they refer to steps that can be implemented In a short term policy, should be given
immediate effect.

(b) Cooperative and building societies and philanthropic building trusts should be encouraged by
the Government and local bodies.

(c) Credit facilities should be given to cooperative societies on a liberal Male.

(d) ‘Company' towns, like Jamshedpur and Bhatanagar, should be encouraged.

()] Vertical development for housing should be avoided as far as possible.

® The best that is in village culture should be preserved even while providing for the
housing of the villager employed in industry, as suggested in paragraph 86 of the report.

9 Cheaper type of housing, both in the urban and rural area, should be encouraged on the

lines suggested in paragraphs 88 and 108 in the report.

113(B). (a) The recommendations contained in the Holland and Whitley Commission reports on
housing and allied matters should be fully implemented.

(b) Recommendation made in this report under Legislation and Finance [paragraphs 104 (B) (a
and 106 (B) ] may be seen.

WAR-TIME BUILDINGS.

114. A special technical section, under the  Department for the Disposal of War Contracts and
War Materials, should be created to deal with this question, on the lines suggested in the report
(paragraph 99).

JAMSHEDPUR!

Dated 24-1-45. B.R. KAGAL
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APPENDIX 25.

Functions of the Central and Provincial Water and Drainage Boards.

(a) The Central Water and Drainage Board.

The functions of the Board may broadly cover the following aspects of water and drainage
problems ;—
1. To lay down general principles to be adopted in respect of.—

(a) investigation and preparation of water and drainage schemes in the
provinces, including the minimum technical details to be gathered during such investigations

(b) the order of priority in the investigation and execution of such works;

(¢) the sources to be considered for water supplies;

(d) types of distribution systems to be adopted ;

(e) nature and frequency of examinations for the control of quality

of water supplied for public consumption, including the standards of quality to be maintained in
water supplies of varying magnitude;

(f) standards to be aimed at in the maintenance of water works urban and rural, as regards
mechanical equipment and plant control;

(g) the training and licensing of water operators ; and
(h) plant control laboratories, including their equipment a staff.
2. To act as an information bureau for the supply of information regarding the latest

developments in respect of water and drainage problems to provincial authorities and others
interested in water and drainage problems.

3. To advise on the conservation of water and its distribution on an inter-provincial basis.

4. To advise on inter-provincial river pollution problems.

5. To promote research into special problems such as the presence of fluorides in water and the
treatment of industrial waste.

6. To investigate sewage disposal and excreta disposal methods in BO far as they affect the
development of water supplies.

7. To recommend to the Central Government the sanctioning of grants
from Central funds for water and drainage works in the provinces.
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(b)  The Provincial Water and Drainage Boards.

The functions of a Provincial Board will be mainly those enumerated above for the Central
Board in so far as they apply to the province concerned. While the former will be independent of the
Central Board, it is to be expected that the general principles laid down by the Central Board in
regard to the development of water and drainage schemes will be followed in the provinces, as far
as local circumstances permit, and that there will, in consequence, be a reasonable measure of
co-ordination of provinces, effort in these fields.

The Provincial Boards will be responsible for the active promotion of a planned development
of water and drainage projects in their respective areas. The Central Board will perform the same
functions in the Centrally Administered Areas.
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APPENDIX 26.

A note regarding the action taken in the Province of Madras to improve the administration of
local bodies.

The action taken in the Province of Madras to control the administration of local bodies in
order to increase their efficiency may be considered under two heads, namely, (1) the period
before the Public Health Act was enacted in 1939 and (2) the subsequent period. For both periods
the administrative and legislative measures taken towards the attainment of the purpose in view
will be considered together in this note.

Before the enactment of the Madras Public Health Act.

During this period the legal measures taken relate to the three Local Self-government Acts,
the Madras City Municipal Act, the Madras District Municipalities Act and the Madras Local
Boards Act, which regulate the administration of local bodies in municipalities and in
non-municipal areas. These Acts were passed in 1920 a short time before the Reforms brought
into being by the Government of India Act of 1919, came into operation in 1921.

(a) Provincialisation of Health Officers.—During the official years 1921-22 and 1922-23 the
Provincial Government introduced a scheme of district health organisation for the rural areas in
five districts and in the subsequent year extended it practically all over the Province. A District
Health Officer with a Health (or Sanitary) Inspector under him for each taluk was appointed to
work under the President of the District Board and the whole expenditure was met from
provincial revenues. At that time a few of the larger municipalities bad Health officers who were
appointed by the municipal councils concerned as members of their establishment. In 1924 the
Municipal Health Officers were also provincialised by the Government of Madras.

Under the Local Self-government Acts the right of appointing health officers had been
vested in the local body concerned but the fact that Government bore the whole expenditure in
respect of the district health organisation and three-fourths of the cost for municipal health
officers helped to prevent opposition for the time being from the local bodies to this assumption
of power by Government. A few years later, however, one municipal council decided to exercise
its legal right to appoint its health officer although this decision entailed the forfeiture of the
usual grant given by Government. To meet this situation the Provincial Government acquired in
1933 the statutory power to appoint health officers employed by municipal and non-municipal
local authorities through suitable amendments to the respective lections in the Madras District
Municipalities Act and the Madras Local Boards Act.

(b) In exercise of the rule-making powers conferred on the Provincial Government by
certain section of the two Self-government Acts, Cholera Prevention and Control Rules were
made for municipal and non-municipal areas by the Government of Madras in 1932. Under these
rules the recommendations of Health Officer for additional staff and equipment during the
prevalence of the disease or in the event of a threatened outbreak of it must be met by the local
authority, any difference of opinion between the two being referred o the Director of Public
Health for final decision,

(c) In regard to vaccination against, smallpox all the three Acts provide that it shall be compulsory
in rural and municipal areas " in respect of such persons and to such extent as may be prescribed ".
Taking advantage of this power and accepting that * vaccination ' includes revaccination, the
Provincial
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Government made, through the statutory rules which it framed, revaccination compulsory for all
people living in rural and municipal areas at intervals of 10 years.

(d) Under the rule-making powers the Provincial Government prescribed from time to time
the qualifications of the various classes of health staff that will be employed by local authorities.
© In order to improve the general administration of municipality Government acquired

power, in 1933, to appoint Commissioners by a suitable amendment of the District Municipalities
Act. It was also provided that, when a Commissioner was appointed, he would replace the,
Chairman as the " Executive authority " of the municipality.

It must not be supposed that the appointment of Commissioners curtailed the powers of
municipalities as to constitute a threat to local self-government. The Commissioner has only very
limited powers as regards the incurring of expenditure without the sanction of the Municipal
Council, but control over the municipal staff and routine administration have been transferred to
him. The Chairman continues to convene the meeting of the Municipal Council and to preside
over them. He is by virtue of his office a member of every Committee of the Council. Lastly it is
obligatory on the Provincial Government to transfer the Commissioner if the Council passes, at a
special meeting convened for the purpose, a resolution asking for such removal by a two-thirds
majority vote.

It will be seen that, oven before the Madras Public Health Act was passed the Provincial
Government had taken action on fairly extensive lines to control local bodies in the fields of
genera! and health administration .

Before the Public Health Act of 1939 the Director of Public Health has no statutory power to
advise local authorities in respect of health matters while the health officers serving under
Municipal Councils and District Boards had only advisory functions. The Public Health Act
changed this position. The relevant sections are given in an appendix to this note. It will be seen
from Section 6(1) that the powers of the, Provincial Government for controlling local authorities
are extensive and that Sub-section (2) of this Section enables the Government to transfer these
powers to the Director of Public Health and the members of bis staff. Under section 7 the
Director of Public Health has the power to recommend for adoption by any local authority such
measures as he may consider necessary for improving the public health administration in the local
area or for safeguarding the public health therein and any difference of opinion that may arise
owing to financial or other reasons will be referred to Government for final decision. Under
section 13 the Director of Public Health has been given certain powers over the public health
establishments maintained by local bodies.

Under Section 14 the health officer can exercise supervision and control over all the other
members of the public health establishment of local boil although appointments, transfers and
punishment are subject to the approval of the executive authority, which is in the case of a
municipality the Commissioner and of a District Board, the President of the Board. In either case
final decision rests with the Provincial Government.

Section 16 transfers the functions and the duties of the executive authority In respect of various
provisions relating to health in a number of Acts to the health officer. Thus he is no longer merely
an adviser. In matters such as prosecutions for the enforcement of law, he can act independently
of the President of the District Board who is likely to be subject to local pressure.
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Rules regarding notifiable infectious diseases which have been framed under the Madras
Public Health Act and revised rules under the Municipal and Local Boards Acts in respect of
cholera have strengthened the hands of the health officer for taking prompt and energetic action.
The existing administrative and legal position Las been succinctly stated by the Director of
Public Health and his words are quoted below :—

" The Madras Public Health Act confers powers on Government to appoint special Health
Officers in the areas-affected by or threatened with epidemics ; the Director of Public Health also
possesses powers in connection with prevention and control of epidemics ; in addition to giving
general directions to local bodies on the above subject, he may assign to any local area the public
health personnel from other areas, Health Officers have powers under the Public Health Act to
appoint additional staffs, concentrate in an area members of the staff from other places in their
jurisdiction, purchase medicines and equipment, carry out disinfection measures, etc. The last of
these powers is conferred on Health Inspectors also. When the Collector of the District notifies an
area to be affected by or threatened with an epidemic of any of the notified diseases, of which
cholera is one, the Health Officer gets additional powers, viz., control of movements of
population and goods, disinfection, closure of markets, enforcement of inoculations and
vaccinations and other kindred measures. It may also be stated in this connection that rules to
supplement these measures have been framed in several instances by Government and these
rules have the force of law."

AN EXTRACT FROM THE MADRAS PUBLIC HEALTH ACT, 1939. POWERS OF THE
GOVERNMENT AND OF THE DIRECTOR OF PUBLIC HEALTH. 6.
Powers of the Government and of the Director of Public Health and hit staff.—

(1) The Government shall have power to inspect, control and superintend the

operations of local authorities under this Act.

(2) The Government may from time to time, define the powers to be exercised,

and the duties to be performed, by the Director of Public Health or any member of
his staff for the purposes of sub-section (1).

(3) Nothing contained in sub-sections (1) and (2) shall be deemed to effect, or
derogate from, any powers possessed by the Government or the District Collector
under any other law for the time being in force.

6-A. Power of Government to direct performance by district board of any function
devolving on panchayats.—(1) The Government may, by notification direct that in respect of any
function to be performed by a local authority under this Act and specified in the notification, the
district board and not the panchayat shall be the local authority in all or any areas in the district
which are comprised within the jurisdiction of a panchayat.

(2) Where a direction is issued under sub-section (1) in respect of any function, the
Government may, by general or special order —

(@ determine, or provide for the determination of, the expenses incurred by the district
board in performing such function in the area or areas comprised within the jurisdiction of any
panchayat or panchayats, and

() apportion, or provide for the apportionment of, such expenses between the district
board and the panchayat or panchayats concerned.
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7. Powers of the Director of Public Health to advise local authorities.-

The Director of Public Health may, from time to time as occasion requires, recommend for
adoption, by any local authority, such measures as may be necessary for improving the public
health administration in the local areas or for safeguarding the public health there in ; Provided
that if on account of financial or other reasons, any local authority is unable to carry out such
measures, or if there is any difference of opinion between the local authority and the Director, the
matter shall be referred to the Government whose decision shall be final.

PuBLIC HEALTH ESTABLISHMENTS OF LOCAL AUTHORITIES.

8.  Public Health staff in local areas.—(1) The public health establishment of every local
authority (other than the Corporation of Madras) shall be on such scale as the Government may
from time to time direct.

(2) The authorities who may make appointments to the public establishments referred to in
sub-section (1), the conditions of service of the members of such establishments, and the duties of
such members shall, notwithstanding anything contained in the Madras District Municipalities
Act, 1920, or the Madras Local Boards Act, 1920 be governed by rep not inconsistent with this
Act, made by the Government. Such regulations may lay down the extent to which the Director of
Public Health shall have disciplinary control over the members of such public health
establishments. (Madras Act V of 1920.  Madras Act XIV of 1920.)

9. Appointment of the Health Officer.—(1) A local authority shall if so required by the
Government include the post of a Health Officers
establishment schedule.

(2) Notwithstanding anything contained in the Madras District Municipalities Act, 1920, or
the Madras Local Boards Act, 1920, the Government—(Madras Act V of 1920. Madras Act
XIV of 1920.)

(a) shall appoint the Health Officers of all the local authorities (other) than the Corporation
of Madras) in respect whereof a direction is issued under sub-section (1), and

(6) may recover from each  such local authority, the whole or such proportion of the salary
and allowances paid to the Health Officer, and such contribution towards his leave allowances,
pension and provident fund as the Government may, by general or special order, determine.

10. Appointment of temporary Health Officers in emergencies.- (1) In the event of the
prevalence or threatened outbreak of any infections disease in any local area, or of any unusual
mortality therein, the Government may, by order, appoint temporarily for such period as may be
specified there in, one or more Additional Health officers, for the treatment of such infectious
disease and preventing it from spreading, or for investigating the cause of and preventing, such
mortality, as the case may be.

(2) For the purpose of sub-section (1) the Government may, appoint any medical practitioner
registered under the Madras Medical Registration Act, 1914, either on an honorary basis or on
such salary or allowances or both, as the Government may fix. The salary and allowances
shall be pay able from the funds of the local authority.

(Madras Act IV of 1920.)

11. Delegation of powers of Health Officer—The Government may, by general or special
order, authorise any officer of the Government or of a local
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authority, to exorcise such of the powers of a Health Officer under this Act In such area, and
subject to such restrictions, limitations and conditions and to such control and revision, as may be
specified in such order.

12. Appointment of persons to carry out the provisions of this Act.—

(1) Notwithstanding anything contained in this Act or in any other Act or Acts governing the local
authority or authorities concerned, the Government may, by general or special order, appoint any
person or persons to carry out such provisions of this Act, and in such areas as may be specified in
the order.

(2) The expenses incurred by such person or persons in doing so shall be met from the funds of
the local authority or authorities concerned, either wholly or in part, and, where more than one
local authority is concerned, in such proportions, as may be determined by the Government.

13. Powers of Director of Public Health over public health staff of local
authorities.—(1) Subject to such rules as may be prescribed, including rules for consultation with
the executive authorities concerned, the Director of Public Health shall have power :—

(@) to transfer any member of the public health establishment of a local authority to the public
health establishment of another local authority; and

(b) in times of emergency, to assign one or more members of the public health establishment of
one local authority for temporary duty in the area of another local authority.

(2) Nothing contained in clause (a) of sub-section (1) shall apply to the Corporation of Madras.
(3) In the case referred to in clause (b) of sub-section (1) the local authority within whose
jurisdiction the member or members of the public health establishment of another local authority
are working, shall pay for the period of such temporary duty, the salary and allowances of such
member or members and such contribution towards their leave allowances, pension and provident
fund as the Governemt may, by general or  special order, determine.

14. Health Officer's control over public health staff.—(1) The Health -Officer in charge
of any local area shall exercise supervision and control over all other members of the public
health establishment  in such area.

(2) (a) Save as otherwise provided in this Chapter or in any rules or regulations made under it, all
appointments, transfers and punishments of the members of the public health establishment under
the supervision and control of the Health Officer shall be made by the Health Officer, subject to
the approval of the executive authority.

(b) If for any reason the executive authority disagrees with the orders of the Health Officer under
clause (a), the executive authority shall refer the matter to the Government whoso decision shall
bo final.

15. Local authority to provide adequate facilities to the Health Officer.—

Every local authority shall provide its Health Officer with such clerical assistance, office
accommodation, furniture, equipment, stationery, and forms as may in the opinion of the Director
of Public Health be necessary for the proper conduct of the business of such Health Officer.
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16. Authorisation of Health Officer to perform the function of the executive authority
in public health matters. - Notwithstanding anything contained in the Madras City Municipal Act,
1919. the Madras District Municipalities Act, 1920, the Madras Local Boards Act, 1920, the
Madras Prevention of Adulteration Act, 1918, and the Places of Public Resort Act, 1888, the
Health Officer of a local authority shall perform such of the functions, and discharge such of the
duties, of its executive authority in regard to public health matters under any of the provisions
applicable to such local authority contained in the Acts aforesaid, subject to appeal and control as
the Government may, by general or special order, determine. (Madras Act IV of 1919. Madras
Act V of 1920. MM Act XIV of 1920. Madras Act Il of 1918. Madras Act Il of 1888)
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APPENDIX 27

MODERY HEALTH ADMINISTRATION FOR A MUNICIFAL CONPORATION SUCH A8 CALCUTTA, BOMBAY, ETC.
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APPENDIX 28. Memorandum on the training of " The Basic Doctor " and some
problems relating to medical education.
PART 1.
|.—EDUCATIONAL PRINCIPLES.

The aim of medical education is to produce a body of medical men capable of maximum
service to the community. In most communities the doctor has been looked upon as an educated
man whose opinion on other than those of medical interest carry a certain weight. The of the
medical profession, more than those of any other learned come into contact with all types and
grades of persons, from the most cultured to the unlettered and from those occupying the highest
position in life to the commoner who with difficulty earns his daily wages. If he is to maintain
that position which he has held in the past, it is essential that the man should have a high standard
of general education and a broad professionally and otherwise, beyond the limitations of an
examination syllabus, however well planned that may be.

The medical course, whatever its duration, will not permit of a student being taught more
than a certain amount. This is particularly true in the clinical years during which it is impossible to
attempt to provide the with anything like the knowledge which he will require in his future
Profession-al career. Organised post-graduate education is therefore essential. The main
emphasis in under-graduate teaching must be on the inculcation of principles and methods to
enable the student to learn for himself and observe and draw correct inferences. It serves no
useful purpose to to him a large number of facta most of which may become out of date. vided a
student is taught correct methods, he will continue to learn for rest of his life, but if methods have
been inadequately or incorrectly to him, his education is apt to cease on qualification.

There is another fundamental consideration which has not in the been given due
prominence. From the first, medical education carried out against a background of original
investigation and Throughout his career the student must be made to realise that science and
medicine are always progressing and that it is the duty of every medical to try and make his
contribution of original observations and new ideas.

Undergraduate medical education has in the past been concerned too much with the
curative aspect of medicine. Preventive medicine now come to the forefront and the duty of the
medical profession should be largely to prevent rather than to cure disease. The promotion of
health,the prevention of illness and the treatment of disease should all bo dealt the curriculum, but
greater emphasis must be placed on the first of than has been the case in the past.

11.—SuB-DIivisIoNs op MEDICAL EDUCATION These may be classified under the
following progressive stages
(a) General education—at school or University.
(b) Preliminary scientific education.
(c) Pre-clinical scientific education.
(d) Clinical education.
(e) Medical Examinations.
(f) Internship as House Surgeon or Physician.
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(a) & (b) General Education and Preliminary Scientific Education.

The standard of general education required at present for entrance to a college of medicine in
Indian Universities is the Inter- Science, an examination conducted either by Universities or in
some provinces by special Boards. The Inter-science qualification, if taken in Physics, Chemistry
and Natural science the medical group-enables the candidate to proceed immediately to the study
of the medical subjects of the curriculum. In a few Universities, candidates pass the Inter-science
with at least Physics and Chemistry as optional subjects and then undergo further training in
Physics, Chemistry and Natural science (or a period ranging from 6 months to 9 months (or one
academic year).

It is a debatable question (a) whether the whole of the teaching of these fundamental sciences
should be entrusted to Intermediate colleges or (b) whether this instruction should also, be given
in Medical Colleges.

There are certain considerations which arise in this connection.  These are:-(1) Laboratory
facilities at Intermediate Colleges in most Universities vary widely and the equipment of very

few approaches the standards maintained in Medical Colleges.

(@ In many Universities a practical test is not held.

(3) The teaching of the subjects for the medical course should have a definite medical trend.
This is difficult to ensure in Intermediate Colleges where future medical student, are in a minority
and the teachers are not in direct touch with medical needs. In Medical Colleges, the whole
teaching is, or should be, directed to the medical students requirements.

(@ The existence of these departments in a medical college and the close association of the
professors with the pre-clinical and clinical professors are advantages from the point of view both
of teaching and of research.

Three alternatives would therefore seem possible :

1 To allow students who pass the Inter-science in the medical group to join the medical
course proper. .

2. To let Inter-science candidates take a special course in the Preliminary sciences, ranging
from 6 to 9 months, and then join the medical course proper.

3. To let these subjects be taught with the necessary vocational tat together with the
pre-clinical sciences, i.e., (1) Applied Physics with Physiology (2) Biology with Anatomy and
Physiology,  (3) Organic and Physical Chemistry with Biochemistry.

Good arguments for and against these alternatives may be advanced.

Summary of Recommendations on Pre-medical Education.

(a) That the general education to be required from medical students should be improved.

(b) That it is desirable that two years should be spent after the matrieolation during which period
the student should be taught the subjects of Physics, Chemistry (inorganic and organic) and
Biology, besides English and the Elements of Statistics;

(c)  That the training should be such as to bring out the vocational bias as it relates to
medical science ; .

(d)  Thatthere should be an examination which includes a practical test; the course and the
test should be planned by a joint Committee of the Faculties of Science and Medicine ;
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(e) That such training should be given by experienced senior teachers who have had
opportunities of studying the requirements of the medical curriculum ;

(f) That with this end in view, detailed syllabi should be prepared in the different subjects,
and

(g) If these requirements cannot be complied with, the student , so that after passing the
Inter-science be given a special course of instruction for a period of six months, at the end of
which he should be examined in these subjects by a written and a practical test.

(c) Pre-clinical Scientific Education. The subjects of study at

this period are :—

(1) Anatomy including Embryology.

(@) Physiology including Experimental Physiology and Bio-chemistry.

(3) Pharmacology.

(4) Elementary courses in  Psychology and some of the clinical laboratory sciences.

(5) General Pathology and Micro-Biology.

These courses cover a period of two  academic  years (or six terms at present).

There has boon some criticism in regard to the training given to medical students in these
subjects. The main points objected to are:—

(1) Too much detail is taught and is expected from the student, so that he becomes lost in a
forest of detail and does not achieve a sound knowledge of fundamentals.

(2) The practical application of these subjects to his later studies is not brought home to the
student.

(3) The transition from pre-clinical to clinical studies is too abrupt.

(4) The student in his clinical period of training does not have Applied Anatomy and
Applied Physiology taught by his pre-clinical professors.

Anatomy.—The facts which medical students are required to remember should be reduced
to a minimum. Anatomy, it has been stated, should be taught from the point of view of evolution
and in relation to function, so as to give the student a concept of the structure of the body as a
whole. Every student should dissect the whole body once
but, having seen all the necessary details of structure, he should not be expected to memorise
more than is necessary. Anatomical detail which is required for special SUM purposes should be
stressed later during the clinical period, and rnemorised in conjunction with its practical surgical
application. The department of Anatomy should be organised in the closest association with
the teaching hospital and should be readily accessible to clinical students for reference
concerning anatomical problems arising in their work.

Supply of bodies for dissection.- There is considerable apprehension among teachers of
Anatomy regarding a possible insufficiency in the supply of bodies for the teaching of Anatomy
and Operative Surgery. This is a matter which requires careful consideration by the authorities
concerned.

Physiology. This should take up the greater part of the time of the student in the Pre-clinical
period. It would be well if Bio-chemistry were taught as one continuous subject by a chemist
with a medical qualification who understands the relationship between Chemistry, Physiology

and medicine and also if Bio-physics and Applied physics were taught with particular reference
to the study of Physiology.



111

Histology is taught in some colleges in the department of Anatomy and in others in the

department of Physiology. This is a matter best left to the decision of the Universities
concerned.

Pharmacology.—This subject may be divided into two parts : one part to be taught in
conjunction with Physiology and the other in conjunction with clinical medicine. The first part
includes those drugs with a known and demonstrable physiological action on experimental
animals. The second part comprises those drugs which have an action which is only

understood by observing their effect on patients or which are used as chemo-therapeutic
agents in the treatment of disease.

In some colleges. Pharmacology is taught in the second year of the medical course, while
in others it is taught in the third year after the candidate has passed in Physiology. If the subject
can be taught in two stages, the first part should be included with Experimental Physiology,
and the second part, Applied Pharmacology, with Therapeutics in the clinical period. The
physician should work in close relation with the pharmacologist.

Psychology.—An elementary course is to be given in this subject so that the student's
attention may be directed to the importance of the mind as well as the body. At a later stage

this knowledge will be applied, in Psychiatry, to mental disorders. Coordination is required
between Psychology, Psychiatry and Clinical Medicine.

Methods of clinical examination.— It is laid down in the existing regulation that elementary
methods of clinical examination, including the interpretation of physical signs, the use of the
stethoscope and opthalmoscope, and introduction to general Pathology and Bacteriology
should be taught in the preclinical period. It has hitherto not been possible in most Universities
to arrange for this teaching up to the required standard.

Number of students.—Opinion varies considerably as to the optimum number of students at
an institution. Some would have it at 60 while others hold that it should ordinarily not exceed
80 and only in exceptional instances reach 100 students per annum. It is the number of students
that should determine the size of a teaching hospital and not vice versa. Additional beds
required for the population should be arranged for in non-teaching hospitals.

The possibility of some students sitting for the B. Sc. in Physiology or Anatomy and thus
gaining a fundamental degree in these subjects should not be lost sight of.

Number of teachers required.—Modern educational methods demand a high ratio of
teachers to students. It may be stated that the proportion of teachers to teach in the subjects of
Anatomy and Physiology should not be less than 1 to 10 and these teachers at least half should
be full-time members of the regular staff—i.e., not including demonstrators.

Besides these permanent teachers there should be part-time teachers, two for each of the
departments of Anatomy and Physiology. These part-time teachers should be junior specialists
attached to the surgical and medical units of the teaching hospital and they should give part of
their time to teaching Anatomy and Physiology in their relation to the clinical subjects. There

should be also a part-time radiologist attached, preferably with a diagnostie outfit at his
disposal in the College.
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The practice of employing, as part-time teachers in the pre-clinical subjects, men who at
the same time hold part-time appointments of the ‘Junior Specialist' or the 'Registrar' status in
the hospital, has much to recommend it. Both clinical and pre-clinical work benefit from the
liaison and teachers themselves keep in touch with recent developments in the sciences. Such
appointments, to be of maximum value, must give holders reasonable opportunities for
individual work, and should not be taken merely as a means of retaining a connection with the
hospital or department,Appointments of this type should as a rule be held for a maximum period
of three years.

Hospital visits during pre-clinical training.—Students undergoing train-ing in Anatomy
and Physiology should be required to visit the teaching hospital in small groups about once a
fortnight during the| year. At those visits the part-time clinical teachers should demonstrate
cases suitable for impressing the student with the value of a sound too of Anatomy and
Physiology and so stimulate his interest in those subject. They should be shown cases of
inflammation, fractures, hernia and similar conditions on the surgical side, while on the
medical side cases of jaundice Anaemia, Arrythmias of the heart. Hyperthyroidism, etc., will
impress the student with the importance of Physiology. The examination pathological fluids
could also be done in order to stimulate the student's interest at an early stage in laboratory
investigations.

Length of course.—At present the course extends over two years or Six terms.
Intermediate holidays badly interrupt proper teaching and the sustained interest that the student
should take in his work. It should be possible to limit holidays, as is done during the clinical
period of training

Staff.—It is important that, if properly qualifie d members are to be re-cruited. the staff
should bo well paid and that there should be cadres establish-«d in the pre-clinical subjects.
Demonstrators and clinicians may be part-time and may work their way up to become clinical
specialists, but the senior members should devote their whole-time to teaching and research
and should be adequately paid.

The importance of trained technicians in the department pre-clinical education cannot
be over emphasised.

Summary of recommendations on Pre-clinical subjects.

That the teaching of Anatomy requires revision in most Colleges and that the number of
didactic lectures should be curtailed radically while the number of lecture demonstrations
should be increased and preferably given to classes;

That dissection should cover the whole human body and should be under better

supervision and guidance ;

That a considerable increase in the number of teachers is require subject is to be taught
properly and within a shorter period than at present

That the number of permanent senior staff, Professors, Additional Pro-feasors, Assistant
Professors or Senior Demonstrators should be 1 while the Junior Demonstrators should be 1 : 10
students in the Department

That a proportion of the Demonstrators should also be part-time clinical assistants in the
hospital but these Demonstrators should work under the direction of the head of the Anatomy
Department;
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That alternatively, if possible, a full-time teacher may be a ppointed as an Associate or
Assistant Professor who will be a teacher of Anatomy with clinical duties in the hospital ;

That it is desirable to have cadres established for the pre-clinical subjects which will
provide life careers for those electing ;

That the teachers and part-time teachers should be adequately paid and that full-time
Professors of Anatomy should be paid on much the same scale as the full-time Professors in
Clinical subjects ;

That there should be close cooperation and collaboration between the teachers of the
various pre-clinical subjects, and between the teachers of preclinical and clinical subjects and
preventive medicine ;

That it is necessary that opportunities should be available for students in the pre-clinical
subjects and preventive medicine to be shown cases in the wards, and that demonstrations
should be given to impress the student with the value that knowledge of these subjects will have
for him later in his career.

That, with a view to make the student realise the importance of evolution, a study of
comparative anatomy is desirable ;

That radiological demonstrations should be given to the student and that a diagnostic set
should be fitted in the department;

That if the fundamental improvements suggested above are carried out, namely, increased
facilities and increased number of teachers, etc., it should be possible to teach Anatomy in 600 to
700 hours which should include the teaching of embryology;

That in general the principles stated above regarding the teaching of Anatomy apply also to
the teaching of Physiology ;

That the teachers in Physiology may be pure physiologist or physiologists with medical
qualifications, but the principal qualification should be in Physiology with research experience
in that speciality ;

That in Physiology, as in Anatomy, it is desirable to associate with the staff clinicians of at
least the status of a Registrar, and these should be full-time teachers;

That the subject of Histology may be taught in either the Department of Physiology or that
of Anatomy, but the importance of the functional aspect should bo stressed in teaching this
subject;

That Biochemistry may be taught in the Department of Physiology or may be established as a
separate Department but the teaching of the subject to undergraduates should be undertaken in
close cooperation with the Professor of Physiology ;

That applied Physiology should be taught in the clinical course either by a Professor of
Physiology or by a Clinical Professor with special training in that subject ;

That the total number of hours devoted to the study of Physiology shall be 600 to 700 as in
Anatomy, with 100 to 150 hours devoted to Biochemistry ;

That the Department of Physiology should be organised on a wider basis than merely the
teaching of undergraduates, so that research and postgraduate teaching can form a fundamental
part of the work of the Department

That it is desirable that special facilities should be made available for a medical student to
qualify for a Degree in the pre-clinical subjects of Anatomy or physiology;
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. That a course of lectures in elementary Psycholo%y and an introductory course of lectures
in Pharmacology should be given towards the later half of pre-clinical training.

Clinical Education.

Length of Course—This can best bo decided by considering the length of time required to
be devoted by the student to study and attendance at the different clinics. The facilities
necessary for proper clinical trainingwill be referred to in greater detail in a
later chapter, but emphasis may at this stage be laid upon certain aspects of education which
are not conducive to efficient training :

(i) Too many didactic lectures are being given in colleges, with little benefit to the
student.

__{ii} There is imperfect correlation in the teaching of Pathology,) teriology, Hygiene,
Medicine and Surgery.

(iii) There is often repetition of the same theme, with possible divergences in methods of
teaching and consequent waste of time and energy.

(iv) Clinical teaching is not considered as the prime duty of the staff in a teaching hospital,
with the result that clinical teachers are overwkeded and have often neither the time nor the energy
to devoted even the necessary two hours a day to supervision of the students entrusted to their
charge.

9 (v) The number of students posted under each clinical teacher is too large for effective
personal attention and guidance.
__(vi) The junior staff are not given the opportunities that they should have, to participate in
clinical instruction ; nor are they always selected with this object in view.

(vii) In some medical colleges students are still required to spend an undue proportion of
time in watching major operations. For most students this time could be spent more profitably in
acquiring, under supervision practical experience in those surgical procedures that are likely to
fall to the lot of the general practitioner.

(viii) There is little or no coordination, and less planning, in clinical instruction, among
the different clinical teachers of a department (medial surgery or obstetrics and gynaecology), so
that the student who passed from one clinical teacher to another, not infrequently is treated to a
repetition of the same theme, with little variation.

(ix) The proper selection of cases suitable for under-graduate teaching and the availability
of such cases at the proper time, are matters that are hardly ever taken cognisance of in admitting
cases to a teaching hospital. Cases of primary importance for the general practitioner are usually
not avail able, and not infrequently the wards are filled with rare and complicated cases, the study
of which, interesting as it doubtless is to the specialist, is not suited to the under-graduate.

(x) Teaching in the out-patient department in many institutions is entire-ly wanting, while
overcrowded, insanitary, noisy and bustled surroundings such as at present exist, can never afford
the atmosphere for proper clinical teaching.

(xi) The students have now to go from hospital to hospital to attend the specialities, with
the result that much precious time is lost, and energy wasted. The specialities themselves are
often taught without the funda-mental background of medicine and surgery.
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Transition from Pre-clinical to clinical studies—In considering preclinical studies it was
stated that the transition will be facilitated—

(a) By the students in Anatomy and Physiology being taught some portions of
the subjects by part-time clinical teachers and conducted in batches through the wards of a
teaching hospital.

(b) By an introductory course of lecture demonstrations in Elementary Pathology,
Bacteriology, etc.

(c) By a special course of preliminary instruction given at the beginning of the
clinical course.

We will now consider the nature and periods of instruction required for the different
subjects of the clinical eurriculum. No student should enter on these courses before he has
qualified in the Pre-clinical subjects of study.

Medicine—The course of instruction in Medicine may consist of:

A. (i) Three months" preliminary instruction which will be common to Medicine and
Surgery.

(ii) Six months' in-patient clerking.

{iii) Three months' out-patient clerking, and

(iv) Lecture demonstrations.

B. Courses of instruction in the other subjects of the clinical course which should be spread
over a period of three academic years.

A. (i) Preliminary instruction—This course should essentially be one in Applied Anatomy
and Physiology combined with detailed instruction as to how to conduct the routine examination
of a patient and to record the findings There should be no distinction between' medical' cases and
" surgical' eases, though one or other of these may be selected with advantage for illustrating
specific symptoms and signs of disease. The course should be conducted jointly by the Heads of
the Departments of Medicine, Surgery and Pathology.

At each session the whole group meets to discuss the principles and receive instruction,
and is then divided into small groups of not more than 10 students, preferably less, who examine
illustrative patients under the guidance of a junior member of the staff or a demonstrator. The
organisation necessary to conduct such a course is considerable and necessitates a filing system
in which patients suitable and accessible are recorded, as well as a knowledge of the material
available in the hospital. The full educative value of such courses will not be utilized if there be
not a sufficient number of suitable ases in the hospital. This can be remedied if the Heads of the
Departments can call on the Assistants and Registrars of all wards to cooperate.

After the first six or eight weeks of the course each student should be allotted a few patients
in the wards for full examination and recording, the patients being both ' surgical' and medical
Stress should be placed at this stage on the accuracy of observation and of recording, and on the
part played by laboratory and instrumental methods in obtaining accuracy and in amplifying the
clinical examination.

A. (ii) In-patient clerking.—The six months allotted to in-patient clerking in medical
wards should be divided into two periods of three months each.

(a) The first period of three months should be taken as soon as convenient after the
preliminary instruction period. The student, should during this period, examine and record fully as
many cases of different, types of ill-health
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and disease as can be under supervision, and follow their prop should not be required to
examine and record more cases than he can investi-gate thoroughly. There must be no hurried
work and what he dose must be checked and supervised. He should accompany the physician on
ward rounds and report the cases allotted to him. It is helpful if,during this period, he. attends the
out-patient along with the unit on days when the unit is responsible for admissions, so that he can
see the new cases that are to be admitted and follow up the cases which may attend the out-patient
of the unit  concerned after discharge.

(6) The second period of in-patient clerking should be taken during the final year under the
care of the professor and his associates or assistants. The cases should be selected largely for their
value for teaching purposes or research. The number of student;; under each clinical leturer
should not exceed ten and the lecturer should be responsible for the examination recording of all
new cases and should conduct the teaching. He will, how ever, hand the group over to any
member of the teaching staff who is specially interested in the system under discussion, such as
the neurologist or the en-docrinologist. It is very necessary to see that one of the students should
present the case to his fellows in the group.

A. (iii) Outpatient clerking.—It has already been stated that when a student is clerking in the
wards he should attend if possible the out-patient 3essions to which the patients from his ward
return for follow-up or continuation of treatment.

In addition to this he should spend 3 months in the general patient department. He should
not, however, take any part in a crowded out-patient department where the physician is forced to
do hurried and in-complete examinations. Such an example is bad for the student and encourages
him to take shortcuts and resort to clever guessing. Every) should have a complete history and
physical examination and led, and the student should be asked to take only such new cases as he
investigate thoroughly, He should then present the case physician, who checks the finding and
decides on disposal and treatment.

To enable the out-patient departments of most general hospital to be used efficiently for
teaching very drastic and far-reaching improvements are required. Hurried work, which is so bad
an example to the be avoided.

A. (iv) Lectures in medicine.—At present students are given set lectures in the class room
which are-attended by them mostly for the sake of register-lug attendance. Too many theoritical
lectures are given and not infrequently the time spent at these lectures could have been
better spent at the bed-side in the wards.

In the Continental and American systems the University occupies a dominant position, the
various departments being under the University Professor with a skilled full-time staff working
under him. The professor instructs all the students in a particular subject and gives large-scale
demonstrations at daily clinical lectures, accompanied by diagrams, specimens, etc. In Germany
such department under the cntrol of pro-. fessors are known as' Kliniks ‘. Attached to each of
these are lecture rooms laboratories, rooms for students, etc.
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It would appear that the best results are secured by combining the two systems, the Continental
and American system of clinical lecture-demonstrations to largo classes with the bed-side clinics
and clinical clerking so much in vogue. The lectures in subjects like Medicine and Surgery should
be given with a view to explaining certain fundamentals of each group of diseases and to giving a
connected view of applied Anatomy, applied Physiology and Pathology and chief methods of
clinical investigation and diagnosis together with methods of treatment of disease of the different
systems. The student should then be in a position to study for himself the details in a suitable
textbook. No Professor of Medicine or Surgery can deal with every known disease, or even the
majority of such diseases, and it is futile to give a theoretical discourse on many of the diseases
which are not commonly met with. The majority of the lectures should be illustrated with clinical
cases; pathological specimens, radiological films, charts, etc., and these lectures should the
carefully planned and prepared.

Surgery.—The teaching in Surgery should be planned on the same lines as that of Medicine. After
the three months preliminary training, students should spend 6 months in clerking and 3 months
in the out-patient department.

Obstetrics and Gynaecology.—The Obstetrics department should form a wing of the main
teaching hospital, or a separate hospital for women and children may be built in the same campus
and used for teaching purposes. It must detract from the value of the teaching and be a great
waste of time if the student has to spend much time in travelling between hospitals. For the
student's sake it is essential to have, in the main centre or very close to department of obstetrics
sufficiently large for the teaching of students. A bed strength of 100 for obstetrics and 50 for
gynaecology may suffice for an annual intake of 70 students or thereabouts.

The period of clinical work should be not less than six months, three months of which should be
spent in the final year and at least one month of period should be spent in residence. The Indian
Medical Council, like General Medical Council, insists on each student personally conducting
20 cases of labour and this procedure has led to incorrect certification in both countries.
According to this rigid standard, a student may, conduct 20 cases i normal labour either in
hospitals or in domiciliary practice, and not have witnessed a single case of abnormal labour.

It is more valuable for the student to spend his time in a hospital where he an only get 10 or 15
cases and yet see a large number of abnormalities to conduct 20 deliveries in a district or
maternity home and see no abnormal deliveries. Domiciliary practice is invaluable as this gives
the lent an insight into social medicine, but it, is neither necessary nor pro-far him to spend a
disproportionate period of time in attendance on cases in the district.

Attendance at an antenatal and postnatal out-patient clinic, clerking in ante-natal wards,
attendance at Gynaecological out-patient clinic and wards and the follow up of the neonatal
cases are of importance. The time devoted to obstetrics and gynaecology should be in the
proportion
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There is a point of view frequently expressed that midwives and medical students should not
be trained in the same hospital. There is naturally constant friction between the two as to who
should take the case, but if a proper system of domiciliary conduct of cases be introduced for
midwives to whom it is essential, and if a planned programme of case taking be arranged, there
should be no room for complaint.

General practitioners who practice midwifery should have had postgraduate hospital
experience. The average general practitioner does not want to do obstetrics, and if some form of
group practice, as is envisaged, is evolved, it is likely that one man would do the whole of the
obstetrical work of the group. Such a person should have obtained adequate post-graduate
experience in obstetrics. The need for conducting 20 cases before graduation will probably be
less in the future than hitherto, white i mora post-graduate work in obstetrics will be called for.

Pathology.—Pathology should be taught through all the years of the clinical period. This
does not necessarily mean any increase in the time devoted to pathological teaching, but that it
should be spaced so as to over lap with clinical instruction and not be relegated to a short period
of in tensive study,

There are two solutions to the question as to when an introductory course  in Pathology
should be given, i. That instruction in general Pathology and Bacteriology should be given
before students enter the wards, ii. That instruction should begin co-incidentally with
clinical studies.

It would appear that if students, during their pre-clinical studies, are familiarised with
certain aspects of Pathology through conducted tours in the wards, the introductory course in
Pathology would more profitably and suitably be given during the three months preliminary
training at the commencement of clinical studies.

Included in the department, or associated with it, should be the four branches of Pathology
viz., Bacteriology, Clinical Pathology, Morbid Histology and Chemical Pathology. The primary
function of a pathological department in a medical college is the acquisition and dissemination of
knowledge. The Pathology department being the key department in undergraduate and
post-graduate teaching and in research, the professors or senior members should not be saddled
with a great deal of routine duties and administrative work. Their work should be limited to that
connected with research, while all routine work connected with other hospitals in the city or
province should be done by a separate staff, who will, however, have the benefit of consulting the
professors of the department.

Correlation of the teaching of Medicine by pathologists and physicians.— This presents
difficulties and is not practicable over the whole fields of Medicine and Surgery, but in certain
selected cases such a combined method of teaching would be of value. In public health there is
scope for a wider collaboration in the teaching in Bacteriology and Immunology. In some im-
portant groups of diseases the system of combined lectures by the staff in Medicine, Pathology,
Bacteriology and Preventive Medicine would be of great benefit, as a complete picture would be
presented and unnecessary repetition avoided.
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Clinical Pathology.—Clinical Pathology is a development of what used

to be called ' test'room work'. There should be for each medical unit a ward laboratory attached,
while in the surgical units two units may share a laboratory room. These should be located in
close proximity to the wards concerned so as to facilitate the work of the students. Besides these
ward laboratories there should be a central clinical laboratory for the whole hospital in charge of
the professor or a senior assistant where pathological, bacteriological and bio-chemical
investigations will he carried out. This central laboratory, and the ward laboratories, should be
under the supervision of the professor who should be responsible for running them efficiently.

There are two aspects of clinical pathology viz.,(1)—the teaching of the existence of teats as
applied to the sick patients and all that such tests imply, and (2) the actual technique of the tests.
The students should be taught to perform the simpler types of laboratory tests which they will
have to carry out as general practitioners, but the actual technique of the more complicated or
rarer teats need not bo emphasised unless the students are in ending to specialise later.

Examination.—Opinion is divided as to whether Pathology should come into the final
examination, but the general trend of opinion is that it should be as near to the end of the student's
course as possible. The view held that, while Pathology should be allowed to play a large part in
the raining and qualification of students, it should remain with experienced clinicians to say
whether a man is suitable to practice. If scientists, such as athologi3ts, come into the final
examination it would magnify the im-ortanoe of their subject. It has therefore been suggested that
the exami-ation in pathology proper should be held 6 months to one academic year be-3re the
final test. It is not suggested that the final examination will not include questions in Pathology or
the examination of pathological speci-lens or slides, but such examinations should be in the
hands of clinicians.

Post-Mortenxs.—This most valuable method of teaching Pathology re-oires greater attention
in most colleges. Difficulties are no doubt increas-ig, but with effort and zeal more advantage
should be taken of the oppor-mities to ascertain the pathological conditions which actually were
the causa of death, and students afforded all facilities to attend at convenient hours. he
post-mortem room should be so constructed that it will have all the advantages of a clinical
lecture theatre and a side room laboratory should available for demonstration of details.

Public Health.—This subject is of fundamental importance, for the future medicine lies in
the prevention of diseases and not only in their cure. Al-iough it is laid down by the medical
council that " Throughout the whole period of study the attention of the student should be
directed by his teachers to the importance of the measures by which normal health may be
assessed and maintained, and (b) to the principles and practice of the prevention of disease ",
little has been achieved in this respect. Few colleges here or else-here have a planned method of
approach to tackle the problem. The im-ortance of social medicine is even now but imperfectly
realised. The follow of cases is defective, the enquiry into environment hygiene is perfunctory
and the follow up in the home to study conditions there with a view to ar-ving at more
satisfactory conclusions in regard to the influence of home coa-ttions on the causation or the
prevention of diseases is hardly ever attempt-1. Too much theoretical presentation of the subject
is attempted and too
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little regard paid to the practical and applied aspects of preventive medicine. The extensive
administrative duties connected with public health, devolve on those with post-graduate
qualifications in the subject. 1 general practitioner, however, has to deal with individual and
family hygiene and home surroundings and the student should therefore be given opportunities
during his clinical studies to familiarize himself with such condition. It would be well if he could
for some period be attached to a Health Central and avail himself of the opportunities to study
home conditions.

This subject must be taught in its scientific aspects together with theology in the third and
probably in the fourth year, while the applied will be taught throughout the clinical years, more
particularly in the fourth and final years. Teachers of Hygiene should be members of the Health
Department who are actively engaged in Public Health work or who were till recently so
engaged. If officials in the Public Health Department are seconded to a teaching post, they should
be so seconded for a maximum period not exceeding five years.

SPECIAL DEPARTMENTS.

The student is at present required to attend the special departments of—
Ophthalmology.
Otto-Rhino-Laryngology.
Dermatology.
Venereology.
Psychiatry.
Infectious diseases.
Tuberculosis.
Orthopedics.
. Anesthetics.
10. Radiology.
11. Vaccination.
12. Pediatrics.
The multiplicity of the specialties has led to a grave problem in under- graduate medical
education. In many colleges these departments are located in special hospitals far away from the
teaching centre and students have thus to expend much time and energy in journeys between
hospital.
Specialization has certain advantages. It provides for more exact diagnosis of difficult cases and
is better for treatment. In an undergraduate school a reasonable compromise between too little
specialization and too much is always required.
It is essential however that special department should be developed within the main teaching
centre. This will allow the student to see a large variety of cases and it should be a principle that
members of the staff should be allowed to teach on cases not under their immediate care. Each
medical school hospital should therefore have as many of these departments as possible, with a
number of beds for all the specialties together equal to the number for general medicine and
surgery. These beds will make it possible for groups of cases to be seen by the students in a
relatively short time.

©OoO~NO~WNE
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There has been a tendency of recent years for many physicians and surgeons to take up new
branches of medicine and surgery and practice them exclusively. Neurology, Cardiology,
Diabetes, Diseases of the chest, Urogenital surgery, Thoracic surgery, Neuro-surgery,
Orthopaedic surgery, Fractures and Traumatic surgery are outstanding examples. This practice is
tending to the formation of new special departments and has created a major problem in
undergraduate medical education.

When a man of unusual ability and originality appears, another member of the staff with similar
interest should be encouraged to work with him and the necessary departments should be provided
for them. The departments should be adapted to the men rather than the men to an existing
department.

This insistence that special departments should be located in the main teaching centre does not
imply that special hospitals are not required. On the other hand, the existence of such special
hospitals is desirable from the point of view of the speciality concerned as wells for purposes of
post-graduate teaching. The opportunity afforded for a number of specialists to meet and
exchange views in a special hospital is of great advantage. If such special hospitals are located in
the same compound or in very close proximity to the main teaching hospital they would serve the
three-fold purpose of affording facilities for—

(@ Under-graduate teaching,

(b) Post-graduate teaching, and

() Opportunities for contact and consultation with the regular medical and surgical staff and
other specialists.

A question of some importance is the place that these specialities shall hold in the examination of
the undergraduate. Some of the specialities are now given prominence with a separate paper and
viva-voce devoted to the speciality. Some share that honour with one or more specialities or find
a place in the papers on medicine and surgery. In other cases it is open to the examiners to include
a question on the speciality in the papers or clinicals in Medicine, or Surgery. The chief aim of the
final test of the undergraduate should be to ascertain if he has a comprehensive view of the main
subjects of Medicine, Surgery and Obstetric and the inclusion of specialities, or even their
possible inclusion, throws an extra strain on the student sometimes to the detriment of his general
outlook. Two alternatives are thus available :

(1) That knowledge of the specialities should be tested at the final
examination either in the written, clinical or oral.

(2) That the student should be required to pass an elementary exami nation
in the speciality conducted by the teacher before proceeding to the final medical
examination.

Ophthalmology.—It is essential that the student should be instructed in the diagnosis and
treatment of injuries and the common disorders of the eye. He should be able to use the
ophthalmoscope with sufficient skill to recognise the more important changes in the fundus due to
general diseases. It should be possible to give this essential instruction in the ophthalmic
department of a general teaching hospital in a three months' course, comprising clinical
instruction and attendance at a course of lectures and demonstrations. In view of the importance
of this subject, more particularly in
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tropical countries, it would appear desirable that every student should be examined in
ophthalmology before qualifying in medicine.

Oto-Rhi-no-Laryngology.—Training in this speciality should consist of instruction in the use of
ordinary instruments and methods of examination so as to recognise the appearance of normal
structures and to carry out simple tests of function. The period of clinical teaching should be three
months, during which the student should attend the out-patient department, twice a week for two
hours, and the wards or demonstrations once a week. A few 1 systematic lectures may be given
as a preliminary.

Dermatology. There should be a department of Dermatology in every teaching hospital, which
should consist of an out-patient department with adequate accommodation and a reasonable
proportion of beds for the investigation and treatment of inpatients. Elementary instruction in the
morphology, physiology and pathology of the skin should be given to students who should then
attend a course of clinical instruction in the out-patient department and wards on one or two days
during aperiod of 3 months.

Venereology.—Although this subject enters into the field of medicine, surgery, obstetrics and
gynaecology and every other speciality, there is an advantage in the student attending a
department of venereology, both outpatient and wards for special instruction in this subject.
Psychiatry.—This subject should be dealt with both in the preliminary course in the pre-clinical
period and also in the clinical period. Apart from the special hospitals for mental diseases which
obviously should be located 1 at a distance, the main teaching centre should have an out-patient
department and an observation ward for teaching purposes. A student should do three months
clerking on psychiatric cases in the out-patient department with one attendance a week. A teacher
should not handle more than 6 students | at a clinic if students are to take an active part.
Infectious diseases.—At present the teaching of infectious diseases is 1 very defective. The
hospitals are poorly equipped and the staff in many oases are not selected from the point of view
of teaching. The seasonal prevalence of certain infections makes it difficult for the student to
study the different types with which he should be acquainted.

It has been suggested that a certain number of beds should be provided in every undergraduate
teaching hospital both in the interests of patients and in the interests of teaching, so that a patient
who develops an infectious fever while in a general hospital can continue his treatment in a fever
ward of the same hospital without being transferred to a fever hospital This can be done if the
system of glass cabins in vogue in some continental clinics be introduced.

At present in this country cases of Typhoid and Puerperal fevers are treated in general hospitals
and in wings of maternity hospitals although in Great Britain such cases are transferred to fever
hospitals. There is now a changed outlook and it is realised that typhoid fever teaches a lesson in
medical treatment and unparalleled by any other disease.

If it is impracticable to implement these suggestions the only specialities that need be taught
outside the teaching centre will be infectious diseases and mental diseases.
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Orthopaedics.—The student should be introduced to the study of orthopaedic principles and
practice immediately after passing the pre-clinical sciences, i.e., during his first three months of
preliminary instruction. At this stage with anatomical and physiological knowledge fresh in his
mind he is well able to comprehend those principles which underlie the diagnosis and treatment
of disabilities of the loco-motor system. The teaching should be given in the casualty out-patient
department and in the orthopaedic ward.

The student should receive further clinical instruction in orthopaedics in the third and fourth
years as a dresser. In the final year teaching should be provided in the orthopaedic out-patient
clinics, and in fracture clinics, as part of the general out-patient teaching facilities. Seminars,
ward classes and revision classes should also be arranged for small groups of senior students. It
should be emphasised that an experienced clinical tutor is an essential member of the staff of all
University orthopaedic teaching departments.

Radiology.

(A) Pre-clinical years.—Radiological demonstrations on anatomical and physiological subjects
should be more widely introduced and demonstrations should be given by members of the
radiological staff when feasible, in collaboration with teachers in Anatomy and Physiology. It has
been pointed out that one member of the radiological department should be recognised as a
part-time teacher of the pre-clinical subjects. As few radiological departments can offer the space
for large class demonstrations, medical schools should be equipped with appropriate apparatus
which could also be used for research purposes.

(B) Clinical years.—The object of instruction during this period is to teach student the
diagnostic and therapeutic value of radiology.

(© Radio-Diagnosis.—1. Demonstrations as to how diagnostic radiology may help the student
in his practice.

2. The X-ray appearance of lesions commonly encountered in hospital or general practice.

3. The rationale of, and preparation for, various X-ray investigations.

(D) Radio therapy.—Undergraduates should be instructed in (a) Types

of cases in which radio-therapy is of value, and its contra indications.

(b) The implications of radio-therapy so far as the patient is concerned, i.e., length and severity
of treatment and reactions observed.

(© The results obtained and possible sequelae. It is not necessary for the undergraduate student
to be taught details of radio-therapeutic technique.

A few formal lectures should be arranged in order to explain the principles of radiotherapy and
the biological reactions involved. These should be given in the final year, but there should be
throughout the clinical course a close cooperation of the medical and surgical staff with the
Radiological Department.

Anaesthesia.—This is a much neglected department in most teaching institutions. Students should
be taught by a fully qualified anaesthetist and mutt have opportunities for administering
anaesthetics under supervision. The appointment of ' clerk to the anaesthetist ' should be held by
every student during his surgical posting.
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Pediatrics.—This subject as it concerns the older child should be taught in the children’s
department which every teaching hospital must have within its premises. The teaching of the
physiology and pathology of neo-natal life should more properly be in the hands of a pediatrician
in the obstetric wing of the hospital or in a separate maternity hospital in the compound. Special
hospitals for children should be used for post-graduate teaching. Students should be posted for at
least one month to the pediatric department ' when attached to the medical department.
Tuberculosis.—Every teaching hospital should maintain a tuberculosis dispensary and also a
tuberculosis ward for the treatment of acute cases. Every student should be required to attend a
three months course consisting of out-patient attendances and 15 or 20 clinical demonstrations in
the wards. These demonstrations and such lectures as are given in this department should form
part of the general teaching of medicine which every student is required to have. In this subject
especially, clinical demonstrations are of far greater value than didactic lectures. The preventive
aspect of this disease should be brought home to the student by domiciliary visits and
demonstrations of the positive measures which are needed to limit the infection.

Dentistry.—It is not possible in all cases for Dental Schools to be run alongside medical
schools. In some cases Dental Schools will have to be separate institutions, but in future
planning it is well to take note of the fact that, both from the academic and financial points of
view, it is logical for medical and dental education to be carried out in the same teaching centre.
In other centres, dental departments should be opened and the students should be given a short
practical course in the subject and taught the importance of dental care in the maintenance of
health. Forensic Medicine.

The questions that arise are :

1 Is aseparate course of Forensic Medicine necessary in the medical curriculum ?

2. If so, what should be its scope ?

3. Atwhat stage of the curriculum  should  this instruction  be given

4. Where and by whom should the instruction be given

A separate course in Forensic Medicine is definitely necessary, as without such a course, the
student could not be instructed in the numerous medicolegal problems which will confront him
when he enters general practice.

(i) Duration and time token instruction should be given.—A course not exceeding 40 lectures
with demonstrations and medico-legal post-mortems may be given. It should be taught at a stage
when the student has already obtained some instruction in medicine, surgery and obstetrics. It
would not be wise to place it in the final year, for the final year should be devoted to the three
main subjects. The best time is the penultimate year, the subject being covered within two terms
of that year.

(i) By whom should it be taught ?—There are three alternatives—

(@ By a person specially appointed for the purpose.

(b) By a police surgeon.

() By alecturer in the department of pathology
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The subject is certainly best taught by the police surgeon provided he is suitably qualified. The
proper qualification is a good experience in the Department of Pathology (five years) with a
higher qualification in that subject. Alternatively it may be taught in the Department of
Pathology, but in such a case an assistant of the department should be specially trained for the
purpose.

The undergraduate must have a grounding in Forensic Medicine. A faulty opinion in an ordinary
medical case may be of some inconvenience to the patient but a faulty opinion in medico-legal
matters may do permanent damage to a person's reputation and may endanger his liberty or even
his life!

The present position in regard to the investigation of medico-legal problems is very
unsatisfactory. Every medical practitioner in charge of a remote dispensary whatever his
qualification or experience, is asked to undertake medico-legal post-mortems in complicated
cases of crime and he is liable to be held in question thereafter. The presumption is that every
medical man is competent to undertake these responsibilities, but unfortunately neither the
profession, nor the Judiciary or the State have stopped to consider the absurdity of such a
presumption.

Assuming the establishment, of a State medical service in the future on the lines we have
envisaged, a general practitioner attached to a health centre might take up medico-legal work to
the extent of a minor speciality. The more complicated work should be undertaken by a
specialist, or his advice should be available to the practitioner.

(iii) An Institute of Forensic Medicine.—There is need for a central Institute which will serve the
triple purpose of—(a) Training specialists and teachers in Forensic Medicine ; (b) carrying on
research with particular reference to conditions in the Tropics and India ; (c) to be a centre for
expert advice.

Such a centre might well be located in a University centre, Bombay, Madras or Calcutta, or
perhaps Delhi, if prospects of its early establishment are brighter there.

Resident facilities for students.—The advantages which will result from students residing in the
hospital during a portion of their clinical course are becoming increasingly clear. At present, in
many colleges, the student resides for at least one month during his period of training in
obstetrics. Similarly it is imperative that he should spend at least a month while working in
medical or surgical wards. The minimum period of residence should be three months, the
maximum six months. This period of residence should be in the final year of study. During his
stay the hospital should be responsible for providing the student with the necessary amenities, the
student paying for his board only at reasonable rates.

It is important to see that separate common rooms and study rooms are provided, as otherwise the
period of residence would not be utilised to the best advantage in studying and following the
practice of the hospital.

If a period of six months residence is feasible the student may spend two months in the study of
Practical Obstetrics ; one month in Surgery J one month in Casualty work and Orthopaedics ; one
month in Medicine one month in Pediatrics. During this period of residence, the student should
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be encouraged to do responsible work, and he may be assigned 5 to 6 beds which he will look
after under the supervision of a senior houseman or resilient officer.

The student's health.—The clinical curriculum should be so planned that students can have at
least one month's holiday, and preferably six weeks, every year. The health of the student should
be the concern of the medical school which should provide routine clinical and X-ray
examination of the chest once a year. Advice and treatment for medical students should be
available from the experts of the medical school. Every teaching hospital should reserve a few
beds, preferably in a separate ward, for the care of the sick under-graduate medical student. It
ought to be impressed on authorities that this should not be considered a special favour, but that
the managements of hospitals owe a moral obligation to students and nurses who come
constantly in contact with diseased conditions, to provide hospital accommodation if they
should need it, free and in separate cubicles.

Steps should also be taken to see that students are able to obtain good mid-day meals at a
reasonable price in or near the medical school and that the school shall also contain adequate
common rooms. All clinical students must be able to enjoy regular exercise in the open air.
Post-academic residence.—One of the urgent reforms needed is a compulsory House
appointment for every medical student at the end of his course and as soon as he is qualified. At
present the majority of students on their own initiative seek House appointments and nearly 70 to
80 per cent, of them are so posted. The period of compulsory post-academic residence should be
twelve months and this should be after graduation, but before registration.

There are several ways of spending these twelve months, as, for example:—

1. 6 months in medical and 6 in surgical wards.

2. 4 months medical, 4 surgical and 4 obstetric wards.

3. 6 months in the main hospital in surgical or medical wards and the rest at a health centre, or
special department, or hospital.

4. Therotating system of being  posted every3 months to different
sections.

Whatever form of practice a student is going to adopt he should take a House appointment for a
period of six months. The question of how he spends the second six months would depend on the
branch of medicine he proposes to take up. There should not be any further examination at the end
of the period of 12 months. A certificate of satisfactory work and conduct should be regarded as
sufficient.

During this period every house surgeon should be in personal charge of at least 20, preferably 25
beds, and not more, but he should work under the supervision of a permanent member of the unit
and under his guidance.

To ensure that every student passing out is posted as a House Surgeon, a survey should be made
of the regional hospitals, and such of those as satisfy the standards should be included in the
scheme. The University should be responsible for approving such hospitals and one of the clinical
staff should, on behalf of the University, periodically inspect the hospitals which take residents.
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During the compulsory period of House appointment, every House-man should be provided with
proper residential facilities, and should be paid adequately for his services, so that he may be free
from financial worries and devote all his time to the duties assigned to  him.

The remuneration given for these appointments may take the form of (a) Free board and
residence, free laundry, etc., with a pocket allowance, or (b) Free residence and an allowance
ranging from Rs. 60 to Rs. 75 per men-gem.

During this time a course of lectures on medical ethics and the conduct of practice might be
given. The course should include instruction in the organisation of medical and social services
available to the community and in the methods of using those services. Such a course would be
of greater value at this stage than during a student's final year, when he is overwhelmed with
work in preparing for the final examination.

Summary of recommendations on clinical studies.

That the Department of Preventive and Social Medicine should be organised on the same lines as
the pre-clinical and clinical departments with centres of teaching and research facilities :

That this department should have control facilities (field work), i.e., facilities for the organisation
and control of the rural and urban community fields attached to the department for
demonstrating the principles and practice of preventive and social medicine.

That the staff should consist of the following :—

Hospital

Urban. Rural. (College).
Professor Associate or Professor Associate or Professor, 9 Social
Asst. Professor, 5 De- Asstt. Professor, Sani- Workers, 36 Case
monstrators. tary Engineer (F. T.), Workers.

12 M. 0. H.

The total being 23, with six senior teachers and exclusive of social workers. In a rural unit, not
more than two students should be holding intern appointments in a primary unit.

That, at a very early stage, facilities and trained personnel should be made available to put into
operation the scheme of training in preventive medicine which the Committee consider as
essential for the training of the basic doctor. A copy of that scheme is given as appendix 29.
That, in the meantime, the preventive medicine aspect should be stressed in the teaching of
every subject throughout the clinical course, and the student be given an insight into social
medicine by contacts with home and community life.

That a note embodying these recommendations in regard to training in preventive medicine
should be circulated to all medical institutions and Universities for information.
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That a Hospital Social Service should be established as soon as trained personnel are available.
That an introductory course of instruction in elementary Psychology and Pathology should be
given to the students by the Professors of the Departments concerned either in the latter half of the
pre-clinical period or in the first three months of the clinical period. Methods of clinical diagnosis
including laboratory technique and the elements of nursing and dietetics with an introduction to
social medicine, should be taught at the beginning of the clinical period.

That clinical records should be carefully written up and they should be preserved and these
records should be under the charge of a responsible member of the staff.

That, in the teaching hospitals, clinical pathological conferences should be periodically
convened at which all the members of the clinical and pathological staffs should be present. The
senior students should also be present.

That, just as pre-clinical teaching should have a clinical bias, clinical teaching should be
conducted with the scientific bias emphasised at every  stage.

That the following should be the periods of clinical clerking and posting of students to wards, it
being understood that proper emphasis is laid on out patient training, especially in the junior stage

Medical .. . 3 months junior and 3 months senior.

Surgical . 3 months  junior and 3 months senior.

Obstetrics and Gy naecology, in-

cluding Pedia

trics .. . 3 months junior and 3 months senior.

Specialities . 9 months divided into periods of 3 months

each for surgical, medical and social med-cine. The above periods, added together, make a
total of 27 months. Specialities may be attended daily for one month or for 2 days in a week for 3
months).

That th()e last three months should be available to the student to attend such clinics as he may
feel inclined to.

NoTe.—A view was expressed that 6 months is not sufficient for surgical and medical wards
posting and the out-patient clinic should play a larger part.)

That this scheme can be brought into operation provided that the organisation of departments are
on the lines suggested, and that well qualified and well trained teachers are available in sufficient
numr?ers so that there, is a proportion of 1 : 8 junior teachers and 1:10 for senior
teachers.

That every clinical teacher should emphasise the physiological aspects of his subject and
should impress on the student the social and preventive aspects of medicine.

That there should be full-time professors in each of the subjects of Medicine, Surgery and
Obstetrics with Gynaecology.
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That, in the teaching of Obstetrics, special emphasis should be laid on the antenatal physiology of
labour. The question of adequate training in Pediatrics should be further considered.

That domiciliary practice should be encouraged and that this should be particularly emphasised
for women students.

That all students should be in residence for at least 3 months, one month being spent in each of
the departments of Medicine, Surgery and Obstetrics.

That the number of beds in a unit should be at least 40, and that 3 or 10 students should be
attached to each unit.

Recommendations on Pathology.

That there should be a well-organised department of Pathology in each teaching centre to include
the departments of Morbid Anatomy, Micro-Biology (Bacteriology and Parasitology),
Experimental Pathology and Clinical Pathology;

That, in each institution, there should be a Board consisting of the Pathologist, Clinician,
Physiologist and Anatomist, meeting at least once a term to coordinate the teaching of those
subjects in the clinical period ;

That experimental Pathology should form an essential part of the work of the department, and
that mammalian experiments should be demonstrated to the students ; That the teaching

of Micro-Biology, Bacteriology and Parasitology should coordinated with the teaching of
social medicine, and that there should be opportunities for demonstrations during field work;
That, in the teaching of Morbid Anatomy, planned methods of teaching should be laid down in
consultation with the Professors of Surgery and Medicine ;

That Pathology and Bacteriology should be taught throughout the period clinical studies. About
600 hours arc likely to be required, exclusive time spent at Autopsies; That the Physician and the
Surgeon concerned should attend the post in with the students, and should participate with the
Pathologist in he discussion and exposition of the post-mortem findings in so far as these bear a
relation to the clinical findings and diagnosis ;

That the staff should be whole time and should consist of :— A full-time Professor ;

Three Assistant Professors, or Readers, of whom one will be for Clinical Pathology, and one for
Micro-Biology :

One or two Associate Professors, who should be either junior or senior Physicians or Surgeons,
the idea being to associate also a junior or senior Obstetrician and Gynaecologist with the
teaching. That the Head of the Department of Pathology should be Ex-Officio Consulting
Pathologist to the teaching hospital ;

That, in view of the importance of Autopsies in the training of the medical student, it was for
consideration whether State legislation was necessary” to make them obligatory when the
physician or surgeon in charge of the case considered them to be necessary.
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Forensic Medicine.—That Forensic Medicine should be taught by a person who should be a
whole-time teacher and should have a sound knowledge of Pathology and also a post-graduate
qualification in Pathology or Medicine. General Recommendations.

That Clinical Clerking in Social Medicine should be" performed in the afternoon in the 4th year
while working in the specialities, and in two groups the total number of hours being 100 ;

That Pharmacy may be taught in the earlier part of the clinical course:

That the second course in Pharmacology may be correlated with the lectures and clinical
demonstrations in Medicine ;

That Toxicology should be taught with forensic medicine ;

That Therapeutics should be taught in the latter half of the clinical period ;

That there should be a department of Pharmacology and Therapeutics together with experimental
therapeutics ;

That the staff of that department should include a whole-time Professor of Pharmacology and an
Associate Professor of Therapeutics and assistants, one of whom should be a chemist;

That every teaching hospital should have at least one fully qualified pharmacist and that he should
assist the department of pharmacy ;

That it is desirable that, in the clinical professorial units, one of the assistants should be a trained
pathologist and that he should be available for teaching, research and consultation ;

That samples of blood, urine, faeces, smears, etc., should be examined in the side laboratories
and that these laboratories should be equipped for this purpose.

That, as far as possible, autopsies should be done at a fixed time but, in cases where this is not
possible, the pathological specimens collected from the post-mortem should be exhibited for 24
hours in a convenient place together with full clinical or pathological notes on the case ;

That there should be a Museum under a full-time Director, containing a small and adequate
number of specimens in each subject selected from the point of undergraduate teaching and with
full notes available.

That the teaching of operative surgery and applied anatomy might be covered in 30 or 40
classes—(a series of window dissections is particularly useful for the study of Regional
anatomy).

Opinion was divergent as to whether undergraduates should be given training in operative
surgery on the cadaver, and whether an examination should be conducted on the dead body.
That it was extremely desirable that every medical student should be given adequate training in
First Aid and Ambulance work in the pre-clinical period and that those who joined the U.T.C.
should be exempted as it was considered that they would be sufficiently trained.
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(e) Medical Examinations. The system of examinations for the undergraduate who has entered on
his regular medical studies deserves careful consideration. In a publication issued not long ago
under the arresting title "An examination of examination by Sir Philip Hartog, it was made clear
that, even in the valuation of tile written script, there were wide variations between examiners,
the variations ranging between 30 per cent, and 75 to 80 per cent. The possibility of such
variations is not less in the conduct of clinical and viva-voce examinations. Well trained and
seasoned examiners are an asset, but there is an advantage in gradually including fresh talent, so
that the system of examination should not be petrified and static.
In a well regulated scheme, there should be internal and external examiners in equal proportion.
This is not always possible in India, where long distances, time needed for examinations and the
expenditure likely to be incurred may make it difficult. Examinations have, after all a limited
value, but the more important consideration is the provision of adequate facilities for teaching,
competent staff with a liberal number of teachers and the provision of well equipped laboratories,
a library and an adequate range and variety of cases. The conception which medical councils
have apparently acted on, that an inspection of examinations furnishes materia] to judge of the
standard of medical qualifications, should be radically revised.

There should be three examinations in the course :—
1. At the end of the pre-clinical period.
2. A year or 6 months, preferably a year, prior to the last year of study.
3. The final test at the end of the course, in medicine, surgery and obstetrics.
It is desirable that examiners should desist from asking about rare or complicated conditions, and
should devote their attention to the commoner diseases met with in practice. Their task is to find
out what the student knows, rather than what he does not know.
It is also desirable that examiners should devote some time to the preparation of the practical and
clinical tests and should themselves conduct these or examine fully and study the clinical cases
before they are set to the students. An examiner should have no more facilities for the diagnosis
of a ban are available for the candidate, and emphasis should be more on methods of approach
and reasoning than on the giving of a diagnosis.
Summary of recommendations on Medical Examinations. That there should be, in the whole
medical course, two examinations held; one at the end of the pre-clinical period including the
subjects of anatomy, physiology and pharmacology, and the other at the end of the clinical period
when the following six subjects shall be offered :—e
Preventive and social Medicine, Medical Jurisprudence, Medicine including
Therapeutics and Medical Specialities, Surgery including Surgical Specialities,
Obstetrics and Gynaecology including pediatrics, and Pathology.
That a student can pass in each subject separately provided, however, that he shall complete a
pass in Medicine, Surgery, Obstetrics and Gynaecology within a maximum period of 18 months.
The medical examinations should beheld twice a year. (Note.—It should however, be open to the
University
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to hold an examination in the subjects of Pathology, Forensic Medicine and Preventive
Medicine, six months to one year before the final examination in Medicine, Surgery and
Obstetrics).

That no student shall be allowed to enter on his clinical course of studies until he has passed the
preclinical examination.

That, so far as possible, external examiners should be associated with the conduct of the
examinations, and that it should be the aim of all Universities to see that, in medical
examinations, at least half the examiners are external.

There should be no attempt to impose a stereo-typed curriculum throughout the country. A wide
margin of liberty should be allowed to individual medical schools and Universities to develop
their own potentialities and even to experiment. Reforms and improvements can more easily and
quickly be brought about in this way. Where reforms have to await agreement among a large
number of institutions, the results are invariably a compromise, and a sense of frustration is
developed in those institutions, which desire to initiate reforms.

(f) Internship as Home Surgeon or Physician.—-There should be, for all students, one year of
internship after the final qualifying examination and the authority responsible, should certify that
that internship has been satisfactorily fulfilled. This period should not give the student the rights
of a full practitioner, but during it he should work under the supervision of a Senior Officer.
That the conditions under which hospitals should be recognised for intern-ship should be
considered and definite rules laid down by the University. Such hospitals should be periodically
inspected and reported upon.

The intern should not displace senior housemen, clinical assistants and resident assistants. The
need for such senior housemen will be all the greater, for effective supervision and help.

A careful record should be maintained of clinical work carried on and such records should be
certified by the Senior Officer under whom the student works.

During this period, in whichever ward he is posted, the intern should perform duties in the
out-patient department and should work in the clinical pathological laboratories. During the
whole of this period, he should be carefully supervised and guided.

That there should be latitude given to the authorities concerned to post the intern to any of the
following assignments provided a three months ' internship in a public health unit is always
included.

1. Six months surgical or six months medical work.

2. Four months medical, four months surgical or four months obstetrical work.

3. Three months rotation including, medical, surgical, obstetrical work and public and rural
health centres.

That the numbers of beds assigned to each intern should be between 10 and 20.

That the intern should be given free residence in the hospital and should receive a subsistence
allowance of Rs. 60 to 75.

That, as far as possible, the intern should spend six months in a primary teaching centre either in
the first or the second half of the period.
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That, during the period of internship, a few lectures on medical and legal responsibilities should
be given by a person selected by the University. Essentials in a hospital approved for interns.
The hospitals approved for the training of interns during the last year of the graduate course
should comply with some general basic principles. In enunciating these principles it is not
intended to interfere with the administration, or the general policy, of individual hospitals which
may be recognised for the above purpose. It is however believed that, in the interests of better
medical education and of improved scientific and ethical care of the patients, there should be a
wide agreement on the minimum requirements to be met regarding conditions of service,
organisation of training and educational facilities available at such institutions. It is therefore
considered that an acceptance of these general principles by the hospital authorities is necessary,
if they intend to take up the training of interns.

. Hospitals eligible for approval.— Only general hospitals should be eligible, which have
at least 100 beds with a minimum daily average of 75 patients, and which provide a variety of
medical, surgical, obstetrical and pediatric patients either in the hospital proper or through
suitable affiliations with other institutions.

1. Organisation.—The organisation should consist of a Governing Body having authority
and responsibility to execute the decision arrived at by such * body. In the case of Government,
or Municipal, institutions this body should have statutory powers conferred on it, enabling it to
give effect to its resolutions within the framework of the general policy and within the limits of
the budget provisions sanctioned by the Government or the Municipality.

An Executive Officer, or a Superintendent, should be responsible for the actual carrying out of
the resolutions adopted by the Governing Body. The Executive Officer should be assisted by
adequate and competent personnel. Such an officer should be selected on an All-India basis and
should not be appointed for a period of less than five years.

I1. Staff.—The appointment of the staff constitutes the most essential feature in

the organisation of an institution. The staff should be composed of regular

physicians who are properly qualified as to training, licensure and ethical standing.

1 Senior Staff—There must be an organised staff of physicians who hold the degree of doctor
of medicine, or an equivalent post-graduate qualification, from acceptable medical colleges;
who arc of unquestioned professional and-moral integrity ; who are proficient in general practice,
or in the special fields to which they devote themselves ; who give personal attention to the
patients under their charge and who will provide adequate facilities, instruction and that
sympathetic cooperation without which interns and graduate students cannot obtain the practical
training for which they are serving the hospital.

2. Graduates in Medicine.—The hospital must not only confine membership of its staff to
reputable practitioners who have obtained post-graduate degrees but should also select a junior
staff from suitable graduates in medicine. The conditions regarding ethics and character must
apply to every person permitted to treat or prescribe for the sick in the hospital, or in any of its
departments. Conditions regarding graduation do not apply to the treatment of patients by
nurses, messeurs, and technical assistants when acting under the orders of any physician on the
attending staff.
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8. Staff Conferences.—The hospital staff should conduct a regular monthly staff conference at
which the work of the various hospital departments is considered and where interesting hospital
cases and selected autopsy reports -may be presented for general discussion. The interns should
be expected to attend these meetings and should be encouraged to take an active part in the
discussions.

IV. Nurses.—A competent nursing staff should be provided by employing a sufficient number
of nurses who are graduates of schools of nursing recognised by the registering authority for
nurses, or by maintaining a school for their training. All nursing should be supervised by
qualified registered graduates.

V. Records.—The accumulated experience of most of the teaching hospitals in other countries
has shown that no improvement in the treatment of patients and the training of medical students
could be effected without the organisation and functioning of an efficient department of
medical records. An adequate record system should therefore be maintained in all approved
hospitals. No particular system or set of forms is recommended since requirements are not the
Some under varying circumstances. The average case record should conform to the following
standards :—

1. The case records should be comprised of complete histories giving the patients
complaint, physical examination at time of admission to the hospital, preliminary diagnosis,
laboratory findings, description of operation, if any, progress notes, final diagnosis, condition
on discharge and, in case of death, autopsy findings if secured.

2. Case Notes.—The histories should show, by signatures or initials, all persons writing them, or

parts of them, as well as the staff members by whom the histories are verified. Likewise, all
orders and progress notes should be initialled or signed.

3. A competent clerk should have charge of the records pertaining to patients. To be of
educational value the records must be so handled as to be readily accessible when desired for
special study or reference work. There should be an alphabetical index of patients, with cross
files according to diagnosis, operations, etc. Lists should also be kept of patients according to
departments, i.e., medical, surgical, obstetrical, padiatric genitourinary, gynaecological, eye,
ear, nose and throat, tuberculosis, etc., and of hospital days or daily average of patients, deaths
and autopsies. Histories should be filed so as to be easily accessible. Complete monthly reports
and annual summaries should be prepared covering the various hospital departments.

VI. Laboratories.—A clinical laboratory in the hospital should be equipped both for the ordinary
routine tests, and also for the more technical bacteriologic, serologic, chemical, basal metabolic,
and tissue examinations. A competent physician-pathologist (not only a trained technician) must
be in charge of the laboratory, who shall supervise the work in general and personally examine
all tissues from the operating rooms and furnish reports of gross or microscope findings as
indicated. Records must be kept in the laboratory of all work carried out by the department, and
copies should be filed with the patient's clinical record.

2. All tissues removed in the operating room should be examined, described and diagnosed by a
competent pathologist, excepting issues, such as tonsils and teeth, in which the pathologic
changes are quite obvious.
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A physician-pathologist should be employed on a full-time or part-time basis. When this is not
practicable, arrangements should be made with a consulting pathologist for tissue diagnosis,
post-mortem work and the interpretation of the more complicated tests and determinations in
clinical and surgical pathology, as well as in general clinical laboratory work. The pathologist
should preferably be one who has received specialised training after graduation for at least one
year in Clinical Pathology at an institution recognised for this purpose.

3. In as much as the percentage of autopsies has come to be recognised as an index of the
educational activities in a hospital, no institution should be approved for the training of interns
which does not have a record of autopsies of at least 15 per cent. This condition may be difficult
to comply with in all parts of India at present, but it should be the aim and endeavour of all
hospitals to attain to it in the course of the next ten years. The autopsies should preferably be
performed in the hospital by, or under the supervision of, the hospital pathologist who has
special knowledge of this type of work and who can furnish reports that include a summary of. the
clinical records and a detailed description of gross and microscopic findings.

VII. Library.—1. A separate, suitable reading room in the building should be provided for
the use of the medical staff and the interns. A librarian or library clerk should be appointed to
look after the issue and care of books and journals.

2. An annual grant of at least Rs. 1,000 should be allocated for books and periodicals (i.e.,
excluding salaries of staff and cost of furniture, etc.) and of this amount at least Rs. 500 be spent
on current medical periodicals (foreign and Indian Journals). The balance to be spent on
reference books, monographs and animal reviews.

3. Itis essential that all journals should be bound at the end of the year and kept for reference.

4. An initial expenditure of about Rs. 5,000 for purchasing reference books, etc. and perhaps
including a microfilm reader would be a desirable addition.

The above suggestions relate to a hospital with 100 beds. For bigger hospitals with a larger staff
and facilities for training a larger number of interns, a correspondingly larger expenditure on
library facilities would be desirable.

VIIIL. Department of Radiology. This department should be equipped for at least
roentgenographic and roentgenologist procedures and must be directed by a
physician-roentgenologist who is properly qualified for the work which the department purports
to do. Records of the work carried out must be on file in the department, and copies should be
filed with the clinical charts.

IX. Records of Interns' Work.— Each hospital should keep a weekly or monthly record of
each intern's work. This information is most conveniently supplied to the superintendent of the
record office by the interns themselves on special forms where space is provided for the
following : Period covered ; service ; number of patients admitted on service ; number of
histories and physical examinations ; number of anesthetics given ; number of operations assisted
at ; number performed ; number of deliveries attended ; number performed ; autopsies

attended ; hours in laboratory ; lectures attended ; clinics attended, etc.
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X. Admission to the Approved "List(.—Application for Approval. Hospitals that wish to bo
accredited for intern training should apply to the Council on Medical Education and Hospitals,
or such organisation as may be properly constituted by the Universities. A list of approved
hospitals should be circulated to the different Universities and the heads of medical colleges at
stated intervals.

PART II.
THE REQUIREMENTS or A MEDIC COLLEGE
(NoTe.—This subject is brought to the notice of the authorities concerned because of its
importance in the light of new developments.)

(1) As a result of the survey of medical education, it is hoped that medical colleges will
consider the need for reorganisation and that plans for extension and improvement of existing
structures and facilities will be prepared.

(2) Active steps are being taken in several provinces to convert medical Schools to medical
colleges.

(3) It is expected that as a result of the recommendations of this Com-mittee different
provinces will open new medical colleges and plan them on modern lines.

It. seems, therefore, desirable that there should bo set down a general idea of the
requirements of an ideal medical college.

The ideal medical school should be capable of providing the student with the whole of his
medical education, from the time of his entering the school until he is qualified, after which a
resident post should be found for him, either in his own school or elsewhere, before he goes into
practice.

Site—To allow adequate room for the erection of a medical school, it is suggested that a
site of from 100 to 150 acres in extent should be available to accommodate —

(a) The Medical School with its pre-clinical departments.

(6) A General Hospital.

(c) A series of special hospitals, institutes or units. The whole site should form a
teaching hospital centre, and its component parts should bo comprehensive enough to
provide the nucleus of teaching in all subjects, as well as the direction of research and of
post-graduate studies. Each of the institutes or units should be flexible enough in
construction to allow for expansion if necessary.

(d) Quarters for a full-time staff. An alternative suggestion is that the teaching centre shall
provide units the specialities to be utilised for undergraduate teaching, while special hospitals
are located within a convenient distance and utilised for the instruction of post-graduates, and

specialists who aspire to become consultants.

Number of students.—This must depend both on the accommodation and facilities
available in the pre-clinical departments and on the number of beds and the clinical material
available in the associated hospital.

The number of students that should he admitted into a medical school has been the subject of
considerable discussion.
It has been suggested—
(1) that 50 admissions a year is desirable,
(2) that 60 to 70 should be an optimum, and
\ (3) that normally 100 should be the maximum.
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In the medical school proper there should be an adequate number of large and small lecture Halls
; laboratories, preparation rooms, etc. ; a library and reading rooms ; common rooms ; a
department of research with special facilities.

Well planned and well equipped laboratories, however, cannot provide satisfactory service
unless they are manned by an adequate number of suitably trained technical assistants. The
selection of these should not be by the haphazard methods of the past. Their training should be
systematised by instruction in technical schools or departments, and they should be adequately
paid.

As distinct from individual departmental requirements, certain facilities and equipment of a
general character are needed. Museums, including a radiological museum, should be readily
accessible to all students and should contain sections specially arranged for teaching purposes.
Means both for taking and for showing cinema films to students should also be provided.

Many departments such as Biology, Anatomy, Physiology, Pathology, Experimental Medicine
and Surgery, Pharmacology, Bacteriology and Midwifery as well as the research unit require to
maintain live stock. This need is best and most efficiently met by organising a central animal
farm under the care of a Veterinary Surgeon, where Genealogical Histories would be kept. Each
unit could indent on the farm but should have its own animal house under proper conditions
where the department would carry out its investigations.

The actual accommodation of the departments should be on an ample scale so as to permit of any
expansion to meet future requirements in the advance of medical education. Not infrequently
work has had to be carried on under cramped conditions as old buildings have become out of date
and inadequate for the expanding work of medical education and research.

Hospital accommodation.— The hospital in a teaching centre should be so designed and
organised as to meet both the needs of the patients and the requirements of students and also to bo
suitable for the research work of the staff. Wherever post-war construction of teaching centres or
reconstruction of such centres may be needed opportunity should be taken to see that all three
aspects of work carried on in a teaching centre are fully provided for.

It is very desirable that a teaching hospital should be provided with proper residential
accommodation for its full-time junior staff, for its students in their last year of study and for
interns.

Number of beds required in a teaching centre.—The number of beds required should be based in
general on the number of students admitted in a year. It may be stated that there should be 10
beds per student admitted and that half this number should be for general medical and surgical
cases in equal proportions, and the other half for the specialities, which should be provided lor
within the area of the teaching centre.

A rough plan would be to provide, in a 1,000 bed hospital, for—

Beds.

Medical . . . . . 250
Surgical . . . . . 250
Obstetric . . . . 100
Gynaecological .. . . . 50
Ophthalmic . . . . 50
E.N.T. . . . . . 30
Dermatology . . . . . 20
Radio-Therapeutics . . . . 20

Tuberculosis . . . . 20
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Beds
Dental 10
Orthopaedic with fractures . 50
Pediatric 50
V.D. . . 25
Others 25
Research pool .. - . 50

It should be emphasised, however, that the number of teachers rather than the amount of clinical
material or beds available should determine the number of students annually admitted.

There should be in each teaching hospital:—

1. Lecture rooms for clinical demonstrations.

2. Test-rooms.

3. Out-patient departments.

Lecture rooms.—There should be two main lecture rooms for the whole hospital, to seat at least
100 and equipped with black boards, facilities for micro-projection and for wheeling in patients,
with an ante-room where they could be accommodated until required for demonstration.

One small clinical demonstration room for each unit, to accommodate about 30 students, is
desirable.

Test rooms.—There should be one test room (ward laboratory) provided for each clinical unit.
There should be at least one test room for the outpatient (general) and one test room for the skin
and venereal departments.

Clinical laboratory.—There should be a large well equipped central laboratory for the whole
hospital, where the more complicated tests, Bacteriological, Pathological and Biochemical, will
be conducted.

Out-patient Department.—In many hospitals, perhaps the least well equipped and organised
section is the out-patient department. Yet this department furnishes a wealth of clinical material
for teaching purposes and, forming as it does a link between domiciliary practice and institutional
practice, should be of the greatest value for teaching. The first essential in all out-patients
departments is to make the out-patients comfortable during the long period of waiting. There
should be adequate waiting, examination and undressing rooms, and arrangements made for some
form of canteen service.

It is desirable be have separate small cubicles where the teacher may systematically examine the
patient and demonstrate to the students. The mixing up of old and new eases is not desirable.
Careful records should be kept, and an intelligent secretariat should be maintained for
cataloguing and indexing the cards, and for-issuing them to the patients. Every special
department should have its own out-patient clinic.

The need for special laboratory facilities and for a diagnostic radiological outfit need not be
emphasised.

The medical and surgical out-patient departments should be conducted by the medical or surgical
units on their respective, days for admission, and the students posted to the unit should attend the
out-patient department on such days. Depending on the number of out-patient cases, it may be
necessary for more than one unit (Medical or Surgical) to attend.

There should be a well organised casualty department in each-hospital, situated in the out-patient
department and every student should receive instruction in accident work.

Adequate range and variety of cases and the linking up of hospitals for teaching purposes.
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Regionalisation of hospitals for undergraduate and post-graduate teaching will be of considerable
use in as much as it will be possible to draw a great variety of cases from these hospitals for
teaching purposes. The hospitals, if properly staffed, could be used for posting junior students as
medical clerks or surgical cressers, for posting housemen and for refresher courses for students
who had failed and were required to put in an additional three months work.

Rehabilitation centres.—Rehabilitation centres should be available at a convenient distance for
use by teaching hospitals so that convalescents and chronic cases may be transferred to such
centres and be under the care of a trained staff sent from the teaching hospital. Such centre,
besides giving reasonable rest for the patient, would relieve the congestion in teaching hospitals
and would enable the students to follow up cases by a weekly visit with a member of the senior
staff.

Staff of the Medical School and Hospital.—The preclinical and clinical laboratory staff should be
full-time, the heads of the respective departments being full-time professors with a sufficient
number of senior and junior assistants and demonstrators. There should be 1 teacher for every 8
or 10 students, the number of demonstrators being restricted to two-fifths of the total staff . In all
practical classes there should be at least 1 teacher to supervise 15 students and the practical
classes should be small, the total number attending at a time being limited to 30 or a maximum of
40. Clinical Staff.

Types of teacher.—There are three types of teachers who may be employed :—

1 Heads of departments in charge of units.—Those may be in charge of the three units of
medicine, surgery and midwifery. These should be full-time.

2. Part-time teachers.—Part-time clinical teachers are valuable as they are in contact with the
problems of general and consulting practice and can provide a variety of experience and
teaching. They must, however, devote an adequate part of their time to teaching, and should
receive remuneration for teaching duties and hospital services. Such salaries should carry with
them definite obligations in this respect.

3. Senior and junior teachers.—These should be available in sufficient numbers. The senior
teacher is best fitted for practical teaching, while the junior teacher is best fitted for the
inculcation of routine methods of examining patients and for assisting the student with problems
arising during his studies.

In _mﬁking appointments to the staff of a teaching hospital teaching ability should carry due
weight.

Full-time staff (clinical).—Full-time heads of the departments of Medicine, Surgery and
Obstetrics, together with full-time assistants, are needed to organise teaching and research in
the subjects.

The full-time professor should, however, have no control over the clinical work of part-time
teachers, nor exercise any authority over other members of the staff who are not working under
him directly, except in the matter of coordinating teaching in the department concerned. With
good-will on both sides and with a genuine interest in teaching an harmonious relationship
ought to exist and the full-time head of the unit should be looked to
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for help and advice in regulating teaching in the best interests of the school. For purposes of
clinical lecture demonstrations, the clinical material of the hospital should be made available to
all teachers (clinical and pre-clinical).
A full-time professor should be appointed without the right of practice. Such a person should be
selected for Ms outstanding abilities and should have had a large experience of the practice of
his profession, both domiciliary and institutional. His ability to teach and to enter into cordial
relations with his colleagues should be taken into consideration. His salary should be such as to
secure the right type and to free him from all financial embarrassment. A salary of Rs.
1,500—2,000 is not excessive.
The junior teaching staff, as well as one or two senior assistants, should hold whole-time
salaried posts and should have no right to practice.
Part-time appointments.—Part-time clinical teachers are of value as they are in contact with
problems of general and consulting practice and are best fitted to train future general
practitioners. By their number they provide variety of experience and teaching. They must,
however, devote an adequate part of their time to teaching. All hospital teachers in the clinical
period should receive salaries. In the part-time posts, outside consulting work must not be
allowed to impair the efficiency of hospital work and teaching, and some arrangements as to
supervision and control should be made by the authorities of the hospital concerned. Regular
attendance and regular hours of teaching should be observed by all members of the teaching staff
; and other distractions, whether of administration or professional work, should not be permitted
to prejudice this essential work.
Status of teachers.—It is of fundamental importance that medical teachers should have complete
freedom in the control of the beds in their charge and in their methods of teaching and treatment.
The teacher should have full clinical charge of the beds allotted to him subject only to the general
administrative supervision of the Dean, or Superintendent, of the  hospital.
Salaries may vary in the different grades but should be such as to attract in each grade the right
type of person .Part-time clinical teachers may be appointed for a period of 5 years in the first
instance and may be continued for a further period of 5 years subject to a satisfactory review of
work at the end of each period.

The following  scales arc suggested :

. Rs. p. m.
Full-time Head .. 1500 to 2000
Full-time Senior Assistant .. 500 to 1,000
Full-time Junior Assistant .. 300 to 600
Part-time non-professional staff .. 500
Part-time Junior staff .. 250 to 350
Registrar .. 300 to 450
Senior residents .. 200 to300

For all full-time posts reasonable arrangement for study have should be made. Facilities for study
leave should also be available for part-time teachers when reappointed to their posts.
Library.—The position of the library should receive special consideration in a Medical College.
It must be confessed that, in the past, library facilities both for the staff and for the students have
been rather meagre. In medicine new books and new editions are constantly being published and
no member of the staff can be expected to possess a complete library of his own. Medical
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journals have also to be obtained in more than one language. A College should therefore make
generous provision annually for its library. At the same time care should be taken to see that such
facilities are made available to all members of the staff, and that a few senior members should not
have a monopoly of the latest literature. Subject to the needs of the staff, the medical practitioners
of the locality should have access to these books in the library premises, but not for taking away.
The need for a section of the library being reserved for students deserves emphasis. The heads of
the departments should carefully select suitable books and see that they are made available to
students. More than one copy may be needed in some cases. A proportionate allotment of funds
should be spent on the students' library. This may be fixed at one-fourth of the total allotment. It
is desirable that medical journals should also be made available to students, and that some
selected journals should be kept in the students' reading room.

A well qualified librarian, preferably one who knows more than one modern European language,
should be appointed on an adequate salary.

Selection of Medical Students— This has been the subject of careful study in many countries. It is
generally recognised now that, in the profession of medicine, the doctor is dealing with people
rather than with abstract diseases. Although a scientific attitude is necessary in a doctor it is not
absolutely essential, and character, culture and ability to deal with men  often prove to be more
practical attributes.

The selection of the best students is difficult and demands considerable experience. It may.
however, be stated that while emphasis should undoubtedly be laid to a certain extent on
academic attainments, a great deal has also to be placed on the previous college record,
personality, physical fitness and character as judged by the share taken by the candidate in school
and college activities such as sport, dramatic and debating societies and in public service. The
general suitability of a candidate should be finally determined in a personal interview by a
selection committee.

Women students.—In view of the large numbers of women doctors needed, every medical college
should admit women students in reasonable numbers, and for some years special facilities should
be made available in order to attract them. It is significant that, with the exception of the
Government of Madras, which gives free medical education to women students, no other
provincial Government has so far given any special facilities to women. Yet the need for women
doctors is greater in Northern India than elsewhere.

A due proportion should be maintained of men and women doctors. The wastage is greater in the
case of women doctors, both during training and subsequently. The ultimate proportion of men to
women students should bo approximately three to one.

Summary of recommendations on the selection of students. —That in the selection of students the
academic record should be given its due weight but physical fitness and any special athletic record,
inter-collegiate or inter-University, should be taken into account. When aptitude tests are
available, they should be utilised in the selection of students, while a personal interview — will
serve a useful purpose.

That in judging academic records the University record should be taken into account. It is not
desirable to hold a separate academic tost to judge the standard.
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Recommendations as to women's education and the selection of women candidates.—That in
view of the large number of women doctors needed, more medical colleges should be open for
women.

That facilities should be made available, by way of free studentships to encourage more poor and
deserving women students to study medicine.

That the question of taking bonds from them to serve as Doctors for a certain period should be
ultimately dropped.

Research.—General questions of medical research and the manner in which research should be
organised, fostered, and encouraged are being dealt with by a separate sub-committee, but the
place of research in a medical college needs consideration  here.

The whole attitude of medical colleges towards research should be enlivened. It should be realised
that a medical college does not entirely fulfill its functions if it contents itself only with training
doctors and treating patients. The advancement of knowledge should be the third objective of
every teaching unit.

In all teaching hospitals sufficient funds should be available for research, and the post-graduate
education of the younger men should include ample opportunities for training in methods of
original investigation. A block of beds should be set apart for a research unit and should be made
available under suitable supervision, for teaching as well as for research.

There should be an advisory committee in the Hospital, on which should be representatives of the
clinical, pre-clinical and scientific departments, which will advise as to the best provision to be
made, for young medical graduates to be drilled in research methods.

Deans of colleges and hospitals.—The administrative responsibilities of colleges and teaching
hospitals, the care of the students and the varied duties imposed on heads of institutions make it
necessary to consider whether Deans of colleges and hospitals should not be appointed as
whole-time officers with little or no teaching or clinical responsibilities. It is impossible for a
person who is the head of a department to have the time or the energy to undertake these
responsibilities without the sacrifice of some part of his more important duties.

The Dean should be appointed for a period not exceeding five year and should be selected from
among the full-time professors. During this period he should have no clinical or teaching duties.

Age of Teaching Staff.—While there may be exceptional cases where members of the teaching
staff can carry on their duties efficiently to an advanced age, it is desirable in general to limit the
age to 5.5. Facilities for the continuance of research work should, however, be available to such
officers, should they desire them after retirement.

Grants to teaching centres.The question of assisting teaching hospitals by educational grants
deserves careful consideration. Medical

colleges are now managed by—

(1) Provincial Governments.

(2) Municipal Corporations.

(3) Private bodies acting as Trusts or Corporations.

(4) Mission Agencies.
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So far there are no colleges managed by the Government of India direct, nor have any grants been
specially given to medical colleges managed by any of the above bodies.

In the report of the Central Advisory Board of Education, the suggestion has been put forward
that there should be a University Grants Committee erected, on the lines of the Grants Committee,
to recommend treasury grants to various educational institutions. If such a committee is
constituted, the medical college proper--i.e., the laboratories and departments of pro-clinical and
clinical sciences, will share with other colleges of science in the allocation of grants. The
amenities for students should also be considered.

For creating improvements in medical education, however, it is important that (1) teaching
hospitals should receive grants with a view to ensure proper standards in teaching, treatment and
research. The teaching hospital will have much greater commitments in salaries of teachers, and
the number of men employed will be much greater than in a non-teaching institution. The hospital
will require the services of full-time teachers who have made a mark-in their profession, while
part-time teachers should also be paid for their teaching and hospital duties. (2) The supply of
proper accommaodation for House-men, Junior and Resident staff and Deans, the equipment and
special instruments needed, the laboratories, lecture rooms and cubicles for clinic both in the
in-patient and out-patient departments., the better equipped operation theatres needed—all these
require special grants. In the post. much of this accommodation and equipment has not been made
available, with the result that teaching has too often suffered.

A special "Teaching Hospitals’ Grants Committee " should be set up to recommend, obtain and
award grants to these institutions, on the basis that the hospital does not fall below the standard of
efficiency that should be aimed at by a properly equipped and conducted hospital. It may roughly
be stated that a teaching hospital requires 25 to 35 per cent extra money for expenditure on items
such as those mentioned above.

The grant may be based on two calculations—

(1) A basic allocation taking into consideration the number of students and the range of services
available.

(@ A supplementary allocation related to special needs and the special features of individual
institutions.

The distribution of the grants by this committee should be without prejudice to, or interference
with, grants which may be given by the proposal University Grants Committee.
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APPENDIX 29.

Scheme for the training of the basic doctor during his undergraduate course in preventive
medicine and public health.

The Sub-committee dealing with the curriculum for the training of the " basic " doctor dealt with,
the subject of undergraduate training in public health and preventive medicine at its meeting on
Tuesday, 4th July, 1944 Among the papers circulated, an Interim Report of the Social and
Preventive Medicine Committee of the Royal College of Physicians, London, (October 1943), a
note by Dr. J. B. Grant, on " undergraduate training in preventive medicine and public health "
and another note by him on " Hospital social service ", received special consideration.

The following recommendations were made by the Sub-committee:—

1, The scheme of training for the basic doctor should incorporate the idea that the teaching
of preventive and social medicine should permeate the whole course. The interim Report of the
Royal College of Physicians (October 1943), on this subject must be consulted for a picture as to
how this can be done by teaching in these matters running parallel with that of the three clinical
subjects for a three-year course.

2. The department of preventive medicine and public health in a medical college must be
provided with the same standard of academic facilities as are accepted as essential for the
pre-clinical and clinical departments. This implies a full-time staff provided with facilities for the
investigations of health problems in university controlled rural and urban community centres in
which the student can be given opportunities of participation in supervised health work. The
training in preventive medicine given to the student should be on the lines described under the
heading " (B, Preventive Medicine for the General Practitioner " on pages 2 & 3 in Dr. Grant's
note " Undergraduate Training in Preventive Medicine and Public Health ". The method of
teaching described is that which was developed in a modern college hospital and is quoted below
for the sake of easy reference.

" Patients residing in the Area who visited the hospital were utilised for follow-up from the
preventive standpoint. Preventive teaching was based upon the following generalisations : (a)
The primary aim of medical education is the preparation of general practitioners, (6) the goal of
the medical profession should be medical service both preventive and curative, (c) a preventive
habit is necessary to induce the general practitioner to adopt in his daily practice of medicine an
attitude and spirit of scientific prevention, (d) habit can only be cultivated through the repetition
of the same function under certain conditions. A preventive habit in clinical medicine can only be
cultivated in the practice of clinical medicine and not elsewhere.

The procedure adopted was as follows : (a) individuals for preventive study were obtained
through the hospital and outdoor,(b) investigation of the social-environmental factors of the
cases and the microbiological aetiology of the disease was undertaken by officers of the Health
Station of the Area.

(i) The first visit was to investigate home environmental factors, personal habits, family attitude
and other social, health or related factors which might have a bearing on the illness;

(if) The second visit was to check the extent to which the patient and. family co -operated in
following treatment and advice ;

(iii) Subsequent visits were to collect any missing data and for follow-up of the case ;
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(ii) Finally, at dismissal of a case, a summary was made of the findings including statements
commenting on the value of the permeation procedure in the case.
Due both to the crowded clerkship period as well as that certain diseases more readily lend
themselves to demonstration of prevention, preventive routines were practised only in the
following eleven categories :—

Smallpox

Diptheria

Scarlet Fever

Typhoid Fever

Syphilis
. Gonorrhoea

Tuberculosis

Ante-natal cases
. Postpartum cases
10. All children below age of five
11. Infantile diarrhoea.
A special officer from the Department of Public Health of the College was detailed specifically to
the hospital to supervise the cases and the students' routines. Briefly the latter were as follows :
All patients coming to the hospital from the area were designated by record form? of a special
colour in order that students and hospital staff would be aware of the patients' residence. The
Registrar notified the names of all such cases immediately to the Department's medical officer at
the Health Station. Each case was taken up by a health visitor until the case was closed and where
indicated by a medical officer. The reports of the results of the preventive measures undertaken
were sent from the Health Station for inclusion in the patient's hospital record. In the meantime, if
the patient was a hospitalized case, the medical clerk after completing his clinical routines, and if
the case came under one of the 11 categories, would go to the patient's home to determine the
social-environment or specific microbiological factors causing the disease and diagnose the
preventive measures that might be indicated in each instance. This the student would add to his
record of the case. Then on ward-rounds, the student would present 2 diagnoses : first, as to the
clinical condition : and second, as to the aetiological factors together with, in each instance, the
therapeutic recommendations indicated. Diagnoses and therapy would then be commented upon
consecutively by the clinician and the public health officer. In case of death and autopsy, the case
would be presented at the routine clinical-pathological-conference where diagnosis, etiology and
prevention would be discussed jointly by the pathologist, clinician and the public health officer.
Preventive results over a period reported were : Failed 8%. Indifferent 25%,, Benefitted 67%. The
most essential factor in " failure " or " indifferent ", was social economic in a community whose
economic level was approximately that of urban India, the chief reason being that the College
was not willing to provide the per capita funds for prevention which it provided for treatment.
Thus while, on teaching grounds the hospital gave free treatment to 55% of patients and costing
several lakhs per annum in order to demonstrate clinical diagnosis and therapy, the few required
dollars per case were unobtainable to prevent recurrence of the etiological causes bringing the
case to the hospital in the first instance.”
3. Public health administration has three objects in view, namely, the maintenance of health,
prevention of sickness and early diagnosis and cure of disease. It seeks to achieve these
objects through organized community
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effort in order to ensure their more effective fulfilment than if left to the responsibility of the
individual. In the training of the medical student the responsibility for each of these different
aspects of public health is shared by various teaching departments. For instance, the teaching of
the student in the medical knowledge necessary for the maintenance of health is the
responsibility chiefly of the Department of Physiology. That of prevention of disease is shared
between Microbiology and Pathology ; and the teaching of the application of the methods of
early diagnosis and preventive treatment of disease is a responsibility shared between the teachers
of Clinical Medicine, Surgery and Obstetrics. The task of the Public Health and Preventive
Medicine Department of the college is that of demonstrating to the student the utilisation of the
instruction given in these several departments in the life of the community, through organised
effort, in order to achieve the three objectives outlined above. Such training can be given
adequately only if the students are afforded opportunities to teach themselves through
participation in the preventive health work carried out in a field centre under the direction of
teachers, who are the health administrators. Separate urban and rural centers will be required for
each medical college because the environmental and other health factors associated with the two
types of areas vary widely.

4. An essential feature of such field training centres should be the pro vision for the required
administrative control to the authorities of the medical college concerned. A method by which
such control, on a basis of cooperation between local health authorities and the management of
the college can be secured, may be illustrated by describing the Singur Health Centre which has
been recently organized under the joint auspices of the Government of India and the Government
of Bengal and which provides a field training centre to the All-India Institute of Hygiene and
Public Health, Calcutta. The Government of Bengal and the Local authorities of the area included
within the scheme together shoulder the financial burden for the health organisation that has been
set up for the routine health administration of the centre. At the same time the Government of
India is cooperating in the scheme by making

available to the centre the technical advice and guidance which the Director, Professors and their
Assistants of the Institute can offer. There is a Technical Adviser consisting of the Director of the
Institute, the Director of Public Health, the Surgeon General with the Government of Bengal and
certain other officials. The day to day administration is in the hands of a Committee consisting of
the Professors of Institute. The recruitment of personnel is to be lone by the Technical Advisory
Committee in order to ensure that the requisite standard of professional skill and training is
secured.

In order to give the staff of the Institute the requisite legal standing for active participation in the
health administration of the area, the necessary legal powers and the status of health officers have
been conferred on them by the Government of Bengal.

5. From the point of view of the Provincial Government the main advantage that the centre
offers is that it provides facilities for the development and demonstration of efficient methods of
administration and for the training of health personnel in these methods. Successive batches of
different types of health personnel will have to be trained if an adequate expansion of health
services in the province is to be attempted within a reasonable length of time.



147

8. From the point of the Institute the advantages are that the centre provides facilities
corresponding to a teaching hospital for the field training of the students as well as opportunities
for the different sections of the Institute to investigate community health problems and
experiments in methods of administration.

7. Another fundamental requirement for organising the teaching of social medicine on sound lines
is the provision of an adequate social service attached to the teaching hospital. Such a service
does not exist at present anywhere in India. The development of facilities for the training of
hospital social workers is therefore urgently required.

8. As regards lectures, 25 hours should be devoted to an introductory course in social medicine,
this training being given as early as possible in cider to orient the outlook of the student. Perhaps
the period which has been designated as a bridge between the pre-clinical and the clinical studies
may prove suitable for the purpose. Fifty hours of lectures on public health are recommended for
the third year and another week, comprising in all about 25 hours, between the 4th and 5th year,
should be devoted to giving the student theoretical instruction regarding community health
administration. Thus the theoretical training will total 100 hours.

9. As regards practical training, it is essential that the student should get one month's clerkship in
the 4th year in the urban and rural centres together. After the qualifying examination of the total
period of one year of internship, at least three months should be devoted to training in public
health administration in the two types of centres. In view of the importance of the rural health
problem in the country it is desirable that, of this period of internship, at least two months should
be spent in the rural training centre. On the other band, of the proposed clerkship of one month in
the fourth year, the period may be equally distributed between the urban and the rural centres.



148
APPENDIX 30.

Estimates of staff for a medical college put forward by the Good enough Committee.

General Notes.—(1) The nature of the appointments is indicated as follows:

W.T. (M) .. Whole-time appointment on staff of the medical school.
W.T. (C) . Whole time service within the teaching centre, although only a part*
time member of the staff of the medical school.
Part-time teacher of medical school and part-time member of medical staff of the teaching centre.

(@ The estimates are considered reasonable for a school that admits
approximately 100 students a year to both the pre-clinical and clinical parte of the
course.

(3) As stated in the report a common pattern of staffing for all medical schools
would be undesirable. There are bound to be considerable local variations. The estimates
set out below are quoted merely to illustrate the scale of staffing which the Committee
considers will have to be aimed at in future. Provision in the various departments not
included among these examples should be of an order that will secure a proper balance.

(@) It has been assumed that there will be a centralization of various services and
accommodation, such as animal houses, mechanical and carpentry workshops,
photographic and art departments. The technical staff given in the examples below is
exclusive of technical staff on such centralized services,

(5) The provision for secretary-typists is intended for both medical school and
hospital work of the departments.

DIVISION OF PRE-CLINICAL STUDIES.

DEPARTMENT OF ANATOMY.

Assumption.—The department will be responsible for teaching histology

and the morphological aspects of biology, as proposed in chapter 7 of the

He-port.

1 Professor . . w.T. (M) Head of the department.

2Readers or senior lec- w.T. (M) Normally the two readers will be specialist in those
torero. branches of anatomy in which the professor is
specialist thus, if the professor is an embryologist, one
of the readers ml%ht be a srpemallst in neurology and

the other in the biological aspects of anatomy and
possibly also in histology.

Lecturers .. . W.T. (M).
Assistant . . wW.T. (M).

(It has been assumed that the above will devote approximately half time to
teaching and halftime to research).

6—8 Demonstrators W.T. (C) The number of demonstrators required will
some may vary according to the amount of time which be w.T. (m).
each person devotes to the department. The estimate of 6—8 is based on the
assumption that, on average, each demonstrator will spend 4—5 half-days
a week in the department of anatomy, spending the rest of his time in the
clinical departments.
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1 Teacher of radiological Probably Preferably this teacher should be on the anatomy. W.T. (C)
but diagnostic side of the radiology de-
part-time partment of the parent teaching hospital.

(i.e. 2—3 half-days a
week) in anatomy

department.
Technical assistants [all W.T. (M)]
2 Grade A technical assistants . One, say, for dissecting room, etc., and the
other for histology and embryology.
2 Grade B technical assistants . One, say, for biological work and the other

for photo-micrography.
3 Grade C technical assistants.
2 Laboratory apprentices.
Cleaners.
[See General Note (4) above].

Secretarial assistance.
1 Secretary-typist . W.T.(M).

PHYSIOLOGY (INCLUDING BIOCHEMISTRY, PHARMACOLOGY AND  PSYCHOLOGY).

Assumptions.- (1) The department will normally be organised in 3
sub-departments, viz..—(i) human physiology; (ii) biochemistry (including biophysics);
(iii) experimental physiology and pharmacology. (In some schools, experimental
physiology and pharmacology may form separate sub-departments, while in other
schools a sub-department of pharmacology might be associated with one of the clinical
departments).

(@ At the head of each sub-department will normally be a professor, reader, or
senior lecturer.

(3 One of the professorial heads of the sub-departments will act also as the head

of the whole department.

3—4 Heads of sub-depart- W.T. (M) . Each a professor or reader or senior lecturer.
ments.
4 Lecturers . . W.T. (M) .. Toactas deputies to heads of sub-departments
8-10 Assistant lecturers, Afew W.T Distributed among sub-departments as required. As
assistants and demon- (M), the in the department of anatomy most of these
strators. rest W.T. teachers may be part-time in the department of
©). physiology and part-time in the clinical
departments.

Technical assistants [all W.T. (M)].
1 Grade A technical assistant .
3-4 Grade B technical assistants .. (Distributed among the various sub-depart-

4-5 Technical assistants in training ments as required. Cleaners.

[See General Note (4) above].

Secretarial assistance.
Minimum of 3 Secretary-typists [W.T. (M)].

DIVISION OF PATHOLOGY.

Assumptions.—(1) The division of pathology will normally be divided into the departments,
viz. :—(i)-morbid anatomy ; (ii) bacteriology (iii) chemical pathology ; (iv) clinical pathology.
(2) At the head of each department will be a professor, reader or senior lecturer.
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(3) The director of the division of pathology will be the departmental head most
suited to administrative work.

(@ The various departments will be responsible for the pathological work of the
parent teaching hospital and perhaps also of certain associated teaching hospitals.

4 Departmental heads .. W.T. (M) . Professors, readers or senior lecturers. W.T. (M)
4Lecturers . One for each department. They will be per.
sons of 4 or more years' experience in their
subject.
4Resident assistants W-T. (M) .. One for each department They will be persons
who propose to make a career in pathology.
W.T. (M) One whole-time and one part-time for each department.
Some may be obtaining experience in pathological
4 Demonstrators 4 W.T.(C) procedures before embarking on a carreer in clinical
Demonstrators

medicine or surgery.

In some places additional assistants may be required in one or more of the
departments. Additional staff, such as post-graduate trainees in pathology (i.e. men who
intend to become pathologists but are not yet fitted to be in-charge of either routine
work or teaching) and special research workers, may be distributed among the
departments of the division as may be convenient. Pathologists working with special
departments have not been incIudedb.bb

Technical assistants [W.T. (M)]. Chemical
Morbid Bacteriology Pathology. Clinical
Anatomy. Pathology,
Grade A technical as- 1 1
k 1 1
sistant.
Grade B technical as 4 (1 for post- 1 for media 1 5 (3 for hospital
sistant. mortems. 1 for teaching. ENorfl? for1
1 for museum, 1 for research eaching
1 for teaching, for research).
1 for research.)
Grade C  technical 2 2 2
asisstant. 2
Boy in training 1
Cleaners 1 1 1
1 1 1 1
[See General
Note (4) above
Secretarial assistance. [W.T.(M.)]
Secretary-typist 2(1for post- 1 1 1
mortems and
museum)

DIVISION OF MEDICINE.
DEPARTMENT OF GENERAL MEDICINE (INCLUDING  NEUROLOGY).

Assumption.—(1) For the purposes of teaching and research the department will
have a whole-time professor of medicine as its academic head, and for teaching and
research purposes will be organized on the lines described in chapter 9, paragraph 20.

(2) The department will have 250 beds.
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(3) The professor of Medicine will be the academic head of the division of medicine.

1 Professor of medicine W.T.(M) .. Academic director of department and phy-
sician in teaching centre.

2 Readers or senior lec- W.T. (M) .. One will be deputy academic director. Each turer.
will be a physician in teaching centre.

8 Physicians and assistant Most P.T. (C) : It has been assumed that these clinical
teachers normally evote half-time or more to the work of

But some of the junior the teaching centre (including teaching and

the junior research).
assistant 10 Assistants
physician
may be
W.T.(c).
10. AsSISTANT W.T. (C) .. Includes grades now some-times called registrar.

Four of the assistants should be resident. Pre-registration
house- w.T. (C). physicians.
In some medical schools there may be in addition to the professor of medicine other
whole or part-time professors in this department, e.g., a professor in neurology.

Technical assistants.

5 Technical assistants of W.T. (M)  To serve all departments of the division of
medicine. various

grades.
Secretarial assistance.
6 Secretary-typists . W.T. (M)
To serve all departments of the division of medicine. [With regard to other departments in the division of

medicine see General Note (8) above.]
DIVISION OF SURGERY.
DEPARTMENT OF GENERAL SURGERY.
Assumption.,-—(1) For purposes of teaching and research the department will be
organized on the same lines as the department of general medicine and will have 250

beds.
(2) Surgical specialities are included except ear, nose and throat and

opthalmic departments.
1 Professor of surgery . W.T. (M) Academic director of the department and « surgeon in
the teaching centre.
3 Readers or senior lec- W.T. (M) Deputy academic directors of department (one may be a
turers. reader in experimental surgery)-
Devoting half-time to the work of the teaching centre
8 Surgeons P.T.(C) (including teaching and research).
10 Assistants Some w.T.(C), Some will be resident
others P.T. (c;.
W.T. (C).

8—10 Pre-registration house-surgeons.

In some schools there may be, in addition to the professor of surgery, other whole time or
part-time professors in this department.
Technical assistants. [w.T. (M)].
5 Technical assistants of .

various grades. Secretarial assistance.
6 Secretary-typists . W.T. (M) . To serve all departments of the division.
[With regard to other departments of the division of surgery see General Note (3) above.]

To serve all departments of the division.
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DIVISION OF OBSTETRICS & GYNAECOLOGY.

Assumptions.— (1) For the purposes of teaching and research the division will have a whole-time
professor of obstetrics and gynaecology as its academic head.
(@ The division will have 100 obstetrical and 50 gynaecological beds.

(3) The staff will be responsible for some domiciliary midwifery work, and for the teaching
of both obstetrics and gynaecology.

1 Professor . . W.T. (M) . Academic director.

1 Reader or senior lectur- W.T. (M) . Deputy academic director.
er.

2 Obstetricians and gy- P.T. (C) ..Will be senior clinical teachers.
naecologists.

(5 Assistants .. . W.T. (C) .. This number is desirable if the division is to

train future specialists.
7 House-surgeons . W.T. (C).

[One of the senior staff and one of the assistant physicians on the staff of the department of child health
will be associated with the division of obstetrics and gynaecology in respect of the care and management of
new-born infants.]

Technical assistants, [all W.T. (M)].
3 Technical assistants of various grades.
Secretarial assistance.

3 Secretary-typists . W.T. (M).
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APPENDIX 31.

Draft courses for the Bachelor of Dental Surgery Degree,

The degree of Bachelor of Dental Surgery shall be awarded to a candidate who having
passed the Intermediate examination in Science of an adopted University with Physics,
Chemistry and Natural Science as the sub-Jaota of study has put in attendance at approved
courses of study for a period of not less than four years. There shall be four examinations, 1st,
2nd, 3rd and Final professional examinations for the B. D. S. The examination shall be written,
Oral and Practical. The subjects covered in the different years of study shall be as follows :—

Four years' B. D. S. Course,

(Open to students who have passed the F.Sc. Examination medical Group, or equivalent
examination).

FIRST YEAR. (a) Lectures

1, Human Anatomy.
2. Human Physiology with Histology.
(6) Practical :—
1 Dissections and Anatomical Demonstrations in Anatomy.
2 Practical Physiology with Histology.
First Professional B.D.S. Examination in Anatomy and Physiology with Histology.
SECOND YEAR.
(a) Lectures :—
1 General and Dental Materia Medica.
2. General Pathology and Bacteriology.
3. Medicine.
4. Surgery.
5. Human and Comparative Dental Anatomy, Physiology and Denial Histology.
6. Junior Dental Prosthetics.
(b) Practical :—

1. Elementary Pharmacy and Demonstrations in General Materia Medica.

2. Practical Pathology and Bacteriology.

3. General Hospital Practice with instructions in Clinical Medicine and Surgery in the
Hospital.

4. Practical Dental Histology.

5. Dental Prosthetics Laboratory Instructions.

Second Professional B. D S. Examination in General Pathology and Bacteriology, Human
and Comparative Dental Anatomy, Physiology and Dental Histology and General and Dental
Materia Medica.

THIRD YEAR.
(a)Lectures :—
Medicine.
Surgery.
Dental Surgery and Pathology with Dental Bacteriology.
Senior Dental Prosthetics. Crown and Bridge Prosthesis. B.
Dental Metallurgy.
Operative Dentistry.

[SURG AN S
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(b) Practical

1. Genera] Hospital Practice with instructions in Clinical Medicine
&A&-Surgery in the Hospital.
* 2. Practical Dental Pathology and Bacteriology.
3. Dental Prosthetic Laboratory Instructions.
4. Junior Tutorial Practical Class in Operative Technique.
5. Dental Hospital Practice.

Third Professional B.D.S. Examination in Medicine, Surgery, Dtntal-Surgery
and Pathology with Dental Bacteriology.

Fourth Year.
(a) Lectures:—
1. Oral Surgery and Anaesthetics.
2. Orthodontia.
3. Dental Radiology.
(b) Practicals:—

1. Clinical Demonstrations in Orthodontia, Dental Raditlogy and Dental
Surgical cases.

2. Dental Prosthetic Laboratory Institutions,

3. Senior tutorial Practical Class in Operative Technique.

4. Dental Hospital Practice.

Final Professional B.D.S. Examination :—

Part A .—

1. Dental Prosthetics including Crown and Bridge Prostheili.
2. Dental Metallurgy.

Part B :—

1. Operative Densitry and Dental Radiology.

2. Oral Surgery and Orthodontia.
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APPENDIX 32.

Syllabus for the ' Diploma’ course in Pharmacy.

Admission requirements, etc.—Matriculates or candidates with equivalent qualification will
be eligible for admission to this course. Student© with additional training in mathematics and
science subjects will be given special preference at the time of admission. The candidates must
be not less than 15 years of age at the date of admission. The Matriculation certificate or a
certificate from the head of the institution in which the candidate last studied will alone be
accepted as evidence of age.

Persons who have passed the Compoundership Examination under the State Medical faculty
of Bengal may join the Diploma in Pharmacy Course, if desired. Such students will be required
to undergo training for one year only. The course of studies and special exercises which they will
have to take will be decided by the Pharmaceutical Council that will be created, subject to the
final sanction of the local Government.

Terms, lectures, etc.—The course of study will be for two years. A year shall be split into
two terms of four and half months each, inclusive of holidays, for theoretical lectures and
practical work in the institution. The last three months of the year shall be set apart for practical
work either in recognised drug stores, hospitals, or manufacturing firms (apprenticeship period).
If this cannot be arranged, this period may be spent in the college laboratory doing special
practical exercises under the guidance of teachers. The first term may be fixed from 1st July to
14th November and the second term from 15th November to 31st March. The apprenticeship
period will therefore fall from the 1st April to 30th June of each year.

Every lecture shall cover a period of not les3 than 45 minutes inclusive of time allowed by
the college rules for the assembling of the students. A period of practical work or class exercise
or class examination of not less than 45 minutes shall be considered to be equivalent to a lecture.

No student shall be considered to have prosecuted a regular course of study in any subject
for an examination unless he has attended at least 75 per cent, of the lectures delivered in that
subject.

The candidates must maintain laboratory note-books for all practical classes which shall be
examined and marked by the examiners. The notebooks must be signed at frequent intervals by
the Professor under whom the candidates work.

Class examination, etc.—The candidates shall be required to pass an examination in each
term which will generally be held in the last week of each term and shall consist of written, oral
and practical examinations in which due consideration shall be given to the credits obtained by
the. examinees during their whole sessional work. A student failing to pass in two subjects in a
term will not be promoted to the next higher class. For those who fail in one subject only, a
provisional promotion to the next higher class may be permitted, provided he submits to a fresh
examination in this subject during the period of the second term. Fresh attendance at theoretical
lectures and practical demonstrations need not be insisted upon unless the candidates have also
failed in the practical part of the test examination or have proved themselves particularly
backward in sessional work. A candidate who has secured the minimum pass marks in sessional
work in
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any subject at any examination, if re-appearing at the same examination In any
subsequent term, may have his previous pass marks in the sessional work in that
subject re-credited to him.

Final examination.—The final examination shall be conducted under the
auspices of a Board authorised to grant the diploma. The examination shall be held
twice a year and shall consist of written, oral and practical examination. Sessional work
will also be taken into consideration. Diploma will be granted after passing the final
examination and on satisfactory completion. of at least two apprenticeship terms in a
recognised institutional to be decided upon by the " Pharmaceutical Council".

A candidate who fails to pass the final examination may be admitted to one or
more subsequent examination provided that he has attended a fresh course of
instruction to the satisfaction of the Principal of the college. After four failures, a
candidate shall not be admitted to any further examination.

Curriculum for the Diploma in Pharmacy Course, showing the distribution of
subjects to be taught in each term, and the number of lectures and practical
classes.

Theoretical Practical
Classes per classes per
week (hours)  week (hours)

First year—First term :

1. Biology— (i) Botany 2 4
(i1) Zoology 2 4
2. Physics 2 2
3. Inorganio Chemistry 2 2
4. Anatomy and Physiology 4 4
5. Pharmaceutical Arithmetic 1 -
Total 13 16
First Year—Second term :
1. Physics 2 2
2. Inorganic Chemistry 2 2
8. Theory and Practice of Pharmacy 4 4
4. Pharmaceutical Latin 1 -
5. Hygiene, First Aid and Dressing
(i) Hygiene & Sanitation 2 -
(in) First Aid 2 2
(ii1) Dressing 1 2
Total 14 12
Second Year—First Term :
1. Organic Chemistry 4 4
2. Pharmacognosy 3 4
3. Theory and Practice of Pharmacy 2 2
4. Despensing Pharmacy 2 4
5. Forensic Pharmacy 2 -
6. Pharmaceutical Economics 3 -
7. Quantitative Analysis - 8

Total 16 22
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classes per classes per
week (hours). week (hours).

Second year—Second Term. 4 6

1. Pharmaceutical Chemistry . 4 8

2. Theory and Practice of Pharmacy

3. Dispensing Pharmacy 2 4

4. Pharmacognosy . . 3 4

5. Materia Medica, Pharmacology and Toxicology 4 .

17 22

Total

The two-year curriculum for the Diploma in Pharmacy Course Showing the number of
Lectures and Practical classes required.

Lecture Lab.  Total
hours. hours. hours.
Biology (i) Botany 25 30 55
(ii) Zoology Anatomy 25 30 55
and-Physiology Physics 60 30 90
Inorganic Chemistry 60 60 120
Qualitative and Quantitative Analysis, including clinical 40 60 100
examination of urine Organic Chemistry Theory and
Practice of Pharmacy (including Pharma- 120 120
Examination 60 60 120
ceutical Technique and Operation of
Pharcopoeial substances, etc) 150 150 300
Dispensing Pharmacy
Pharmacognosy 60 120 180
Pharmaceutical Chemistry 50 90 140
Pharmaceutical Latin 80 60 140
Pharmaceutical Arithmetic 20 20
Pharmaceutical Economics _ 20 20
Forensic Pharmacy . 20 20
*Hygiene, First-Aid and Dressing— 30 30
(»") Hygiene & Sanitation
(ii) First-Aid
(iit) Dressing
Materia Medica, Pharmacology 3;% gg 2(5)
and Toxicology 60 60
Total 835 870 1,705

Note :—The " Syllabus " is intended to indicate the subject matter that may be profitably taught, the
minimum amount of time that should be spent in presenting such material to the students and the
examinations that should be conducted to test the professional and applied knowledge of the candidates. It is
not designed to interfere with any flexibility in course of study or freedom in methods of instruction as may
be thought fit by the teaching staff.
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APPENDIX 33.
Syllabus and entrance requirements for the proposed Diploma in Public
Health Engineering. The course will consist of academic

instruction and demonstrations for 8 months or 1,150 working hours, followed by an
examination, and 6 months of assigned practical training at selected centres. In the case of
candidates not already in services, the practical training will be extended to 1 year. The candidate
will be awarded a degree or diploma such as M. Sc. (Public Health Engineering) after
satisfactory completion of practical training.

Admissions should be restricted to Engineers between the ages of 25 and 40, already
engaged in the Provinces and States of India, industrial organisations, municipalities and
corporations, on works related to public health,—such as water supplies, sewage works, refuse
disposal, housing, malaria, control, etc. Applicants should be carefully selected, should possess a
degree in engineering as proof of a theoretical background and should be recommended by their
employers for the special,course. They should be given leave and other facilities. They should be
guaranteed security of their position,

SYLLABUS.

The course will include the study of eight compulsory subjects and on* of three optional

subjects.

COMPULSORY SUBJECTS.

1. Sanitary bacteriology.—Bacterial environment, metabolism, carbon and nitrogen
cycles. The role of bacteria in disease. Collection of samples of water for bacteriological
examination. Bacteriology of water, sewage soil, air, milk, etc. Sterilisation.

Approximately 14 lectures and 30 hours practical.

2. Sanitary biology,—Algae, fresh water biology, typical organisms of sewage, sludges,
activated slugde, trickling filters, etc. River pollution and beach pollution and their effects. Life
of animals and insects concerned in the transmission of important diseases. Disinfection,
fumigation, dis- infestation.  Elementary physiology and nutrition.

Approximately 48 lectures and 30 hours practical.

3. Epidemiology and Public Health Administration.—Origin and spread of the more
common diseases such as malaria, smallpox, cholera, typhoid, plague; typhus, influenza,
tuberculosis, etc. Relation between environment and health. Personal hygiene and prophylaxis.
Organisation and adminis tration of public health in India and elsewhere. Port health and quaran-
tine.

Approximately 45 lectures and 30 hours practical.

4. Statistics.—General and vital statistics. Application of statistics- to engineering
problems of rainfall, run off, floods, population growth, sewage and water treatment.

Approximately 25 lectures and 40 hours practical.

5. Water supply and sewerage.

(a) Water Supply.—Design of projects of various types. Methods of preliminary
investigation of new projects. Estimates of requirements of water, and the development and
conservation of various types of sources of water supply. Rainfall, runoff, and yield of
catchments. Statistical analysis of data of estimation of minimum yield, maximum floods, etc..
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Ground water. Relation between geology and water supplies. Yield and development of wells and
tube wells. Design and construction of river intakes, storage works, clear water and service
reservoirs, balancing tanks, stand pipes, pumping stations, etc. Design of pumping plant, air lift
systems, to. Distribution systems, pressures and capacity. Specification and construction of water
works ; pipe lines and anciliaries. Pumping. Hot water supply. ~ Economics and maintenance
of water works.

(b) Drainage and sewerage.—Design and investigation of sewerage and drainage projects.
Estimation of sewage, infiltration of ground water and storm water from data on population, soil,
intensity and duration of storms, etc. Hydraulics and design of separate and combined sewers
and drains, syphons, separators, manholes, silt pits, etc. VVentilation, cleansing and maintenance
of drains and sewers. Design of sewage pumping stations and equipment.

Approximately 100 lectures and 200 hours practical.

6. Theory of water purification and sewage treatment.—Wholesome water. Standards for
public and industrial use. Quality of water and sewage. Chemical and bacteriological analysis
and their significance. Biochemical oxygen demand and its determination. Principles of
sedimentation, coagulation, control of algae, filtration, aeration, taste and odour control,
disinfection of water and sewage effluents. Water softening. Corrosion control and incrustation
control. Removal of iron, manganese, etc. Sedimentation of sewage. Anaerobic digestion of
sludge. Sludge gas collection and utilisation. Activated sludge process. Trickling filters. Stability
tests for sew age effluents and determination of their strength. River pollution problems. Analysis
and specifications of chemicals used in water purification and sew age treatment. Manurial value
of sewage. Dilution and irrigation. Elementary analysis of gases.

Approximately 40 lectures and 60 hours practical.

7. Design of water purification and sewage treatment, plants.—(a) Design and construction
of structures for screening, aeration, chemical treatment, (coagulation), rapid and slow sand
filtration, disinfection, softening, deferrisation etc. Water laboratories.

(b) Design and construction of structures for screening, grit removal, sedimentation and
skimming of septic, Imhoff, sludge digestion and humus tanks ; trickling filters, contact beds,
activated sludge plants, sludge drying beds, vacuum filters etc. Disposal of effluents on land and
in waters. Estimating river pollution and safe loads for self purification. Sewage laboratories.

Approximately 100 lectures and 130 hours practical.

8 General sanitation.— (a) Street cleansing, refuse collection and disposal by various
methods, including incineration and composting.

(b) Ventilation, air conditioning, heating, cooling, noise and dust control, smoke abatement.
Methods of air and gas analysis, dust counting etc.

(©) Principles of village and town planning, zoning, healthful housing, and slum clearance.

(d) Type plans, construction and sanitation of hospitals, schools, slaughter houses, dairies,
food and drink establishments, markets, eating establishment, swimming pools, disinfector
stations, etc. Rat proof and fly proof and mosquito proof construction.  Sanitary survey and
reporting.

(d) Rural sanitation problems. Latrines and trenching grounds.
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Approximately 40 lectures and 70 hours practical. Optional

Courses (of which one is to be selected).

1. Malaria engineering..—L.ife history and habits of vectors. Malaria surveys. Recurrent,
naturalistic, and permanent methods of controlling, larvae and adult mosquitoes. Design of
antimalarial drains in various circumstances. Canalisation. Flushing. River training. Clearing.
Sub-soil drainage. Filling. Adult spray killing methods. Construction of sprays. Preparation of
larvicides and insecticides. Screening of houses. Relation, between engineering construction,
irrigation and malaria. Malaria control for engineering projects, etc.

Approximately 25 lectures and 75 hours practical.

2. Industrial Hygiene.—Elementary physiological hygiene. More detailed class and
laboratory instruction on ventilation, air conditioning, dust, smoke and fume control,
occupational risks, abnormal atmospheres, safety measures, comfort, etc.

Approximately 25 lectures and 75 hours practical.

3. Disposal of industrial wastes.—Nature and treatment of wastes produced at various
stages in the loading industries in India, such as textiles, paper, brewing, tanning, dyeing,
metals, etc., etc.

Approximately 40 lectures and 60 hours practical. Practical training for the degree of

Master of Science in Sanitary Engineering,

The academic instruction for 8 months proposed for this course will be supplemented by
practical training as in the case of other branches of engineering in order to give the student a real
insight into some of the actual problems awaiting him, and the prevailing engineering practices,
whether they are modern or out-of-date.

The practical training will consist generally of the following :—

(1) Engineering and Sanitary investigation of projects—for water supplies,
improvements etc. for drainage, sewage purification etc. for 25 working days.

(2) Design, drawing and estimating for such projects for 25 working days.

(3) Actual construction of sanitary works—water supplies, sewage works, refuse
disposal plants, markets, hospitals etc.—for 25 working days.

(4) Operation and maintenance of water purification plants, sewage treatment plants,
refuse treatment plants, laboratory control of plant operation etc.-—for 25 working days.

Additional training may bo given in the optional subjects, or the training outlined above
may be intensified or prolonged at the option of the candidate or of the Director of the Institute.

The training may be arranged with the public health engineering departments of the
Governments of Madras, Bombay, Delhi, Punjab, United Provinces, Bengal and Mysore, or with
Corporations of Madras, Bombay, Karachi and Calcutta or at Tatanagar or Hyderabad (Deccan).
In each case the Director of the Institute will negotiate and arrange details to ensure the right type
of training and supervision. Students will be consulted and assigned to their own provinces for
training if possible. In special circumstances, a student who is employed already on important
public health engineering works may be allowed to count his service towards such practical

training.
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During the period of practical training students must work under the administrative
control of the officers to whom they are assigned ,and observe all the disciplinary rules
in force. They must submit a report on their and a record of their attendance through the
respective officers under whom they may be undergoing training. The officers will also
report confidentially to be Director, about the work of the trainees. Besides, the
professor of Sanitary Engineering may, if he wishes, inspect the work of the student
during their training.

When the practical training prescribed or approved for each student has been
satisfactorily completed, the Director will recommend the award of the degree to the
student.
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APPENDIX 4.
Oourse in Public Health engincering for engincering students gualifying for
a degree wn Ingineering.

1. Iﬂdrﬂdwxiﬂn.'—EngiuaerinmpEmtiuns must be carried out without
endungering public health. The best way to ensure this will be by providing
-glmentary instruction on the essential principles of health, the causation
of disenss, the relation between engineering construction and publie health,
and the ways in which the engineer can cooperate with the health organisa-
‘tlop In the ordinary courss of his duties.

The present graduate course in enginecring is already overburdered and
involve the applications of basic sciéntifie principles in various fields. Sani-
tary engineering is taught only to civil engineers, mainly as the application
of the principles of hydraulica in the field of water supply, drainage and sawer-
age. It occupies a minor place in the curriculum leading to a Civil degree.
It cannot be called public health engineering, though it is the nearest ap-
proach to it.

I1. Scope and weightage to be allotled to the course.—1It is obviously im-
possible to teach pubjic health engineering in detail, but avery engineer and
anbordinate may be given ipstruction in elementary public health principles
throngh lectures for about 30 hours in the claga room apd demonsirations for
%0 hcurs, without seriously overburdening the course. There must he a
separate paper on public health emgineering for all engineering students,
carrying B to 89 of the total marks in the final examination.

111, Syllabus—The syllabus may be as follows :—
Dwemon.
Leoture, Strabions,
Lirs. hra.

A Jutroductory :
uhlic health nnd sanitation, Evolution

Beope of b
klia heplth, pncicnr and modern theorics
Flomentary physiology and nutrition .

B, —Jommuricable Discoses :

Eaoteria,—their biology, environment, mctabolism, functions in
nature’s cocnomy-carbon and nitrogen eyeles, cte, .e
Infegtion, contagion, transmission, incvbstion, contacts, CRIT-
ers, immunity, cpidonies and endemics .. e T s
Cholera, typhoid, dysentery == - .- -
Emalipax, vaccina®ion, vacaines, viruers, colds, influcnze .

+ 8

of modern
4

=T

am -

4y

Walaria, vellow fever, dongue . .
Hook worm” . . - .
Taberonlosis

B Eatomology :

Fliea .. . . .
Rata and Aeas, lioe . . .
D, Applicalion :
Personal hygiene . . .. e .
Water, water purification, sanitary nspects .. .
Bewage, sewage purifieation, latsines . .. .
" Afr, vontilation, dust, smoke, fomes and Lighting o T
Befase oollection and disposel, By eontrol .. .- ..
Disinfection and disinfestation - . . -
Food and milk, dsiries, eefrigeration, bolling, preservation,
handling sod transport, reatauranta . - .
Malaria contral - . . o
Malaria and vnginecsing gonklruetion
Hygiene of housing ‘e .-
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IV. Petition of this subject in the General Course.—The beat time to teach this
worse will be at the end of the 3rd year, or in the first term of the final rear. The
course requires only 16 additional working days and may actually be spread over a
period of two months, allotting 2 hours every day for public health engineering during
those 2 months. There are a number of holidays in the ordinary College term, and it
will be possible to cut down these holidays by 16, or to give special evening classes.
Thereby, no part of the regular engineering instruction need be omitted. But the
course must form an integral part of the curriculum, and candidates must obtain a
pass in this subject to qualify for the degree or diploma.

The instruction may be given by visiting lecturers if there is no competent person
in the faculty of the College to teach any subject. Care must be taken to emphasise
the engineering implications, not the clinical aspects.
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APPENDIX 35.
A ahort course of training in public kealth engineering for engineering
supervisors in emall municipalities.
I. Length of Course.—The course may conmist of academie instrmction

tor 3 months, followed by assigned practical training for 3 months so as bo
meet their actual needs, on which the stndents will report in detail.

. The Curmicudum may be ax follows :

Horara,
Lootures, Ladw
A, Fwirodectory,
Boope of publie health and sanitaticn, ancient a.ad m.i:rc}am hm.
rica . 1 -
Elemootary phyumlugy and notrition . -3 @
B. {g) Elsmentary baoteriology, anvironment, bm.logy, m('.tabﬁhsm
and functions of bacteria, Bacterin of water, uawagﬁ, mwilk, air,
soil, nse of misroscopa .. a LG
(&) Btﬂlﬂg}f of water purification and :bwag& du.pon.l r:rrr pn!]u
tion, fsh life, ete, 3 8
{e} Entc'ﬂﬁlngj—!rimm toes, !iu:u rn-m. flean, !.1:.}.5. Iu:sa. “snndfli M
ankylostoma .. 7 14
{d) Chemietry of water unﬂmhﬂu a,nd l-lJ-v.u treatment. lm:ln-:h
9 d,mm.ﬁ:u:b{uu . ¥ . Eﬂ o l"-E a8 12
0. Communicalls discases,
Malaria, yellow fover, dangus .- .- .- - 1
Plt%'u . . . . 1
ora, b ]:ut:un:! ﬂa.r:ntury .- v . 1
Huo.'lwcrgp . 7 ‘e . . 1 &
Tuberoulosin .- .. e . re 1
Povomonia, inflocnzs . Ve . . e 1
Emalipox, chickenpox, eto. . . .- . 1
Epidemies and epidemio control .. . . .- 1
" Publio health admimistration . . e . 1
D, Statisiica.
Creneral utaf.lltln: mean, standard deviation, rates, eto. . 7 1&
E, dgpplicalion.
iydranlica . . 5 15
Wlt-er sopply and pu.r:.ﬁca.tmn_. donig . ote, 10 a0
Latrinea, sewerage, sewage disposal, dmmge, rnfuuu diupnsa.l,
plumbing . 14 b
Food and milk pmatr‘mtmn trampc-rt. hand.hng, rt-nt-a.uranl.u
markets, elanghter houses, eto. 3 #
Townplanving, zoping, honsing, 1I|:‘;]:I.t-lﬂg, 'ﬂ!ntllutlon dnut- .
control, factorics, eto, .. . 4 ¥
Malaria oonina) .- G 13
Rat contsel, #y eontrol, raoral uumt.atmn, fnn-a and fvz-&l:ula.
disinfreticn, ote, . . . & ilo
55 185

At the end of 3 months theoretical instruction, an examination will be held
conaisting of 2 written papers (one for parts A, B, 0, D aad the other for part
E) and s practical test. The candidates who pass thess will proceed to their
practical training and report on it. If their work is sitisfactory and their
report shows capacity to deal 'With the problems that may {u.car them, they
may be awarded a ** Certificate in public health enginecring ’
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API'ENDIX 36.
Cierricutum of Studies for Sanitary Inspectors,

-

Sabjeet, Howua,

L—Irtrod datory.
Epope of publio health, savitation, hygiens .. . . 1
Evolotion of public bealth—modern pablio health methods

Draties and obligations ef & lan.ituy inspeotor—atiribotes essential fw

BUIEBRE .- . - . - - 1
IL—FElementary phyeiclogy .. . - - - . B
Personal bygicos e . —_- - - ]

- ITT. Cormunicable diseasen.

infection, modea of transmieeion, channels of Infeation, incobation period;
‘guarantine, conteete, GATTION misstd cages, proventive méasore ..
Informatiou about ePld:zﬂ::nu—Inv:al.gann. isclation, surveillance, dis-

infretion,

Epidemic and endenio discascs . - 1

Smallpox, Taccination A e - . — b

Cholera, inoeulation i, . . - re — £
heid, dysentery .e - b
.:kmpu:, mensles, mm:l:.pa. whmpn\g nu'ngh du:'thena s ‘e 2

Hookworm and ]:.oﬂkwm-m Lrealmont — - 2

Maularia . - - - - L]

Leproey, a}'p]:u!u . - — 1

Management of an outbreak of infections dmmlﬂu -- - 1

Taking of sproimens for ba.cuaz:ln]ogind mm:.u.u:.iun in pll.guﬂ. bhl:ﬁ!l, !

Emd rabica . . . 1
I'F.-—-,dmmi'l,. indeckay tht., corrying disease,

Moeguitoes, anopheles,

Flima.

Eata and fleas,

Eed boge, lien .. — — - — i

¥.—Disinfection and dmn_ruialm
TWater eopplice.
Congurrent and terminel disinfoction in jofoctions diseases  — . a
Famigation in plague work.

YVI.—8Survering arnd lecelling and drawing.
CLain survey, plape table, fisld eketching.
Levolling, drainage.
Drawing plans, seetions, spales, enlargement reduotion, reprodoction - 4

YIIL—EBuilding consdruciion.

Building muterials.

Boilding eonstmeticn.

Villapn and town planning.

Eetimating.

Extoution of works.

Tyvpe plans.

Ventilation, lighting, eta. . o “n - - ]
VIIL.— [Fater supnly.

Bonreos, coneervation.

Binking of walla and tobe wells, ropairs.

Purification—saottlerment, Eliration, disinfection. o - 9

Collection of samplea. 11a



166

Curriculum of Studies for Sanitary Inapectors—contd.

Enbject.

Hogrs,

X —Collection and disposal of excrela and refwse,

Latrines—differont types,

Soakape pite, urinals, catch pite,

Beptic tanks and title Gelds.

Manure pite. Trenching.

Boefuse collection, orgahisation and methods,

Composting, dumping .. . .. — . —
E,— Disposal of the dead . v . . . -
XL —Collzetion of vilal statistics.

Machinery, popolation, censua, ratos, tabulstion, infent mortality rates
XII.—Food and milk sanitation,

WNotrition.

Milk, dairies, slnughier honses, markets, sampling of feod snd milk

M. —Faire o nd fesfivals ; sarais, dharmaeslas, Layout, water supply, lat-
rines, refus e collection and disposal, contro] of animals and food establish-
ments, control of commuenicable disecases, secorn modation, clesnieg up at
end of festival, police.

Barsis, dharamsslss, chonltries .. .. . .

KIV.-SC},OJ:E ﬂﬂl‘m{;‘?ﬂ +E e 8 " ] —

EV.—Pullic Health Administration.
Local end provineial est up.
Ralations with other depariments .. .. . .

XVL.—Public health lows .. .- i o . .

EVIL—Heolth Education methodas.
Their importance in roral work.
Porsonal contact, discussions, villege and school talks, lantern, cineitas,
leaflees, press articles, exhibitions and 1y pe- plmu and models.
Behoo! healih proceduros . ‘s va

EVMI— Health Unit work .. .- .. s . —

XIX —Alalaria control. a—
Minor drainsge and Slling.
Larval control by ciling and parisgreen,
Adult spray killing.
Malaria and irrigation.
Matnralistic meihods

XX.—0ffice routine .. " .

EXT.— Methods of tnapeciion muI carrying nﬂfﬁjfgunﬂaw AurvEyA.
Ruoral latrines, treoching grounds, markets, elanghterhousces

offetsive trades, ca.::lp!., wator suﬁlnlu.mi. rapu-rtlrg. tarr]rmg ont ro-
pmra 4a
XXIT.— Maternily and Child Welfare - . - “n - -
EXTII.—Legal rrocedures,
Framing charges, evidence, ete. ..
XXIV.—Jewerage and seipage disposal, pi!um&mp

EXV.—Offensive trades, indusirial lygiene

XXVI,—Ventilation, u!mm_-pﬁzrlr. ;xal'i!mwn
_ Seminars, teats, ete.

Tatal

DWW o ;e

140



187

Demongtrations gnd Exercises ar Detailed,

1. Bucket latrine ., - .
2, Doep pit latrize .. .
5. B hole latrine

4. Mound latrine

&. Water seal plate latrine
8. Public Istrine -

7. Sguatting plates

" -
& B @ @

8. Urinals s .e

ﬂ' Beptio tanks B .

1, Markets ae e .

11. Meat stalls .. . .. .. e . . 1
12, Dairies .. .. .- - .. . . 2
13, Gals cartstand .. . . . 2
14. Slaughter houss .. o . e
15. OFensive trades, L.nn-a- k.pln . . .- .- - 1
18. Tanneries ) . s . e .u 1
17. Wells, tube wells . . 3
18. Disinfection of wells .- . 4
15, Disinfection of tanks . .
a0, Chlorination of water . . o aa wa )
#1. Tronching ground . - ‘e o .- . 2
92 Catech pits and sealed pits .. .- 1
23. Compost making . .- it 1
24. Refuse destructor . - . 3
25, Camp iosinerstors .e
24. Water aample for a.na.lyam .. .n - .. . 2
27. Milk sample for analysis .. - . .s e . 1
28, Hookworm troatment . - au . i . i
29, Vaccination against emallpo .- .. .. .. 4
30. Vaceination ngamet 'l.yphnid. and cholers .. . . . 4
31. Widal test . . . . - . i
a2, Propacation of vaceins . v S
233, Pastear treatment and :lupat.ch and examination of brain for rn.!hma in 3
4. Eounmg .- .-
35, Disinfection of & hcm.m . . e . - &

af. Imsanitary and obstructive bul,l-:lm,gu

37, Aerated water factoriea .. . - ae 1
48, Barbera'shep .. . e . . ‘e e 1
30, Lanndries . .- .e .. .. 1
40. Maternity and child welfars clinics . . .. . 2
41. Visit to health musenm .. .e . .- - . i
42, Infections disease huup:t.n] . .. . .. . 4
43. Loprosy clinie .. .. . . .. 1
44. Biood for malaria - - 1
45. Spocimens of facces for hook worm :.n.fn-cf.l-un . e 1
46. Dizsaction of rats for Pll.g'n.o - . -
47; Antimalaria mossnrea . “a o e . 8
48, Cematery .a as aa - . - !
49, Sewage farm . . ‘s . .. 2
50, t;anit-r Asa!at-ult- L] -ﬂﬂiﬂ

51. M Ve oflico . - ‘s . . 3
5 M;d'm.fﬂ 8 offica .. . wa va s 1
53. Birth and death Ingult.ralmn - - . . ]
B4. Tabulation of wital statistics . . 2
55. School sanitation .e - . . 1
66, Health education pmcﬂdum .s . . . L]
67. Moeguito surveys - - . .. . 3
63. Caleid fomigation . . . k!
0. Office routine . an - 2
60, Court procedere . . 3
61, Water purification plBu:Lt . . a
82, Paire and festivels - 8

118
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Exercista.
1. Consiructior of aquattiog plate
2. - pit Intrine
3. o borehola latrine
. i bucket latring
G e sealed pila
& - cateh pits ..
7. . water seal latrine ..
B. . public latrine
B o urinals ..
10, . wells . ?
1L tobe wells

12. Disinfection of water and teat t'or efficiency
13, Sanitary inspection of ut.m,g ongs =

14. Bakeriea - .a
15. Markets . .
16, Meat stalls . .- -
17. Fish stalls . . .
18. Dairiea. .. .. ;
10, Cartetands and ahn.na:hu . .
20, Grain stores . . - ..

21. Slaughter houses

22, Offensive trades : Ta.nneriu I..imn k.:ln and l.'!ricl: Inln.l

23, Laondries
o4. Tran.chmggruund . . .
25, Compost making .. . -
26, Manore pita . ‘e . .
27, Incinerator
28, Water anmplo for :n.a.Jyaiu
20. Milk samplo for analysis ..
a0, Froparation for mass Hookwaorm treatment
31. Technigue of vaccination ageinst smallpox ..
32. Technigue of vaccination against cholera
53, Rlood for widal .
34. Sample of dog's brain for sxamination for rabies
358, Houosing with regard to Housing laws .-
38. Cooly lines ond temporary labour camps ..
57, Disinfection of a houss and a.rt.mlu w:l.ﬂ:u:n -

38. Insanitary buildings . ..
30, Obstructive buildings . .- .
40. Barber's shop . . .

41. Aerated water factories .

4%, Health centrea ., . .

43. Leproay clinic . .

44. Taking blood samplea for m.l.lam e

-l.l5 Taking specimen of faeces for axamination
. Rat disscction .

47 C-umetn?' and cremation gmr:r.nd

48, Sewage form . -

49, School health -urvﬂi;

50, Health Survey of willage, -u.ra.l'.u dharamenlas

51. Mosgnito larval purvey ..

52, Court procedore . o .

563, Plumbing

54. Watersupplies, chlorinstion mhng, eto, ..

L ]
H M

65, Seerorage . .
B, Sawage d.:apuu]—aa-mu.l ty'pes - +a
57, Coort procodurs - . .
58, Food samplea . .
560, Smoke and other nuisances

80, Iospection of factoriea .. .. e
61. Restaurants . . s .
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Ezrercises —econtd.

Heours.

47, Birsct colsansing "
1. Refoss collection in towna T 0" : T

§4. Sanitary survey of sloms, hoonsea, water anpplics .- .- 18
&5, Plane and drawings - . . .. .. ig
€4, Enlargement and redoction . .. - .- a
§7. Sketching - . .. . . . a
88. Estimnating . i . . . . . ]
€9. Burveying .. . - s .a - i8
70, Field eketching .. .- . . . . 1z
71. Boilding construction . e . - ‘e - a
74, Malaria control and draioage - . . - 1a

H
3
x
®
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APPENDIX 37.
Syllabus for Preliminary Training Course for Nurses
Age for admission to be not less than 17 years.

The best education available at any stage of development in a country is the only standard
that should be accepted for nursing. A lack of educated girls, however, is only part of the
problem, the real problem is how to attract the best there are at level of education available. The
best edu-cated and most intelligent will be attracted to the nursing course in proportion to its.
immediate interest, and to its future opportunities for remunerative work, in a profession of good
standing in the community. The nursing course can be made of interest only if it is carefully
correlated with the existing educational backgrounds of the students, and realistically linked to
community and home conditions, and also presented in a sympathy tic atmosphere of
student—teacher relationship throughout the conrse rather than in an atmosphere of reproof to an
ignorant and unskilled employes. With such safeguards, despite low standards of education and
correspondingly simple professional training, the best students available at the time will be
attracted and will make a real contribution to the Health Servises in hospital and in the
community.

The basic preliminary course (syllabus given) is intended to inserporate these ideas and
instil a preventive approach to health from the commense-ment. Furthermore, this basic course
so planned will provide thou students who do not continue through the full professional course,
valuable experience, immediately applicable to take back with them, to their own homes and
villages, and will likewise make them influential in increasing the Bomber of desirable
applicants for instruction.

Length of Course.—The course should not be less than 14 weaks—13 weeks for studies and
1 week for examination. This permits of 3 sessions annually, allowing 10 weeks for transfers and
admission of student*, an* holidays for teaching staffs.

Hours.—Approximate hours per week 34, allowing for Saturday afternoon and Sunday
free.

Staff.—It is suggested that the Sister Tutor in charge of this School should hold the
necessary qualification for teaching in addition to Certl ficate of General Nursing.

If the number of students demand an assistant tutor, the minimum qusli-fication of such
assistant should be Registered Nurse with practical experience in hospital and ward
administration and capable of contributing an full share to the general work of the School.

Salaries for teaching staff— Senior Sister Tutor—Rs.

200—10—250 p.m. Assistant Sister Tutor—Rs. 150—5—200

and in addition both should receive—free furnished accommedations

messing, uniform and dhobi allowance and service.

Lectures. Hours. Practical Demonstration.
Group:
I. Elementary Anatomy and phy- Study Class and Laboratory work as

Biology Elementary Biology 35
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. Leatares Hoors Prootical Demonstrotion
Group, .
II, In.r.rpd.uutinn te  Preventive Stndenta Health Ezxaminstions
l‘qﬂilm v——Fargonal and En- Becorde—Viaits to Water works—
viroomental Iygiene—Prinei- Sowage Farms—demonstrations

ploa sod  Practice of Health of snmples of disinfectants— Elea

tesching. Introduction to Ge- mentary Bac teriology—ILn-orale-
neral Paychology e e 2D tion—Vaecination, ete. 40
m .. . .. Phyaics and Chemintry . . 10
IV, Elsmentary Dictetics 20 Practicsl cookery—Dhets for Health
adults and children .- - bl ]
V. HI“-'HJII:E—IH: FOOD group  lec- Bed making—Dathing of patlenta,
taree, including simple nursing Taking Temperaturea—FPolse,
E_mn-c:dnm—mrqt Aid—Iome Reapiration—TWriting op charte—
ursing Bandaging .. . a0 Noting record of cases—General
. Methods of cleaniog warda, Equ
moent, ete., Proparation for simple
aursing procedures—Freparat
and method of giving enema to
adults and children. Administrs-
tion of medicine. Soporvised
visite to hospital—wardas - 100
VI. Elementary Economics & Vieite to Bustees, village homea &
Becial Scienes, Social Service marketse—Town markete—Dairies
—Different types of (2) Commu.- —Co-operative Societies—Labonrars
n:tg_ﬂrgmisa.t:nm—-—ﬁnciat‘ru— Tenementa—Middle Cluse Flats—
Institutions, General end Social UOrphanages—Voluntary  Sooisl
Hospitala, {bl} The family 15 Agencies .- .- ‘s [
¥II. Physical Coltmre .. .« Gymnastica—Team games, Folk
dances, ate. . ‘s .- 13
¥III. Child Deavelopment—Care of & Visita to Infant Welfars Centroa i
Schools—prevention of blindness
in new horn .- v 10
IX. Elementary Domestio Beience In the Claes . . 1
incloding noedle work— Lannd.- In the Gerden . e 1z
r¥y— Gardening, vagotables,
{ruit, lowers, ate. .. . 15
Total 143 Total .o 283

MICROBIOLOGY, (INCLUDED IN ELEMENTARY BACOTERI.
OLOGY.
{(Group 1! of Preliminary Training School Syllabus Atlached).

Drmit 1.
Micro-organisme and their relation to man
—helpiul & harmful.

Yeast and mounlds—seers formation, biologi-

éal activity ; roquirements for life and
growth importapce to man in food predec-
tion, industry medicines such as ergot, ete,

Bncteria,_mprudunt.in, bhiclogical aetivity ;
deatruction ; general picture of bacteria in
the normal healthy bumen body, basis of
claspification, staining and identifications,
Dispases preduction ; the effect of the bacte.

o riazand their toxins on the body.
nif £,

Linsg 1.
Totroduction to the wse of the mlero-
scope—examination of simple’ ob-
jecta ensy Lo ses such as o drep of
milk, enlt, crystal, hair, ete.
Ezaminatitn ¢f prepared olldes of
asts, moulds, and bscteris of
ifferent varieties.
ote books to be kept and drawing o
be made of each elide o

+

Lnat 2.

Whers patbogenio organisms are found and Fxzsminstions under the mlcrcssope

how infection in sproad.

Bources of infection in dirt, water, food, air

on body discharges.

of By'aleg, village wntarau:pgh‘. cul-
ture made by stpdent, breathing on
medin, wutrhing medis, thread and
mouth cuiture, from members of tho
clnss.
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Modes of transfor—dircot—dran wir borne,
garriers, haman, inesol, animala,

Omft 3.
Control and destruction of mioro.organiames.
The efect of the snvironment on the life of
miero-organismse. MMoisture, foed, tem-

paratace, Light, Oxyzen.
En oy

raction, sterilizetion, fumigntion, ssnm-
E,l].;.u:;ntmpai.l and mespsis, thBJE:r use in the
hoapital sad in the homo. Stress on the
dangers and results of carelessncss.

(If possibla simpla demenstrations of
L this kind to be shown to hospital in.
¢ pationts anud relatives by stondeots
Zand health teacking given.)

Unit 3.

Simpls erpsriments to show the
effoct of common phyeion]l sad
ohemics! agoats on mioro-orga-
niams, such as sanlight, heat, ocold,
drying, iodine, alechol, sta,

Tasta for atorility of thinga whioh
bhave been aterilized saod Lkepth.
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APPENDIX 38.
SYLLABUS FOR THE JUNIOR NURSING CERTIFICATE.
Length of course 3 years, age for admission 17 years.

40 Lectures & Lecture demonstrations to be given by a certificated nursing sister. Institutional
& Domiciliary methods should be taught through the entire course.

Revision classes during first year for students who have passed through the P.T.B.  Full
lectures for other students.

Hospital Ethics—Etiquette Qualifications essential to the making of a good nurse.
Maintenance of health, uniform, General rules of the hospital and nurses home.

The ward its cleanliness, brightness, tidiness, ventilation, care of lavatories, bathrooms,
sluice-rooms, utensils—their care and cleanliness.

Hospital equipment—its cost, care, Dressings,—Kinds, uses, costs. Rubber
appliances—care and preservation of mackintoshes. Air and Water beds. Hot water
bottles—care, filling, precautions, Linen—care of, checking, Inventories.

Bed—Dbeddings, care, disinfection. Bed making. Type of beds Changing of linen—methods.
Nursing positions. Lifting of patients. Giving of bed-pans, etc.

Patients—admission—how to receive. Preparation for stretcher case. Fractures. Collapse.
Haemorrhage—Fits. Removal of clothing. Observations to be made while admitting a patient.
Last offices.

Baths—on the bed—in the bath-room—preparations. Cases that should not be bathed
without permission.  Care and cleanliness of the hair.

Bath-medicated. Hot Air-vapour. Surgical bathspacks, hot and cold 8ponging-hot, tepid,
cold.

Administration of drugs and how to give simple medicines.

Observation of urine, stools, sputum, vomit, discharges. Specimens— saving of
Excreta—disinfection and disposal.
Temperature—pulse—respiration. Clinical Thermometer. Care of the mouth.  Care of
the back-bedsores. Enemata—kinds—requisites—methods of administration. Applications.
Heat, moist and dry-cold iced. Icecaps fomentations— simple—medical
surgical. Poultices—Linseed—mustard—charcoal—bread. Evaporating lotions—Counter
irritants. Blisters, Leeches. Cupping—wet and dry.

Bandaging—12 demonstrations. Sickroom Cookery—Theory & practical
demonstrations. 15 hours. Food—contamination—preservation.
Milk—composition—dilution— care of—contamination—adulteration.  Food
values.

Preparing of trays—serving of meals—feeding of patients. Infants feeding.

Predigested food—making—value—uses of. Bengers food—Meat Extracts.
Peptonised milk—whey—junket.  Jelly—Albumin water.
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Eggs—fish. Methods of preparing—cooking—serving. Vegetables— fruit—method of
preparing—cooking—serving. Child—care of—diet for healthy and sick.

Special diets.

Hygiene Lectures & Demonstrations. 20 Hrs. to be given by a Doctor, preferably with
Public Health experience.

Personal hygiene—aids to health—habits—fresh air. Cleanliness.
Exercise—food—rest—clothing.

Atmosphere—Atmospheric-Pressure, composition of air, various impurities. Heat
radiation—Conduction—convection—Body Heat, evaporation.

Ventilation in health and disease. ~ Light—natural and artificial.

Water—sources of drinking water—rain—springs—rivers—wells.

Distribution of water—mains service pipes—head pipes—cisterns.  Puri-
fication—pollution—storage—filtration—chemicals. Ozonisation ultraviolet rays.

Refuse—collection—removal—disposal.

House and Hospital—Water carriage system—Conservancy.

System—sewage system.  Disposal—purification of sewage.

Drainage system—traps-soil pipe—water pipe.

Sanitary conveniences and appliances—water closets—sinks—baths— basins.

Infection—disinfection—methods.

The part played by the agency of water—food—air in the tropical diseases, such as cholera,
dysentery, the enteric group of fever. Pneumonia— plague.

Personal and General prophylaxis. The part played in tropical diseases by insects such
as lice, bed bugs, fleas—sand flies—mosquitoes—worms and other intestine parasites.
Personal and General Prophylaxis.

Anatomy and Physiology. 30 lectures and demonstrations To be given by

a Doctor.  Revision lectures by Sister Tutor. The bony skeleton—names

of bones—types—position in the body.

Classification of bones—composition—structure—joints—varieties etc.

The muscular systems-voluntary and involuntary. Difference in their mode of action.
Position of the chief muscles in the body. Anatomy of the thorax and abdomen.

The lungs and their passages.  The heart—the circulation of the blood.
Structure of the chief blood and lymphatic system.
The mouth—teeth—intestinal tract.
Classes of foodstuffs—fats—carbohydrates—proteins—absorption of food products.
The skin—sweet glands— hair—nails, the urinary system.
The nervous system.
Reproductive organs.
Special senses.
Ductless glands.
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Lectures on Medical Diseases.—20 Lectures to be given by a Doctor in addition—20
lectures on nursing care in each disease to be given by the sister tutor, in co-ordination
with the Doctor's lectures. Institutional & Domiciliary methods should be considered.
The cause of disease and human pathology.

Alimentary system"; the more important diseases and their chief symptoms.

Respiratory system ; cough, breathing in disease. The more important diseases and
their symptoms.

Tuberculosis : symptoms, cause, disposal of sputum, sanatorium treatment, light,
air, food prevention.

Circulatory diseases ; the more important diseases and their symptoms. Heart
disease, Rheumatism, Cholera.

Excretory system : urine in disease. Chief diseases of the kidney and their
symptoms. Diabetes.

Central nervous system. Chief diseases and symptoms. Convulsions, fits.

Natural and artificial protection against disease. Immunity, inoculation and
vaccination.  Bacteriology.

Infections diseases ; smallpox, Enteric, Dysentery, Measles.  Chicken-pox,
Whooping cough, Diptheria, Isolation and disinfection of— Introduction ; malaria,
black water, relapsing fever. Kala azar, plague, leprosy; Beri beri, scurvy, pellagra.
Cholera, dysentery, hepatitis. Sprue, ankylostomiassis, filariasis.

Snake bite, hydrophobia, heat stroke. Diet in disease.  Pre-digestion of foods,
Special diets. Nutrient enemata.  Proprietary preparations, their uses and dangers.
Deficiency diseases.

’ Metdical emergencies,,fainting, syncope, epileptic fits, convulsions, bleeding,
colic, etc.

Drugs and Poisons.—Drugs and remedies. Their sources, nature, classes, method of
use, common poisons, symptoms and treatment.

Lectures on Surgical Diseases.—20 lectures to be given by a Doctor in addition—20
Lectures on Nursing care by Sister Tutor in co-ordination with the Doctor's lectures.

Micro organism ; infection ; inflamation, suppuration, cellulitis. Tetanus,
tuberculosis, etc.

Principles of asepsis ; antiseptics, sterilization, influence of atmospheric pressure,
of boiling water and steam.
Haemorrhage, varieties of, first aid and surgical treatment.

Preparation of patients for operation. Duties of nurse in the operation theatre.
Operations in private houses.

Injuries, shock, contusions, wounds varieties and processes of healing,
Complications, treatment.
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Bums and scalds. Ulceration ; gangrene, tumour, cancer of breast.

Fractures and dislocation, including first aid treatment, Orthopaedic Surgery, Causes of
deformity.

Diseases of bones and joints. Use of splints. Head and spine injuries. Operations on the
mouth.  Empyema.

Abdominal surgery ; gastric and duodenal ulcer, gastric gall stones, appendicitis. Intestinal
obstruction, etc.

Caecostomy and colostomy. Hernia, varieties, complications operations for

Common diseases of rectum and anus. Istula, haemorrhoids carchin-oma, Diseases of
urinary system, Prostate, Care of patients after operation.

Anaesthetics :(—Short account of action of general and local anaesthetics. Common
anaesthetics. Preparations of anaestheticts table. Preparation of patients for general anaesthesia.
Management while under general anaesthetic. Methods of artificial respiration. Care of patients
during recovery. Treatment of the after effects of anaesthesia.

Gynaecology.—12 lectures to be given by a Doctor.

Structure and functions of the ovaries, fallopian tubes, uterus vagina. Disorders of
menstruation and menopause. Vaginal discharges, New growth of voaries and uterus.

Preparation of patients for examination. ~ Douche.

Thampoons, Plugs, Pessaries. Nursing after major and minor

operations. Nursing of cases of Eye Diseases—®6 lectures.

Anatomy and physiology briefly.
Instruments for examination. Foreign bodies, discharge from the ear. How to syringe ? Use of dry
heat in acute inflammation of ear. Application of fomentations. Application of heat and cold.
(Lieters coils). Application of leeches, blisters, etc., over the mastoid process, ear drops.
Dressing after ear operations. Brief description of anatomy and physiology of the nose, Pharynx
and laryns. Hygiene of the mouth with reference to the disease of the nose-pharynx and laryns;
spraying and couching. Haemorrhage from the nose and throat. Nasal discharges. Obstructions,
to breathing and swallowing. Gargles mouth washes. Inhalations. How to paint the throat
instruments for operations. Tonsies and adenoids. Abscess of throat. Tracheotomy.
Administration of food in painful diseases of, and after operations on the throat. Shin diseases—6
lectures.
Skin, anatomy and physiology. Application of remedies. Lotions, liniments, ointments, pastes,
powders, Common diseases, boils, ring-worm, itch, eczema, psoriasis, secondary infections.
Cleansing of skin, Removal of rusts. Venereal = Diseases—6 lectures.

Syphilis and Gonorrhoea.
A brief account of causes—maode of infection—signs & symptoms.
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Prophylaxis—qgeneral rules regarding infectivity and modes of trans--mission of
venereal diseases and their prevention.
Nursing Care of patients of venereal diseases.
Knowledge of sterilization ; of syringes.
Principles of dressing syphilitic wounds.
Care of eye and urethra in Gonorrhoea.
Urethral douches.
Prostatic massage. For male nurses.
Making of smears.
Nursing of children—20 hours. (10 lectures by a doctor
and 10 lectures by the Bister Tutor).
The development of a normal child-health requirements.  Genual principles of
infant feeding—the feeding of children up to 2 years.
The observation of children in health and sickness, cries, stools, attitude
of the child, symptoms, etc.
The nursing of children including the giving of medicines—treatments— eeding
and occupational therapy.
Special diseases of children.
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APPENDIX 39.
SYLLABOS FOR THE SENIOR NORSING CERTIFICATE.
Length of course—3 years.

History of Nursing and Ethics.—20 Hours—In 1st Year, after the P.T.S.
(Revidon).
Unit I.- The pre-christian period—ideas of disease in the primitive world and
resulting methods of treatment—medicine in ancient India, China, Egyp Greece,
Rorne.

Unit Il.—Nursing in the early Christian era—the deaconesses, the Roman matrons
Monastricism, the development of hospitals.

Unit I11-—Aristocratic and Military Influences—the influence of Fendalism—ine
knights and ladies of St. John of Jeruselum, of St, Lazarus, etc;

Unit IV.-Democratic and Secular Tendencies in Medical Nursing orders
Social and economic changes following the crusades ; St. Francis of Assisi and his
Orders—St. Claire and the poor Claires, the Beguines.

Unit V.—Transition from Medieval to Modern era—Political, social and economic
changes as a background of the period. The closing of monastries— the extension of the
servant nurse system.

Unit VL—Pre-Nightingale Reformers:—

St. Vincent do Paul and Milee: Le Gras John Howard, Elizabeth Fry,' the work of
the Fleidners at Kaisersworth.

Unit VII.—-Florence Nightingale—Her life, her work in the Crimean
War, the founding of the Nursing School at St. Thomas Hospital. Her
interest in India and Reforms.

Unit VIIl.—Contemporary developments—the discoveries of Pasteur, Lister

Kock, etc.  The relationship of Nursing to hospital reform.

Unit IX.—Nursing in India in the modern days—the introduction and
growth of Nursing in India—development of schools—examination and regis
tration__ft brief review of nursing organisations in India today.

Unit X.—The Public Health Nurse—the story of her development in various
ceuntries and the need of such nurses in India.

Unit XI.—The contribution of the nurse of today to the History of Nur-
ring-the responsibility of the nursing student to her profession—her heritage
and opportunities.

First Year after the P.T.S.

Advanced Nursing Arts.—2 hours 3 times a week for 34 weeks, 102 hours.

Unit 1.—Collecting and sending specimens—Urine, stool, sputum,
eerebro-Bplnal fluid (lumbar puncture, cesternal puncture) blood, kidney function
teste—qastric analysis, abdominal paracentesis,; etc.

Unit 2—Providing the patients with a healthy environment both physical and
mental, the patient's comfort and safety, supportive-nursing measures. The uses of
appliances, back rests, cradles, air rings, pillows, sand'bags, knee pillows, fracture board,
bradford frame, backing frame. Positions, lifting and turning the patient.  Use of the
wheel chair, heart table, etc.

Unit 3.—Pre-operative and post-operative nursing care.

Unit 4—Giving of fluids and drugs by rectal drip-hypodermoclysis, and
intravenous"methods.  Techniques used in the hospital and in the home.
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Unit R.—Planning th» nursing cart to provide for the patient individual

Unit fl.—Recognising and providing for the need of health teaching to Mtaenta
and relatives j answering patients' questions, giving explanation of Hygiene and
requirements of healthy living, demonstrating nursing can and medical treatment the
patient will need after discharge. Teaching the adaptation of the principles of health
to the patients way of living.

Unit 7—Therapeutic treatments. In each case ways of winning the gatientg
cooperation and methods used in the home should be included. Surgical dressing,
care of plaster casts, counter irritants, hot and cold applications. Packs, sponges,
inhalations. Hot air and steam touts irrigation Shiri u admimstration o ozygtn>
au important therapeutk

- Unit 8.—Care of the dead.
Unit 9. — Nursing techniques used in diseases of the eye, ear, nose and throat.

Unit 10.-- Nursing techniques adapted to the nursing of infant* and children

Combined course to run through the 2nd Year—190 Hrs..

This course should bring together into one course the pathology, medicine and
medical nursing, surgery and surgical nursing, materia medicadiet and the public
health knowledge each nurse needs as a foundation for her work in the hospital or in
the home An attempts made to arrange the material in good psychological order and
integrate it into a unit. the medical and surgical lectures should be given by doctors
and followed by the Sister. Tutors’ lectures given the special nursing care in the
conditions considered. The principles underlying good nursing care in each case
should be applied to conditions in the hospital and in the homes. Stress should be
placed on health teaching and prevention of disease throughout the course be the
Sisters tutore and the doctors . The material medica and diet therapy should be related
to conditions studied.

Unit I—Introduction to Medical and Surgical Nursing :—
The effect of disease on the body - tissue changes, inflammatory processes
infectione-general and local-hemorrhage, embolismand shock.

Unit 1.—Operative Aseptic Technique :—
Asepies general principles, surgical cleanliness, sterilization by Heat, by antiseptics

Preparation of patient for operation. Post operative care. Opreation Theatre--

Prepration of operation Theatre, lighting heating, ventilation, equipment,
instruments in common use. Operative procedures — nurses duties.

Preparation of operation inprivate houses—anaesthetics, general splnalectal local
anaestheties in common use, their general character.
Special Nursing care of cases given anaesthetics.
Unit I1l—Nursing in diseases of the respiratory system :-
1. Medical aspects of diseases of the sinuses, tonsils, larynx, trachea and
bronchi. larynx, trachea

2. Surgery of the same including bronchoscopy.
3. Nursing care in those conditions.

12
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4. Diseases of the lungs—Pneumonias, lung abscess, pulmonary emphysema, pulmonary
tuberculosis.
5. Operation on the lungs and for conditions of the lung-lobectomy rib
resections—drainage of lung abscess.
6. Nursing care in the above, with special stress on health teaching position—use of
special equipment—slings—sand bags—care of drainage suction, etc.
Unit IV.—Nursing in diseases of the circulatory system and :—
1. Heart diseases, myocarditis, erdocarditis and valvular diseases pathology, symptoms,
treatment.
2. Nursing care in heart disease.
3. Blood transfusion—indication, various types, use of plasma, dry blood, etc.
4. Diseases of the blood and lymphatics, anaemias, Raynauds, Buer-ger's and Hodgkin's
disease. Unit V.—Disease of the Gastro intestinal system :-—
1. Diseases of the mouth, throat and stomach.
Surgery in structure of the esophagus, gastric ulcer, malignant tumours of the stomach.
Special nursing care in such cases—Health teaching necessary for such cases.
Diseases of the intestinal tract, typhoid, dysenterys.
Surgery of the intestinal tract—intestinal obstructions appendi-citis, hernia, resection,

arwn

etc.

6. Nursing care in diseases and operations on the intestinal tract.

7. Operations on the colon, rectum and anus.

8. Nursing care in the same.

Unit VI.—Conditions of the urinary tract:—

1. Diseases of the kidney, urethra, bladder.

2. Operations on the urinary tract.

3. Nursing care in the above—including an understanding of kidney function tests, special
treatments, etc.

Unit VII.—Conditions of the musculo skeletal system :—

1. Fractures, dislocations, sprains and their treatment.

2. Diseases of the bones and joints, acute and chronicarthritis, rheu-matic fever.

3. Tuberculosis of the bone and joints—deformaties, and operations done.

4. Nursing care in orthopaedic Diseases—including special points regarding traction,
frames, splints and plaster—helping the patient with his problems of rehabilitation and the care
of orthopaedic cases in the home.

Unit VIIl.—Diseases of the skin :—

1. Diseases of the skin and their medical treatment.

2. Burns, scalds, skin grafting, Plastic operations.

3. Nursing care in skin conditions.
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Unit IX.—Conditions affecting the muscular system :—
1 Tumours benign and malignant with stress on early attention*
2. Nursing care—health teaching every nurse should do.
| Unit X.—Conditions of the endocrine glands and metabolism :—
1. Thyroid conditions, diabetes.
I 2. Surgery in Thyroid -conditions.

3. Nursing care in such cases with special reference to teaching the
patient and his relatives.

Unit X1.—Conditions of the nervous system :—
1 Chorea, epilepsy, general paresis, tabes dorsalis, neuritiea, sciatica, etc.
2. Operations on the brain and spinal cord.
3. Nursing in the above.
Unit XI1l.—Gynaecological and Geneto-urinary conditions :—

1 Hygiene and health of sex-life with special reference to the psycho*,
logical aspects.

2. Gynaecological conditions and medical treatment.

,3. Surgical treatment oi gynaecological conditions.

4. Nursing care in the above.

5. Medical aspects of genito-urinary disease.

6. Surgery of the genito-urinary tract.

7. Nursing care in conditions of the genito-urinary tract. Unit
XII1.—Conditions of the eye, ear and nose :—

1. Eye health.

2. Diseases of the eye—medical and surgical treatment.

3. Nursing care in eye conditions.

4. Disease of the nose and ear including the prevention of "deafness. 5. Nursing care
in the above. Unit XIV.—Deficiency diseases :—

1. Deficiency diseases—their prevalence in India, early symptomfl
and prevention.

2. The Nurses responsibility in health instruction & nursing care.
Unit XV.—Tropical diseases :—
Malaria, black water, relapsing and yellow fever. . Kala azar,
plague, leprosy. Gfeolera, dysentery, hepatitis. Sprue,
ankylostomiasis, filariasis. Snake bite, hydrophobia, heat
stroke.,
2. Nursing care in the hospital and in the ho'me with special stress o» Aealth
teaching and prevention.
Unit XV.—Communicable diseases :—
1. Measles, chickenpox, small-pox, diphtheria, etc.

2. Nursing care in the hospital and in the homo with special stress on prevention
of spread of the disease and health teaching.

3. Gonorrhoea and syphilis with stress on prevention an! control.

4. Nursing care in the above and the nurses responsibility for health teaching,
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THIRD YEAR COURSE.
Nursing of children—20 hours.
(10 tectures by a doctor and 10 lectures by the Sister Tutor.)

The development of a normal child-health requirements.  Genera principles of
infant feeding—the feeding of children up to 2 years.

The observation of children in health and sickness, criei, stools, attitnd* tflf the
child-symptoms, etc.

The nursing of children including the giving of medicines—Irea'jnvnta— ifeeding and
occupational therapy. Special diseases of children.
Mental hygiene—15 hours.

Mental health and requirements for a well balanced personality. Tha needs of the
individual—types of personality—mental and emotional development—instincts, the
subconscious mind—common neurological condition!, causes, preventive measures,
sublimation. The problem of mental diseaaei in the community—practical
psychology.

The principles and praticc. of war and hospital management.—30 hours. ,

Ward administration, the principles of supervision, assigning of duties, hospital
housekeeping, inventories and ordering equipment and supplies.

The selection of staff—staff education, budgets, records, housing and health of the
staff, medical examinations and supervision of the health of the staff, the prevention of
diseases, care of sick nurses. Making the best use of resources at hand—a planned
programme for improvement. Opportunitiei
ior observation and practice of principles taught should be given.

Professional Problems—15 hours.

The problems and responsibilities of the young graduate—how to apply ior a
post—contracts—ethical responsibilities—professional opportunities. Nursing
organisations in India—their organisation, aims  and work-professional journal—the
International Council of Nurses, the Red Crosa.

Nursing legislation, registration, what are desirable laws—their purpose. the nurses
responsibility for nursing and health legislation. Legal matters.

India’s needs in the nursing field—trends and developments in IndU -and other
countries.

Health Problems in India to-day—20 hours.

A consideration of the health problems of the country and attempt! that are being
made to meet them. Malaria, leprosy, tuberculosis, venereal diseases, maternity and
child welfare, school health, industrial health problems. Raral health—economic
factors in national health—health education, £he need and method—preventive
medicine, the responsibility of the buT™M Problems in he local community.
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APPENDIX 40.

CURRICULUM FOR PRE-NURSING GROUP OF 1 YEAR IN HIGH SCHOOL IN
INDIA.

Subjects, Taught by.
Anaj_:omyand Physiology Doctor
hygiene Doctor.
First Aid Doctor.
phySiCS Chemlstry & Practical PhySlOlOgy University Graduate*
Biology Do.
Psychology .. ] Do.
Dietetics and practical cookery .. English Do.
Language & Essay writing .. Home Do.
Nursing St. John & Red Cross Standard
Registered
Nurse Instructor.
Mother Craft Do.
History of Nursing Do.

Visits to Institutions, Games and Physical Training.
Examination at the end of course.
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APPENDIX 41.
SyLLABUS FOR MIDWIVES TRAINING COURSES.

Syllabus for Midwives Diploma or Certificate.

1. The period of professional study between the date of admission as midwife pupil and the
date of examination for any diploma or certificate which entitles the holder thereof to be
registered in Part | of the register of midwives shall be a period of certified study of not less than
18 months :

Provided that a fully trained nurse shall be admitted to the examination in midwifery after
not less than six months training on obstetrics if she can satisfy the requirements of rules 1 and 2
of Part 1 of this Appendix in all respects other than that of the period spent under training as a
midwifery student:

Provided further that for a period of twenty four months from the 21th December, 1935
midwives with twelve months training shall be eligible for registration.

2. Inevery course of professional study and examination, the following subjects shall be
included :—

(i) Gyanacology.—An elementary knowledge of menstruation, abnormalities in
menstruation, displacements of the uteru3, growths and tumours (cancer) in the pelvis (uterus
and adnexa) and inflammatory conditions of the vagina.

(ii) Antenatal care.—The training should include attendance at an antenatal clinic, if
possible, or study of antenatal cases. Notes of at least ten of such cases should be written in the
case book.

(in) Midwifery. - (In any scheme of examination for midwives, emphasis | should be laid
upon the practical aspects of midwifery and the actual conduct of normal and abnormal labours,
while the training is given both in theory and the practice of the subject.)

Asepsis and antisepsis in midwifery. Some of the common antiseptics used in midwifery
and the way to prepare them. The disinfection of the person's clothing and appliances.

Elementary general physiology and anatomy of the female pelvis and the organs of
generation, both external and internal.

Obstetrical diagnosis.

Management of normal pregnancy.

Hygiene of normal pregnancy.

Hygiene and care of the pregnant woman and the unbore child.

Labour and its phenomenon.

Signs and symptoms of abnormal pregnancy.

Management of normal labour.

Diagnosis and management of abnormal presentations face, brew pelvis presentations,
transverse presentations, multiple pregnancy.

Care of the puerperium and its management.

Complications of the puerperium including puerperal sepsis and septic infections.
Causes, symptoms, diagnosis and methods of treatment.

Haemorrahagas of pregnancy antepartum and postpartum. Toxemias of
pregnancy albuminuria, eclampsia hyperemesis. Abortion, miscarriage and
premature labour. Extrauterine pregnancy.
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Precipitate labour, uterine, inertia, rupture of the uterus, causes, symptoms, diagnosis and
treatment.

Prolonged labour.

Disease of the decidua and ovum ; hydramnias and vesicular mole.

Contracted pelvis—diagnosis—common varieties—symptoms—treatment.

Diseases associated with puerperium—cystitis—mastitis—phleg-masia—puerperal
insanity.

Some common obstetrical operations and the duties of the midwife therein.

Vaginal examination during normal labour under supervision,

(iv) Care of the infant with particular reference to Asphyxia
neonatorum. Ophthalamia neonatorum. Infantile diarrhoea.
Convulsions. Care of the premature infant.

Management of the new born, both mature and premature. Breast feeding and
artificial feeding.

(v) Venereal diseases:— Syphilis and gonorrhoea with special reference to their effects on

the pregnant and parturient woman.

(vi) An elementary knowledge of the following diseases common in the tropics with special

reference to their effect on pregnancy labour, and puer-perium:—
(1) Malaria.
(2) Kala-Azar.
(3) Smallpox and eruptive fevers.
(4) Typhoids.
(5) Influenza pneumonia, tuberculosis.
(6) Anaemia.
(7) Hook-werm.
(8) Leprosy.

(vii) General principles of sick nursing:—
Nursing as a profession and hospital etiquette.
Work in the ward.

Observation and care of the patient
Temperature, pulse, respiration, clinical chart and bedside report
Bed-making and sponging.

Contagion and disinfection.
Catheterisation : bladder and bowel wash.
Enema and douches.

Hot and cold application.

Administration of food and medicine.
Invalid cooking.

Some emergencies.

Care of the dead. Cold sponging.
Prevention and care of bed-seres.
Different kinds of haemorrhage.

Arrest and treatment of the same,

personal and surgical hygiene.
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No candidate shall be permitted to appear for the examination, unless aha produces
a certificate to the effect that she has—

(a) personally attended 20 labour cases,

(b) nursed twenty lying-in women and their infants during the ten days
following labour,

(c) attended not less than 10 antenatal cases, and

(d) attended not less than two-thirds of the lectures and demonstration Horn
given in connection with the curriculum laid down.
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APPENDIX 42
SYLLABUS FOR TECHNICIANS' COURSE.
Group I (i.e., Anatomy and Physiology).
PART I.
A.—ANATOMY—Period 6 months.

1. Elements of Anatomy of the human body with special reference to Osteology.
2. Cleaning and care of bones—preparation of skeletons.
3. Training in the care and uses of different instruments used in the dis

section of the human body.
4. Instruments in the preparation of different fluids used as a fixative (or the dead body.
5. Record keeping of the stock of the department

6 Training in making arrangement for a lecture-demonstration.
7. Use of a rough balance.
B.- PSYSIOLOGY—Period 6 months.
1 Cleaning of glassware and other pieces of apparatus used.
2. Trained in the operation and care of routine laboratory equipment such as microscopes,
water bath, etc.
3. Staining method, including preparation of simple stains.
4. Handling of Laboratory animals.
5. Preparation of simple reagents.
6. Technique of examination of urine and blood
7. Use of a rough balance.
8. Preparation of solutions used for qualitative test.
9. Muscle and nerve preparation of frog.
10. Induction ceil and their uses.
11. Sotting up of B. M. R. and other apparatuses.
12. Maintaining of records, if any.
13. Care and management of experimental animals.
14. Glass blowing.
Examination at the end of one year's course.
Candidates will be given lecture demonstration by the staff of the department.
PART Il. A—ANATOMY—Period
4 months.
Injections  preservation of dead body.
Methods in embalming of the human dead body.
Arrangement for the dissection of human body.
Care and mounting of specimens for museum.
5. Training in the preparation of part for dissection and the methods need for a nice display of
the part.
6. Histological technique—training  the  Department of  Pathology and
Physiology if required.

A o
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B.—PHYsIOLOGY— Periods months.

1. Preparations of reagents for volumetric and gravimetric analysis.
2. Preparation of various fixatives and staining reagents required, in
-Suatopathological work.

3. Use of the microtome,

4. Embedding tissue, and cutting of section.

B. Different methods of staining tissue.

6. Methods employed for killing experimental and other laboratory animals.
7. Training in setting up of drums and kynograph.

8. Methods used for microphotograph and the use of Epidiascope, etc.

Final examination at the end of 2 years.

COURSE FOR LABORATORY TECHNICIAN?. For Group 1l
(i.e.,Pathology, Bacteriology and Biochemistry).

PART I. ONE YSAR'S COURSE. |.—Preparation and Sterilization of glassware and
medi-i. (t) Glassware—Preparation, cleaning and sterilization. (ii) Preparation of simple
media and combinod media, including methods jjf their sterilization.  Care and
operation of different types of sterilisers and &ot-air ovens.

Il.—General Bacteriological and Paraailohgical Technique.

(t) Training in the operation and care of routine laboratory equipment -aoch as
miscroscope, incubaturs, water baths and centrifuges, ete. (ii) Staining methods
including preparation of simple stains. (Hi) Cultural methods and use of media. (iv)
Technique of Agglutination tests. (v) Disinfection and sterilisation of contaminated
material. (vi) Handling of laboratory animals.

I11.—Serological Technique.

(i) Care of apparatus used in the tests.
(i1) Preparation of material for examination.

IV—Care and Management of Experimental ammals.
V—Maintenance of records.
VI—Clinical Laboratory HetJwds.
) Preparation of simple reagents, e.g., Fehling's and Lsishman, etc, .
(in Staining of smears by routine methods, e.g., Grams, Zichl-Neilson,
(iii) Technique of examination of Urine, Eaeces, Sputum, Blood, eto. Qualitative).

VIl.— Attendance in the Po&i-Movtem .Room.
(t) To get acquainted with tke use of instruments and reader intelligent Assistance
to the Pathologist.
(ii) Gollection and handling of pathological material recived from the Hospital
and post-mortem room.

(iii) The candidates will have lecture —demaostrations ones a weekby one of the
medical officer of the department.
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VIIl.—Biochemistry.
(i\ Cleaning the glassware, calorimeter and other pieces of apparatus used,
(i) Preparation for Fractional Test Meal, and for other teats like Kidney '
Sanction, Liver,]?unction Tests, etc.
(iii) Use of a rough balance.
(iv) Preparation of solutions used for qualitative tests.
(v) Technique for simple qualitative tests used in routine Biochemical
Analysis.
(vi) Setting of apparatus for routine quantitative Biochemical analysis.
(vii) Setting up of B. M. R. apparatus.
_ _Tk|1e candidates will have lecture-demonstrations once a week on fuuda- I -dental
principles.
An examination will be held at the end of the whole course.
PABT II.
ONE YEAR'S COURSE.
I.—Clinical Laboratory Methods.
(@) Instructions in the preparation of different reagents ""required in
-Olinical Laboratory for examination of Urine, Blood, Faeces/Sputum, O.S.F.,

-«t0.
(b) Setting up of apparatus for the various tests.
(c) Use of microscope.
I1.— Histo- Pathology.

(a) Preparation-of various fixatives and staining reagents used in
Hiato-.aPathologica] work.

(b) Use of the microtome.

() Embedding and section-cutting.

(d) Different methods of staining.

111. Biochemistry,

(a) Ufie of a Sensativo Balance.
(b) Use and calibration of Volumetric measuring apparatus.
(c) Preparation of standard VVolumetric Solutions and accuracy in "Tolometric
analysis.

(d) Principles of Colofimetry aad”*ophelometry.

(e) Care and use of micro analytical apparatus.

(f) Preparation of reagents for routine biochemical analysis.

(g9) Technique of routine quantitative Biochemical analysis of  blood."
Pathological fluids and concretions.

IV.—Advance Techniques.

(a) Preparation of special media.

(b) Advanced bacteriological and serologieal technique with  special reference
to identification of organisms and vaccine manufacture.

(c) Preparatioa of reagents and ttaina.

(d) Advanced parasitological technique.

() Management, care and handling of experimental animals and  tech-caique
assotiated with their use in research.

(f) maintenance of records.

Candidates will hare lecture demonstration in such subjects as ganeral
Siaateriology, Immunity and Elementary Physiology.

Examination will be held at the end of the whole course.
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APPENDIX 43. COURSE FOR
RADIOGRAPHERS.

PART I.

Six months' tuition followed by examination.

Elementary Anatomy.—Skeletal bones—epiphysis in“Embryo, in infancy and in
adults. Skull with reference to military Fossa, Cranial Fos3a, blood* vessel grooves
fractures; the diploe and Lumbar vertebrae—Ilong ancTshort-bones of the extremity.

Physiology.—Elementary knowledge of the special organs of the body-Other
Brain, spinal cord, lungs and heart, oesophagus, stomach, intestines-(large and small),
appendix, liver, spleen, pancreas and ductless glands.

Pathology.—Lesions of the skull—Diseases of the heart and lungs— Viscerae of
abdomen, bony tumours, etc.

PART II.
Twelve months' tuition follmced by examination.

Radiography; Radiotherafpy and Electrology suitable for Certified' Radiological
Assistants.

HISTORY, LECTURES.

Apparatus.—Construction, wiring and assembling Valve and X-Ray tubes, types,
construction and properties.  Care and*control of apparatus.

Badiography.—Radiographic  technique—Care  of  patients while in
th«-Radiogrophic Department.

Dark Room.—Photography and Dark Room Technique.

Radium & X-Ray Treatment—Superficial and Deep exposures—Stars—
Radiation Dangers—Care of patients while, in the Department.

Electrology.—-Principles of Electrical, Light and H«at Treatment Methods of
application—Care of patients during treatment.

Electrocardiography.—Principle and application of the instrument.

PART III.
6 months' Praetieal work in the different seetionsjrf an Institute of Department of
Radiology.
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APPENDIX 44,

Extract from a booklet describing the functions of the Registry of Medical Technologists of the
American Society of Clinical Pathologists.

"The Registry of Medical Technologists has established certain standards for workers who
desire to follow this vocation, and it conducts examinationer for those who meet the
qualifications. The Technologist who is certified by the Registry of Medical Technologists is
recognized by leading clinical pathologists and well-informed physicians as having adequate
qualifications and enjoys a definite professional standing as a result of the Registry's recognition.

The Registry has been so successful in its work that it has become the quasi-official body in
this country for certifying the qualifications of laboratory workers. Its work is heartily endorsed
by the leading medical and hospital organizations, notably the American Medical Association,
the American College of Surgeons, the American Hospital Association, the Catholic Hospital
Association, and many others, all of which commend its aims and objectives and recommend to
their respective members the acceptance of the Registry certificate as proof of the competence of
a Medical Technologist. Staff inspectors of the American Medical Association and American
College of Surgeons, in their periodic visits to hospitals, carefully observe whether or not the
workers in the clinical laboratories have Registry certificates. The Registry, in brief, while purely
voluntary and non-coercive, is universally accepted as the authoritative organ for qualifying the
laboratory technicians of the United States and Canada.

The conduct of the Registry is vested in a board of six members, who art elected by the
American Society of Clinical Pathologists.

The office of the Registry is conducted by a registrar approved by the Board, who, under the
direction of the Chairman and with the aid of clerks, attends to the necessarily voluminous
correspondence, routine business, book-keeping, and elaborate filing system required in the
management of what has become a truly useful and important institution.

An Advisory Committee of five Medical Technologists aids the Board of Registry in the
conduct of its work. Two members of this committee are members of the American Society of
Medical Technologists and three are chosen from the registrants who are not members of the
American Society of Medical Technologists.

Eligibility.

Applicants for the Registry examination must have graduated from an accredited high
school or have received an equivalent education. In addition, they must have attended a course of
at least two years at a college or university accredited by the regional professional college
association. In these two years emphasis must have been placed on chemistry and biology.

After the necessary college credits have been acquired, the applicant must have instruction
for at least twelve consecutive months in an approved training school for Medical
Technologists, or an apprenticeship instruction of at least twelve consecutive months under a
qualified clinical pathologist.

Examination of Applicants.
Applicants who have met the above requirements will be permitted to take the Registry
examination. Twice a year, usually in April and October, examinations are conducted in over
100 localities in the United States and Canada. The examinations are in charge of clinical
pathologists, usually
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members of the American Society of Clinical Pathologists. An effort is made to send applicants
to the nearest examiners. Applicants are never assigned' to examiners under whom they have
been trained, or in whose laboratory they are employed. Under no circumstances are
exemptions from the examination allowed. The examination is divided into two parts :

1. A written examination usually consisting of ten questions.

2. Anoral and practical examination during which the applicants are asked to carry out
under the eye of the examiner or his assistant certain standard  laboratory procedures,
besides answering questions demonstrating their knowledge in Medical Technology.

The questions for both the oral and written tests are formulated by members of the Board of
Registry and sent under seal to each local examiner. The latter then marks the results of the
practical test and sends these and the answers to the written test to the registrar, who in turn
transmits them to the official examiner. By this method a fair and impartial judgment is reached.

The practical examination and the written examination hare  equal value, and a passing

grade of 70 per cent, must be received in each.
Title of Registrant.
The certificate issued by the Board designates the holder as a Medical Technologist who is
competent to render general technical service in clinical laboratory under the supervision of a
qualified clinical pathologist,. or if working in a physician's office to perform routine laboratory

tests for his patients."
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APPENDIX 4.5.

SCHOOLS FOR OCCUPATIONAL THERAPISTS, PHYSICAL THERAPISTS AMP
CLINICAL LABORATORY TECHNICIANS.
Council on'Medical Education and Hospitals.
AMERICAN MEDICAL ASSOCIATION.
Essentials of an Acceptable School for Clinical Laboratory Technicians.
I.—Organization.

1. Acceptable schools for training laboratory technicians may be conducted by
universities, colleges, hospitals or public health laboratories.

2.The Council hasjpromulgated standards for this type of training to Supply
physicians, hospitals and prospective students with reliable informtion and for the
protection of the public.

3. Responsibility for*courses in~hospitals should be placed on the hospital
administration rather than the laboratory director. In colleges and universities this
responsibility is on the controlling board, as for other courses..

4. Resources for continued operation of the school should be insured-through
regular budgets, gifts or endowments but not entirely through, students' tuition fees.
Experience has shown that commercial schools operated for profit frequently do not
adhere to proper ethical and education? standards and are, therefore, not acceptable.

5. There must be”available transcripts of high school, college work and other
credentials. Attendance and grades of students shall be carefully recorded, by means of
which an exact'knowledge may be obtained regarding: each student's work.

6. At least two or more Btudents should be enrolled in each class.

Il.—Faculty.

7. The School should have a competent teaching staff. The Director must be a
graduate m mediciue and a pathologist of recognized ability. Ho shall take part in and
be responsible for the actual conduct of the training, course. He Bhall be in daily
attendance for sufficient time to supervise properly the laboratory work and teaching.

8. In laboratory practice the enrolment shall not esceed one student to eaoh
member of the teaching staff. The staff should include not less than' one salaried
instructor who is a registered technician or eligible for registration in addition to th«
laboratory”~director.

I11.—Clinical Facilities.

9. Each student should receive practice training, adequate in kind and amount
under competent supervision, in a hospitariaboratory. The hospital should be registered
by and be otherwise acceptable to the Council on —Medical Education and Hospitals of
the American Medical Association and have a minimum of 2,000 yearly admissions.
There should be a minimum of 15,000 tests and examinations carried out in the
laboratory department annually,

10. Adequate space, light and modern equipment shall be provided in tha laboratory
department. A library containing up-to-date references, text* and scientific periodicals
pertaining to clinicftl laboratory work and pathology should be maintained.
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11. Satisfactory record systems shall be provided for all work carried on in the department.
Monthly and annual classification of the work of the department should be prepared,
IV.—Curriculum.

12. A. Candidates for admission should be able to satisfy one of the following
requirements :
1. Two years of college work, including chemistry, biology and physics
from an accredited college or university.
2. Graduation from a school of nursing recognized by the state board
of nurse examiners, and in addition college chemistry.
B. The course of training shall be not less than twelve months in duration and shall include
the following divisions :

1. Biochemistry. 4. Parasitology.

2. Hematology. 5. Histologic technic.

3. Bacteriology. 6. Serology. The instruction
shall include :

1. Text assignments. 3. Demonstrations.

2. Lectures. 4. Quizzes.

5. Examinations—written, oral and practical.

V.—Ethics,

13. Exhorbitant fees and commercial advertising shall be considered anethical.
14. Schools conducted primarily for the purpose of substituting students for paid
technicians will not be considered for approval.

ESSENTIALS OK AN ACCEPTABLE SCHOOL FOR PHYSICAL THERAPY TECHNICIANS.
1.—Organization.

1. A school for physical therapy technicians should be incorporated as or under a
non-profit institution. Its board of trustees should be composed of public spirited men or women
having no financial interest in the operations of the school. The trustees should serve for fairly
long and overlapping term*. If the choice of trustees is vested in any other body than the board
itself, that fact should be clearly stated. Officers and faculty of the school should be appointed by
the board.

2. Affiliation with a college, university or medical school is highly desirable but is not an
absolute requirement.

Il.—Faculty.

3. The school should have a competent teaching staff, graded and organized by
departments. Appointments should be based on thorough education and training and successful
teaching experience. Nominations for faculty positions should be made in accordance with
academic custom. The staff should include not less than one qualified salaried instructor and in
each institution where practical training is carried on not less than one qualified physical
therapist. The question of full-time and' part-time appointments is not as important as the
qualifications of the instructors, who should be specialists or exceptionally well trained and well
qualified in the lines they are teaching.
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I1l.—Plant.

4. The school should own, or enjoy the use of, buildings sufficient in size to provide
adequate lecture rooms, class laboratories and administration offices. Adequate equipment
should include anatomic charts, manikins, models, streopticons and other aids to effective
teaching. It is suggested that dissecting materials should be provided to enable each student to
dissect or have the benefit of demonstration of dissection of at least the lateral half of the human
cadaver. Skeletons and disarticulated bones should be supplied. There should be a library
receiving regularly all the scientific periodicals pertaining to physical therapy, current numbers
of which should be easily accessible to the students.

IV.—Clinical Facilities.

5. Provision should be made for each student to receive practice training adequate in kind
and amount under competent supervision in physical therapy in a hospital or other institution
acceptable to the Council on Medical Education and Hospitals of the American Medical
Association.

V.—Resources.

6. Experience has shown that a modern school of physical therapy cannot as a rule be
maintained by the income from students' fees. No physical therapy school, therefore, should
expect to secure, approval which does not have a substantial income in addition to students'
sees.

VI.—Administration.

7. There should be careful and intelligent supervision of the entire school by an executive
officer who, by training and experience, is fitted to interpret the prevailing standards in physical
therapy education, and who is clothed with sufficient authority to carry them into effect.

8. There should be satisfactory records, showing conveniently and in detail the credentials,
attendance, grades and accounts of the students, by means of which an exact knowledge can be
obtained regarding each student's work. Except for good cause, such as for illness, no credit
should be given for any course when the attendance has been less than 90 per cent, of the full
time.

VIl.—Requirements for Admission.
9. Candidates for admission should be able to satisfy one of the following requirements:

(a) Two years or sixty semester hours of college, including courses in physics and
biology.

(b) Graduation from an accredited school of nursing.

(c) Graduation from an accredited school of physical education.

Courses in general physics, chemistry and biology are highly recommended for all who
seek to enter training in physical therapy.

10. The admission of students to the physical therapy school must be in the hands of a
responsible committee or examiner, whose records shall always be open for inspection.
Documentary evidence of the student's preliminary education should be obtained and kept on file.
When the physical therapy school is an integral part of the university, this work usually devolves
on the university examiner.
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11. Advanced standing may be granted to students for work done in other acceptable
physical therapy schools or hospital departments, provided the entrance requirements and other
essentials herein set forth have been complied with. Official verification of the student's previous
physical therapy work should be obtained by direct correspondence with the schools previously
attended, and his preliminary qualifications should also be verified and recorded the same as for
first-year students.

12. Complete physical examination of each student admitted should he conducted under
the auspices of the school.
VIIl.—Publications.
13. The school should issue, at least annually, a bulletin setting forth the character of the

work which it offers. Such announcement should contain a list of the members of the faculty with
their respective qualifications.

IX.—Minimum Curriculum.

Hours
Subjects.
fTheory Lab. & Practice\
training.

Anatomy (including applied anatomy, 210
demonstration on cadaver and lecture) 400
Clinical practice 'éo 45
Electrotherapy .-
Ethics and administration 5 15
Hydrotherapy 5 45
Massage 15
Pathology 30 --
Physiology 30 45
Principles of physical therapy as applied to :— 15 30

Medicine 15

Neurology 10 30

Orthopedics 15 30

Surgery (including surgical observation) 15
Psychology 15 .-
Therapeutic exercise 30 75
Electives 45

Total 1,200 hours 470 730

Suggested electives : asepsis, bandaging, first aid, history of physical therapy, hygiene,
joint measurements, office routine, occupational therapy, records, social service.
All subjects should be taught by qualified teachers.

Length of course : Not less than nine months.
ESSENTIALS OF AN ACCEPTABLE SCHOOL OF OCCUPATIONAL THERAPY.

|.—Organization.

1. A school of occupational therapy should be incorporated under the laws regulating
associations operated not for profit. The control should be vested in a board of trustees
composed of public spirited men or women having no financial interest in the operation of the
school. The trustees should serve for fairly long and overlapping terms. If the choice of trustees
is vested in any other body than the board itself, this fact should be clearly stated, Officers and
faculty of the school should be appointed by the board.

2. Affiuation with a college, university or medical school is highly desir able but is not an
absolute requirement.



197

3. Schools of occupational therapy should not be operated by hospitals independently. It is
understood, however, that hospitals are needed for practice training in the several branches of
occupational therapy as required under clinical affiliations.

Il.—Resources.

Experience has shown that an adequate school of occupational therapy cannot be
maintained solely by the income from students' fees. No occupational therapy school,
therefore, should expect to secure approval which does not have a substantial additional
income.

I1l.—Faculty.

The school should have a competent teaching staff, graded and organized by departments.
Appointments should be based on thorough education and training and successful teaching
experience. The staff should include no less than one regular salaried instructor and one
registered occupational therapist. The question of full-time and part-time appointments is not as
important as the qualifications of the instructors, who should be specialists or exceptionally well
trained in the lines they are teaching.

IV.—Plant.

1. The school should own, or enjoy the use of, buildings sufficient in size to provide
adequate lecture rooms, class laboratories and administration offices. Equipment should be
adequate for efficient teaching in the various departments.

2. A library containing standard texts and leading periodicals in occupational therapy
should be provided.
V.—Administration.

1. Supervision.—There should be careful and intelligent supervision of the entire school
by the dean, director or other executive officer who, by training and experience, is fitted to
interpret the prevailing standards and who is clothed with sufficient authority to carry them into
effect.

2. Records.—There should be a good system of records showing conveniently and in
detail the credentials, attendance, grades and accounts of the students, by means of which an
exact knowledge can be obtained regarding each student's work. Schools should require that
students be in actual attendance within the first week of each annual session and thereafter.
Except for good cause, no credit should be given for any course when attendance has been less
than 80 per cent.

3. Credentials—-The admission of students to the occupational therapy school must be in
the hands of a responsible committee or examiner, whose records shall always be open for
inspection. Documentary evidence of the student's preliminary education should be obtained
and kept on file. When the occupational therapy school is an integral part of the university, this
work usually devolves on the examiner or registrar.

4. Advanced Standing.—At the discretion of the administration, advanced standing may
be granted for work (or experience) require in the occupational therapy curriculum which has
been done in other accredited institutions. Official verification of previous work (or experience)
should be obtained by direct correspondence. Preliminary qualifications should also be verified
and recorded.
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5. Number of students.—The number of students admitted to the training course should
not be excessive. In practical work of a laboratory nature the number of students that can be
adequately supervised by a single instructor is, in general experience, about fifteen : in lectures
the number may be much larger. A close personal contact between students and members of the
teaching staff is essential.

6. Discipline.—All training schools reserve the right to drop a student at any time for any
cause which the school authorities deem sufficient.

7. Publications.—The school should issue, at least biennially, a bulletin setting forth the
character of the work which it offers. Such an announcement should contain a list of the
members of the faculty with their respective qualifications.

VI.—Clinical Affiliations.

1 No student should be eligible for entrance into clinical training until she has
satisfactorily completed at least one academic year, equal to thirty semester credits, fifteen of
which should be in biological science, social science, theory of occupational therapy and clinical
subjects and fifteen in therapeutic occupations.

2. Hospitals or institutions affiliating for clinical training should be-carefully judged by
the board of directors of the school concerned and be acceptable to the Council on Medical
Education and Hospitals and should not be considered eligible for training of students unless the
director of the occupational therapy department is a competent occupational therapist qualified to
handle students.

3. The occupational therapy director of each training department should be considered a
member of a special committee on the training school staff and at all times be in close contact
with the director of the school.

4. A well defined programme of lectures, clinics and staff meetings should be offered by
the hospital to each group of students.

5. Written records, case studies and examinations should be required of each student.
Students should obtain satisfactory rating in clinical training before a diploma is granted.

6. Uniform written records specially covering the student's personal adjustment as well as
general ability should be kept by the occupational therapy director of each department, regular
copy of which should be sent to the school at frequent intervals and all reports filed in the
individual student's record at the school.

VIl.—Pre-requisites for Admission.

1. Age.—The admission of candidates should be governed by the fact that it is required
that each student be not less than 21 years of age at graduation.

2. Education.—All candidates must furnish proof of having completed a high school
education or its equivalent. Equivalent of high school should be adjudged and recorded by the
admissions committee of the school. In addition, all candidates except those for the degree course,
must have had at least one year and preferably two years of further accredited education or
successful professional training or experience.

Candidates for admission to training course in a college or university which is combined
with work leading to a bachelor's degree should be required to comply with the regular entrance
requirement of the institution concerned..
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3. Character.—All candidates should be required to present evidence of
good character and general fitness, the evidence of which should be investi-
gated and duly weighed by the school concerned.

4. Health.— Al students should be given 2 medical examination under
the supervision of the school as soon as practicable after admission, and this
gzamination shomld be repeated annually. The first examination, at least,
should include a fruberculin test followed by a roentgen examination of the
chest when indicated.

\f[l'[.—!'_}'un'ibu!umi

1. Length of course.—The minimum length of the course should ba
twenty-five calendar months (100 weeks) of fuﬁ-t.im*e training. The course
shonld include not less than sixteen montha (sixty-four weeks) of theoretical
and technical instruction and not less than nine months (thirky-siz weeks)
of hospital practice-training under competent supervision : all as set forth
in detail in succeeding sections.

2. Distribution of Time.—The two years devoted to theoretical and
techmical training should ineclade not less than sixty semester hours, of
which not less than thirty semester hours should consist of didactic instruc-
tion and not less than twenty-five hours of technical instruction in therapeutic
-pecupations.

{a) Theoretical.—The hours devoted to theoretical training should be
gtill further subdivided as follows :—

Bemester hours,
{1} Biologic Seicnees to include :
Anstomy
Kinesiology
-Neurology
Phyaiology + .
Payohiatry
FPaychology |
42) Social Sciencesto include :
) Sociology . e 1
Delinguency and Crime e - . . 4
Social and Bducational Apencies |
A{3) Theory of Gecupatione] Therapy to include :
Taterprotative courses covering the principles and pracuioe of
ovenpational therapy in relation to orthopacdics,.
podistrica, tuberculosis, psychiatry, general medieine,
surgary and other s ial fields - .2 .
{#) Clinical Subjects to include :
Blindness and Deafness .. . .- . .e¥
Cardiac Diseases - - “n .- s
Communicable THsoasas (incleding bactericlogy if this subject is 4
not ziven elsewhere].
General Medical and Surgical Conditions .. . .-
Orthopaedics, .. .. - . - .
Tobercalosis wn -a - .- . s
{5) Electives . .e - - .e “n 3

Total . an

{8y Technical.—DBeeaunse of the inereasing demands of the medical pro-
fessions for qualified therapists trained in special fields applicable to the
education and training of disabled persons as well as to the treatment of the
sick, there mnust be a certain amount of flexibility in technical requirements.

Concentration may be in the field of Therapeutic Arts and Crafts, in some
branch of Educational Therapy, or in Recreational Therapy.
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A minimum of thirty semester hours should be devoted to technical training. The major
portion may be allotted to concentration in one field and, in this case, survey courses should be
given in the other fields.

(1) The Field of Therapeutic Arts and Crafts to include:

Design.
Leather.
Metal.
Plastic Arts.
Textiles.
Wood.
(2) The Field of Educational Therapy to include :
Adult Education.
Fine and Applied Arts.
Home Economics.
Hospital Library Management.
Primary and Secondary Education.
(3) The Field of Recreational Therapy to include :
Dramatics.
Gardening.
Music.
Physical Education.
Social Recreation.
Advanced standing may be given to students already qualified in one or more branches of

the three fields. Such persons may then be given survey courses in the other fields of
concentration, and practice in the application of their speciality to the treatment of disabled
persons.

(c) Clinical Affiliations.—The time devoted to hospital practice-training shall be not less
than nine months spent in the following types of hospitals:—

Mental hospital .. . Not less than two months.
Tuberculosis sanatoritms or services Not less than one month.
General hospitals . Not less than one month.
Children's hospitals or services .. Not less than one month.
Orthopaedic hospitals or services .. . Not less than one month.

The remaining three months optional.

The Council acknowledges the splendid cooperation extended by the various schools
included in the study and also the help of the officers and Educational Committee of the
American Occupational Therapy Association. The Council will continue actively in the
promulgation of high standards for schools of occupational therapy. Periodic re-examination of
the approved schools will be made and revisions of the list will be published as indicated.
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APPENDIX 46.
COURSE OF TRAINING RECOMMENDED FOR RESEARCH WORKERS.
1st year (intern year).—Act as demonstrator and assist in class laboratory preparations ; take
such supplementary courses in pure or applied science as individuals may require.
2nd year. Junior assistant.—Assist in preparing class demonstrations > assist in research ;
participate, in rotation, in departmental routine ; build up personal reference file3 and notes for
teaching, through historical reading } prepare reviews for seminars.

3rd year. Assistant.—Supervise demonstrators' ; assist in demonstrations ; give stated
lectures ; assist in class examinations ; participate, in rotation, in departmental routines ; assist in
research in association with others i undertake independent research ; continue historical reading
and the building up of reference files and notes ; assume responsibility for routine reporting on
current literature in one field.

4th year. Senior Assistant.—Supervise junior assistants ; give stated demonstrations and
lectures ; assist in professional or final examinations} complete rotation in departmental routines
and in taking charge of seminar programmes ; carry out independent research ; complete
preparations of personal reference files and notes for teaching ; prepare lists of equipment,
apparatus, etc., with addresses of suppliers, prices, etc. ; prepare a budget.

During the period of training, provision should be made for trainees to> acquire a working
knowledge of biomathematics, languages (e.g., French, German and basic Latin) and library
methods. Opportunities should be developed to ensure contacts with workers in other fields of
medicine and other faculties ; to promote reading of current events and non-medical literature; to
ensure acquaintance with industrial, agricultural and Government processes and organization so
as to develop a general understanding of contemporary life and of the place and potentialities of
medicine ; to develop team work, discipline and leadership ; service in a medical 0. T. C,
participation in athletics and in various societies should be required or encouraged. In practice, it
may be found expedient and economical to arrange for instruction in subjects of more or less
common interest for groups of trainees from different fields of study.

Special Advanced Training.—Arrangements should be made to enable outstanding trainees
to go abroad to work with an acknowledged master, in their respective fields of study, for at least
one year and to visit wokrers in other countries and in other universities on completion of their
period of study. This should be regarded as part of the training necessary to develop the very best
men. It also provides a basis for future international cooperation and raises the standard of
endeavour to an international, rather than narrow national, level.

The Fields of Training.—In view of the advances made in both the purs and applied aspects
of medicine, and opportunities for advancement resulting therefrom, as well as new problems
which they have created, it is suggested in connection with the teacher training programme that
the following teaching fields be covered :—

A trainee would be expected to cover the subjects under one main field (indicated by Roman
numbers), but in the case where there are positions available for specialization within afield (e.g.,
lectureship or professorship in bacteriology or parasitology in the field of microbiology) the
trainee would spend further time on ths speciality.
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|.—Anatomy :—
(a) Anatomy—
) Histology,
(i) Descriptive Anatomy,
(iii) Neural Anatomy,
(iv) Racial Anatomy,
(v) Anthropology.
(b) Developmental Morphology—

(i) Embryology and genetics,
(ii) Postnatal growth, maintenance and repair,
(iii)  Decline and degeneration.
Il.—Physiology :—
(i) Systemic Physiology,
(if) Human (or organism) Physiology,
(iii) Biostatistics.
111.—Biochemistry :—
(a) Biochemistry proper—
(i) Physical Chemistry,
(ii) Organic Chemistry,
(iii) Physiological Chemistry.
(b) Normal Nutrition
IV.—Pharmacology :—
(i) Experimental or normal Pharmacology,
(i) Therapeutics or Pathological Pharmacology,
(iii) Pharmaceutical Chemistry,

(iv) Chemotherapy.

V.—Pathology :—
(a) Pathology proper—
(i) Morbid Anatomy and Histology,

(i) Experimental Pathology,

(iii) Clinical Pathology.

(b) Forensic Medicine.
(c) Microbiology—

(i) Parasitology and Medical Zoology.
(i) Bacteriology,
(iii) Immunology and Serology,
(iv) Mycology.

VI.—Clinical Medicine :— (a) General Medicine—
(i) Communicable diseases.—

(a) Malariology,

(b) Other Vector spread diseases, (c) Non-vector spread
diseases—

tuberculosis,
venereal diseases etc.

(i) Metabolic diseases,
(iii) Cardio-vascular diseases,
(iv) Respiratory diseases,

(v) Diseases of the digestive system,
(vi) Diseases of haematopoietic (blood forming) system,
(vii)  Diseases of the ductless glands (endocrinology),

(viii) Dermatology (diseases of skin);
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VIl.—Neurology and N euro-Surgery
VIII. -Psychiatry.

IX.—Surgery :—
(i) General Surgery (including abdominal surgery).
(ii) Orthopaedic Surgery,
(iii) Chest Surgery,
(iv) Surgery of ear, nose and throat,
(v) Ophthalmology,
(vi) Reconstructive (Plastic) Surgery,
(vii) Genito-Urinary Surgery.
X.—Anaesthetics.
X1.—Diseases and conditions peculiar to women.
() Obstetrics,
(i)  Gynaecology. XIl.—Paediatrics.
XIll.—Radiology :—
(i) Radiation and Physiotherapy,
(i) X-Rays,
(iii) Radium. XIV.—Prophylactic Medicine :—
(@ Epidemiology and Vital Statistic,
() Social Pathology,
(c) Hygiene—
(i) Health Education, (ii) Control of Diseases—
a. communicable,
b. nutritional,
c. mental.
(d) Public Health Administration,
(e) Maternity and Child Welfare, (f) School Health,
(9) Occupational Health—
(i) Industrial,
(ii) Agricultural. (h) Public Health Engineering. XV.—Social
Medicine :—
(i) Applied Epidemiology,
(ii) Social Pathology,
(iii) Social Surveys,
(iv) Social Experiment,
(v) Study of Health perse. XVI.—History of Medicine.
XVIl.—Collegiate School of Nursing :—
(i)  Vocational Nursing,
(it) Public Health Nursing,
(iii) Nursing Administration,
(iv) Cursing Education,
(v) Nursing Research & Experiment. XVIIl1 .—Dental Medicine.
Trainees must be provided with an adequate stipend throughout their course of training, all
teachers must be full-time employees.
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APPENDIX 47.

THE NEED FOR AN INSTITUTE OF THE HISTORY OF MEDICINE IN INDIA.

Henry E. Sigerist.

It is no longer necessary to stress the value of studies and of academic instruction in the
history of medicine. Since 1905, the year when the Leipzig Institute was founded by Karl
Sudhoff, one country after another has developed similar institutions. They became cultural
centres from which the field of historical studies was broadoned considerably and medicine was
greatly enriched.

A survey undertaken in the United States in 1937 revealed that courses in the subject were
offered in 54 of the 77 medical schools then existing®. It must be admitted, however, that in the
majority of these schools the standard of instruction in medical history was far below their
general academic standard, and that only very few of them engaged in serious research.
Nevertheless, the mere fact that 70 per cent, of all medical schools thought it advisable to
include medical history in the curriculum shows that the significance and possibilities of the
subject have been recognized.

In a country such as India a centre of studies in the history of medicine is more necessary
than anywhere else, because in India ancient and mediaeval medicine are still alive and are
practised on a large scale. It is no exaggeration to say that the overwhelming majority of the
people of India receive medical care only from indigenous practitioners They either follow the
principles of the Ayurveda—the Science of Longevity— as it developed in the Atreya school of
Brahmin doctors over two thousand years ago or they are adopts of the Unani, or Greek school of
medicine which actually is Arabo-Persian medicine— to mention only the two major systems.

The fact that indigenous medicine plays such a very important part in the life of the Indian
people is frequently minimised or even ignored. And yet it represents a very tangible reality that
must be faced openly whenever plans are elaborated for improving the health conditions of the
country particularly since its popularity is growing rather than diminishing. Now indigenous
schools are being founded. They are subsidized by the government in several provinces. The
Osmania University of Hyderabad has a Medical College which is a Unani Medical College.
The Medical Practitioner's Act of Bombay of 1938 admits graduates of indigenous schools to
the Medical Register.

At first sight it seems strange that these ancient indigenous systems are able to compete
with modern scientific medicine. It was not strange in the 17th and 18th centuries when the two
worlds first entered into contact. At that time European medicine was developing now theoretical
foundations but in practice, in the treatment of disease it was hardly more effective than Greek, or
Hindu, or Arabic medicine. But today ? Nobody can deny that scientific medicine during the last
hundred years has made tremendous strides. Bacteriology and immunology have permitted us to
combat communicable diseases most effectively and to eradicate many of them. Modern surgery
is able to save thousands of human lives that would have been lost

Buttetin of the History of Medicine, 1939, 7 : 627-662.
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only fifty years ago. Pediatrics, more than any other branch of medicine, is responsible for the
decrease of death rates and for the greater life expectancy. The treatment of internal diseases, for
a long time the step child of medicine, has greatly progressed also. The discovery of hormones
and vitamines made it possible to attack certain diseases at the root, and in the last few years the
sulpha-drugs and penicillin have proved to be formidable weapons in the treatment of many
formerly deadly diseases. How then was it possible for indigenous medical systems to survive ?
The reasons are not difficult to find. India with its 19 University Medical Colleges and 19
Medical Schools has produced physicians trained in scientific medicine, but not enough of them.
It is impossible for 55,000 doctors to give medical care to a population of nearly 400 million,
particularly since economic necessity forces the majority of doctors to practise in the cities, while
90 per cent, of the people live in rural districts. The sick villager therefore, has hardly any choice
; if he wants help and advice he must have recourse to an indigenous practitioner. There are Rural
Dispensaries operated by the provincial or local governments, staffed with scientific doctors.
These dispensaries, however, are as a rule very poorly equipped : the doctor sees hundreds of
patients every day, so that ho has not the time to examine the sick and to treat him individually.
Ho can at best practise a primitive type of first-aid and bottle medicine which are hardly apt to
demonstrate the superiority of Western medical science. The salary of the dispensary doctor,
moreover, is so miserably small, that ho is forced to make a living through private practice. But
the average villager is too poor to pay for his services and to purchase his imported chemical
drugs. And so the sick call on the indigenous practitioner who himself is a villager, whose drugs
consist of native herbs that are cheap, and whose theoretical views conform with the religious
views of the patient. The indigenous systems of medicine, both Ayurveda and Unani, are
strongly philosophical in outlook, although their original character has degenerated in many
ways. The theory of the three elements in one, of the four humors in the other, are attempts to
visualise the organism as a microcosm and to place it into relationship with the macrocosm of the
universe. Hindu philosophy as it crystallized in the system of the Tantras, looks at the human body
and at the universe as a manifestation of divine substance and energy, a concept the elements of
which can be traced back to Vedic traditions. The three elements wind, bile, and phlegm are
symbols of the aerial, fiery, and liquid forces of life-energy. Throughout its history Ayurvedic
medicine was an attempt to interpret the phenomena of life and death, of health and disease,
philosophically.

Unani medicine, on the other hand, through the Persian and Arabic tradition goes back to
Galenic, Hippocratic and Pythagorean views and having passed through the filter of Avicenna, it
acquired many elements of Aristotelian philosophy.

Indian culture is deeply imbued with philosophy, and this is why not only illiterate
villagers but highly educated men sometimes prefer the indigenous systems to scientific
medicine and rise to their defence. They claim that the medicine that came from the West is too
mechanical, that it is soulless, that it has no philosophy, that it is foreign to Indian thought, while
the indigenous systems are deeply rooted in the religious and philosophical traditions of the
country, and represent one aspect of the general attitude towards nature and man.
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There is another most powerful force that is backing the indigenous systems of medicine,
Indian nationalism. The country is in a period of transition. After centuries of stagnation the
people of India are awakening to new life and look into the future. A regular Renaissance is taking
place. A nation which had developed a great civilization at a time when we in the West wore still
savages, which for certain historical reasons too complex to be discussed here declined, is now
reasserting itself.

At such a historical moment the people look back with pride to their cultural heritage. It is
the common ground on which they stand. The classical literature is published in new editions.
The cinema instead of filming gangster stories revives Sakuntala. Young girls dye their palms and
soles with henna and re-enact old dances. The country's archaeological remains are carefully
preserved, tactfully restored, and visited by thousands. Hindus and Moslems, Sikhs and Parsis
alike admire the paintings of Ajanta, the sculptures of Elefanta, the temples of Madura and the
palaces of the Mogul emperors. They justly feel, beyond communal lines, that they are theirs.

And when it comes to medicine, they remember their history also. Just as we look to
Hippocrats as the father of medicine, they look to their own classics to Caraka, Susruta,
Vagbhata who collected and preserved the medical lore of their time ; or to the classics of Arabic
and Persian medicine who in the early Middle Ages had assimilated, enriched and systematized
the Greek tradition and were far. ahead of their colleagues in the West. Indians remember with
pride that in the 3rd century B. C. Asoka. the great Buddhist Maurya king had provided medical
services for rich and poor, for men and animals, throughout his empire; that he had hospitals built
in town and country, for men and animals, at a time when there was not a single hospital in the
Western world.

This great medical tradition is not dead. It is alive like the Vedas, the Upanisads or the
immortal Meghaduta, like the Qoran, the Bustan and the Gulistan. It is no wonder that India
reasserting itself is backing up its own systems of medicine.

1.

So far, so good—but medicine is neither poetry nor philosophy. It is a craft, a techne as the
Greeks called it, with an eminently practical purpose. Its goal in every country is the same,
namely to promote the people’s health, to prevent disease, to restore health when it has broken
down, and whenever necessary, to rehabilitate the former patient so that he may remain a useful
member of society.

The question naturally arises : have the indigenous systems succeeded in establishing a
high standard of health in India ? The question can be answered scientifically because health
conditions can be measured and can be expressed in figures. When we consult these figures and
find that in 1937 the general death rate was 22.4, the infantile mortality rate 162, and the average
life expectancy only 27 years, we must conclude that health conditions are very bad in India
today, infinitely worse than in countries that have  universally accepted  scientific
medicine.

It is well known that health conditions are determined not only by the status of medicine but
also by the general standard of living—which in India is extremely low. When people have not
enough to eat, constantly suffer from malnutrition and live in a poor sanitary environment they are
always threatened by disease and have little resistance to offer.  Scientific
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medicine, however, has forged weapons with which it is possible to eradicated diseases even under
poor living conditions. The numerous diseases carried by water and food can be brought under
control by general public health measures. The various methods of immunization permit the pre-
nation of diseases which today still take a heavy toll of life in India, and the new methods of
treatment can save thousands of human lives that would be lost otherwise. The incidence of
malaria, India's great curse, could be reduced considerably if the doctors had enough auxiliary
personnel available that they could steer and guide.

If Indians take a historical attitude toward their indigenous systems of medicine ,they will be
justly proud in realizing what a great advance these systems represented at their time, in anitiquity
and the Middles Ages. They brought many effective drugs to the people, many valuable dietetic
and even surgical treatments. But Indians will also realize that conditions | have greatly changed.
The new science that developed from the 16th century on created a new foundation of medicine,
a new anatomy, physiology and pathology on the basis of which now systems of public health and
of clinical medicine could be developed with infinitely more effective methods of prevention and
cure. The theory of medicine, the views we have of the uses and mechanisms of disease are not a
luxury but determine our actions. The concepts of wind, bile and phlegm or of blood, phlegm,
yellow bile and black bile represented useful working hypotheses at their time, but the new
science has demonstrated that the actions attributed to them are the result of speculation and do
not correspond to a reality, while it is possible to ex-plain the phenomena of health and disease
with concepts of biology, physics and chemistry in an infinitely more satisfactory way, one that
permits testing in experiments and has led to brilliant practical results. Indians, therefore, who
have the welfare of their people at heart, 'who want them to live without being constantly fettered
by the bonds of' disease, cannot but accept scientific medicine and work to promote it and to see
it applied on a nation-wide scale so that it may reach every single village. It, of course, is not easy
to apply modern science to one field of human endeavour while other basic functions of social life
such as agriculture and industry remain mediaeval and women are kept in purdah. And this raises
the question : is it at all desirable for a nation to accept science and technology or would it be
better for the people to remain static, to live poor and contented, bearing sufferings with
resignation, leading a contemplative life and hoping for a better lot in the hereafter ? The question
seems justified in view of the evil use that has been made of science in recent years. It is futile,
however, because there is no choice. No nation can expect to survive in the present world as a
nation unless it accepts science with all its implications. And science in itself is neither good nor
evil. It is an instrument in the hands of man, and it is he who is good or evil.

India, after centuries of stagnation, is awake today and has expressed its determination to
free the people from age-old bonds. Thousands of young men and women are flocking to the
universities, hundreds of them travel abroad for post-graduate study. Already India has produced
physicists, chemists and biologists of world renown. Industries are being developed. The great
rivers dammed by engineering skill, will produce water for irrigation and power for new
industries that will absorb the rural surplus population. India possesses the manpower and natural
resources needed to make it a prosperous country in which the people will be free to produce new
cultural values as they did in the past. This may seem Utopian in



208

view of the many traditional barriers of caste and religious taboos that tend to divide the people,
but the example of other countries has shown that however rigid the traditional superstructure
may appear, it breaks down very rapidly where there is a strong popular movement that attacks
the basic elements of economic and social life.

In the same way scientific medicine must be developed. Promising beginnings have
already been made and plans are elaborated for the future. The line to be taken is clear. The
country needs more and better trained personnel, researchers, teachers, doctors and legions of
auxiliary personnel. It needs more and better equipment. And it needs first of all a system of
health services that will make full use of the personnel and equipment available and will bring it
into the reach of everybody.

Scientifically trained doctors will gradually replace the indigenous practitioners. The
argument that indigenous medicine is cheaper will no longer hold, because medicine will not be
a service that is sold to the people in the open market, but a public service to which they are
entitled, one that is financed on public funds. Similarly the argument that indigenous drugs must
be preserved because they art within the financial means of the villager will vanish, because
drugs will not be sold but distributed to those who need them, and the development of a
state-owned and operated pharmaceutical industry will considerably reduce the cost of
production of modern scientific drugs.

Such a development will obviously take a long time, and meanwhile the country will
continue to have tens of thousands of indigenous practitioners, registered and non-registered,
trained in schools and trained through apprenticeship. It would be worthwhile to study whether
these practitioners could not be used during the period of transition as auxiliary personnel. In
some of their schools students are given a sprinkling of scientific medicine, and while it is
obviously impossible to combine modern medical science with ancient and mediaeval theories, it
should be possible to train these students for a few specific functions such as the combating of
malaria, vaccination and other immunizations, the supervision of wells and latrines and other
public health measures.

It seems to me that in such a period of transition an Institute of the History of Medicine
could play a very important part.

The Government of India plans to establish a National Medical College a model medical
college that would become a national centre of medica research and a training ground for highly
qualified physicians, specialists and academic teachers. This undoubtedly is an excellent plan
that will give a tremendous stimulus to the development of medicine in India and will raise the
standard of medical education and consequently of practice.

The opportunity of creating a new school is one that occurs very rarel and presents great
opportunities that should not be missed. It is extremely difficult to modernize an old school that
is burdened with the weight of great tradition. A business enterprise that does not keep abreast of
the time soon collapses, but out-moded universities may carry on indefinitely, much to the
detriment of the country.

Whoever founds a new medical college today must be fully aware of the changes that have
occurred in medicine and society and of the social and economic structure into which the
products of the college, the physician
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will have to fit. It would be a mistake therefore merely to copy a British or American pattern.
When the Johns Hopkins School of Medicine was opened in Baltimore in 1893 it was neither a
replica of a British, French or German school. It had taken over elements of the various European
systems but had blended them to form a new pattern that was in many ways better than the
existing ones, and this is one reason why the school became so influential.

India is neither Britain or America. It is a tropical country, and its social and economic
structure is totally different. And while the medical science in which students are instructed is
basically the same all over the world, the application of this science varies a great deal. In small
countries such as Switzerland or Holland the problem of rural medicine hardly exists because
cities are never far away and hospitals and specialists can be reached easily. In tomorrow's India
the great majority of all doctors must be scientifically well trained physicians prepared to practise
in rural districts among poor people under an organized system of medical services. But they will
have to be more than mere therapists ; they will have to be teachers and social workers, loaders
and friends of the people, loading them to a healthier and happier life. An Institute of Social
Medicine should, therefore, be considered.

The new college, | am well aware, intends to be primarily a centre of research and a training
ground for specialists and teachers. It is just for that reason that it should emphasize the social
aspects of medicine. Research is needed not only in the science but also in the sociology of
medicine— and in India perhaps more than anywhere else. It is a fallacy to believe that the
application of scientific results takes care of itself. It does not, as we have found in every country,
and the most brilliant discoveries are wasted unless they can bo applied on a mass-scale. The
teachers who will come from this college, on the other hand, no matter whether they are
physiologists or surgeons should all carry that social outlook into whatever colleges they may be
called. The National College will set a new pattern of medical education in India, one that
undoubtedly will be followed by the other schools.

Similarly, since India is confronted with the problem of indigenous medical systems and
will be so far a long time, an Institute of the History of Medicine could greatly help to clarify the
situation, and | should like to outline briefly what 1 would consider the major tasks of such an
Institute.

The history of medicine is both history and medicine. It is a historical discipline like the
history of art or the history of philosophy. It helps to give us a more complete picture of the
history of civilization, because it is obviously not unimportant to know what diseases affected
the people in the past, what they did not protect and restore their health and what thoughts guided
their  action.

But the history of medicine is also medicine. By analyzing developments and trends it
permits us to understand a situation more clearly and to act more intelligently. We all know that
success or failure of our medical work depend not only on the scientific knowledge we possess
but also on a great variety of other non-medical factors, on economic, social, religious,
philosophical, political factors that are the result of historical developments. Unless we are
aware of thorn and understand them many of our efforts will be wasted.
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An Institute of the History of Medicine in India will devote its researches primarily to the
history of Indian medicine and of medicine in India, from the Vedic period to our days. It will
investigate the medical heritage of the country dispassionately and critically, not in order to
prove a point. It will endeavour to reconstruct and envisage the medical past of India from the
perspective of history, in relation to and as part of the general civilization of the various periods.

In order to be able to write history the historian must first proceed analytically investigating
and interpreting historical sources which in many cases have to be made available first. The chief
medico-historical sources are texts and the Indian medical literature still requires a great deal of
purely philological work. Many texts still have to be edited critically and many have to be
translated. One of the most important Sanskrit medical classics, Vagbhata's
Astangahrdayasamhita was translated only a few years ago. | am convinced that there are still
many medical texts buried in manuscripts that have not yet been touched. Our Johns Hopkins
Institute possesses a collection of Sinhalese medical manuscripts written on palm leaves that
have not been edited and therefore have obviously never been translated or evaluated.

The study of texts will not be limited to books written in Sanskrit, Prakrit or Pali but will be
extended to Arabic and Persian books and to those written in vernaculr languages. Sources of
medical history, however, are not only medical books. Other books, religious, theological,
philosophical, and histories, biographies, memoirs, etc., may contain valuable information
concerning health and medical conditions at a given time. It will, therefore, be necessary to
canvass the entire Indian literature for medical data. Dr. D. V. S. Reddy of Andhra Medical
College in Vizagapatam has shown how the Rock Edicts of Asoka are a rich source for our
knowledge of medical conditions at the height of the Maurya empire. There can be no doubt that,
such books as the Ain-i-Akbari and the autobiographies of the Mogul emperors contain a great
deal that is of medical interest.

Books, however, are not the only sources of medical history. The antiquities, sculptures,
paintings, buildings, instruments and other objects of archaeological research may bo able to
shed light on health and medical conditions and must therefore be consulted. The elaborate
bathing facilities in Mogul palaces were a luxury, to be sure, but, also had hygienic consequences
and it mattered a great deal what kind of drinking water people had available and how they
disposed of their sewage.

In a country like India where traditions have persisted tenaciously through the centuries and
where the Middle Ages are still alive in many ways, the medical folklore is another rich historical
source that must be consulted. This, however, must bo done cautiously and critically because
folklore always is a big hodgepodge in which ancient, mediaeval and modern views are
inextricably mixed.

The Institute will not limit its studies to India because India was never isolated from the rest
of the world. The Aryan conquerors came from the northwest and brought views and concepts
that belonged to the common stock of all Indo-European races. Babylonian civilization radiated
far over Asia, and India had intercourse with China at an early date. The caravan was a factor that
greatly contributed to the spreading of stories, ideas, knowledge and skills all over the continent.
Invading
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armies invariably had surgeons who brought knowledge to foreign lands and learned from them.
The influence of Alexander the Great's cam-paign is reflected not only in the sculptures of
andhara but in many ways, and Indian drugs were sold in Alexandria. The close relations of India
Kith the Islamic world need not be emphasized here and from the 16th century on India had
inter-relationships with Europe. The Institute therefore will study the history of Indian medicine
as part of the universal | history of ~ medicine.

The critical evaluation of historical sources permits us to reconstruct the past. In the case of
medicine it permits us to ascertain—if sufficient sources are available— what diseases afflicted
the people in various periods, how their lives were affected by them, what they did to maintain
and restore their health and what thoughts were guiding their actions.

The history of medicine differs basically from most other historical disciplines that examine
happenings and phenomena which occurred once, because it is the history of a craft, of
techniques and skills. We therefore want to know not only what people did in the past to maintain
and restore their health, but also whether they did a good job or not, whether their treatments were
effective or not. This is why historians of medicine must not | only be historians but physicians as
well. Ancient treatments can be repeated, | the efficacy of drugs can be tested in experiments. The
Institute will therefore investigate the indigenous medical systems not only for their ideological
content, not only as aspects of India's ancient and mediaeval civilizations and as end products of
a long development : it will also endeavour to evaluate their practical achievements. This
obviously does not mean that the historical institute should have a laboratory for the testing of
drugs. Certainly not, but the historian of medicine on the basis of his studies of the classical
literature and of field work would be able to point out which treatments and drugs should be
tested by the pharmacologists and clinicians of the College. This would permit us to preserve and
to incorporate into our scientific system of medicine whatever is found to be of value in the
indigenous systems. And it would also permit the objective refutation of claims that are not
justified.

Thus the Institute, besides being a humanistic centre, would also have some practical
functions that could be extended in many directions. A physician can cure an individual case of
syphilis without any knowledge of history, but whoever plans a campaign against venereal
diseases must take a great many non-medical factors into account and will be confronted with
social, economic and religious conditions that are the result of historical developments of which
he should be aware. Health education is wasted unless it is somehow combined with education in
citizenship which is impossible without history. I should think that at the present moment when
India is planning to develop its medical services and to bring health to the villages, the
cooperation of a physician who can think in terms of history, should be extremely valuable. And
the Institute by collaborating with the departments of social medicine, hygiene and public health
should be able to make important contributions.

V.

There is another field in which the Institute of the History of Medicine as a department of a
National Medical College could render great services, the field of education. It could greatly
enrich the curriculum.
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Whenever a country adopts scientific medicine it usually does it with great enthusiasm and
is inclined to throw everything overboard that is not science. The result is that physicians are
produced who are highly trained technicians without any education, high grade specialists who
see only one small section of medicine and have lost sight of the goal. Medicine is not a natural
but a social science. Its target is to keep men adjusted to their social and physical environment as
useful members of society, and to readjust them when prevention has broken down. Methods of
the natural sciences have to be applied to this end, but the goal is social and the physician should
always keep this broad purpose in view.

If 1 am correctly informed, the general education of the average medical student in
India—as in many other countries—is rather scanty. From the moment he leaves the secondary
school his training is along scientific -lines. He has the added handicap that he is instructed in a
foreign language—Dby necessity in view of the diversity of Indian languages. He may be familiar
with English literature from Chaucer to Kipling and hardly know his own classics. | met Indians
who admitted that they would find it difficult to deliver a lecture in their own Urdu or Bengali or
whatever their mother tongue may have been. This peculiar situation obviously tonds to divorce
the small educated upper class from the mass of the people. But if there is one profession that
must be close to the people it certainly is the medical profession, because the doctor must not
only be a therapist but a teacher and friend of the people he serves.

Instruction in medical history, if properly conducted, could greatly contribute to the training
of an educated physician. It would teach the student-history, the history of his own country but
also the history of the world with a bias on medicine that would bring the subject much closer to
him. It would teach him to look at modern medicine from the perspective of history and to see it
in all its economic, social, religious and philosophic implications, as the result of along
development, as a dynamic process. He would soon find that scientific medicine has a
philosophy also. We too look at the human body as a microcosm in the midst of the microcosm.
The same elements that constitute the organism are found in the outside world, and the same
physico-chemical forces are acting in both. The physician thus trained would have a much
clearer idea of the task of medicine and of the part he is called upon to play in society.

Such instruction would also help to develop the spirit that must animate the physician in his
work. He must realize that medicine is not a means of becoming rich but a service to the people.
The same splendid spirit that drove an elite of medical students to volunteer their services during
the recent Bengal famine must permeate the entire medical corps at all times. Only in such a way
will it be possible to carry out an ambitious programme and to bring health to the villages.

The Johns Hopkins School of Medicine is often looked upon as the example of a school that
succeeded in creating a new pattern of medical education in its country by raising entrance
requirements and emphasizing scientific instruction in the laboratory and at the bedside of
patients. This is correct but one should also remember that the men who made the School famous
were not only great scientists but humanists also. Osier, Welch, Kelly Halsted were keenly
interested in the history of medicine and never missed an opportunity to impart historical
knowledge to their students. In 1890, one year after the opening of the Hospital, three years before
the School opened
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its doors, they founded the Johns Hopkins Medical History Club which is today in the fifty-fifth
year of "its activities. Osier's historical and philosophical essays will remain a source of
inspiration long after his scientific papers and his textbook are forgotten. Whon the School was
opened in 1893 the new curriculum included a course in the history of medicine that was given
by John Billings, one of-tho great pioneers of American medicine, who drew up the plans for the
Hopkins Hospital and was largerly responsible.for the new curriculum. And at the end of his
career William "Welch, in 1929, created the Johns Hopkins Instituto of the History of
Medicine, the first of its kind in the United States. I think these facts are highly significant and
provide food for reflection.
V.

After all that has been said, it is easily apparent what the structure of such an institute must
be. It will require personnol and equipment. Since it will not be possible to find a physician
well trained in methods of historical research who masters equally woll Sanskrit, Greek, Arabic
and Persian, the Institute will need a staff of at least three scholars who will work as a
cooperative group. Ono of them, a student of Sanskrit and other Indian languages will
specialize on Hindu medicine. The second will devote his researches primarily-to the Moslem
phase of Indian medicine and will therefore be an expert in Arabic and Persiaji medicine, while
the third will be a general medical historian and will study tho history of' Western medicine'in
its relations with the East and the rise of scientific medicine.

The staff .will require tools for reserach, that is, collections and among them primarily a
collection of books. The library of the Institute will include the basic medico-historical
literature—books and journals—medical texts in the best editions and translations available,
and as many reference books as possible. It should also include a-number, of non-medical
books, such as basic books on political, social and economic history, the history of philosophy,
religion and other disciplines,, books that are con* itantly needed for general  orientation.

The Institute will in addition collect other documents pertaining to the medical history of
India, manuscripts, photographs, portraits, objects such as instrument!?, etc. and it may
consider the creation of a museum of indigenous drugs.

Whoever organizes such an Institute today must endeavour to relieve the research and
teaching staff of administrativo burdens as much as possible. University administration is in
many countries the most wasteful and cumbersome of all administrations in that it uses highly
trained scientists and scholars for the solution of potty administrative problems that could be
handled by general office workers just as well if not better, and this greatly reduces the
efficiency of a faculty. The National Medical College, will obviously have a strong Medical
Library and it would-be advisable to build the institute of the History of Medicine in
connection with or as an annex to the Library, so that the technical administration of tho
Institute could be handled by special employees of the Library. This would permit the staff of
the Institute to devote all their efforts to reserach and the teaching of students.

This is not the place to discuss matters of budget, but there can be no doubt that the cost of
erecting and operating such an Institute would be much smaller than that of "any "other
department of the College. And.th* returns could be immeasurably great, to the College and to

the country.
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APPENDIX 48.
Division of Provincial Nursing Councils

Registers.
NURSES REGISTER.

A-1 Senior Certificated general-trained nurse. (Trained in her own province).

A-2 Senior Certificated general-trained nurse. (Trained in other provinces in India).
A-3 Senior Certificated general-trained nurse trained ex-India.

B-1 Junior Certificated general-trained nurse. (Trained in her own province.)
B-2 Junior Certificated general-trained nurse. (Trained in other provinces in India.)

C-1 Senior Certificated nurse trained in Women & Children. (Trained in her own province).
C-2 Senior Certificated nurse trained in Women & Children. (Trained in other provinces.)

D-1 Junior Certificated nurse trained in Women & Children. (Trained in her own  province.)
D-2 Junior Certificated nurse trained in Women & Children. (Trained in other provinces.)

E-1 Senior Certificated male nurse. Trained in his own province.

E-2 Senior Certificated male nurse. Trained in other provinces.

F-1 Junior Certificated male nurse. Trained in his own province. F-2 Junior Certificated male
nurse. Trained in other provinces.

MIDWIVES REGISTER.
A-1 Nurse-Midwife (Senior double certificated) trained in her own province.

A-2 Nurses-Midwife (Senior double certificated) trained in other provinces.
A-3 Nurses-Midwife (Senior double certificated) trained ex-India.
B-1 Nurse-Midwife (Junior double certificated; trained in her own
province.

B-2 Nurse-Midwife (Junior double certificated trained in other
provinces.



C-1 Midwife senior certificated.

C_2 13 173
C'3 “ 113

D-1 Midwife junior certificated.

215

Trained in her own province.

Trained in other provinces.
ex-India.

Trained in her own province.

D-2 ” ” Trained in other provinces.
HEALTH VISITORS REGISTER.
A-1 Nurse health visitors. Trained in her own province.
A-2 y Trained in other provinces.
A-3 Trained ex-India.
B-1 Health Visitors Trained in her own province.
B-2

” Trained in other provinces.
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APPENDIX 49.

Roll of Assistant Nurses—A.C.I. 1532, Nurses Act, 1943.

1 Under the authority of the Nurses Act, 1943, the General Nursing Council for
England and Wales forms and keeps a roll of Assistant Nurses and makes rules for the
formation, maintenance and publication of the Roll and regulates the conditions of admission
to the Roll.

2. The " Rules and Schedules to the Rules for Existing Assistant Nurses and Assistant
Nurses with Intermediate Qualifications framed by the General Nursing Council for England
and Wales under Part | of the Nurses Act, 1943 " have now been published.

3. Under those Rules every person who desires to obtain admission to the Roll as an
Existing Assistant Nurse must apply within two years after 4th February 1944, on which date
Part I11 of the Rules came into operation. Applicants must produce evidence that they have had
specified periods of whole-time training or experience before 17th March, 1943 in the nursing
of the sick under the supervision of trained nursing staff in a hospital or institution.

4.  Those who are not qualified to obtain admission to the Roll as an Existing Assistant
Nurse must apply before the date on which Rules relating to training and examination made
under the Act come into operation. This date has not yet been decided but in all probability will
be 31st December, 1946. Such applicants must produce evidence that before the date on which
the rules relating to training and examination come into operation, they have had specified
periods of whole-time training or experience in the nursing of the sick under the supervision of
trained nursing staff in a hospital or institution.

5. Every RAM.C. other rank, A.T.S. auxiliary, V.A.D. member, or any other army
personnel with nursing and midwifery training, or experience, who desires to apply for
admission to the Roll of Assistant Nurses, should study the Rules referred to in para. 2 above,
copies of which can be obtained from the General Nursing Council for England and Wales, 23,
Portland Place, London, W. 1. (Price Is. 0.) In the case of medical unite it is suggested that one or
more copies be obtained by the O.C. Unit by applying to C. 2 (c) (Books), War Office and that the
rules regarding admission to the Roll be explained to all interested personnel.

6. It is important that applications for admission to the Assistant Nurses Roll be received at
the General Nursing Council for England and Wales before the expiration of the periods of
grace referred to above.

(A summary of this A.C.1, is No. 113 in the series " Notice Board Information
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APPENDIX 50.
Composition of the Proposed  Central Nursing Council.

1. President of the Council.—Director General, Indian Medical Service, in the first
instance, and later elected by the Council from amongst its members.

Members.
2. Chief Lady Superintendent, Auxiliary Nursing Service,
Member & Secretary, Office of the D.G., LM.S. .. . 1

[N

3. The Assistant to the Surgeon General (Nursing), Madras ..

4. One Certified Nurse representing training schools for nurses
deputed by each Provincial Nursing Council .. 10
5. A senior member of the Nursing Profession working in each
of the following areas—
Delhi Province, N\W.F.P.,  Baluchistan and  Central
India . . 4

6. President of the Tralned Nurses Assomatlon of Indla 1
7. Director of the School of Nursing Administration 1
8 Chief Principal Matron, Medical Directorate . 1
9. The Lady Superintendent, Lady Reading Health School

Delhi e, 1
10. The Chief Lady Superintendent, Lady Minto's Indlan Nursmg Association ..
1

11. The Public Health Commissioner with the Government of

India . . . 1
12. The Director of Maternlty and Child Welfare Indian Red

Cross Society y 1
13 TheAdministrative Medlcal Offlcersorthe DlrectorsofPub—

lic Health in 10 Provinces . 10

14. 4 members nominated by the Governor General -in- Councn
of whom must be  Registered  Nurse  (Ward Sister)
and 1 Health Visitor : the other 2 preferably ladies with
distinguished records of service for  the advancement

of women's interests . 4
15. 1 member of the Educational Service, preferably Inspectress
of Schools 1

16. It will be soon that this membershlp includes 23 members of the
nursing profession, 12 members of the medical profession exclusive of the
President, and that wider aspects of advancement of women and education
is also secured.
It should not be a matter of great difficulty to provide a complete and representative

Executive Committee from its members.
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APPENDIX 51.

Composition of the Central Pharmaceutical Council. A PRESIDENT Eleven
members—one nominated from each Provincial Council.
In addition, representatives of the medical profession should be included and it will be
essential to ensure adequate representation of the pharmaceutical teaching 'profession.
A permanent Secretary and probably a permanent legal adviser will he required.
Composition of a Provincial Pharmaceutical Council.
A President, to be elected by the members at their first meeting.

14 members representing the pharmaceutical trade, education and other pharmaceutical
interests. These members should be, in the first instance, elected by the teaching institutions,
local pharmaceutical bodies and chambers of commerce. One member should be a medical
practitioner.

A Permanent Secretary.
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APPENDIX 52.
PHARMACY AND POISONS ACT, 1933.

Removal of Pharmacists from Register (U.K.)

(@) Ifaregistered pharmacist, or a person employed by him in the carrying on of
his business has been convicted of any such criminal offence, or been guilty of such
misconduct as, in the opinion of the Statutory Committee, renders him, or in the case of
an employee, would, if he were a registered pharmacist, render him unfit to be on the
register, the committee, after making inquiry into the case, may, subject to the
provisions of this Act, direct the registrar to remove the name of the pharmacist from
the register.

(@ If the Statutory Committee thinks fit in any case so to do, it may, either of its
own motion or on the application of the person concerned, direct the registrar to restore
to the register, either without fee or on payment of such fee, not exceeding the fee
payable on registrations (as a pharmacist, as may be prescribed by byelaws, any name
or entry which has been removed from the register ;

Provided that, where an appeal to the High Court against the removal of a name
from the register has been dismissed by the High Court, a direction under this
sub-section in respect of that name shall not take effect unless approved by the Privy
Council.

(3) The power of the *Council to remove members from the Society and the power
of the Privy Council to direct the removal of names from the register shall cease, but
nothing in this section shall affect the provisions of ten, eleven and twelve of the
Pharmacy Act, 1868, with respect to the erasure from the register of names and entries in
the cases to which those sections respectively relate.

*NOTE.—The 1933 Act established the Statutory Committee and vested in it
certain of the powers previously held by the _ Council as a whole.
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APPENDIX B3,
CATEGORTES AND TYFES l'.l)F MEDICAL AND ANCILLARY PERSONNEL THAT WILL G AVAILABLE OX DEMOBILISATION

CATEGORY I—Mzpican Orrickes (Mt & FEMALE)}—

TyrES—
A Thase with Higher Qualifications such or Types of Employment for which suitable-=
F.R.C5 {a) Qenersl Mudical employment .
M.8 ... (b} Piblio Health work and Administration, .
M.I.C. T {¢) Specialist appointment on the staffe of teach-
M.D. .. ing hospitala.
MRG0 6. {d) Higher teaching poets in Medical Colleges and
DB H. Schools,
DM R.E. () Research work . .. .- .. ¥In recognised cadres of Government Service,
DO .. (f) Superintendents of Mental Hospitals, Ssnatorin | Municipal Eoards, District Boards, IndianStates,
. .M. 5. (T. B. Leprosy), Institutes of Hygiene and | Railway Medieal Service,
D. L. 0. Pathological ]{abc.r;mries. : Duflerin Fund Bervice,
. P. M. (g} Lactures in Physiology at Univereities or | Mission Hoepitals and l.a.rgu Tublic hoepital.
0.0.G. .. Colleges appointments in Public Health Depart-
D. B., sto., et menta or in alinical Laboratories,

B Recognised as Specialialain one o
other of the follswiny subjects :—

Anacathatics . o}
Darmatology . -
gynm]ogy . . ‘-
Fgience including Mulariology, Medi. | Revogoived Specialiste with higher academic
¢ine, . qualifications will fall aptomatically under
Mental Diseascs .. . N Type 't A" '
thatrfology .. . .+ ¢ Recognised Specialists witbout higher academic
Ihesasesof B W & T, .. - %unliﬁcnti:m will fall ‘nutomatically under
Pathology o . . ype G
Fadiology and Burgery .. .
Malsriology . . .
Neuralo . .
Venersology . s

Physiclogy . . .
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0" Graded Spsmaliah in one or the other (2) Public Health Work including Mal&nulogf
of the sl:'b]e-cts mentioned ander Type (b) Research work ..

“B {¢) Teaching posts in Medical Colleges and Schools

{d) Specialists in non-teaching bospitals .

an reeogmsad cadres of :—
Government Service,

— :
e e

() Mental Asyluma .. Mpmt_npal Boards,

(£} T. B. Sanatoria, hospitala and Clinics : District Boards,

{g) Leper Asylums, hospitals end Clinics . Indisn States,

%) V. D, hospitals and Clinics Railway Medical Service,
(#) Institutes of Hygiene and Pa.tholcgl-:ai Labu- Dufferin Fund Service,

ratories. Mission Hospitals, and Large Publichospitals,

(§) Juniorlecturers in Physiology and appoint.
ments in Clinical Laboratories.
D™ Gradusies .. . «« (2} Geperal Medicel Employment . .-
{b) School Medical Officers .. .
{c) Child Welfare and Maternity Centres i . )
{d} Staff appointments in Senatoria (I. B. and bIn recognised cadres as mentioned above.
Leprosy

POEY ).
. {¢) Bubsidized Practitioners and M. 8e. for Rural

Development Schemes.
[j}gheaﬁarda&; - ey . .
{g} Shippi ies .. . e
) () Fmptgl;;f:sndgﬁxnﬂs .- . ..
« B Licenfiales (with L. P. H. or I T. M. {a) Public Health Work . . .
qualification). {t) Rura! and Urban M. 0. Hs. . . ‘| In recognised cadres of :—
(¢} School Medicel Officers .. N Government Service,
(€} Child Welfare and Maternity Centres .- unicipal Boards,
District Boards
“F " Licentiates . . .. Employment as under “* D ™. Indisn States,
G Nudrition ezpe-.rfs e .. Appointmentsin Publio Hexhh {Ozganizations, Railway Medical Service,

Helief Organizations, Physiology Departments  Mission Hospitals, end Large Public hospitala.
of Universities, Colleges, large hoapitals, Ressarch
.. Laboratories.
“H™ Blood Transfusion Offcers. «. - On Blood Tranefusion work in Universitics, ete. ..
CATEGORY II—DerTar Oryioees (I.4.D.C.j—
Tyees : (1} Those with U. K. qnﬂi.ﬁcationl} Teachers in Hed:eal College and  Behools

{2) Those with Indian qualifications | Appointments s D&nh] Oficers i Hospitals,
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OATEGORY [I—Nosams—

Tyrss: Fypes of mplogment for which suitable,
1. LHNS, {T’}&[H}—
AINS.R ond "rained Nurses

~ ‘ofthe 4. N.8.

These consist of ‘personnel fully trained 1. [uspectresses of Nursing Services mnder Gov-
in the Medical snd Surgicsl Nursing  ernment. | In recogmised cadres of 1
of men, women and children, and'zre 2. Appointments as:— Government Service,
state registered  either in Indis, (2) Matronsof hospitals{aft er furthers ]t:a:u,l.ug] Indian States,
the U. K., or the British Dominions {§} Sieter Tutors (af\er further spems tra.mm.g, . Railways Medical Service,
and Colonies. c] istera. - Municipal Boards,
{d) 8teff Nurses .. L District Boards,
{e) Heslth Visitors {after further !p&cla] memn] Trufferin Fund Serviceo end Public Hospital
(f) District Nurses .. . .. | Private Hospitals and Norsing Homes,
{7) Sanatoria Nursing Staff ..
(A} Infections Diseases hospitals NLrslng Staff ..
(3} Nurses in Infant, Child Welfare and Maternity
Centres (after further B}E-acuﬂ training).
{7} ¥urses in T. B. Clinics (Fem
{k} Narses in V, I, Clinies :Fam}ej
{) Nurses in Ments] hospitals (after further
gpecial training).
3. Male Nurses—
" Thess are fully trained Nurses register- (a) Stafl Nurses . .. ) Inrecognised cadres of :—
ed by the Provineial Nursing Registeration (b} Health isitors (after furtl.a' traml..g. .. | Government Service,
Councils and directly recruited ss V. C. Os. {¢) Sanator Ls."\urﬂmg Staff .. .. | IndiznStates,
in the Army, (d) Nurses in Infectious Diseases huspm]s llrale] | Railway Medical Service,
{¢) Nurses in T, B. Clinies (Mals) . } Lu.u:ctpa] Boards,
Distriot Boards, end Pablic Hospitale,
{f) Nurses in V. D. Clinios (Male} . . | Private Hospitals and Nursing Homes,
(g) Nurses in Hental hospitals (after further |

training).

3. Uncertificeted partially trained female Only s:gitahla 43 Probationer Nurses in }:mnpi‘w.lzJ
Nurses empluvacr in the Army underthe . which are training echools to enable them to
A.N. B. 8chome, cc-mplet-a their training. When certifieated,

g'uan be employed 8¢ detailed uoder item



. Bpecialists Improvers (Male}— 1
Theee consist of & clsas educated upto | Syllabuaof theireining as at Appendiz “ A" .,
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the 9th standard who have receivedf
further Army training.

5. Nurees Orderlies—
{a) With Military Nur
months' eourse),

(b} With 3rd Grade Nursing certificate .
(e) With 2nd Grade Nureing

(8 monthe’ course),

(d) With 1st Grade Nuraing Certificate

iing Diploma (24 1

Syllabus of the training s st Appeadiz “ B "

Certificate,

{e) Bpecial Treatment Orderlies, (V. D.) Byllabus of the training as at Appendix “C",
Muet have 2nd Grade Nursing Certifi- -
‘cate and 3rd Class Roman Urdu Cer-
tificate of Examination with clinical

traiving in V, D, Course 3 montha.

(f) Mental Nureing Orderlies. 3 months' Syllabus of the training ss at Appendix “ D ™
ocoursel—Eduneation and Nursing Cer-
tificafe as under {e}.

-{g) Operations Room Attendants
{4 monthe’ course.) Nursing

s

.. Syllabus of the training as at Appendix “E™ ..

certificate

agunder (), 3rd Clasa certificate of
education in English,
(A} Ophthalmio Orderlies.
{3 weeks' courss.) Minimum qualifi-
cations required 2nd Kursing Certificate
& 3rd Class English Certificate of Edu.
eation or A, V. VL
(i) Dental Orderlies ..

{4) Masscure

-

Buitable for mJIQFMt &8 Probaticmer Nurses
in hospitals which are training schools to enable
them to.complete their training and obfain
eivil registration. When certificated, they can
be employed in the appointments mentiomed
for Type 2.

A certain number of this class will be euitable ss
Probationgrs in training schools to qualify es Mala
Nurses and to enable them to complete their train.
ing a8 Civil Msle Nurses, When certificated,
they ran be employedin the appointments men.

- tioned for Type 2,

Do.  and for hospitals employing uncerti-

fied Nurses.
For Hospitals employing uncertified Nursea.

Do.
Feor V. D. Hospitals and Clinics,

For Mental Asylums and Clinies.

For large general hospitals,
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CATEGORY IV—Teomwigtans—
Tyren
I Radiog
{'Im Fu:r months’ intensive train-

ing.
Clags 1T Six months' training -

)
!' fu} X-Ray Departwents of hoepitals, or
Clags I Nine months after completion J

{b) For further traini uf necosssry for  pueh
tmants in the Civil
of the Course for Class I and pmalng *ppoinkmente i the iy

)

|

Syllabus of the teaiaing as ot Appendix * F T

|

thut oxamination, J

A Classes aceepted for the above courses :
(i) Direetly rocruted V, C, Qu,
() Specislist Improvers,

2, Asgistents— ) 1
Chass ILL Pour montbs' inteasive h‘”“-t | () Fmployment in Pathological Labotatories in
mﬁmclnnmnntwn.

e : tories, or |
training and satisfactory result, {B) For fur min,
Class T Afte nins months Do, (b m::u;l::rﬁtfﬁ'I ing necessary for such appoiat.
Clna*uacmptod for the ahove conrses j—
Direatly reorited V. 0, (g,
{ﬁ] Bpécintist Improvers,
3 Compounders—
Classes necepted by the Armyes
{1} Fully certificated from Frovinoes

; o (Colleges and Institutes, and Hospitals Labora.
After Six months, infensive J‘Syliﬂ'tmuﬂf the training as at Appendiz “ G ; e .

Fur employment as Componnders, ste,
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APPENDIX " A™.
INDIAN ABMY MEDICAL COEPS (NURSING SECTION).

1. Indian Hospital Corps was transferred en-bloc to the I.A.M. formation of
the latter—3 April, 1943.

2. A. L. (1) Special 114/43 is the authority for Terms of Service, pay,.etc. ef all
ranks and categories of the LA.M.C.

3. Nursing Section (Composition).

Viceroy Commissioned Officers, V. C. 03.—Subedar-Majors, Subedars Jemadars.

The V. C. Os. include Radiographers, Laboratory Assistants, and Male Nurses.
Suitably qualified men can be directly recruited as V. 0. Os.

Male Nurses.  Qualifications required.

Civil Nursing Diploma and registration_in Provincial register.

Directly recruited Male Nurses are automatically graded as -Grade |
for Grade Pay of Rs. 60 p.m. in addition_to pay. of rank,

Laboratory Assistants and Radiographers.

B. Sc. with special subjects, equivalent scientific qualifications or practical
experience.

Radiographers in possession of Certificate of Rediographical Assistant Madras are
also graded as Grade I.

Other Radiographers and Laboratory Assistants appear before a Trade Testing
Board and on the results are graded I, Il or Il according to their qualifications.

Rank and File.—Minimum'educational standard required for recruits to the
Nursing Section is Anglo-Vernacular V1.

Pay.~Rs. 18 p.m. baisc pay (Sepoy) and training allowance of Rs. 18 p.m.

Specialist Improver Class.—In addition to the ordinary Nursing Orderly a new
Class called Specialist Improver Class has been introduced. These personnel are
recruited from the pre-matriculation class and received, in addition to basic pay of Rs.
18 training allowance of Rs. 32 . p.m. which give-them a total of Rs. 50 p.m. They
intended for special training as. Laboratory Assistants, Radiographers and Male Nurses
"and for eventual promotion to V. 0. 0. rank. '
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; Edazational Standard 1—
Reermiting Source Nursing arier] - .- .. MALT.VL
' Spe-r'r.:i:ul [mpraver . Cea Pro-Ratria,
é Total Course cor 12 wenks,
-E- f~ Nuorsing Iratruction .. 0§ wooks.
[ —
. . S
£ 32 Thchnical Trg. Offcor i
=] Ha. 1 Matron LInstruator |
= T. & I, Mals Nares [natroctors .. 11
Wl p— Conire.
- LA
g : \
— MNoad Equipmend
= T. & D Mods] Ward (26 beds),
4 Cantrs
_— / Bcals of Medical and Sargical squipmens,
No. 3 [ wids W, D lottor Mo, 84921 M. F
S T. & D. fc), dated the Btk Geptember, 1048
- .
Belectod trg, hos. | | Belected trg. bos- | Bolected teg. bos-|
pitals Scotbern | | pitals . Com- pitals H. W. nm,.4l
.

A. 1. Troining in sclected Hospitals,
{a) 1st and 2nd Nursing Certificates :—

15t Narsing Certificate 2 montha:
2nd Nursing Certificate .. ‘u «- 4 montha.
(b} Staff.
Training Officer appointcd by O. C. hoapital, vide these Head-

.quarters letter No. 10001, D. M. 8. 1(f) of 12th April, 1943.
Hospital Matron assiated by selected Sister (M. W. 3.
Two BMals MNurse Instructors.
(e} EBgquipmendt.
Fide {(Under issue).
(d) Syllabus.
Fide these Headquarters letter No. 10001,/D. M. 8. 1{f)}, dated the 12th
April, and 16th Angust, 1943. :
2. 3rd Nursing Certificate :—
6 months, traluiog-
3. Military Nursing Diploma :—
9 months' training.
B. Specialist Improver class undergo training upto 2nd Nursing Certi-
ficate in selected hospitals in Sonthern Army, after which they are available
for ing to sclected hospitals in other Armies/Command, vide letter No.

1000111/ M. 8.1 (f) of 2Tth January, 1944,
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C. A V. VI standard are posted to selected hospitals in all Armies/ Commands less
Eastern Command and 14th Army. They are retained in these hospitals upto the 2nd Nursing
Certificate on completion of which they are available for posting to other hospitals and field
medical units vide No 10001/ D.M.S. I {f) of 10th November, 1913.
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APPENDIX"B".

SYLLABUS FOR MILITARY NURSING DIPLOMA (AT THE END OF 24 MONTHS).

Surgical Lectures.—

1. Nursing of compound fractures. Effects of pressure. Care of sprains and
dislocations.

2. Nursing of Ear, Nose and Throat cases. Preparation for operation and after nursing
care. Syringing of ears.

3. Nursing of eye cases. Preparation for operation. After care. Feeding and nursing of
eye injuries.

4. Preparation of cases for various examinations. Cystoscopy. Sig-miodoscopy.
Rectal wash out. Care of Haemorrhoid cases and other Rec-tal operation cases.

5. Preparation for X-Ray examination. X-Ray treatment. Radium.

6. Preparation for anaesthetic table. Special requirements for local general, spinal,
rectal, intravenous anaesthesia. Preparation for Lumberi puncture.

7. Preparation of operating theatre. Cleansing of theatre. Cleansing of theatre prior to
operations. Use of steam sterilizers. (High pressure) Preparation of ligatures and sutures, tubes,
dressings, plugging and lubricants.

8. Instruments in use for various operations. Methods of sterilizing same. Treatment of
electrical appliances in common use.

9. Sharp instruments, their care and preservation. Method of sending specimens for
examination.

10.  Special method packing drums for operation theatre use. Treatment of gloves and
other rubber appliances.

11. Duties of Orderly in operating theatre. Qualities to be displayed, observation,
promptness, quiet efficiency to be elaborated. Position of patient, etc.

12.  Nursing of the more severe burns and scalds.

13. Inflammation,  suppuration, ulceration gangrene.

14. Nursing of cases of injuries to and diseases of joints.

Medical Lectures.—
1. Nursing of acute infectious fevers. Scarlet fever, Measles, Chicken-pox, Mumps,
Small-pox.

2. Nursing of Diphtheria, complications which may arise. Nursing of Tracheotomy
cases.

3. Nursing of Cerebro-spinal meningitis. Lumber puncture. Injections of anti Toxins.

4. Nursing of diseases affecting the nervous system, Meningitis, Myelitis, Apollexy,
Epilepsy, Hysteria, Neurasthenia.

5. Nursing of tropical disease, Enteric (Typhoid fever) Paratyphoid.

6. Nursing of tropical diseases continued, Typhus, Plague, sandfly fever, Dysentery,
Malaria.
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7. NURSING Ol HEAT STROKE, SEVERE CASES OF HEAT EXHAUSTION. DENGUE EHOLERA,
SPRUE.

8. NURSING OF DISEASES OF THE PANCROASO AND LIVER. JAUNDICE, LIVER AB-ICESS,
DIABETES. SPECIAL DIETS.

9. DISEASES RESULTING FROM FAULTY NUTRITION® BERI-BERI, SCURVY.
10. NURSING OF DISEASES OF THE MOUTH, THROAT AND STOMACH,

11.  NURSING AND TREATMENT OF SKIN CASES, RINGWORM, ECZEMA, SCABIES,
IMPETIGO.

12. ADMINISTRATION AND ACTION OF DRUGS.

Lecture and Instruction.

1. SURGERY OF THE ABDOMEN, AMPUTATIONS. HAEMORRHAGE; PRIMARY
REACTIONARY AND SECONDARY. THE HEALING OF WOUNDS.

2. SHOCK, INTRAVONOUS INFUSIONS. BLOOD TRANSFUSION.
3. BARNS. FIRST AID TREATMENT ; TREATMENT IN HOSPITAL.

4. CONTENTS OF NOS. 1 AND 2 FIELD AMBULANCE PANNIERS. SURGICAL IA-TRUMENTS
DESCRIPTION, STERILIZATION AND CLEANING OF.

5. DEFINITIONS—HYGIENE, SANITATION, CONSERVANCY. CAUSATION OF DISEASE.

6. ENVIRONMENT IN RELATION TO HYGIENE ;][CLOTHING, CLIMATE, "WORK, REST, PERSONAL
HYGIENE. DISEASES ROSULTING FROM ENVIRONMENT.

7. GERMS-ORIGINS, SPECIES. THE CHAIN OF INFECTION. PREVENTION OF AND PROTECTION
AGAINST DISEASE.

8. WATER SUPPLIES—WATER-BORNE DISEASES. FOOD'SUPPLIES, FOOD DISEASES AND THEIR
PREVENTION.
9. EXCREMENTAL DISEASES.
10. DROPLET INFECTIONS.
1J. DISEASES TRANSMITTED BY ANIMALS.
12. DISEASES TRANSMITTED BY PERSONAL CONTACT-EXPOSURE-ININRY.
13. DISINFECTION,

14. CHEMICAL WARFARE. NURSING AND TREATMENT'OFJGAJF CASUALTIES." DE-
FENSIVE MEASURES. " "

IB. POISONING. GENORAL LINES OF TREATMENT.

16. MEDICINES AND THEIR ADMINISTRATION. ACTION OF SOME~OF_th8 com-
MONER DRUGS.
17. ENEMATA ; REMEDIAL APPLICATIONS ; BATHS, PACKS.
18. DISEASES OF THE HEART AND PERICARDIUM,
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SYLLABUS FOR 3RD GRADE NURSING CERTIFICATE (AT THE END OF 15 MONTHS).

Surgical.—

1. Qualifications of a good Surgical Nurse. Asepsis, Sterilization of appliances used.
Preparation of syringes, lotions, lubricants, tubes, plugging, drains, etc.

2. Nursing of clean and dirty surgical cases. Method of arranging work. Correct
method of carrying out a dressing, clearing up, etc. Use of drainage tubes changing same.
Removal of sutures.

3. Preparation of patient for (a) Anaesthetic (b) Operation. Special preparation for
various cases, and special after care required.

4. Special preparation for bono operations to be elaborated salines, rectal
intravenous, continuous drip.

5. Preparation for and after nursing of cases under Spinal anaesthesia. Complications
which  may arise.

6. Elaboration of preparation and after nursing of abdominal, head, chest, rectal and
operations.

7. Spinal injuries, admission of, nursing of and special operations connected
therewith.

8. Nursing of cases of severe gunshot wounds. Methods of resuscitation. Care of
septic wounds. Treatment of shock.

9. Haemorrhage, Primary, Secondary. Signs and symptoms. Treatment.

10. After nursing of amputation cases. Use of tourinquet. Blood
transfusion.

11.  Nursing of gastric cases.  Feeding Diet scales.

Medical.—

1. Ward management. Admission of patients. How extras are drawn.
Hygiene and feeding of patients.

2. Observation of the sick elaborated. Importance of clear and concise reports. Position
in bed, movement of patients. Disposal of the dead.

3. Diets in various diseases. Laying of trays. Preservation of food.

4. Enemata stimulant, sedative, nutrient, drip continuous, details of
appliances used.

5. Incontinence retention, suppression of urine. Nursing cases of Cystit Pyelitis,
Nephritis.

6. Urine testing. Demonstration.

7. Nursing of diseases of the respiratory system Pneumonia, Bronchitis, Pleurisy,
Pleural affusion.

8. Potai's Aspirator, Aspiration of fluid. Demonstration of Aspirator.

9. Nursing care of Heart cases and acute rheumatism. 10.  Nursing of gastric
cases. Test Meal. Stomach lavage, Barium Meal.

11.  Nursing cases of Tuberculosis, Feeding. Disinfection of utensils.
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LECTURES TO BE DELIVERED BY MEDICAL OFFICERS IN CONJUNCTION WITH THE
SYLLABUS OF TRAINING.

. Burns and scalds, shock, loss of consciousness and fits.
2. The eye and ear (elementary). Suffocation. Electric shock and special similar
conditions. Effects of cold.

3. Drowning ; rescue and resuscitation. Poisoning. Infectious diseases. Personal hygiene
of the nursing orderly. Disinfection.

4. Revision of skeleton ; composition of structure of bone, cartilage, ligaments and joints.
Surgical anatomy and surgery of head, face and spine.

5. The muscular system. Structure and function of muscles. Muscular development.
Internal work done. Energy and heat.

6. The cavity of the thorax, situation and functions of contents. The systemic circulation,
blood vessels ; composition and function of the blood. The spleen.

7. The respiratory system ; air and food passages. Mechanism of respiration ; the
pulmonary circulation. Surgery of the chest, empyema tracheotomy.

8. The cavities of the abdomen and pelvis. The digestive system, alimentary tract, teeth,
glands, peristalsis, food and nutrition ; the protal circulation.

9. Diseases and surgery of the rectum ; comparison of natural and artificial feeding.
The urinary system and prostate.

10.  Suppression, incontinence and retention of urine. Catheters and
catheterization (to include practical instruction in the passage of soft rubber
catheters). Urine testing.

Il.  The nervous system; brain and spinal cord ; nerve cord and endings the
sympathetic system ; reflex action. Surgery of nerves.

12. Anatomy and functions of the organs of the special senes eye ; nose, tongue, ear and
larynx ; removal of foreign bodies ; elementary surgery.

13.  The lymphatic system ; lymph, lymphatic glands and channels. Sepsis.

SYLLABUS FOR 2ND GRADE NURSING CERTIFICATE (AT THE END OF 9 MONTHS). Elementary
Nursing.—

1. Ward management, ventilation, methods of cleaning and care of ward equipment ;
admission of patients, disposal of Kit; taking of patient's particulars, etc. Giving of bedpans and
urinals.

2. Disposal of soiled linen and dressings. Disinfection of infected linen, etc. Hospital
etiquette and discipline.

3. Bed making Special beds, Rheumatism, Heart Fracture, Operation, Accident. Lifting
and turning of patients. Preparation of air and water beds (to be demonstrated).
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4. Admission of stretcher cases. Hygiene of patient. Washing, feeding and treatment of
helpless cases. Pressure sores and their prevention.

5. Observation of the patient. Position, expression, colour, secretions, excreta,
expectoration, appetite, dilirium, sleep.

6. Observation of pt. condt; Temperature, pulse, respirations, charting flame. Recording
of intake and output in special cases. Method of accurate note taking. Reports verbal and
written.

7. Administration of medicine, inhalations, administration of oxygen. Lotions, varieties
and strengths. Weights and Measures in common use, domestic equivalents. Demonstrations.

8. Administration of gargles, painting of throats. Application of eye lotions and drops. Use
of.

9. Preparation of various kinds of poultices, antiphlogistine, fomentations
medical and surgical. Hot water bottles their uses and dangers. Use of ice bags,
method of filling and applying. Soap and water enema. Demonstration.

10. Pyrexia and Hyper-pyrexia, nursing of, Rigors treatment of, Nursing of
non-infectious fevers.

11.  Responsibilities regarding saving of specimen of urine, stools, sputum, vomit. Care
of foreign bodies discovered in specimens. Disposal of infected specimens. Demonstration.

12.  Nursing of infectious cases. Isolation. Disinfection of linen, excreta, etc. Personal
belongings of patient and how to render all free from infection. Disinfection of hospital
equipment and utensils.

13.  Methods of reducing temperatures. Sponging. Baths various cleaning, medicated,
hot air, local.

14.  Surgical cleanliness. Cleansing and sterilization of instruments, mackintoshes,
catheters, gloves, Dressing trolley requirements. Drums, how to pack and use. To be
demonstrated.

LECTURES TO BE DELIVERED BY MEDICAL OFFICERS IN CONJUNCTION WITH THE SYLLABUS OF
TRAINING.

2nd Grade Nursing Certificate.

1. The construction of the human body. The skeleton. Recognition and description of the
principal bones; cartilages, ligaments and Joints.

2. The muscular system. Structure and function of muscles. The cavities formed by the
skeleton and their contents.

3. The circulatory system ; the heart and blood vessels ; the blood. The spleen.

4. The respiratory system ; the organs of respiration, their structure, functions.
Composition of air. The air and food passages.

5. The digestive system ; the alimentary canal and digestive glands the teeth. The
digestion of food.
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6. The nervous system ; the brain and spinal cord, motor, sensory and
sympathetic nerves.

7. The excretory system.  The lymphatic system.

8. Wounds and their treatment.  Antisepsis and asepsis.  Dressing and
healing of wounds.

9. First Field and’ Shell Dressings.  Instruments, Contents of Surgical
Haversack and Medical Companion.

10. Haemorrhage.
11. Fractures and their treatment.

12 Fractures (continued ); special fractures and splints.  Dislocations and
iprains.

Syllabus for 1st Grade'Nursing Certificate.

This can be obtained at the end of the 2 weeks' Recruits  Training; duration of
the Course 6 weeks.

SYLLABUS.

Elementary Anatomy and Physiology and First Aid. —
Types of Hospital cases.
Hospital ward furniture and appliances.
Ward administration—bed linen, etc.
Bed-making, etc.*—moving of patients.
Drugs—methods of administration.  Poisons.
Poultices, fomentations, plasters etc.
Fevers—taking of temperature. Charts.
Taking and recording of pulse and respiration.
Toilet—bed sores.
Disposal of excreta {Field Service Hygiene notes).
Special appliances (enemas, catheters, stomach tubes).
Instruments and dressings used in the ward.
Sepsis and asepsis—wound infection.
Antiseptics, sterilization and disinfection.
Baths and sponging, of patients.
Restoration methods—shocks.
Nursing emergencies—haemorrhage, collapse.
Use of Plaster of Paris—plaster technique.
Taking and disposal of specimens for laboratories.
In addition, Lectures and Instruction will be given in the following
Oommon infectious cases.
Nursing of fever cases.
Noising of skin cases.
Nursing of special cases—heart, pneumonia, etc.
Pre-and post-operative treatment.
Burns—nursing and care of.
Nursing of fracture cases.
Ear, nose and throat and eye cases.
Diets and feeding.
Observation of patients.
Use of enema, catheter, stomach tube, etc,
Urine testing.
Management of cases of heat-stroke.
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APPENDIX "C".
Special Treatment Orderlies (Indian).
Duration of Course : 3 months.

To attend the Course, candidates must have a mini mam qualification sB noted
below :—

(a) 2nd Grade Nursing Certificate,
(6) 3rd Glass Roman Urdu Certificate of Education,
At the end of the Course an examination will be held.

SYLLABOS OF TRAINING—SPECIAL TREATMENTEORDERLIES (INDIAK),
CLass 1.
(A) GENERAL.—

. Elementary anatomy and physiology of the genito-urinary tract In the male.

. General description of venereal diseases.

. Grouping of patients according to diseases. Latrines and bath
accommodation. Ward discipline.

. Marking and disinfecting clothing. Method of dealing with clothing of
venereal, patients.  Feeding utensils.

. General duties of a special treatment ordorly.

. Action for the admission and preliminary treatment of a patient suffering from
V.D.

7. Procedure regarding continuation of treatment as an  out-patient In the army
or as a civilian following discharge from the army.

8. Description of a P. T. Room.

9. Duties of the orderly i/c. P. T. Room.

10. Description of common skin diseasos, their treatment and nursing.

(B) SYPHILIS.—

1. General description of syphilis, causes and mode of infection.

2. Method of taking specimens for laboratory examination.

3. Method and reason for taking blood.

4 General and local treatment with spocial reference to nursing.

5. Preparation of patient for specific treatment. Method of administration.

6. Duties in the treatment room as regards minor operations, dressing! and  local
applications.

7. Soft Chancre

8. Climatic Buboe Brief description.

o o a WN -

9. Herpes Gentalis

(C) GONORRHOEA.—

. General description of gonorrohea, causes and mode of infection.

. Treatment with special reference to nursing and care of complications”
. Description and uses of instruments.

. Instruction in irrigation room.

. Prevention and treatment of gonorrhea ophthalmia.

. Urethrites Simloex

. Phmiosis and Paraphimosis} Brief description.

o~NoO R~ WNE

. Venereal Wards
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(D) LABORATORY ROUTINE.—If time permits.
1

oA W

Glass ware—care of glass, microscope slides, test-tubes, etc.
The microscope—mechanism, care and maintenance.

The Chemical Balance—care and maintenance

Preparation and sterilisation of solutions.

Description of training in of smears.

Intensive training in VV.D. Wards for a period of 12 weeks when not attending lectures.
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APPENDIX "D". Mental Nursing Orderlies (Indian).
Duration of Course : 3 months.
To attend the Course, candidates must have a minimum qualification as noted below :—
(a) 2nd Grade Nursing Certificate. (b) 3rd Class Roman Urdu Certificate of Education. During
the period of training, personnel will be employed only in psychiatric- wards and will undertake
general and specialist nursing duties in these wards.

On the termination of the Course, a report will be submitted.
SYLLABUS.
SECTIONA. THE MIND IN HEALTH.

1. Psychology.—Definition, mind and body—relationships; instincts and reflexes ; three
aspects of mind ; cognition (knowing), affection (feeling) and conation (striving); sensation,
perception ; conception. Special sensations hearing, vision, smell, taste, skin sensations ;
Vise-oral; anaesthetic, apperception meaning, ideation ; association of ideas, imagination ;
memory} emotion , passion, mood temperament; volition, attention ; complex.

2. The mind conscious and unconscious— repression ; projection unprojection ; dreams.

3. Elementary anatomy and physology of C.N.S. brain ; spinal cord peripheral nerves.
SECTIONB. THE MIND IN DISEASES.

1. Psychopahology.—Definition.  Classification ;  psychoneurosis,  psychosis,
psychopethic states, mental deficiency.

2. Signs and Symptoms.—
(A) Physiological.
(a) Sensory; loss, excess, perversion ; pain.
(b) Motor; weakness, loss, inco-ordination ; tremor } spasm, rigidity convulsion ; atrophy
and phypertrophy.
(c) Reflexes.
(d) Condition of skin, muscles, bones, joints, circulatory, respiratory, elementary urinary
reproductive and endocrine systems.
(e) Stigmata of Degeneration.
(f) Types of physique.
(B) Psychological.
(a) Sensation, analgesia, parasthesia, Changes in Visceral sensation.
(b) Perception, illusion,  hallucinations—types.
(c) Ideation, diminution, acceleration, obsessions.
(d) Judgment ; delusions.
() Memory, amnesia—types.
(f) Affection, apathy, excess, liability ; prevailing moods depression uphoria.



237

(9) Volition and behaviour, diminution, overactivity, disorders of behaviour, impulses,
mannerisms, degradation.

(h) Speech ; mutism, disconnection, incoherence.
(i) Combinations of the above terms, as in stupor, confusion, depression. SECTION C.—

THE EXAMINATION AND NURSING OF MENTAL DISABILITY.

1. Attitude of M. N. 0. to patients.

2. Points in examination.

Attitude of patient towards examination ; personal hygiene ; genera physical condition;
loss of weight, physical exhaustion. Heredity, environment ; mental stress and conflict. Recent
disease or wounds. Recent history of malaria, dysentery, typhus, infestation, nutritional
deficiency heat exhaustion, alcoholism ; drug addiction.

3. Management according to clinical condition e.g. elated, excited, noisy ,destructive,
violent, suspicious, resistive, confused, stuperose, depressed.

4. Observation of fits.  Differential diagnosis. ~ Malingering.

5. Methods in treatment *, simple psychotherapy (persuasion, suggestion,
encouragement), sedatives ; diversional therapy. M.N.Os. duties in : narcoanalysis, continuous
narcosis, convulsant therapy, hydrotherapy, pyro-therapy.

6. Feeding of patients, oral, nasal  and rectal feeding.

7. Emergencies; attempted suicide, artificial respiration, use of stomach tube first aid
(e.g. arrest of haemorrhage).

SECTIOND.
GENERAL DuTIES OF M. N. 0.

1. Reception of new patient; inspection for bruises ; abrasions ; blisters and other signs of
injury. Searching of patients for dangerous objects.
Ward discipline—general principles.
Bathing of patients and rules for baths.
Bedding and clothing—inspection, restrictions and precautions.
. Observations of patients at nights.

6 Arrangements for actively suicidal patients.

7. Use of mechanical restraint.

8. Observation and Reports : sleep, food, weight, bowels and bladder behaviour and
habits. Sleep and weight charts. Medicine  (sedative) book.

9. Duties of M. N. 0. in connection with transfer, discharge or death of patient. Any forms
used in psychatric ward.

orwN
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APPENDIX"E."

Operating Room Attendants.
SYLLABUS.

GENERAL DUTIES IN AN OPERATION THEATRE.

(@) Instruction in the theory and practice of sterilization—the care and use of the
commoner types of sterilizers—method of sterilizing various instruments and articles used in
the operating theatre and the handling of sterile—cleansing and care of hands and nails.

(b) The care, preparation and cleaning of the operation theatre—its annexes and
furniture—preparation of patients for operation and supervision of their transfer from, and to the
wards.

(c) Preparation, use and storage of antiseptics and solutions in use in the theatre—the
sterilization and storage of water.

(d) Preparation, use and storage of commoner kinds of ligatures and suture
material—types of needles and conditions under which various types are required.

(e) Preparation of dressings ; swabs, packs etc. method of arranging and packing drums ;
the care and inspection of gloves.

(f) Care and supervision of surgical instruments, rubber goods, etc.

(9) The responsibilities of the operating room attendant with regard to —

1. The patient.

2. Asepsis in the theatre.

3. Emergency apparatus (tracheotomy, transfusion and infusion sets.)
THEATRE TECHNIQUE & CARE OF PATIENTS.

(a) Care of patients during operation ; positions used in various operations ; duties in case
of collapse during operations including preparation of transfusion apparatus and saline.

(b) Knowledge of contents of the various gas cylinders used in the operating theatre, their
distinguishing marks, their care and maintenance; preparation of anaesthetist's table—apparatus
required—duties in an emergency—artificial respiration—raising and lowering of operating
table— what to do with the tongue.

(c) Preparation of patients and instruments required for special operations, e.g., injection of
haemorrhoids, varicose veins, cystoscopy.

(d) Duties of operating room attendants in connection with the administration of special
anaesthesia—position of patients, care of patients during and after injection—local
anaesthesia—solutions used and their strengths.

(e) The identification of all instruments likely to be used in the operating theatre and wards,
their construction, the method of taking apart and putting together of compound instruments.
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APPENDIX "F.".

Syllabuses for courses are as follows :(—(Subjects as at Appendix A). (a) Radiographers,
Glass-I11. Four months of intensive training.

1st month.
Subject "*A " daily lectures and demonstrations.
Subject" E " lectures and demonstrations and Dark Room Work.

2nd and 3rd months.
Subject " B " daily lectures and demonstrations.

Subject " D " lectures and demonstrations.

4th month.

Subject " D " continued.

Subject ™ C " and " F " lectures or demonstrations. The students will also receive
instruction in office, work and in the forma used and the regulations in force in, military X-Ray
Departments.

During the course the student will attend regularly at the'X-Ray room, to learn the
procedure therein.

At the end of this course the student will be required to ait for an examination in the subjects
taught, those who satisfy the examiners being graded &s Radiographers Class I1I.

(b) Radiographer, Class 11.

Six months work in the X-Ray Department of a large hospital under a Specialist in
Radiology, during which he should receive further instruction in the subjects of bis first course
and also instruction and lectures in subject

At the end of this six months he will have to pass an examination in the subjects above, for
promotion to Radiographer Class Il.

(c) Radiographer, ‘Class L

A further 9 months work in an X-Ray Department on the completion of which, if

recommended by a Specialist” in Radiology, he would sit for a further examination for
promotion to Radiographer Class I.

APPENDIX " A"
SUBJECT" A ™.
Physics.

Static electricity. Attraction and Repulsion,- Conductors and Insulators, condensers.
Electrostatic measurements, Magnetism. Electric current ?, direct and alternating. Electro
magnetic Induction.  Measurements and measuring instruments.  Dynamos, electric
motors and converters.  Atomic physics. Electro magnetic radiations. Wave length and
intensity, characteristic radiation. ~ Absorption, scattering and filtration ~ on radiation.
Radiation Measurements.

SUBJECT" B ".
Electrical supply and distribution. A.C.and D. C. currents.  Meters. X-Ray apparatus,
Coils and interrupters.  Transformers and rectifiers. X-Ray tubes, gas and hot cathode, Valve,

Production of X-Raya.  Accessory apparatus, meters, switches.  Auto-transformers, timers
and stabilisers.
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SUBJECT"C".

Anatomy and Physiology. Elementary development. Bones and joints. Ossification.
Surface markings. Normal appearance on radiographer of bones and of soft tissues rendered
opaque.

SuBJECT" D"

Radiography. Positioning. Localisation, stereoscopy. Special examinations.
Protection.

SuBJECT" E".

Photography, Photographical Chemistry. Developing and fixing. Dark room
technique.  Faults in exposure and development. Their causes and cure.

SUBJECT" F"

Types of apparatus used in the Army in India, their construction and characteristics. Causes of
and tracing of faults. ~ Running repairs.

SUBJECT" G ™.

Electro medical apparatus. Contraction of muscles, effects of Gelvanism and Faradism.
Heating and its effects. Infrared rays. Ultra violet rays and their effects. Diathermy apparatus
and its use.
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APPENDIX  "G"
Syllabuses of courses are as follows:—

Laboratory Assistant, Class I1l.—Four months of intensive training. Syllabus at
Appendix " A"

At the end of this course the students will be required to sit for an examination in the subjects
taught, those who satisfy the examiner* being graded as Laboratory Assistants, Class Il1.

Laboratory Assistant, Class Il.—A Laboratory Assistant Class Il after six months
continuous employment in a laboratory and if reported on as a satisfactory by the officer in
charge laboratory, may be graded as Laboratory Assistant Class II.

Laboratory Assistant, Class |.—Before grading Laboratory Assistant Class I, the individual
must have been employed in a laboratory as Laboratory Assistant Class 1l for 9 months.

Provided the candidates pass the qualifying examination, based on the syllabus at Appendix
" B " they will be graded as Laboratory Assistant, Class .

APPENDIX "A".

Syllabus of Training—Laboratory Assistant, Class II.

Note.—Army laboratory Assistants are not to be judged on their theoretical knowledge of
pathology, bacteriology or biochemistry, but primarily on their ability to prepare apparatus,
reagents and material with unfailing reliability, so that the officer may have dependable assistant
to carry out his work.

The course of instruction should therefore be designed not with the primary intention of
teaching candidates bacteriology and biochemistry bat rather of teaching laboratory methods and
cultivating technique. The training should include, of course, elementary clinical pathology, but
with the object of stimulating and maintaining the interest of the trainee.

The following is a syllabus of training for class 111 laboratory assistants (pathology):—

1. Laboratory management.—Care and custody of equipment.

2. Sterilization methods.—Chemical Dry heat. Moist heat. Low temperature. Filtration.

3. Filters.—Types of filters. Methods of testing, cleaning and sterlizing. Methods of use.

4. Microscopy.—The care and use of the microscope and its component parts.
Micrometry.  Dark ground illumination.

5. Culture media.—Preparation and cleaning of glassware, etc. Maintenance of sterility.
Identification of media. Preparation and standardization of basic media. Preparation of special
media in common use.

6. Stains and staining methods.—The preparation of stains, and methods of staining, as
laid down in the official publication " Laboratory Methods 1932 ", together with such additions
as Field's stain and Pioric acid counter-stain for T. B.

7. Pathogenic micro organisms.—Basic knowledge of the common pathogenic bacteria
and methods of cultivation, including anaerobiasis and the chief characters of CI. tetani and the as
gangrene Clostridia.

8. Viruses and reckettsiae.—General outline only.
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9. protozoa,—Recognition of malarial parasites, amoebae, Leishmana
dono-van bottles end intestinal flagellatos.

10. Helminths.—Recognition of the eggs of the common helminth aicaiisancy lostoma,
cntorobius, trichuris, taenia, hymenolo*pis, schistosom. Mounting and preservation of worms
and thoir eggs.

11. Baematology.—Hb estimation. Total fed and white cell counts and riraple diflorential
counts.  Sedimentation rates.  Blood grouping. '

12. Serology.—(a) Agglutination.

H &; 0 types ; methods (Dreyer's and Felix's); preparation of aggluti-rating sera.

(6) Principles of Kahn and Wassermann tests; preparation of reagents f and apparatus.

IS. Vaccine preparation.— Outline. .Preparation of apparatus. 14.

Maintenance of stock cultures,

10. Biochemistry.—Elementary, including urine analysis, gastris analysis blood-eugar and
blood urea estimations, Vandeu Bergh, cerebrospinal fluid (protein and chlorides), and faeces
(fats, fatty acids, bile pigments).

18. Urinary deposits.—Simple microscopy.

17. Histology.—Preparation of tissue for sections. Cutting and staining of sections.
18. Post-mortem technique.

19. Laboratory animals.—Care, housing, feeding, breeding and handling of laboratory
animals.

20. 08ice work.—Accounting for equipment, compilation of returns regis- _ tration of
specimens and recording results of examination.

APPENDIX " B. ".
PART A.

Syllabus of Instruction—Laboratory Assistant, Class 1,

1. Laboratory Management and use of laboratory apparatus.

2. Sterilization Methods.—Chemical. Dry heat. Moist heat. Low tem-pezature.
Filtration.

3. Filters.—Types of filters. Methods of testing, cleaning and sterilising.  Methods of
use.

4. Microscopy.—The care and use of the microscope and its component parts.
"Micrometry.  Dark-ground illumination.

5. Culture Media.—Standardization of media. Preparation™ of the commoner medica, fluid
and solid, employed in routine worE and also, special media for the cultivation and
differentiation of :— Conocooci, meningococci, pneumococci, streptococci, tubercle bacilli,
diphtheria bacilli, orga-nismfl of the colityphoid-dysentery groups, pathogenic anaerobes, etc.

6. Stains and staining methods.—The preparation of stains, and methods detaining.
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7. Pathogenic Micro-organisms and Bacteriological diagnosis.—Study and
Identification of the following bacteria, special attention being paid to morphology, staining,
culture, biochemical reactions and agglutination tests where applicable.

(@) The Pyogenic Streptococci and Staphylococci, the Pneumococceus.

(b) Meningococcus.—Methods of isolating, identifying and typing, Cell count of
cerebrospinal fluid. Precipitin test. An outline of the Gram-cegative cocci occurring as
Commensals in the nose and throat.

() Genococcus.—Methods of isolation.

(d) Diphtheria and Diphtheroids.—Methods of isolation and identification. Virulence,

tests.
(e) Tubercle bacillus and other Acid-fast bacilli—Methods of isolation from sputum,

urine, pus, and other material. Antiformin method.
(f) Intestinal Gram-negative aerobic bacilli.—Coli group. Enteric group. Food poisoning

group. Dysentery group. Methods of isolation and identification.
(g) Vibric cholerae and allied organisms.—Methods of isolation, identification and

differentiation.
(h) Pasturella peslis.—Methods of isolation and identification. Preparation of laboratory

animals prior to inoculation of suspected material.

(i) Brucella group.—Methods of isolation and identification.

(J) The Haemophillic Bacteria and allied organisms.—Methods of isolation and
identification.

(k) Wound Infections.—An outline of the organisms associated with gas gangrene.
Methods of anaerobic culture.

(I) Rickettsis group.—The Weil-Felix reaction.

(m) Pathogenic and Commensal Spirothactes.—Treponema pallidum, Spiro-uema

recurrentis, Leptospira icterohaeniorrhagiae. Methods of demonstration. Laboratory

diagnosis.

8. Rabies.—Method of obtaining brain of suspected animal. Preparation of sections from
the brain. Mann's method of staining, or William's modification of Van-Gienson's
method—(basic fuehsin-methyiene blue).

9. Fungi.—The preparation of hair or scales for examination.

10. Protozoology.—Recognition of malarial parasites, trypanosomes,
Loishman-Donovan bodies. Outline and recognition of common intestinal protozoa
and cysts. Preparation and staining of films by Mayer's haemalum and Heidenhain's
iron.
11. Helminthology.—Identification of the following helminths and the eggs:—
Nematodes.—Ascaris lumbricoides, Anhylostomes, Entorobius vermicularia,
Trichuris tricniura.

Cestodes.—Taenia solium, Taenia saginata, Taenia granulosa, Hymenoopisl hana.

Tromatodes.—Schistosoma haematobium and  Schistosoma  mansoni.
Mounting and preservation of helminths.
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12. Haematology.—Methods of obtaining blood. Methods of estimating haemoglobin.
Fumeration of Red Blood Cells and Leucocytes. Preparation of stained blood films.
Recognition of normal and abnormal cells. Deferen-tail Leucocyte count. Reticulocytes.
Examination of blood for parasites Fertility of the Red Blood Cells. Coagulation Time. Red
Cell sedimentation rate. ~ Blood grouping.

13. Serology.—Preparation of agglutinating serum. Agglutination tests :—Dreyer's
Method and Felix Technique. Agglutinin absorption testes Precipitin reactions.

Wassermann Reaction.—Outline of the "principles of the test. Preparation of all
apparatus and reagents.

Kahn Test.—Outline of the principles of the test. Preparation of all apparatus and
reagents.

14. Preparation of Vaccines.—Method of preparing an autogenous vaccine.
15, Maintenance of Stock Cultures.

16. Preparation of tissues for microscopical examination.—Cutting and mounting sections by
the paraffin method. Massons rapid method. Freezing method.

17. Mounting and preservation of Museum Specimens.
18, Urinary Deposits, including cells and casts.

19. Laboratory animals.—Care, housing, feeding, breeding and handling of laboratory
animals.

20. Custody of, and accounting for, Laboratory equipment—Compilation of returns.

PART B.

Cleaning, assembling and construction of apparatus employed for routins chemical or
biochemical examinations. Simple glass blowing. Care of aft measuring instruments.  Use of
spectroscope, etc.

Essential principles of Chemistry, Distillation, Filtration, etc. Preparation of standard

solutions, indicators, estimation of P. H., etc. Volumetric and gravimetric methods. Chemical
examinations in connection with routine diagnostic biochemical tests of:—

Urine, Faeces, Blood, Cerebrospinal Fluid, Gastric contents, etc.
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APPENDIX" H ",

Syllabus of Training for R. A. M. C./l. A. M. C. Other Ranks. Employed in Ophthalmic

Units/Centres.

Ist week—
1 Anatomy.
2. Physiology.
3. External Diseases and their treatment.
4. Methods of treatment.
5. Nursing of Ophthalmic Patients.
6. Preparation of Operation Theatre.
7. Preparation of patient for operation.
8. Anaesthetics used.
2nd week—
9. Sterilisation of Ophthalmic Instruments.
10. Sterilisation of eye drops.
11. Ophthalmic Apparatus and its care.
12. Assembly of Ophthalmic Apparatus.
13. Ophthalmic lenses, neutralising of lenses measurements, for Mark 11l Spectacles,
fitting of spectacle frames.
14. Fitting of Artificial Eyes.

15Records Keeping—(a) Card Index. (b) Day book, (c) Spectacle Prescription Book,

(d) Operation Book, (e) Monthly Returns, (f) Army Forms used in Ophthalmic work.

3rd week-
16. Short lecture on care of Electric Ophthalmic Apparatus and

writing of same.

17.Revision.
18. Examination.
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APPENDIX™ I".

TRAINING NURSING  SEPOYS AND V. C. O.'s IN MASSAGE AND REMEDIAS
GYMNASTICS. "
Syllabus .
The course is planned to give the maximum of groundwork and practical experience in
massage, remedial gymnastics and electrical treatment in the period of three months.
Each class consists of a maximum of 20 students.
During the first month there are daily lectures on anatomy, physiology and the theory of
massage and exercises including practical instruction.
The last two months are devoted to practical training in the Wards and Department, as well
as daily lectures.
Instruction is carried out by qualified C. S. of P. Instructors.
The final examinations will be held at the conclusion of the course and a certificate issued
to those students who pass the examinations.
The syllabus of lectures consist of :—
(1) Anatomy—
(a) A careful study of the bones of the body, their shape and function.
(b) The names, origin, insertions and functions of the main muscle and muscle groups.
(c) Aworking knowledge of the joints of the body.
(d) An elementary knowledge of the main nerves.
(2) Physiology—
The elementary knowledge of the structure and functions of the body and its various
organs.
(3)Theory of massage and remedial gymnastics.
(a) Types of massage and their uses.
(b) Its application to wounds, fractures, dislocations,
sprains, gynovatis, internal derangement of the knee, bruises, scare rheumatic
diseases. A. P. M. and nerve lesions.
() Remedial exercises—value, restrictions and types of movement.
Conduct of remedial exercise classes.
(d) Technique of breathing exercises.
A.
(4) Instruction in the use of simple electrical equipment
B.
(5) Simple electrical treatments.
(6) Elementary plaster work.
(7) Instruction in splints and slings, Exercises, in Plaster splints. The use of remedial

apparatus including slings and pulleys.
(8) Instruction in English.
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APPENDIX 54,

ESTIMATES OF COST.

Estimates of cost of NON-RECURRING expenditure during the first five years, second five and

first ten years.

First five Second five First ten years
years.Rs. years.Rs. Rs.
Three-million unit scheme 751683000  1111687.250 4 gg 33 70 250
: cati 9,16,800 11,10,000 0.26.800
Malaria Organisation 2'42/35 000 374.10.000 20,26,
Tuberculosis Mental Diseases 1'67,00.000 2/2200,000 6%;333888
Leprosy School Health 1.45.00.000 1,40,00,000 g '82 00,000
Nutrition 1,32,000 - "1'32'000
Professional Education : 6,05,000 - 6.05.000
(@ (i) Upgrading at 27 lakhs, B
conversions at 77 lakhs and
creation at 102.0 lakhs per college
including the associated hospitals
and training fields—
24 colleges (9+8+7) during™) the
first five years. 19 colleges (7+3+9)  15,73,00,000 1338,00000. 29 11.00.0 00
during the second five years. R
(ii) Accommodation for 1.93.50 000
personnel under training— 1,08,00,000 85,50,000 1.35.00,000
(b) Dental Education 60,00,000 75,00,000 12.50 000
i i 6, 25,000 6,25,000 o4
(c) Pharmaceutical Education ¢ 00,000 200,000 10,00,000
(d) Public Health Engineering e e
(6) Nursing.. 4,20,00,000 14,20,00,000 8,40,00,000
(f) Improvements to Associated
hospitals for training 86,00,000
of students during internship e 48,00,000 38,00,000
(9) Medical  ResearchatRs. 1 19.00.000
lakh per college 24,00,000 o 43,00,000
(h) Hospital Social workers
Expenditure on preliminary surveysin
four districts on the basis of cost for
the Singur survey (Rs. 16,000 for a
population of 62,000) 22,00,000 22,00,000
Water Supply—
(2) Rural 10,00,00,000 10,00,00000  20,00,00,000
(b) Urban 10,00,00,000 10,00,00,000 20,00,00,000
Drainage @ Re. 6 crores per year 30,00,00,000 30,00,00,000 60,00,00,000
Medical Research (General provi- 20,00,000 40,00,000
sion, Provinces) 20,00,000
TOTAL NON-RECURRING EXPEITDI- 1,53,74,96,800 1,88,69,82,250 3,42,44,79,650
TURE . -
Estimating the expenditure, re-.
curring and non-recurring, in
respect of the Centra, as 6 p.c. in
each case of the expenditure for the
eleven Provinces together, the
figures are as shown below:—
Centre
9,22,49,808 11,32,18,935 20,54,68,743
British India as a whole 1,62,97,46,608 2,00,02,01,185 3,62,99,47,793
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ESTIMATES OF COST—ontd.

Three.million unit scheme

Central Directorate :—
{a) Officers e e
+(b) Establishmentand contingen.
oies . . e -
(¢) Travelling allowance .
Provincial Direotorate—
{a) Officers . ..
(b) Establishment and eontin.
gencxee .. - .
(¢} Travelling allowanoe .
Malaria Organisation .. ..
Tuberculosis .. . ..
Mental Diseascs ..
Venereal'Diseases . .
18 .o . .e
Bogggl%lealth . .
Nutrition - .. .o

Professional Eduoation :

(a) Upgrading at 8-25 lakhs,
conversion at 17-26 lakbhs and
ereation at 17-25 lakhs per
oollege—

24 ooileges (94+8-7) during
the first five years,

19 colleges (7+34-9) during
the second five years ..

(¢) Dental Ednoation .

(¢) Pharmaceutical Education

{d) Public Health Engineering

{e) Provincial Sanitary Boards
at Re. 5,000 per board per
year (one board for each
provines} . _e

(f) Nursing . .

(g) Health Assistants ..

(k) Hospital social workers

(é)} Foreign Scholarships .

(j) Improvements to assooiated
hospitals for the training of
interne at Rs. 10,000 per
hospital per year .. .o

(k) Postgraduate medicaledu-
oation at Rs, 50,000 per centre

T yoear .e .

(7) Medice] Research in colleges
at Ra. 0-25 lakh per year per
oollege B .

{m) Soholarships at Rs.1,000 per
year per student for 50 p.o.
of the total numhber of admis.
ajons .. .- e

{s) Maintenanocecharges oo fota
oapital expeiiditure on pro.
fessional eduncation schemes

Water and Drainage Boards In.

vestigation Units, otc.at Re. 26

lakhs per year .

RECUBRING.

First five
years.

Re.
91,91,46,234
37,00,000

8,00,000
6,25,000

2,93,81,650

44,00,000
46,75,000
2,562,07,610
5,87,71,600
4,86,59,110
3,18,54,110
2,86,20,032
18,95,630
34,37,128

16,65,00,000
'75,00,000
23,00,000
7,560,000

2,75,000
10,38,50.00Q
3{,68,000
5.78,420
16,00,000

24,00,000
12,50,000

30,00,000

1,34,40,000
1,34,71,500

13,00,088

Second five TFirst ten years,

years.
Rs.

2,10,12,29,820

45,560,000

1¢,00,000
6,256,000
2,95,46,550
50,60,000
46,75,000
3,85,01,887
9,94,04,692
9 63,37,810
4,70,17,202
6,56,84,358
23,23,827
42,88,185

13,28,75.000
78.00,000
23,00,00¢
5,00,00C

21,868,000
15,00,000
19,00,000
12,50,000

23,753,000

4,98,00,000
4,65,03,250

13,00,000

Res.
3,02,03,70,85
82,50,000

18,00,000
12,50,000

5,89,28,100

94,60,000
93,50,000
6,37,09,497
15,81,76,208
14,49,98,920
7,86,71,40%
9,43,04,388
42,109,457
77,25,311"

29,88,76,00¢
00,000

16,00,000
12,50,000

5,50,000
20.77,00,000
63,386,000
5,78,420
30,00,000

43,00,000
25,00,000

53,75,000

8,32,40,000
5,90,64,760

26,00,008



Maintenance charges @ 3% per year
on capital  works in
connection with Water Supply and
Drainage Schemes

Health Education at Rs. 3 lakhs
per year

Special ~ Provision for Industrial

Health Services
Medical Research (general provision,
Provinces)
Maintenance charges  on
capital works  erected in
connection with Medical Research
Leave reserve at
15 p.c. per year for women and
10 p.c. for men personnel-
Women
Men

Total
On the basis of 6 per cent, of Pro-
vincial expenditure, Centre

Total for British India
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RECURRING—contd.
First five Second five First ten
years. Rs. years. years Rs.
3,00,00,000 10,50,00,000 13,50,00,000
15,00,000 15,00,000 30,00,000
75,00,000 1,00,00,000 1,75,00,000
50,00,000 50,00,000 1,00,00,000
1,20,000 4,20,000 5,40,000
2
35088820 75026782 11,14,65,602
e 7,48,26,896 11,75,42,610
1,60,46,30,456 3,12,66,04,147 4,73,12,34,603
9,62,77,827 18,75,96,249 28,38,74,076
1,70,09,08,283  3,31,42,00,396 5,01,51,08,679
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APPENDIX 55.
DETAILS OF THE THREE-MILLION UNIT AND OTHER SCHEMES,
INDEX. (Non-Recurring)

Page

Total non-recurring expenditure on the three-million unit scheme Constituent 252
items of the non-recurring expenditure, including ambulances 253
|.—Primary Unit-

(a) Office building 255

(b) Housing for the staff 255

(c) Dispensary with emergency beds—building and equipment 255
11.—30-bed Hospital-
(a) Building and equipment 256
(b)Accommaodation for staff 256
I1l.—Secondary Unit,—

(a) Office building . . . . 257

(b) Accommodation for the staff 257

(¢) Mobile Dental clinics 258
1VV.—200-bed Hospital-

(a) Building and Equipments 259

(b) Accomodation for staff 259
V.—500-bed Hospital-
(a) Building and equipment 261
(b) Accommodation for staff 261

(Recurring)

Total recurring expenditure of the three-million unit scheme . 261
Constituent items of the recurring expenditure, including maintenance on
Ambulances . . . . 263
|.—Primary Unit—

(a) Salaries of staff 263

(b) Dispensary : Drugs, sundries and diet for emergency beds

263

11.—30-bed Hospital-
(a) Salaries of staff 264
(b) Drugs, sundries and diets 264
I1l.—Secondary Unit—

Salaries of staff 264
1VV.—200-bed Hospital-

(a) Salaries of staff 265

(b) Drugs, sundries and diets 265

500-bed Hospital—
(a) Salaries of staff 265
(b) Drugs, sundries and diets 265

V.—Administrative Organisation at the District Headquarters
Salaries of staff . . . . 266
V1.—Preparation of House Lists . 266
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VIL—Maintenance charges on non.recurring expendituore on thrce-million
unit echema— - e e .
Number of Primary Units and dmpenunen shown provinee-wise .-
Numbet of 30-bed hospitals shown province-wise .. . .
'\un'-'bdr of Secondary Unils shown] provinee.wise .. .- .-
Number of 200-bed hospitals shown province. wise . . .-
Naomber of 500.bed hospitals shdwn provinee.wise . o .
Hooeing of the staff .. . . e ..
Cther Schemes,
Expenditure on ;—
Preliminary Surveys . e . e .
Water supply o . .- . . .
Drainags . .. . .- . . .
Central Dire utnrnt-ﬂ e . -
Provincial Dircctorate .. s . e .e
Malarin e s . - . . ..
Tuberculosis .. . . - . . e
Mental Diseased e . ‘e . . .
Venerea] Discases . ‘e . . .n T
Leprosy . i . e s . -
Bchool Health .. o T T . .
Nutrition ‘e .- . . . . -
Profeasional Edudation :—
Estimates of nog.reourting expenditurs . . . .
Eutimates of recurring expenditnre e . e e
Expansion of medical colleges .., . e e e
Boeholamhips .- ‘e ‘s -
Stipendas for the tmm.lng of 'ﬂe&lth Asain-!.mu wa " -
Training of Hospital Sorial Workers . “r ae .
Modisal Recoarch . . . . .- .
Health education . ‘e ae ia

Bpecial provision for Indu.ut-nal Heu.lt.haumoe&

Maintenance charges (@ 3% pul' yoar on capital wocrh I.n mn:neut.mn wﬂh
certain Betvioas va . - e

Page

20t

2006

E %ﬁ%ﬁaﬁﬂsg SRR
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Non-Recurring.
: First First
five yoars, tem yeare.
I . —Trimeary anjta— Fa. s,
(g} Qffice of the primary unit .. - -
{5) Hoasing for the primary unit staff .. . 33,91, 80,000 784,093,780

{c¢} Primary anil disponsary, building and equip-
ment,

“IT,.—30-bed hospital—
{o)} buildiag, equipment, and .. . .
6,82 67,000 27,71,07,500
(b} aecrommodation for sladl v v -
QI —Spcnminry unit-—

@ iBee, housing for steff inoluding mobile dentsl
glinica organisations .. ‘s o ve 3, THOO000 741,065,000

(IV.—200-bed hospital—

Building, squipment snd scoommodation for staff.. 30,78,02,000 31,75,74,000
E0i-led hospital - . . - . 40,42,60,000

74,11, 70,000 L 81,16,30,250
Ambulances .. - .- Lo 105,04, 000 5,17,40,000

75 16 83,000 1,86,33,70,28
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Perruary Unrr.
( Non- Escurring).
Ea. R
&) Office for each primary woit ae 15,000
} Housing for the primary unit staff .. 1,358,760
o) Dispensary building and equipment .. 20, THHD 1,73,780
s Wor all theprovinoes,
Ist year 1050 » 1,73, '?150 ‘e = LB, 76, 50,000
End year e . .
Brd year . . .
dth year 376 % 1,73, 750 .- - 8,85, 30,000
Sth yoec 496 < 1,738,750 . = B.81, 60,000 - 33,981,600, 600
&tk year 241 x 1,793,760 . = 5,92,48,THD)
Tih year 306 = 1,733,760 .- = 8,588,085,
$uh wear 382 = 1,73,760 . = 6,63,.72,600
gth year 414 x 1,713,750 - . - 7,10,32 5(H)
ROth year 420 x 1,735,750 . e - 7,29, 76,000 &7 4,00, T80
A%, Eo-bod hospltal—
{a} Bailding and equipment .. T 55,000
{§) Accommodation for stalf .. .- B4, 250 b a825
. For all the provinces—
st year 218 x 1,309,250 = 3,00,78,000
fod yenr - —_— e e
Brd year ‘e .- .- re e
dth year 183 x 1,390,250 . e 2,61,79,0800
Bth pear ] .. .. . .. 5,82,57,000
Gih year 235 B 38,250 - e - 3,27,23,760
Tth year 282 wx 1,390,260 . = 3,02, 68 600
Ath year 274 = 1.39.?ﬁﬂ . - 3.81.54 500
9th year 367 » 1,309,250 .. . 5,11,04,760
[0th gear 428 ¢ 1,30,260 . N B,05,00,000 BT, 71,07 S
D —Ambulancer—
2 motor—onch 12,000 }
L animal driven 2,000 .. . 28, (D
Ist year 216 > 26,000 . as  wm 545,16, 004
End yﬂu .- . . . .-
dth J"EI.I‘ 188 x E-E KD . e - 48,58, 00
&th year . .- . “n .s 1,08 04 M9F
&th year 235 x 28,000 .- e - A1, 10,000
Tth year 262 x 26,000 -— 73.32,000
#th year 274 x 268,000 - L. TE,24,0000
Oth wear 367 3 28,000 .. P 05,42,000
Al0th vear €25 » 26,000 . e

1,11,28,000 5,17.40,008
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Becoxpary Unrr.

(Non-Becurring.)

IIL. n} Offiee for each Socoaﬂ'm{ unit

(&) Housing for the stafll of ¢

#. For all the Provinses—
1at year 216 x 1,775,000
2nd yoar B
Ird year . .
dth year - .
&th yeor
Ath ;:nr
Dental Acee. 216 o lﬁﬂﬂﬂ
Tth yesr 66 x 1,756,000
Dental 66 16,000 ..

El.hyasrﬁxl'?aﬁm.. .

Dental 8 x 16,000
#th year

Dental
10th vear ﬁ?x I.sr‘a DGEI-

Dentul 67 » 16,000 .. i

IV.—200-bed huspital—
{a} Building . .
F.qmpml.ut
(&) Accommeodntion !'cu.- the stnff
&, For all the Provinees—
Lat to Gth year 216 » 14,225,750
6th year .
Dtnmlamﬂ'am 218 .:»:‘ 44 500
Tth year
Tental
Gth year
Dental
9th yoar
LDreatal
10th year
Deninl

.

‘e

& S::cond.n.ry unit

pEnen

700,000
100,000

1 6,25,750

=

=

£

Ra.

3,78, 00,000

-+ aw

B4, 60,000
1,15, 50,004
100, 503, 006
L0, T, D0
56, D00

1,17, 25,000
10,72,000

14,25,760

30,70,02,000
06,12,000

Ea.

30,000
1,456,000
1,75,000

3,75,60,009°

63,900,000

. 6,78,08,000

7. d1,93,008°

0.7 8,68,688

31.76,74,008

No new 500 bed hospital is ever created,

brooght into being.

Building

Equipment
Accommodation for af.a&‘

They are to be convereone
from 200-bed hospitals, but as soon as o certain number of 200-bed - b ospitals
is converted into those with 500 -beds an

equal number of 200-bed h capltals’

.. Ra. 17,560,000
w EEOLO00
o L2,70,000

G270, 00

Non.recurring cost of the 500.bed hﬂspibui

Ist to 6L year -
Tih year 646 x 32,70, IIJDD
Dental staff acoo. 60 » ‘?U,mi}

th year 6 ¢ 42, 70,000
Dantal :ta.EE’aooa. 4w 'Iﬂ {mn .
th yoar e .
10th

BT % 32,70,0040 ve

Dental staff acca. 87 >c TCI )

e

o

e

Nil
21,58,20,000
46,20,000
1,96,20,000
4,710,000
Ni

21,90,80,000
40,50,000

lat tén yoars.

48,42,60,0 0 E
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FMrurrox Unrr.

Primarg Unil, ~

Ae) Dispensary at the pri-
mary unit-—
{noo.racurring).
Buailding equipment and
lamds e o

‘L (=) Offioe for the primary unit (non-recarring) . Fte. 15,000
(B} Housing for the primary unit staff (non.recurring).
’ Ficor space f Total cost
of honsing - of accommo.
Primary Unit (40,000). No, for ono Total. | dation for
peraon. one Tnis.
Medical Oflcer (@ e, 250—
.. u 2 2,000 | 4,000 Ha,
Poblie Health Nurse @
Ra. 100—6—120—10—200 4 15040 | 8,000 | 22,600 aq. ft,
Wores Ra. 15—5—1256 .. 1 1600 | 1,500
Midwives f Ra. S0—5—100 & L1000 | 4,000 % Ra. B por aq,
“Traioed dews & Re, 25—13— ft. .
—f—2—50 .. .. a4 1000 | 4,000 1,112,600
HBanitary inspoetor @ Ba
100—5—160 .. . 2 1,500 | 3,000
Health assietant @@ Ea,
a0—5—100. .. .a 2 L0000 | 2,000
Clerks @ Rs. 75—5—150 .. 2 1,000 | 2,000
‘Fitter mystry @& Ra, 40—2 8,750 Bq. ft.
0 s . . 1 GO0 S00 @ Be. 3 per
Jufarior sorvants— aq." [k,
1 Rea. 40—2—080 .. - 28,250
14 FRa. 25—2 55 . 15 250 § 3,750
Fharmaciet @ Re. 40—2—80 1 S0H) 500
1,38,750

20,000




By
IL (8} Bailding . e —_ — - — 45,000°
E‘qu.{pmaut- - - - - . 10,008
————
S8 0w
—_——
(8} Accommedation for Siaff.—Coat for honsing the staff of 30-bod hospital.
) H Floor ares
Ko. | per head fTotal Fate Ea. per Toial
B, . |ag. ft. mq. . ooy,
(1) Mediosl Officer @ Re. 250—1 Ea
E5—B00 1 2,000 Z, 0040 ] 14,000 ag. ft. To, &L’
"(8) Nurse 1 @ Rs. 100—6— |
175 and 7 @ Re. T6—05— J( Ra, b per eg.
125 8 1B 12,0040 ft.
{I]' ﬂult.hmuhnl‘. @ Re. W—-
5—100 1 1 OO 1,000
(4) E'Il.trmlmt & ‘Ra. 40—2— B
80 1 1,000 1,000 [
{B) Wud llt-r-ndantu{l :n.ule,
:I. female) @.Ru 30—2—
2 250 gg_ﬂ 1-4,'%.0 Bop. It
4) Cock @ Rs. 30—2—50 . 1 260 0 Eas. ¥ sq.
I{'I']} Bmse;l-u (1 male, 1 Iﬂ- fh. 14 BB
male) @ B, 25—1—135 Z 250 500
{B) .!mﬂ:ulnnna drivers (@ HRe. .
. 3t] - 3 GO0 1,600 | | o~
‘ Total — o2 =]




I, Non-recurring.
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Sxcowpary Uwrr.

(s} Office for the Sscondary woit! - - . s,  30,000F
{4} Housing for the Secondary unit staff,
h Floor rate
No. |, of area  [Total area Fate of | Total Cost
eq. ft. Bq. ft. Conk, | ,
Administrative M. O, i |
@ Es. 1,000-—50—1,250 1 3,000 3,000 | Rs & 15,0000
Deputy A, M, 0. i
. 500—30—80) 1 2,600 2,500 i | 12,500
Ansistant A MO, ! |
@ Ra. 400—30—T00 1103 - I
2,600 6,000 . t 25,000
Assistant P, H. Engineer !
@ Re. 400—30—700 1 .
Benfor Sanitary Inspsctors
Re. 150—10—250 .. 2 1,700 3,500 (Y
Beoior . H. Narses . RIRE L
@& Re. 150—10—250 2 1,760 3,500 |
Head Clerk
@ Re. 200—10—300 1107 [
- 1,760 2,500 - 17,5067
Statistical Clerk | ¥
@ M. 200—10—300 1 |
Stonographers i
R, 100—5—200 . 3 1,500 4,500 . | 22 S0ov
Clerk (1et Division)
@ Re. 150—10—260 .. | 1 1,500 1,600 H " 7,500~
Clecks {Znd Division) ]
Es, T5—5—150 - 2 1,000 | 2,000 | Re 3 6,000
Laferior servants ] B
(@ Ra, 25—5—65 e & 260 1,250 . 3,760
Toial . 1.44,766
or roughly Re. 1,40, C00 per”
Becondary Unit.
In the second five years only— I ¥al (;::t
Dentist at Ra. 250—26—0800 1 2,000 2,000 10,008
Dental Hyglaniats
@ R B0—5—130 ... 2 1,000 2,000 ! 6,000
| | s, 16,000~
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Mobile Dental Cliics. (In the second five years ouly).
A2 oopepwring expendiiure,

; e,
Tost of & mobile dentel clinio folly equipped (traitor typens in 0,500
New Zealand),
Oozt of the towing car o ‘s - . . 11,000
Eatra ooat for portable equipmenta . . “ 450
Total . 17,850
or
asbout .. - 15,000
Caleulation of total cost,
Ra.
i year 218 18,000 s .. eo 38,88,000
, 'Tob year 60 x 18,000 s s oo L1 BB000
£ah year & 18,000 ve voo LAOE 00D
Bah year Nil '
E0th year 67 x 18,000 . . - . oo 120, O
Total 63,90,000

*Bach a dinio, in New Zealand, cost 320 aterlings eight yearsago. For arriving sl
ik peeoont eost another 50 p.o. hes been addoed,
A embalance car attached to each 30-bed hoepital costs Re. 12,000,
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200—Bun Hogerrany
FV, Nom.recwrving
{l]—mah‘ an s LS L1 T;mtm
Equipment .. .. .o ee 100,000
%, 00, 000
Accommodation for the staff of 200-bed hospital.
(b)— ) .
Floor aven for | Rateof charge  [Total chargs.
Personnel. ] Number. | eachsq. ft. Taotal floor area eg. ft. pcuq ft. Ra.
Superintendent (Rs. 500—30—800) vl 1 2,500 2,500
Medical Officer in charge (R, 40()—-30—700} . 3 2,504 7,600
Honsa Staff (Re,  250—25—500) .. . . & 2,000 12,000 101.0193, Ralj- pereq. ft.| 505,000
B, 1%
Assistant M. Oa. In Gh.arguu{'Lubontorr (Ra. 250—25—-
500} . . 2 2,000 4,000
Nursea ‘e . 50 1,500 [ 75,0007
Renior Phnrmmnat.{m !10—3— ) . . 1 626 745
Laboratory Technicians (Ra. ﬂlfl-—ﬁ—lﬂﬂ'_i . . & G20 1,875
Caretaker {animals) {Fa, 40—2—80}) .. - . 1 k] fili)
Laboratory attendants (Ra, 30—2—80) .. . 3 250 50 | 18,250 Rs.3/- por eq. ib.| 64,750
Pharmaoists (Fa, 40—2—80) . e . 6 ‘ GO0 3,000 8q. ft. '
Ward attendants (Rs. 30—2-80) .. .. .- 16 250 4,000
Bwaepers (Ra. 26—1—35) .. s . . i6 250 4,000
Cooks (Rs. 30—2—80)  +.. o - . 8 f 250 2,000
Malis { Ra, 25—1—35) . . .- ‘e 4 250 1,000
Mistrie (Rs. 40—2—60) - . . . 1 500 500
Clerk (st Division) (Ba. 150—10—250) .. ‘e 1 1,600 1,5007 3,000 R/~ pereq. ft. 15,000
Stenographor (Re. lﬂﬂ—-b-——m} e - . 1 1,500 1,600 8q. ft.
Clerk {2nd Division) (Ra, 75—06—150) . .- 1 1,000 L0007 1,500 Re3/- - 4,600
_ Poons (Ra. 25— 2—65) . - . . 2 250 GO0 eg.

~ H1se—HSDC
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200—EBen HospiraL—contd.
Accommodation for the staff of 200-bed ﬁm;n'tal.i-mntd

Nur;bur. |

Floor area for

J 'l'ot.ni floor area 8q. .

Personnel. | each 8q. ft.

Senior M. 0. {X-ray) (Rs. 400—30—700) .. 1| 2600 25007 '

Junior M. 0. (X-ray)(Re. 250—25—00) 1 4, | 2,000 WHI0

Taechnioian (X-ray) (Ra. 160—10—200) . 1t 1,600 1,500 8. ft.

Nurses 1 (Rs. 100~5—150) and (1 (Rs. .5-45_125; 2 ! 1,500 3,000

Attendants (Ra, 25°-2—41) 2 ‘ 250 -.I-Sﬂl:l 0
#, £t

|

Orthodenta! Surgeon (Ra. 31$—-2.'i—'a’50}
Dentists {Ra. 250—25-~500)

Dental hygienists (Tt B0==16—130)

ONLY IN THE SECOND FIVE YEARS,

Acsommaodation for the Dental Organisation altached to each 200-bed hospital.

1
2

2,600
2,000

1,000

o

i)

4,000

—— ———— T

6,500
g, ft.

T Rate of charge
per gq. Tt

Ru.5/. per 6g. I

Re 32 por nq. It

Total

Ra.5f. pér eq. ft.

Ra3f. pereg, %

Total

] ;| Total nharge

415,000

1,500

,23,760

12,000
44,600

ionly in the 2nd
five years.
——

e
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B00-Bep Hogerran.

Non-recurring
Building & equipment.—
Butlding. . oevevreieasiiiniannies b reeees vevs..17,50,300
Equipmahf—....u....-.-...n... ----- IEEEEEERS ||-.--Q}m|m
m,w.m
Accommaodalion for the staff of 500-bed hospital.
- o7 Floorateafor | mooia- Fate of cbarge !| Total charge”
Forsonnel, No each 5q. . Tnulﬁourmm.q.n. persq, ft, (Re.) R Rri
Buperintendent (Re. 800—30—900) .. 1 2,500 2,500 ' """
M. 0. in charge (Re. 400—30—700) .. 3 2,500 7,500 ! X
House Staff (R, 260—25—000) . .. . 6§ 2,000 12,000 | 2,135,500 Re & peredq. It | 10,67,500
Asgistant M. 0, in charge of Laboratory 8q, ft.
{Ra. 250—25—500) . . 2 2,000 4,000
Narsea .. . . . i, 128 1,600 1,87,500
Senior Pharmacist . 1 825, | 62
Labotatory Technioisos .. 3 /628 1,875
Caretaker (animals) 1 500 500
Laboratory attendanta 3 250 750
Fharmaoista . 14 500 8,000 33,750 Re. 3 perag. ft. I 1,001,250
Ward attendanta .. 32 250 80001 st
Hweopbra 32 250 8, 000
Cooks .. . . i, 14 50 4,000
Malis .. .. . . 4 2450 1,000
Mistr .. . e . 1 500 Gl '
Inferior servant .. 2 250 500 )
Clerk (15t Division) .. . . . 1 ' l?ﬂgg 1,600
Btenographer -~ .. .. . . . 1 1, 1,500 4,000 Ra, & per sq. {t. i, Ui
o Olock (nd Division] .~ ..~ 1. 11000 1000)  aq.fb. kK
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Bl Bed HosmtAt—ountd,

Accommodation fur the staff of 500-bed hospital—=contd.

Vloor ama for Total foor Eate of charge " Total oI:-m:go.‘
Paracnnal, No, weneh =q. ft. area’ sq, ft. per &q. ft. {Ra.) Ea,
Benior M. 0. (X-ray) (Rs. 400—30—700) . 1 2,500 2,500
Junior M. 0. [X-ray) (Bs. 260—25—500) .. . 2 2,000 4,000 15,500 Rs. § per sq. {t. 17,500
Technicians (Ra. 15.11_11}_25{}} . .. . g 1,500 3,000 [ sq. it
Kurses . .. . 4 1,4} 8,004 |
Attendunts (Rs. 25—2—55) .. .. . 4 250 1000 Ri. 3 por 8q. ft. 8,000
' Total .. | 12,60,250 or
Rs.12,70,000
IN THE SECOND FIVE YEARS ONLY
Accommodation for the Dental organisation attached to a 500.bed hoepital.
No. g, ft. ‘Total aq. ft. Hate per aq. ft. [Total cost (Ra.)
Officer-in-Charge of Dental Section (Rs 600.30.800) 1 2,500 2,500
Orthodental Surgeon {Ea. 315_25_150] Ve 1 2,600 2,500 11,000 | Ra, 5 per sq, ft. 55,000
Dentista (Ra, EIE 25—600) . . 3 1 2,000 B, 000 sq“%
Dental Hygienists (Es. 50—5—130; . & 1,044 5000 B, 0 Ra, 3 per 8q. ft, 15,000
8. ft.
Total .| 70,000
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Brpcvmaixa,

L. Primary Unit.
(@) Stall enlnry ..

(b} Driepensary: drugs, and:u:ndriea‘.'.
I1. 30-bed hospital,
{2) Stalfaalary . .o

(&) Deuga, au.ndrw; m:ld diet .
(¢} Ambulance maintenanco e .-

IIT. Secondary Unit.

“Htaff salary - - . .
IV. (o) Steffealary—
200- bed hospital ra ' v
S00-bed hospital - .- .
(B} Drugs, sundries and -cllet
20M)-bed hospital . . e ..

Bl bed hospital
V. ddministrafive
VL. Preparafion of Touse Liste

rganisalion ol the District .hmdguuria#. 5, &1 S5, 776

e

First fvo years. First ten yesrs.

Has.
23,02,08,204
2,4.5,07 600
2.95,80,980
2,18, 40,0000
1,06, 20, 000
B.04,67,152

22,00,44,392
10, S0, 00, D00

=8, (k, WD

Ra.
105,00, 52, 6005
E,17,368,700

18,53,97 460
L1,84,45,000
5,52,22, 600

22,772,906, 868

49,11,82,593
18,18,43.754

21, 60,000,000
B8,72,50,000
12,25,73,738
S0, 00, 0

Total £1,87.6%, 181 278,41,01,422
Hﬂﬂmawz charges on eapifal works in mmdmu mu. Lhrce million wiiil scheme
rmmr]v:l Mty .. . . ‘e 2,44, 77,0040 !31!) £8,525
ospital .. . . .- 43,904,730 - 2.41,168,707
beu:-ndary unit . - ‘s . 45,58, 000 1,15,24,020
b hospital . .- 3,689, 55,440 43,08, 180
500.bed hospital .. . _a . ,10,42,000
Total 10381070 23,62,74,482
Grand Total . 01,900,46,234 B02,03,75, 864
RECURRING.
I. Primary wunit,
{a) Staff salaries (sea for further detaila pp.267 -258}
. Ra.
let year .. . ‘e . . 4, 28 L1680
2ad year . . .. .- . . 453.“&000‘
3rd year .. . .- - . 4,77,84,600
4th year . 8,61,72,352
Gth year B,81,70,162  28,02,66,264
ALk vear . e 10,73,63,332
Tth year : 12.86,81,002
Bth vear . . 16,03, 48,2481
Bth yenr 1745, 74,150
I0th year . . . 19,99,18,630 1,05,01,52,508
{b) Lhspensary.
Becurning cost in respect of drugs, sundries and maintenaoce of emer-
grocy beds.
Rs. Ra.
IDrugs .. . L. L. 16000
Bundries .. . . . G
‘Emergency beds .- GO
Two Maternity beds at Rs. 600 per - bed -= 1,00
3,700
Iat year LOG0w 3,700 . e . 39,086,000
. 2ad year ]}'n . .o . 0,06, 000
3rd year D .s . . 20,08, 800
4th year 1458 = 3,700 . . . 53,857,200
Bth year 1952 = 3,70 . e . s - 72,228,400 2,45, 07800
Bth yesr 22008% 3,700 . - . B 84, lﬂﬂ
Tth year 2858 3,700 . .. .. 0, 200
8th year 3071 3,7 . e .e 1,108,682, 700
oth r 3465 x 3,700 . . . 1,28, 04, 600
L4, 48,608 _8,17,38,700

10th year 305 » 3,700 . .. ..
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REQURRING.
II. 30-bed hospital.

{a} Staff salary. (sce for further details pp. 269-270]).
F

Ra.
lat year .. .= e 40,00, 535
2nd yvear . ‘- +2, 40,04 1
ard vear .. - e . o 44,811,608
drh year .. .n . . . 82,044,140
Bth year .. . .- e . B86,53,702 3,905,500 JB0
ath . . e 1,35,34,907 —
Tth year . . . 1,64,73,228
Bth year .. . . . .- 258,77, 710
Bth year . . . - 3,37.78,409
10th year +,34,53,135 18,63,97.460
{b) Drwgs, sundries and diet.
Drugs .. is . e - 4,500
Sundrics va e va - 1,600
Diet .. e e e e o, DD
. S
15, (WD
1ot year 218 x 15,000 . . . 32,400,000
2od yosr 216 x 15,000 .s - oa 32,40,000
Jrd Fear 216 15 00 -a aa La 32,40, 00D
dth year 404 x 1500 e ie .a @, 80,
Sth year 404 » 15,0400 . -e i A0, G Do 2, 18,40,000
Bth year 630 x 15,000 .- ‘e .t 05, B, Oy
Tth year 921 5 15,0HH0 .- .- . 1,58, 15,000
Bih year 1105 x 16,06 .a . .- 1,79,258,000
Ath year 15602 x 15,004 . ‘e e 2,34, 30,000
10th year 19040 ¢ 15,044 -e .. .. 2008, 50, 000 11,84,45,000
{e) Ambubznce mainienance.
For 2 motors .. i, 00
For 1l animal drawn 1,608 7,600 per yoar
18t year 216 7,600 e e 18, 20,000
2nd year 2160 % 7,500 .- . 16, 20,000
Brd year 218 x 7.6500 . . . 16, 20,000
4th year 404 2 7,500 e . e 0, Z0, 000
Gth yoenr 404 x T,600 . . s A0, 30,000 1,00, 20,000
fth yoar 430 7.600 B . .- 47,092,500
Tth year 521 = 7,500 . . .- 30,07,600
Bth year 1105 % 7,500 . . . B0, 62, 500
Gth year 1562 x 7,800 . an . 1,17,15,0:040
10th year 1990 7,500 . aa . 140,25, 000 5,82,22,500
111, Secondary Unit. |
Staff salary {see for further details pp. 271-272).
lat yrear .. . .s . . 1,61,04,806
2nd year e . . . 1.6589,33.406
3rd year .. ‘e s . . 1,665,035, 504
4th year .. - .. . . 1,74,45,024
5th year .. i. B . .. 1,51,06,272 #,34,67,152
Bth Fear .. ‘.. . wn - 2,13,08,024
Tth year .. ‘e . . . 274,001,408
Bth yoear .. >a . A.88,40,7
ath year .. - a 2,08 80,578
10tk yoar e . 503, 7 1ym07 22,72,08,568
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Recopmvg.
AV, (a} 200-bed hospitai.
Btaff salary (see for further details pp. 274-276).

Ra. Ras.
1nt year . e . . - 3,01,80,060
2nd year .. e 5a . 4,18,00,376
Brd year .. e . .. e ,40,28,832
dth year .. .. . - - 4,64,48,424
dth year .. . .. . . 4,88,70,000 22,01,44,399
£th yoar .. . s wa - 5,5856,71,400
Tth year .. .. . .- .- 5,24,76,860
Bth year .. A . ' . 5.406,20,314
Sth year .. e e e .- b5,71,62,128
10th year . . . .. £,13.07,701 49,11,82,50%
H-bed hospital,
Btaff salary (see for further details pp. 277-280).
“Tth year .. e = . . - o,83,45, 482
Zth year .. - .a . .o 3,24,50,484
&th year .. .u . . . 3,40,64,0:44
10th vear . . . . 6,00,84,744 16,18,43, 754
i) Druge, Sundrics and Diet,
#or the 200-bad hospital.
Droge and sundrics 40,000
Diet . B0, 000 l,ﬂﬂ,ﬂﬂ.:!_
1st year 2163 1,00,000 . - 2, 16,00,000
-#nd year 216 x 1,060,000 - - - 2, 16,00, 000
&rd year 214, > 1,000,000 s - - 2,18,00,000
Ath year 218, 3 1,00,000 . - . 2,18,00,000
Bth year 216 1,00,000 . e . 2,16,00,000 104, i, 00, 000
#th vear 2162 1,000,000 . . .- 2,16,00, 0080
Tth year 2163 1,00,000 .- . . 2,18,00,000
Sth year 210 = 1,00,000 . . . 2,18,00,000
Bth yenar 2163 1,00,000 .o .e . 2,18,00,000
1oth Fear o8 x 1000 L. . - 2,16, 00,000 21, 60,00,000
For 500-bed hospital
Drugs and sondries 100,000 -
Diet e L0000 2,680,000
Tth year 88 x 2,650,000 . e e 1,85,00,000
Sth year 72 x 2,50,000 . .- . 1,80,00,000
Oth yoar 78 % 2,580,000 . . . 1, 80,00, 000

A0th year 139 a3B0000 .. e e 347,680,000 §/72,5:0,000
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V. Recurring cost n  respect of the Admindsiration organisalion ol &
District Headgquarters.

(zee for further detnils p. 281),

Lt five years.

L,

Owme suoh organisation ‘e - A . . 2,689,128

218 ., " . . - ee .. 8,81,88,770
2nd five years.

Cne such organisation ‘s ‘e " . . 2,865,188

218 ,, " 8, 44,07,080
Ial ten years, o -

For 216 District Hendguarters Organisation ., 12,28,73,780

VI.'Preparation of House lists — (see for further details pp. 282-285).

lgt five years .. . . .. Ra. 28)akhs.

lst ten years .. .. .. .. Ra. 00 lakhs
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Ya) BaLamiEs.— Primary Unit Staff.
Becurring—further’details.
om- lst  2nd”  3rd  dth Gth  6th  7Tth Sth  Oth  10th
ber. Fear, Fear.,  year.  year. §OAr. FOAT.  FOAr.  FeAL.  year.  year.
- Rs. Ra. Rs. Rs. Rs, Rs Rs, Re. Rs Rs  Ra
Medicn] Offieer [male) @ Rs. 250--25-—500 1 3000 3300 3,600 3,900 4,200 4,600 4800 5100 5400 5,700
WMedieal Officer {fumalelGh Re, 250253500 .. 1 3000 3,300 3,660 3,000 4,200 4600 4,800 5100 £400 5,700
Poblic Henlth Nurses 43 Ra. m-ﬁ_:ao..m—em 4 4800 5040 5280 5,520 5760 8,240 6500 T,200 7,680 8,160
Midwives @ Rs, 00—5—100 ., . 4 2400 2840 800 $120 3360 3,600 3,840 4,080 4,330 4,500
Trained Dinta @ Ra. 25—1 i—'l{l—?—ul'l 4 1800 1,272 1344 1416 1488 1,600 1,632 1704 1776 L8B4
Ranitry Tuspectors & R, 100—5—150 2 mdo0 2520 2640 2,760 2,880 3,000 3,120 3,240 3,300 3,480
Health Assistants (1 male, 1 I'um'!a}@ R, w-s-mﬁ 3 140 1,560 LESO L300 L9024 £,040 2,160 2,980 2,400 2,400
Vharmsolst @ Re. 40—2—60 . 1 480 504 528 652 676 600 024 648 672 e
Fitter Mistei @ Eo. 40—2—60 .. 1 450 504 028 852 BTA BOD 424 G4E @T2 696
Clerks @ Ba. 75—6—150 2 1,800 1,920 2,040 2160 2,280 2400 2520 2660 2,700 2,850
Inferios Servants—Jamadar @ Te. dl}—?—ﬁﬂ 1 450 £04 528 562 76 600 024 64 872 66
Others @ Ra, 25-—2—b5 . 14 4200 4,53 4872 5208 5044 6,880 A2L6 6,550 GO,888 7,234
Nurss ) Re, 76—5—125 1 a0 060 L,020  LO0SD 1,140 L2000 L2600 L3200 1,380 1400
Allowrmnge for the sahove staff .. .- 3,000 3000 3,000 3,000 3,000 3000 3000 8,000 5000 3000
(Maternity & Ch:!ﬂ ‘i‘l"olfare 8 00-0 '1
Coxtingontioe { Sanitsry Engineering ma 6,000 8,000 6000 6000 6000 8000 6000 6000 6000 6,000
| Other itemas )
Teave & Papgionary chargos 144 T 151 163 173 152 216 827 238 248 250
5,028 4,230 4,542 4547 5150 6285 6,675 T.003 7452 7810
Total .. 39,652 41,050 44,245 40,50 45832 52,221 64,842 67461 60,080 63,853
L b. DISPENSAEY. Druge,distsand snndries:
Drags .. s . e «« 1,600 ayear
Bundries . s - e 8OO,
Emergency beds .. . o,
‘I'wam‘r.amityhdl@h EDGpm'btd o 1,000
Tohlﬁrmdhpm-q - 3700
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Fete! capaoes hmpﬂa]:dﬂh-a]mﬁofﬁ Primary Onits during the first ton-gear period,

Tkt « Int year. Zud yoar. Ird yoar. dth year. Bth pour. fith year. Tth your. #h yoar- Pth year. 10th yeac-
1,080 % 1,050 % 41,050) (1,080 x44,245) (1,080 % {1,080 % (1,080 % (1,00 (1,080 % (1% {1,080

It ; :Eslma u;m,noo 46,540) 43,832} 52,221 5,842 ET,481) 0,080) )
+,28,24,100 4T 000 60284200  BATS4G00 58368080 5022930 ATESD  GAR80400  675,82,040

ﬁf .o (376% {376 (378 % (3 (378 {aT8x (378 %
30853 41,850} 44,145) 40,540) A8832) 02,281} B4,842)

1A, 161 157,703,200 1,86,34,120 1,74,09,040 1,83,60,832 1,96,45,096  £,08.20,582

btk .. C[14Ex (486 % (48dx (4968 [ (498%
30,052) 41,950} #1,045) 48,540} 48,832) &2,281)

LOBAT32  LOBOTI00  LIDALEID  DI0BIEH 24220072 2,59,01,006

Bk o e ve - 1HLx (Ml x (31 x 13l = {1 %
" 30,852) A L06} 44,248) 48,5400) 48,832)
1.45,21,332  LA304.950  LG0KTLGIS  DBET0L40 18481212

. . . i [de8x {300 [ {00
30,662) 41,550) 44,245) 48,540

. Lotoddid  LBGIE200  LI5EL0Z0 18430840
Bth e . . . . .. {382 332{_)( {362
N #9,852) 41,650) 44,243

L5147, 004 100,24, 900 1,63,01,500
ik B B . e {14 (x|
30.452) 41,950)

L4 10,038  1,73,67.300

. . . o . {420 %

18tk . ) fgx
1,86-53, 840

‘Fatal for te

:::.. m . ua,ﬁ,lno 463,00,000  4,77,84,800 88172052 BBLTON62  1075,63,332  12.86,81,962 10340381 174374150 19,99,18,650

Fivo yoars—Ha, 28,00,08,204

‘Ten yrars—Fia. 1,05,01,58,806
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1 (e). 50-Bro Hogerris
SALARY oF STAFY.
Recurring—[urther detals.
Number. Iat year. Znd year. 3Irdyear. dth year. 5thyear.  6th year Tth year. Sth year, Dth year. ;ﬂth Tear,
Fa. Ra. Ra. Rs. Ha. Ra. Rta. Ra. *Ra. Ra.

Medical Officer (@ Re. 260—
28—500

Stalf Nurnes @ Ta. 100—5
—175

garm @ Ra. 75 -5—125

Ith Assistant @ Ra. 60
~—f—100 .
Pharmacist @ Bs. 40—2—

en

War Attendante @ Ea. 30—

=250 . e
(huk @ Ra. 40250 ..
Swacpors [@ Ra. 25—1—35
Contmponsies ..
Leave salary & penumn wn-

tributions

. Tatal

i1 b.—Droga, sundries and diet.—

1 300 3,300 3,600 3,800 4,200 4,500 4,800 5,100 5,400 5,700

1 1L,200 L2680 1320 1,350 1440 LEOD 1,560 1820  Leso  L74
7 B30 6720 T,M0  T580 T80  B400 8820 9210 9880 m’,uson

1 720 780 80 800 980 1,020 1,080 1,040 1,200 1,260

1 480 604 528 552 576 800 624 848 872 806

2 7920 768 818 864 912 o0 LOOE 1,086 11

i 360 384 408 432 450 480 504 "a28 o o

2 £00 624 845 872 898 720 744 708 792 816
2000 3,000 3,000 000 3000 3000 3,000 8,000  A000- 3,000
2141 2204 248 802 2755 5213 345 3,618 3701 3,008

18,521 19,834 20,748 21,882 22,075 24,453 25,680 24,718 27,851 28,083

Drugs .. . . o 4,500
Sundries .. . 1,500
Diet (at Ra, 300 per bad por ya&r) . 9,000

Total .. 15,000 por year
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Total cost tn respect of salaries of staff of all the 30-bed bospitals for the first ten years.

%

let year. 2nd year.  drd year, d#thyear.  Bth year. Bth year, Tthrear,  Bth year Gth year. loth year,
Re. T, Re. Es, Ra. Ea, Tin, Ra, Ra. Rs.
216 x {216 % {216 % (218 % 1218 % {218 x 1216 (218 x {218 (18
1£,521) 19,634) 20,748} 21,582} 22.476) 4,400) 25,685) 26,718) 27,851) 28,885
lsd year .. 40,040,538 A2,40,044 44 81,563 47,.22,192 46,62,600 5181 848 55,208,360 G57,71,088 0,165,514 62,640,328
{185 (168 = (188 (188 % (188 = (188 {188
14,521 {19,634 20,748) 21,882) 8,098) 24,453) 45,585 |
4th year .. 34,81 048 36,81,192 30,00, 64 41,100,058 43,190,300 4307080 48,00,08)
EL'bpm: .. £ o o V. . e .
'Ilﬁfﬁr the )
fire 40,000,634 4240844 41,B1 508 BL04,140 84,53, 792
Fuhze
(235 % (235 % (235 (215 (215 %
18520 A . B TRy 21,8682} 28976}
6Lk year . . . . . 4BELAE 15090 BTETEN  BLITAT0 5300025
* (182w {282 % (242 x (282 x
18,501 19,634) 20,748} 21,862)
“7ih yoae 02,0 002 8500788 BA.50030 . 61,65084
[Eal 3 1w (274 %
) 1Es2) 19,034) 20,148)
Reh year . BTATSE  BRTRTIE 568495
(367 % (37 %
© 18R 10,814}
Pth year #7,87,407 14,05,678
HEB %
18521
i0th yoar .. _ T0,26,988
Total for the sscond fivo yours 1,585,834, 807 LT3  LAGITTI0 330TH400 4045200
Total for e

00058 dnA0ME  ASLASE  Een0Lle0 eS0T 13534007

LLWTEZ | LATITI0 (RN TA400 4 M02130

=
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Bmoompaay Uxrr Bramy.
{Becurrisg—{eriher detatla).

Number. lst year. 2ndyear. 3rd year. 4th year. 5th fear. 6th year. 7th year. 8th year. 8th year. 10th year.
Re. Rs. Rs. Bs. 'Re. Re, Re. Rs. Ea. Re.
Administrative 3, 0.
i@ Ra. 1,000—50—1,200 1 12,000 12,600 13,2040 13,500 14,400 14,400 14,400 14,400 4,400 14,400
Deputy A0,
@ Ra, 500—30—
BOD 1 8,000 &,380 8,720 7,080 7,440 7,800 8,160 8,520 8,880 0,340
.é.sautanfa M Cl (}Is.;er
nity & C. W.) @ Rs. 400
—30—T00 .. 1L, 480 5,160 8,620, 5,880 6,240 £,800 8,060 7,320 7,880 8,040
Assistagt Public Heslth Ea-
ginger @ Ra, 400—30—
T L. 1 4,300 5,100 5,520 5,880 6,240 3,800 €,060 7,320 7,880 8,040
Senior Sanitary Insp—c:nrs
@ Rs. 150—10—230 .. 2 3,600 3,840 4,080 4,320 4,560 4,800 5,050 5,280 5,520 §,760
Senior Public Health Nurs-
es @ Re. 150—10—250 2 3,800 3,840 4,080 4,320 4,560 4,300 5,040 8,230 5,520 5,760
Head clerz @ Rs. 200—10
=30 1 2,400 2,520 640 2,760 2,880 3,000 3,120 3,240 3,360 3,450
Statistical clerk @Ra 20—
—10—300 .. 2,400 2,520 2,040 2,760 2,880 3,000 3,120 3,240 3,360 3,480
Stenographers @ Ba. 100— .
5—200 . 3 3,600 3,780 3,880 4,140 4,320 4,500 4,880 4,880 5,040 5,22
Clerk- (st Dn‘]amnj
@ Re.130—10—250) 1 1,800 1,020 2,040 2,160 2,280 2,400 2,520 2,040 2,760 2,880
Clerk ;Eud Division) .
@ Rs.7 150 - i 1,800 1,820 2,040 2,160 2,280 2,400 2,620 2,640 2,760 2,880+
Inferfor aervantﬂ @ Re 25
. 285 . - 1,500 1,820 1,740 1,860 1,980 2,100 2,220 2,340 2,480 2,580
Allowances .. . 8,400 8,400 8,400 8,400 8,400 8,400 8,400 8,400 8,400 8,400
Contingenoies .. 3,000 3,000 3,00 3,000 3,000 3,000 3,000 3,000 3,000 1
Pension & Leave saln.ry . T
chargea 10,656 11,128 11,714 12,244 12,782 13,762 14,217 14,651 15,144 15,831
Total . Bs, 70,386 73,788 77,204 80,784 84,242 87,652 90,857 03,161 65,084 08,801
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M obile Dental Organisation (One for eack Secondary Centre in the Second five years|.

—

Number. 1st year,  O2nd year. 3nd year.  4th year,  Bthyear.
Ra, + R Re. Bas. Ra.

Dentist (3 Te. 250—=25-=500 . .. iy .. ‘s 1 3,000 3,300 3,600 1,800 4,200
Dental Hygienists &) Ra. 3!]--5—-130 . va . . 2 1,820 2,040 2,180 4,280 2 400
Attendant @ Ha, 30—2<80 .. o o s . 1 360 384 408 . 432 456
Pension & leave malary . . . . 1,007 1,002 1,178 1260 1,346
Cost of drugs and dental mamm]a . . . 1,204 1,200 1,200 1, 2000 1,200
Maintenanee, transportation and depreciation nhnrg:l . oo 00 3,600 3,800 3,800 3,800 3,600
Total .. 11,087 11,818 12,144 12,672 13,201
Salaries of stafls of all secondary unile.
1at year. Tud vear. 3rd yeas, dth year, fith yoar. fith yeaz, Tthy year, 8th year, Oth yoar, 10kl year,
"Re e e te . . B, R
Lt to Oth (218 % {218 x (218 % {218 % (216 x (218 x 216 {218 x {218 x (218 x

year of the 70,306} 73,768} TT,HM) £0,764) B4, 24T) BT,652) HAET) 83,161} {3, T84} {18, 801)
whema, LOLOGEDS 150394561  1OGS5GM 17445024 1896272 LEDILZE  LOSITNZ  S0LETI6 20TIEN  R1380.436
Tthyear .. e -y o ra oo 180 T0356) (68 w0 TH,700) (60 x TT.204) (G0 R BLTEH Y
16,43 404 48,48, 558 G101 404 53,0 424
Bthyer .. . . i . . . (B % T03568) (6w THTEE) (6w TTEM
' 1 . 4,22 134 442499 483,70

Dtk poar 0 . Iy " . . .. o " .
TR 0,356
47,14,662

Total .. 1SLO0AI  s0d5ASS LGS0 Lieds0%  LALEAZTZ  LSOILIZ 1410008 254134680 ZELIZIM 31885400

Tetal recurring eapenditure on Mabile Dental Crganistions, . - 23,04,T62 32,40,708 34,50,282 36,08,352 45,03,401

{from the seoom panying sheuta), :

LELO6R06 16080408  LEASSBOL 10445004 1E1OAZTD 21000004  ST40LA0B  LBRADTED  RLOBBONIE  BELILELT

=T = - —

Injive gun .. B BIATLIE ) Baodfve yenn o B IGIRIRTIL
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Expenditure of the Mobile Dental Organisations attached o secondary units {one to each secondary unil in the second

i : ~ L five years only). )
6th year. Tth year. Bth year, fith year, 10th year,

oth year .. v . - (216 11,087)  (216X11818) (218 1%,144) (216X 12,072) (206 13,200)
2.8,792 25,090,058 36,23,104 20,37.152 28,61,416
Itoyear .. “ . . . v (88 % 11,087} (84 % 11,818 (88 » 12,144) (86 x 12,872)
7.51,742 7.66,858 8,01,504 2,36,352

Sthyear .. . . .. y . . (6% 1,087 {6 x 11,618) (6 % 12,144)
68,520 09,006 72,884

fth year .. . - , o . i .. . y y
10thyear .. .. .. . : . . y o AT % 08

144,828

Total . 23,04,702 32,40,708" 34,506,282 38,08,252 45,03,461

—_—

Grand Total ., 1,72,03,085
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£00-Bzp Hoarrran !
IV. (&) Biusiny or Bravr—Further Details,
Nomber lstyear, Z2odyear, 3rd year, dthyear. 5thyear. 6th pear. '.l'khgur. ‘Bth year, Gthyear, 10th year,
. La. Ba, Ra. Ha. Ea Ea. 8. Ra, Re. En.
Buperintendent.
Re. 500—30—800 .. 1 8,000 6,350 6,720 7,080 7440 7,800 8,160 58,20 8,850 8,240
M.0's. in-Charge of Depart.
memtas of Medicine, Sur-
gery & Midwifory &
Gynasculogy.
Bn. 400—30—700 - 2 9,600 10,320 11,040 11,760 12,480 13,200 13,620 14,640 15,360 16,080
ALO. in.Charge of Laboratory [ )
@ Ra, 400—30—700 .. 1 4,800 §,160 420 G, 850 6,240 5,600 6,000 7,320 7,680 8,040
Houeo Staif.
@ Rs. 25025500 .. 6 18,000 19,800 21600 23,400 25200 20,000 28,800 30,600 32400 34,200
Aadiatant MO, in.Charge of
Laboratory.
@ Ra. 250—25—600 .. 2 6,000 6,600 7.200 7 8400 1,000 0,600 10,200 10,800 11,400
Part-time Dovtors,
@ Re. 100 p,m. 3 3,600 3,600 3,600 3,600 3,600 :I,B-EI'D 3,600 3,600 1,600 3,600
trom, ' '
@ Re. 200—10—=300 .. 1 2,400 2,620 2,640 2,760 «2,880 3,000 3,120 3,240 3,360 1,450
Ansistant Matron, )
Ita, 150=5—200 1 1,500 1,860, 1,920 1,930 2,040 2,100 2,160 2,220 2 280 2340
Sinter Tutor.
@ R, 140—5-190 .. 1 1630 1740 LSoD 1860 1,920 LO80 2040 2100 2,160 20
Right Sister, )
Re. 135—5—185 .. 1 1,820 1,680 1,740 1,800 1,560 1,020 1,980 2,40 2,100 2161y
Theatre Sisters, ' )
@ Re. 1256175 .. 23000 3120 3M0 0 3300 3480 4,000 3,720 S840 3,800 4,080
Ward Sisters. .
@ Be. 115—5—165 .. i 5,520 5,760 6,000 6,240 8,480 6,720 G,860 7,200 7,440 7,680
Stafl Nurses. ) .
i@ Re. 100—56—175 19 22,800 23,040 25,080 26,220 27,380 28,500 20,640 30,780 31,920, 33,060
Btaff Nursen, -
@ Ba. T5—5—125 .. 17 15,300 16,320 17,340 18,360 19,380 10,400 21,420 82,440 23,400 24,480



E Night Sudf Narem,

-~

& Re, 76—5—125

Eﬂnnm Sister.

@ Re. 100—5~150

& House Keeper.

=

@) Rs. 100~ 5—150
Benior Pharmaeist.
@ Its, 60—3—0

Laboratory Techniciane, ‘

@ He. 60—5—100
Careraker,

(@ Ra, 40—2—60
Laboratory ntiendants,

@ Rs. 30—2—450
Pharmacist,

@ Ra. 40=-2—=i0
Werd attendanta,

{n 1te, 30=—=2-=5i
Bwerpers,

(@ Re. 25—1—35

ke,
@ R, 30—2—50
Mali. '

I
Ra, 25—1-—15
Higria. o
(@ Re. 40—2—80

ork.

(@ o 160—=10—=250
Btenographer,

@ Bs. 100—5-—-200
Clork.

@ Re. 15—5—150
Parons.

(@ R, 25255
Penvion & leave salary

Chargea.

contingenciea

s

16
16

-3

1,500
1,200
1,200
720
2,160
480
1,080
2,880
5,760
4,500
2,830
1,200
450
1,500
1,200
900
800

23430
5,000

Lg%
1,280
1,260
766
2,340
A4
1,152
3,024
6,144
4,902
13,072
1,218
804
1,820
1,260
040

040
1,3H
1,320
782
2,520
Gg
1,824
3,168
8,528
5184
3,264
1,206
528
2,040
1,320
1,020
808

24,088
5,000

275

552
1,200
3,312
6,012
6,378
3.458
1,344

552
2,100
1,350
1,080

Tid

28,173
5,000

8,600
1,500
1,500

900
3,000

G0
1,440
3,600
7,080
5,780
3,540
1440

G400
2,460
1,500
1,200

840

33,610
5,000

2,520
1,560
1,580

938
3,240

€24
1,612
3,744
8,064
5,052
4,032
1,488

624
2,620
1,560
1,200

338

35, 200
46,000

436

5,881
3,000

2,160
1,680
1,680
1,008
3,600
672
1,656
4,032
8,532
6,338
4,410
1484
672
2,760
1,880
1,380
084

[}
an, 60l
5,000

2,880
1,740
1,740
1,044
3,780
608
1,728
4,176
0,216
0,504
4,008
1,832
058
2,830
1,740
1,410
1,203

40,241
5,000

GLS
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200-Ben Hoartrat—eoald.

et L - .
Number 1at vear 2o aed r 4ih r Gth year Oth year 7th Bth Bth yoar 10th year
. Ra. R R ne URe . i R He.
Allowanees .- . 5,000 5,000 B.000 5,000 5,000 50D T 5,006 5,000 5,000 5,000
I-my e!uﬂ] .
Eenior MLO.(x 1Ay,
@) Hs. 40— 30700 . 1 4,500 5,180 5,020 5,880 3,240 &, G600 « 6,980 7,420 7,850 8,040
Arsirtant M.O. (x ray).
7 @ Ha, 23025500 ] 3,000 3,300 3,600 3,900 4,200 4,500 4,800 b, 100 G400 5,700
veliniciau. :
N Ite, 160—10—-250 .. 1 1,800 1020 2,40 2,160 2,230 2,400 2,520 2,840 2,780 2,880)
Nurees.
Fea. 100—5—150 1 1,200 1,2 1,320 1,330 1,440 1,600 1,500 1,620 1,680 1,740
Ko, 75—5—123 1 900 D60 1,020 1,080 1,140 1,200 1,280 1,320 1,380 1,440
Atlendants .. 00 045 696 744 708 540 E88 936 084 1,052
@ Ta. 25— 263
Pension & leave ealury
chargos .. - 2,436 2,047 2,418 3,010 3,201 3,511 3,708 3,805 4,103 4,300
Dental Service.
Ortbhodental Surgoon. )
@ e, 37525750 1 . 4,500 4,800 5,100 3,400 5,700
Dentiats,
@ I, 250— 25500 2 . 4,000 0,600 7,200 7800 8,400
Dental Iygicnists,
@ Ra.80—5—130 : 4 - - * 3,840 4,080 4,320 SOl 4,800
Pension & leavo salary
Charges . e 3,185 3,473 3,772 4,072 4,571
o Total ¥ Ra. 1,81,4235 102,036  2,03,827 2,150,039 2,268,250 2,567,275 2..'?0.0_13 2.52.?52 2,056,512 '-Lﬂso'-!_ﬁ?
W, (&) '
(Recurring).
Drugy, Bundries
& Diet.—
K.
Dirigs & sundries .- .- . 40,000
Digta A a8 . . ae 00,000

100000 par 800-bed hospital.
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500-Bip Hosrrria.
IV. (a) (Barany or Bravr—Fuarees DErTimn)
Recurring).
Number, Ist 2nd year 3rd year dth year Oth year @th year Tth year Sth Oth year  10th year
lli?u Ra, Ea. eru Ras. Ra. Ra. R{m R]; Rl:,r
Boperintendent.
Ra, 400—30—000 .. 1 7,200 7,660 7,920 5,280 8,640 4,000 9,360 9,720 10,080 10,440
M.0's. in-Charge of Depart-
ments of H&icim, Sur.
& Midwifery and
yoascology.
‘(@ Ra, 400=30--700 .. 2 9,000 10,320 11,040 11,780 12,480 13,200 13,920 14,820 15,360 18,080
M.0. in.Charge of Labora-
‘W’E . .
Ho@ sﬁgﬂ—%—'ﬂlﬂ “s 1 4,804 5,180 5,520 5,880 8,240 {3,600 8,900 7,320 7,880 8,040
8D v
@ Re. 250—25--0500 .. 8 18,000 10,800 21,800 23400 23,200 29,000 2800 30,600 32,400 54,200
Assistant 3.0, in-Charge of
Laberatory,
@ Ra, 250=25-=500 .. 2 6,000 8,800 7,200 T3,000 8,400 9,030 2,600 10,200 10,500 11,400
Part-time Declors,
l!'.o,@l.ml;‘ 104 p.m. 3 000 3,600 3,800 3,800 3,600 3,000 3,600 3,600 3,600 3,000
Da. 204—10—300 .. 1 2,400 2,520 2,840 2,760 2,380 3,000 3,120 3,240 3.360 3,450
Amistant Matron.
@ Ha, 180—5--200 ., 1 T,800 1,860 1,920 1,080 2,040 2,100 2,160 2,420 2,280 2,340
Bister Tutor,
%R@.Hﬂ—ﬁ—lw - 1 1,650 1,740 1,800 1,380 1,920 1,080 2,00 2,100 2,160 2,220
N%tSiutor.
Ra, 133—5—135 1 1,820 1,850 1,740 1,500 1,560 1,920 1,850 2,040 2,100 2,180
Theatre Sister.
@ Ra. 1205176 .. 3 #5600 4,680 4880 3,040 5220 5400 5,450 5,760 3,840 8,120
Night BtaT Nursen,
@ Ba, 100—5—176 .. 2 2,400 2,520 8,810 3,780 2880 3,000 3,020 2,240 5,960 3,480
‘= Assigtant Night Bister.
fe @ Re, 1158103 ., 1 1,380 1,440 1600 1,580 1,820 1,650 1,740 1,500 1.960 1,020
Special Dopartment Nurses.
@ Re.1 175 .. 20 36,000 37,800 39,800 41400 . 43,200 45,000 48,800 48,800  4.400 32,208
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E00-Bep Hosrrrar—esnld,

Number, 1st year
Re.

Btaff Nurses.

@ Re. Th—5—=123 ..,
House Sister.

@ Rs. 100—5—150 ..
Houss Kugr,

@ Ra, 100—5—150
Pharmaciat.

%R&. 60-—3—100 e
Laboratory Technisinna,

@ Re. 80—5-100 ..
Carstakor.

Ra, 40 <260 .

Laboratory attendants.

@ Ra. 30—2—50 ..
Pharmacists.

(@ M. 40—2-—60
Ward attendants.

@ Rs. 30—2—30

Z:’@:Eﬁ.”ss_lﬁas

Ras, 30—2—050
Mali.
(@ Ra. 26—1—35 ¢
Mistrin,
@ Re. $0—2—60
Clerk

rle.

@ Re. 150—10—250
Ehnoﬁr.lphar.

@ Ra. 100—5—200
Clerk.

Be. 78—5—150
erior Secvants,
Ra.

+l
42
1

b

Enﬁ !:.:ear Srg."yeu 4’%:@“ ﬁlhim 6th ler:m Tth lf:u.r Elhﬂ;:ar nt,lih year mtgn ]:mr

40,200 51,880 34,120 36,380 . 55,040  6L500 63,980 65,420 63,880 71,340
37,800 40,320 42,840 45360 47,880 50,400 52,020 55440 57,960 60,480
1,200 1,260 1,320 1,380 1,440 1,500 1560 1,620 1,680 1,740
1,200 1,260 1,320 1,350 1440 L,600 1,560 1,620 1,680 1,740
720 56 2 828 884 900 036 972 1,008 1,044
2,160 2,340 2,520 2,700 2,880 3,080 3,240 5,420 3,600 3,780
480 504 528 552 576 600 624 848 672 446
1,080 1,152 1,224 1,208 1,368 1,440 1,512 1,684 1,656 1,728
7,650 &,064 8,448 8,832 9,216 0,600 9,084 10,368 10,732 11,136
11,520 13,288 13,086 13,824 14,502 15360 16,128 16,896 17,884 18,432
0,600 0,084 10,388 10,752 1L1%8 11,520 1LB04 12,288 12,872 13,036
5,760 8,144 8,528 8,012 7,206 7,680 8,064 8,448 8,832 0,216
1,200 1,248 1,208 1,544 1,382 1440 1,488 1,530 1,681 1,632
450 504 528 552 576 600 624 845 672 699
1,500 1,520 2,040 2,160 2,280 2,400 2,620 2,840 2,760 2,880
1,200 1,260 1,820 1,350 1,440 1,500 1,560 1,620 1,680 1,740
000 260 1,020 1,080 1,140 1,200 1,280 1,320 1,380 1,440
800 648 apd 744 792 840 838 538 984 1,032
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Peaslon & leavs charges .. 38,760 42238 44,74 47,173 40,842 BB,B53  BO525 82,008 04,800 67042
Contingenciea, ., . . 5,000 6,000 8,000 8,000 8,000 6,000 6,000 6,000 6,000 8,600
Allowances .. " 5,000 5,000 5,000 B,000 5,000 5,000 5,000 5,000 5,000 5,000
Staff of the X-ray Depart.

meni,

Senior MO, (x-ray).

(@ Ra. 400—30-700 .. 1 4,800 5,160 5,520 8,880 6,240 B, B4 6,800 7.320 7,680 8,040
Ansistant M.O. (x-ray).
@ Ra. 26025500 .. 2 8,000 0,800 7,200 7,800 8,400 8,000 8,600 10,200 0,800 11,400
Technicians (x.ray).
X Re. 160—10—260 .. 2 3,600 3,840 4,080 4,320 4,560 4,800 5,040 5,280 5,520 5,760
Nurses, ’
Ra, 100=—5—150 1 1,200 1,260 1,320 1,380 1,440 1,600 L5680 1,620 1,680 1,740
Ba, 75—5—125 .. 2 2,700 2,880 3,060 3,240 3,420 3,600 3,750 3,060 4,140 4:2—‘.’0
Attendants,
Bs. 25—2—55 . 1 1,200 L1206 1,382 1,488 1,584 1,680 1,776 1,872 1,968 2,004
engion & leavesalary
charges . .. 3,708 4,071 4,374 4,678 4,082 5,616 5,831 5,148 461 T 6,776
_ Dental Organisation.
Ofcer-in-Charge of Dental '
Section.
%a. S00—30—800 .. 1 8,000 6,380 6,720 7,080 740 .
Orthodental surgeon. .
(@ Fa. 37823700 .. 1 4,500 4,800 5,100 1 5400 5,700 v . .
Dentists.
@ Re. 250—-25—000 .. 3 8000 9900 10,800 1L700 12,600 . .
Dental Hygiendats,
@ Rs. =130 .. b 4,500 G,100 b, 400 4,700 8,000 . .
Pension & leave aalary
churges . . 7,011 7,428 T.BET 8,286 715 _ .
Totsl .. 340809 301482 182,071 405,001 4,2,230° 406,000 42058 444100 460014 10,10
IV (b} (Recurring) Ra. -
Drugs, Sundries Dm%.t supdries ., . - . 1,00,000
& Diet iots .. . - . . 1,40,000

Taotal “a 2,60,000 per S500-bed hospital,

———
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Batagy oF Stawa oF ih‘i‘}.llm Hoarriate

]ul.}mr.

Ind gour, Ird year.

Ath year.

fth year, 1l year, Tthyear.  Bth year, Oth year, 10th year,

First por .

2185 1,B1,028) (210 1,92,838) (200 % 2,00,857) (210w 215,000 (210X 3,28,200) (21 -< 2,57 236) (160 %2,50,013) [ 140 % 3,50, 762] | 144 2,83,61) (77 x 3,08,380)

SBLEDBI0  41B00370  4A0RGIT  ARARAM G8A70.000  BASTLA0D 40501850  4ATITTIE  4553TR 2aT300W

Seeand  year %
to Ml
Sixth yosr

Ewventh year [Bh: | BLALS) (603 | 02030 (88x 2.08,827) (00 2,15,030)
. LIOT8TI0 127,13878 13452582 1ALBRAT¢
Righth yoar.. o (B X181433)  (6x),02,6838) (8 x4,04827)
_ 1083810 LG5 BLE 1283008
Ninth year .. - . . . . .
Teath year .. . . . - o [87%1,81435)
1,21,50,145

JOLENE0 40008070 44020800 4845420 LBRT0000  A55T0A00 62470080 54500314 6TLELIZE 514077

1st five years Ra. 22.01.44,302, Second five years Re. 27.10,38.201.
- 1ok e yeann Br, 48,11,82,503,
SAtuEY o STarr of 500-Dro Hoarmiga,
Bixth year, Beveatls year, Bih year Bth year, Lith yesr,
Seventh vesr ., " {68 * 2,70,013) (86 % 2,62,762) (08 x 2,95512) (84 x 3,08,200)
+ + : +

GO (3,40, 8001 K1 4300 o030 450—1 00000) A& (BBL0TL—L03827) 04402041 =215000

83,105,452 2,98,08.128 3,12,47,80% 3028218
Eighth year .. . - " {6 % 2,82,783) (6 % 295,512) (6 % 2,08,260)

+ + +

A(L40,800—1 81,433)  6(3.81480—1,02.03%) 6 (382,07T1—%03.827)

) 28,6534 - 27,86, 144 23,18,024

Kioth year " o

Teoth year .. . (67 » 308,200}

+ ¥
87(3,40,893--1 81 435)

3,13,37.508
Tatal Ba, 2.83,40,453 LHETAB TAOH, 04 809,564,764
Graad Yoied Ba, 10,10,0076 "
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Phe ddmintstrativs organisation a the district headguarters,

v { Further details)
— . s & in il - N L]
Number letyear 2nd  3rd  dth Gth Oth year Tthyear Sth yesr Jthyear  10th
yeAr  year  gear  year year
i
Ea. s,  Ra. Rs, Ra. Ra. Ea. Ra. Ra, Its,
Officer.in-Charge of Disteict Health Ser.
vicea @ Be. 1,250—80—1,500 .. ] 15,000 15,000 16,200 16,500 17,400 18000 18000 18000 15,000 18000

veputy (for the urea outside the Suhema]

@ Rs. 1,000—350—1,200 1 12,000 12,000 13,200 13,800 14400 14,400 14400 14,400 14,400 14,400
Henior olack, @ Re, 160—<10—250 1 LEOD 1920 Z040 2,180 2,280 2400 2,580 2,640 2,760 2,830
Second elerk, @ R, 75—5—160 - 1 00 oh0 1,020 080 1,140 1200 1,200 1,320 1,330 1440
Statistioal eler @ Re. 200—10-—-300 i 2400 2,000 2640 2860 2,880 3,000 3,1%0 340 3,380 3,488
Infarior amnnu@,m 25—1—55 i &0 07 L0 1118 1,188 L260 1,332 1A 1,478 1,545
Contingeneies o o 2000 2000 2000 2000 2,000 2,000 2,000 2,040 2,000 2,000
Travelling allowances ' . i 6000 6,000 6000 4000 8,000 6000 1,000 2,000 6,000 0,000
Ponsion & leave salary s e 2 0474 0713 9,053 10,192 10,489 10,508 10,833 10,700 10,767

Total .. ‘e 60,234 62,040 63,837 65,600 O5T480 58,760 50108 60,037 T 60076 o 80515

Resareing Cost1o respect of the Dlstelel liu.mmrt ergaclistion.

ok floe yara — Ra.
One such orgatlaat on . . - . e " .08,.288
216 such lm.n.hllllgl - . . . . o BBLESTIS
Ead fire years,—
dme sach organlsatlon “ v o e - o 298,183
§18 soeh organlaations e e . e e e 8,44,07 880
Jad fen yeari—

Fat m Dlstriet headquarten orgaalistions e “ - - 132573,75
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V1. Preparation of House lists— {Furiher details).

Five clerks (one for each primary upit) and one su dper'r:iaur are Pm‘iﬂd
for the first five primary units that will be set up in each district.

Pay— Tata
Eupervisnr .. e .. va .. . &5 P
Travelling allowanos . . . e 25 s
e
Tatal 100 pom.
Clerlt . - e . e . @) pom.
Travelling allowance .. . .. .- . 0 pom.
Coat ches .. e e .. . . & pem.
(o cover allk
Total - 85 pom.
o
Frovince— ! Ten yoar Five yoas
F “_. ) Tia,
1. Madras ; ; ; . ; 8,001,380 3,31,200
2. Bombay . . - . .. . 473,100 2,862,200
3. Bengal . . .. . . 10,145,200 3.58,800
i U.F . i . - .. . 11, 05,200 8, 02,400
6. Bihar ‘. . e .- .. . 1,520,830 2,20,800°
& Orizne .. . . . . 1,410,400 2,500
7. Punjab . . . . e . 7,048,400 3,853,400
B O P & Borar .. . .. - .. .- 3,02, 160 2,23, 440
0, Assae . . ‘e ae o ‘e 2,473,000 88,200
10, Sind . .- . e e 1,03,090 bo,so0
L H-W.F.F. .. . .. .. .. .. 4,440 37 200
50,01,420 27,01 A4
O ronghly abant Fis, 60 lakba,  Fa. 28 lakba,
Eaoh Dhgtrios Hxgan likce.
. T
: 3 g3 %
s -
i § £ ¢ B2
X: P :: oz iy
E. 8 =
503 85 ¢ 2 55l
¥ear. G g S =] & K- a & 4
3 = = 32
= 2§ 3 3 3 % g
2 E 2 £ B 2 2] i
MADERAS.
st year . . & & & 1 120 24 122400 28,600 151208
Zod yoar . . [ J— . . . . . . e
Brd year - - 5 .. . . . s s as -
dth year . w7 z 21 48 24 489080 25800 TLTER
Bth year . . 1o 3 3 1 T 2 T340 25,500 10234F
Bth year ~ .. - 13 3 3 T 4 13440 26,800  1,02,240
7th year . s 16 3 3 1 T2 o4 737840 23,500 105340
Bth year v . 18 3 S 1 72 24 73,440 28,800 1,023,340
Bth yoar s . B3 4 4 1 00 24 B7.020 28,800  1,26,75F
10tk year .. . =7 4 4 1 g8 24 97020 2A.500 126,720
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|

Each IMairict Exzpeaditurs
x *
=2 & — =
‘g Q 5 w
i =z 5 s
I i 4 § & £z
E- B . -E & g + L] #
i ::; 4 8 = 3 % E.
E ik 2 3 £ £ &£ & F
Year. s 28§ 3 3 3 w5 4 E &
s 2% 3 2 2 - :
w = = =1 = ] &
- BOMBAY.
let year . 3 & 5 1 @3 19 08,500 22,500 3 A0T06
2nd year . 5 .. . . .- e o
Brd yenr ve 5 .. e . . . . e
4th weqr . 7 z 2 1 a8 19 28,760 22 500 61 80
BLh year . 10 3 3 1 57 19 58,140 B0 BO, 40
Bth pesr .1 1 1 FREET Rt 15,380 22,800 4,180
Teh year . 12 1 1 11 1@ 19,380 22,800 42,180
8th yenr . 13 1 1 1 1 1e 19,380 22,800 42,190
Bth yenr . 14 1 1 1 w19 19, 50 RO 42,180
10th year . i5 1 I, L 1w 18 14,380 To800 42,180
Girend Total 4,73,000
_
BENGAL (26 Districts).
st yoar . 5 5 5 1 130 28 L3800 31,200 163800
Zod year .. 5 .. . e e s . . e
Brd year . 5 .. .. P, . .. .
dth yesr N 7 z ] 1 B2 L 53,040 31,200 B4, 240
Btk year .. 10 2 X 1 98 28 TeS80  SLELE 110,760
Bth year - 14 4 4 1 M 28 L0008 ETRCIR 280
Ttls yewmr . 15 4 " 1 o4 . 28 106,080 31,2 1,537,280
Bth ye-r - 2z 4 4 1 1os 26 104080 51200 137280
Bth year . 28 4 4 1 1od 24 Lod080 3100 1,35.280
Ifth gear L, 30 4 4 1 14 25 LOS080 30,200 137280
Grand Tatal L0, 200
UNITED PROVINCES (48 Districts).
lst year . 5 [ 5 P omd0 48 244,800 GT.AN0 303,408
2nd year . 5 . . . . .. . .
drd year . . 5 .. e . ‘. e .. .
Fear . . 7 E 3 1 w48 7,920 57,600 1,556,600
Bl year . . 1% 3 1 1 j44 48 1, 46EBD 57,800 204480
Gth year .. . 1l 1 1 1 48 48 48,860 57,600 1,006,060
Tth year . . 12 1 1 ] 44 45 48,960 BT,000 100,580
year . e i 1 1 1 4% 48 48,040 57800 1,08,560°
dth yenr . e 14 1 1 1 4B 48 48,000  G7,000  1,00,860¢
Loth year . . 156 i 1 L § 48 48,060 57,000 108,560
) Gand Total 11,45, 200
—
BIHAR (16 Districts). ~
Ist yons - ‘- 5 5 & 1 &b 18 BLEB00  EB,200  ),00.800°
Zod year . .. 5 .. .. .. .. -, . ; .-
Brd year .. [ .. . - - . . . P
4th year . 7 2 2z 1 32 18 3240 18200 G150
8th year 10 a .. 46 16 489G0e 10,200 88,100
Gth year 13 3 3 1 48 16 48,900 IR0 G5 160~
Fth year 17 4 4 1 G4 18 85280 19,200  Bd450°
Bth year o 4 4 T 64 18 65280 19, 200 4,450
#th yoar 25 4 4 1 B4 M 65,250 18,200 54,450
10tk yenr o 4 4 1 64 18 65280 19,200 84,480
Grand Total .. 6, 20,880~




am— = m—— =

Each Distsios Expenditare
] ; = o
5 8 £ % s
: B .. B - =
TR 3 o =
g- <] g = = + : -
£, s 1 = = g &, 2
| g A g T % “ = 2
Tt 42 2 0§ o 5 & 0§ 3
. = Ed - e = =3
R e R = t &
g E ¥ s = 2 ) &
— = = B B 3] o
ORISSA (6 Districta).
wlah you! . L 5 5 1 an 0 30,600 7, 200 37, B
Al yosl . [ I e . o o . B
wed !ﬂ-l.f J & - - . - . . . .
Aih yeaT . T 2 2 1 12 & LER 5] T 200 i0, 440
JHih yoar - tn -3 1 14 L] HER T T.200 25,500
-Sih yoar . 1 [ 1 1 [ £ [N pui] T 14,320
Tah year . 13 z 2 T |- o 8,120 i
ath year v 15 2 2 i 1 fi G120 7,200 11,320
b peor 17 2 2 [ L 6,120 7.0 R et
2ith yoar [ £ 2 b4 1 12 -] 6,020 7200 13,320
Cramd Total 1,49, 400
PUNJAR (30 Districts).
Ak yeer [i] [} I 1 (R a0 L300 BEM ), B0 000
-2 nd woar . & .e . . .
Sxrd yonr . & . .t . .. . - .
-Sah year 7 2 2 1 .- 61,2001 36, (00 97,200
Fih year g z o T~ - 11 61,200 38,000 07,200
-Ath year In 1 I 1 0 a1 RAE 3, 0k Ak, )
Tih poar 1] 1 ] I a0 30 KO R 36,000 i, 800
Sih year 12 1 1 1 ] 30 0,0 6,000 i, B0
b pear . 1z 1 1 1 o ED 0, B00 A6,000 80,600
Lokl year . ] 1 ! 1 an £ 0, KD a6, (e €8 G
Girand Total .,15,1:01}_
0. P. & BERAR (19 Districts).
Awd your . ] 5 5 1 o5 % 3 22800 109,700
dnd yrar B ] . . .. .. e
Brd year B B R va - . . . o .
Ath year . 7 a 2 | =8 149 38,780 22,808 &1 5660
Ath Fearc . & 1 1 1 18 i 10,33 2REN 43180
JOkh wear f B .. . va . e Y- . Vi
“Tih year . n b 1 1 1% ] 19,380 22 B 42,180
Gth year ws 1o 1 | I 12 4] Rt 23 RiW 42,180
il wrear . 1} 1 1 1 I 19 19,330 22 By 42,180y
A grear [} 1 1 1 1 [SETR § 2.0 22, By 42,180
eand Total 302,180
ASSAM (14 Districta).
Harh year 3 5 5 1 L] 14 71,400 16,800 B3, J00F
“Bnd pear ] . .- . .- .- . - .
Brd wear B . . . . .
4th year b f R . . o .
kb yoar . " 1 1 1 14 14 14,280 .50 31,080
Tih yoar . ki 1 1 1 14 14 14,289 18, B0 31,080
A pear . 2 1 1 U 14 t4 14,280 IAEMD 3L080
Saby yoar . ] 1 1 1 14 14 B4, 280 14,8} 31,080
EMb yonr 19 1 1 S I 14,230 18,600 31,080
{rand Total 2,43,000




Esah Distrist Exponditare.
R i — é
F % |8 X
3 o t oz 3
g g S T - S
= . B © £ w = i
i %8 §F % s %%z
B 3L = ) & K % 5" E
= 29 = = 2 3 1 = e
s 2 ¢ s 2 3% 3 F
s 4 B o= & & 5 a
SIND (8 Districts).
il year -1 [ & 1 40 & 40,800 000 ]
Pl pear & . . .- -
d yeas & R e
dth yoar ] . . ..
b yoar . ] . . " .
Stk yoar & . ‘s ‘e . s . . sn
Tids yemr . a L 1 [} ] B BIGD T 903D 17,700
Fib yroar a4 .. s . . - e .- .
S pewr T L1 8 8 o8I BS0 17,76
Lotls year . ] 1 1 1 8 g E.__l'ﬁl} o BB 17,700
Graad Total .. 1,023,880
NORTH-WEATERN FRONTIER PROVINCE (6 Districta).
Eeh you r ] ] ] 1 30 L} 30,600 7,200 37,500
2od yeas s . . . . ‘e - .
2rd year . - i
ah pear &
-kl poar -
8¢h year & e i e e .. ia s aa
#ih pear 4 1 1 i & 4 8,120 7,200 13,30
~fih yesar a . .
Bh pewr 7 1 1 1 f é 6,120 7.2 13,320

Grand Tatal . B4, 440
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Maintenance charges on capital works in connection with the three-million

unil scheme,

Maintenanee st J per cent, per Fons,
—

Yeoar. Capital exponditure - -
st five yeara. Ist ton years-
Ls. B, Es.
FPrimary Unila.
lst year "a 18,75, 50,000 2,25, 18,004 5,006,65,500
2nd year ae o . sa
3rd year . - - - r.
4th year - . 3,53, 30,000 16,569,900 1,17,60,400¢
6th year +e 8,61,50,000 e 1,29,27,000
fith year 5,02,48, 700 2,44, 77,000 71,00,850
Tth vear . 6,55,05,000 a1, 02,450
Bth year . 0,03, 72,500 S, 82,350
Pih year . T 10,832,500 43,561,075
10th year - 7,200,753, 0040 -
Total 0,49, BR,628
30 Bed Ronpital, i
lat pear 3,00,78,000 38,009,340 81,21,080
2nd year . .e '
Ird year - v T
4th year 2,81, 700006 T.85,370 47,12,220-
Gih year e . s
BLh year . . #,27,23,760 43,04, 730 30,20, 8507
Tth year 3,02 63,500 35, 34,188
&th year . 3,81.54,6500 22, £9,270
fith year - 511,04, 7640 16, 33,142
10tk vear . 0,935,949, 000 .
Tatal + . 2,41, 18,707
Heeorndary Dnil.
imt year - . 3,78,00,000 45,368,000 1,02, 000, 000
2nd year . . . ‘e
3rd yuar .-
dth year . .
5 th year .
fth yenr an - Fd 56,000 45,306,000 4,014,720
Tth year - - 1,165, 50,0004 11,34, 540
10,56,000
=1,26,06,000
Bth year Lik, 50,0004 G5, TEO
D6, D
. = 11,468,000
fith year . e .e -
10th year + 1,17,25,0004-
10,72,000
e=1,27,97,000
Tatal o - 1,18,24,028
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Mawntenancs charges on nan-recurring ezpendifure.
Alvintenance 2t 3 par gont. par yeard.
F .

— —
Year, Capital expondi- Lst five years. 15t tan years.
ture.

P00 -bed Rospital. a

lat year . . 20,79,62,000 3,608,585 440 B.31,49, 740
2nd year - . - - e

3rd year . - . . .

dth year - . w . - . -

Gth year . . s . .

Gth year . . 05, 12,000 3,69,55,440 11,53,440
Tth year . . . .

8th year an an . -

#th yeor as . - -

10th year . . .

Total . . . 5. 43,03,180

500-Bed heapital.

1at year . . e re
Prad FLar . . . -
3rd year . .
4th year . .
Sth year . -
&th yoar . . -
Tth year . 21,58, 20,000 4 1,08,39,600
_ 48, 20,000
=22,04,40, 000
Bth year .- .. 1,96, 20,000 4- 12,02,400
&.20, 000
=2, 00,40, 000
@th year .. - Nil -
10th year s . 21,890,90,000-4
48, 00,000
=22,37 40,000
Total .o . ‘e 2, 10,42, 000

For the sogond Sve or 1st ton yoars.
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Number of unary units (and drsp-:-nm ries having (wo malernily and fwe emer->
gency beds) in British India, during the first ten years shown province-evize.,

Toted Lawe
chven  peame-
FMad. Bom- Pun- C.P & N.W. P Emm
ras.  bay, Bongal. U. P, DikarfO:iass, jab,  Dorr Asaam Hisd, F. P Viooes,  yoeo
]
Foao
Bo.of dis.
tricta, 24 1% U6 44 16 8 30 b 14§ B 28
Ihwear .. 120 83 a0 20 8 IED 08 T0 40 H8 1,080 LOST
- . 123 w5 120 ud R} w1 N S0 L 01,088 .
b 13- 120 LT B ] ] i T ] B35 T 1] 0 1,050 -
th .. 188 133 PEx 330 1 A2 #0 1ud W 4y w1468 EIR
Hih T 240 150 G 4E0 [[#1] (1] il 182 0 Al i lLeeg 458
#th . 3tz | i (¥ 208 Gk B0 162 &4 40 Q2403 ML
Tth L, .. 834 223 4 BTG U492 1 I LR ) | ] d8 TE hRd 208
Bth o, .. 38 HT T UM ke (E T B L U ¥ LE] ST AT S~ -
h I 652 468 ARG Lye A HE 20 i leg 1.} R 3438 404
b, .- 248 285 TEW Tl LLES il4 L= 228 FET LI 42 s5n 42

Numbers of 30-bed hospitals during the first ten years in British Fndso.

(Provision in reapect of these hospitals has been doubled dunng the-
second five years).

Torak -r_‘_
. olrvag [
Mad. Bom. H. W, Frovinees
rsd  bay. Bengsl U, P. Bikac.Otiss. Pua. G, P, &Asam, Siod, F. P &
jab. Ierar. i
Mo. of .
Disteicts. 24 18 25 48 1§ a4 W 10 14 8 e ma
5 year 24 16 8 4k 1A - ] 17 14 B & 11
La we. BO10 26 45 I8 8 30 18 14 8 8 :Hll. ’i’
Bd .. 24 14 b 48 16 i agpr 19 14 B & 28 —
b .. 48 o3& g2 B & 12 B0 B l4 8§ 4 4 IEF
Bth ., .. 48 3% &2 GG 3z 1% BQ) M4 14 8 R T
My, .. o 67 lod 144 04 18 &) 8 14 8 ¢ &0 24,
Tth .. 144 LI 1 B ] L 24 120 b7 28 18 12 w25 252
Bh ... 192 05 ZuE 240 128 38 150 7B 42 16 ]2 LIPS g3a
Bth . .. 204 133 20 SER IVG 48 080 95 BB f4 2 pgea 237
Weh . .. SA6 IBE 300 D84 I G zjo M4 W32 18 180 &y
Number of secondary unils tn British Iﬂdm, during the first bem
years pervod.
Mad. Eem- Pun- 0. 7. & W §§ -Ei
raa, bay. Bepgul, T, P, Dibar, Orisss. jab. Berar. Amam. Sisd, ¥ P, =3 -g
3= 52
Ko. of Dis- =T
tricta o4 Ig i3 48 18 L] 30 19 14 & [} 218
15t wear L] 18 25 43 18 ] 1] 1B 14 a 8 718 T
R 24 19 FLid 43 14 & 30 19 14 a8 B 21 ie
1 24 18 8 48 18 L] o 1% 14 E ] G 218 s
dth . 24 19 Rl 4% 14 [ 30 11 14 - 8  zig -
ik, @4 1B 6 48 10 & 30 Q% 14 # 5 M ..
b ... 24 10 ¥6 48 14 4 30 1§ 4 B 5 wmm o
Th . 43 19 BT 45 32 & 30 9 I4 B g ugr  gE
Bh . {3 19 B2 48 = 3 A 1% M a PRt &
WL ... 48 I0 g2 48 I 1T 3 19 14 B § zws ..
Ik . .. 48 38 6% 99 3 12 W 19 4 8 g ss &
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Number of 200-bed and 500-bed hospitals in British India, during the First Ten years,

Madns  Doutay  Dengal U.P.  Bibae  Oriws  Ponjsb CD.&Berr Aswm  Snd  KWEP  Toul
No.of Districts, 24 19 a8 18 16 6 30 19 14 § 16 218

20- £00- 200. 500- 200, B0 2 600- 200 GOO- OG- GOO- 200- 5O0. 200- 500. SO0 BOO. 200- 860 200- G00- 200 500
Year, bed bed hed bed bed bed bed bed bed bed bed hed bel bed bed bed bed bod bed bed bed bBel bl bed
boepi. hoepl. hos. bes. boz los. hns- los- boe. hoee hoss  bose hals. bos. hes. loe bose Les hose hos lose bos. bhus.  hos.
tal. tal pital, pital. pital pital. pital. pitsl, pital pitel. pitsl pital. pital. pital pital pital pital pitel piral pited. pital. pitad pital. pital,

¥

Jab year P | . | ] O e TR S i |

2nd year O - T | & ) IR | IO [ 8 .. 8 28

&rd yeur oo W, W, oo, 48 . 1 .. & .. w18 . H 8 . i iR

dth yesr oo, oW, 48 . 18, | | | . L B ] 216

Bth yesr W Moo WL, omo,, 4 | 6 .. & .. 1 . 4 B 4 bl

fith yenr SO | I N . O I N 1 HS | I 8 . ] AT T
b vear W Moo W, M 20 4 .. 16 18 i oy 1 [ bl fi 206 66
8th year W oo, "% 48 ., 18 B 8 3 W |E IR & .. # bd [
Bth year oo 2 oo, R 2 48 v 16 16 f LI |1 I i . ¢ ] L
10th year o HooM )8 10 6 w48 & 18 18 68 6 & . H 8 .. 0 g1a 139
- A [y —
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Housing of the staff.

e, Ra. Fe,
& —Frimary Unils—
Lst Fear .- . 1,080 1,353,750 = 14,958, 650,000 .
2nd ., s . .. .- .
Brd . - - . .- .
&t . .- - T BTAx 138,750 = 5,217,700, 0 .
5th .. .. .. 4R 5 1,385,750 B.85.20,000  27,08,40,000
el . L - 348 138,750 = 4. 73, 13,750 aan
Tth .. . .- 308w 1,239,750 = 5,40, 45, 00 o
Bth o - .. 382 3 1,38,750 = 5,730,02, 500 ..
HE ., .. .. 4145 1,38, 7850 = 5,74, 48, 500 .
ik - - - 420 38,750 = 5,82, 76, D0 &4, 18, 18,750
XF —E0-Bed Rospitals—
Ist wyear - - D16 = 84,250 == 1,581,158, 0040
Fod - . . - as e
2=d . .- - . ) .. -
4th i . - 188 84,2500 = 1,5%,39,000 -
Hth . . - . . e 3,40,37,000
oSth . .. .. 945 3 64,250 107,098,760 o
Tth . . u BEI W E2H = 2 87,88, 500 .
Hih . - . 2T B4 200 = oA R S
ath . . - AT 84,250 02— 3,00,10, 750 .
Rt - .. . 428« §4,060 = 5,60,50,000  16,70,57,500
Haromdary Fnits—
Let wear - - 2UE 1,45, 000 = 3, 13,020, 000 .
-Pud to Gth year .. . .. 3,013,000, (0
Sth year {[Demtal) . 2T e 1k, O = 34,056 000 .
T . L BB (145,000 18,000)=  1,00,26.000 .
ﬂt.h% . . . g 1,681,000 = |56, 00D .
T .. .. BT 1,681,000 =  1,07,87,000  5,71,55,000
, :
LRI Bed Hoapilal
fimcfasivo of Dental)
2103¢ (6,25, 750 4-44,500) =  14,47,74,00

ist five and ten years,
S bed Hospitals

@octusive of Dental)
Tth year . 68 12,770,000 - #,584,40,400
&th v . G 13,40,000 80, 40,300
wth ., . .. = 1st ton yewra
BOES .. .- 67 3¢ 13,40,000 —  £07,80,000 18,82,60,000

Fibal cost of arcommodglon for all
Ist fre years Taf Lem grecrs,

Znd five ],nmr'.i
Eas. I3
£ 8,06, 71,000

ta. :
G166, 54,250 100, T8, 85,260
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PreELiMivARY SUrveEys.

Before etarting the *proposed health developments it is desirable
to have 4 survey to find out existing health conditions. If such a survey can
be carried out in every district where the schems is to be introduced we snall
bave reached the id2al arrangement. However, particularly in view of the
trained stafl necessary this may not be possible. It is therefore suggested
that such surveys should be carried out in the areas under our schemein fonr
districts in each province, which are selected as being representative of the
conditions prevailing in the province ss a whole. In Singur, for
population of about 62,100, it is understood that the survey ocost
Ra. 16,000. Therefore the survey in each district will cost roughly Ra. 50,000
and in each province Be. fwo lakhs, For eleven Provineus this cost will be
Re. 22 lakhs.

It is desirable that health surveys should be sccompanied by similar sur-
veys in other fields such as agriculture, animal husbandry, education, ete.

Non-recurring.

Water Supply
lat five yearm—
Ra.
Urban . e 10,00,00,000 7 Maintenance ai 39, per
Fear Iie. 1,20, 00,000,
Raral . v 10,00,00,000
Znd five year 7} On previous periods
Urban e 0000000 | expenditure 3,00,00, 0600,
C On 2od Sve years' expenditome
Roral .. . T, 00, 000, (0 J Fa. 1,20,00,000.
Ten years—
Urban . - gg‘?g‘%’ﬁ}!ﬁuinum nre total s, 5,40,00,000,
. . RITERE TN
Drainage—
1
lat five years .. .. 30,00, 00,000 LMﬂ.int&mnnﬂ 1at five
years . - 1,800, 00, 000
lst ten years .. vo B0,00,00,000 ) st ten years - 8, 10,000,000
Total maintenance on water supply and drainage together :
=,
Ist five years .. o 1,0, 0, DY
1,80, 00, 000
A,00_00, 000
lat ton yearas. .. . &, A0, 0000
B, 10, 00,000
13,50,00, 000

HI1542HBD 19
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Recwrring.

lat fwe yearn—
Water and 'Dnmgb DBoard, Investipation units @, Re, 28 lakla per
Foar .. - “e . - 13,00, 006
2nd five yoare—
Wat er and Drainage Boud.. Investigation units (@ Ee. 2.6 lakhs per year 13,00,001
Ist ten years—
Ra. 13,00,000 plus Ra. 13,00,000 . .. . . 240, 00, 00

Ceniral Directorals—
18t five years,  lal ten gears.

Ra, Its.

Dificers . L e . .. . 3700, D0 52,50, 0040

Eatabliskment .. . .. ae B0, (0 18, 0ok 00K}

Traveliing allowances . e e 0,28, Nl B2 B0 000

Tatal we 1,25, 1,13,00,000
Provincial Dircctoralfs—
. del flee years,  Del ten peara.
Ra, Iis,

Orfficers . . .s . e &.03,81 050 5, B0, 28 106

Establishment . . . . 44,00, 000 D, G000

Travelling. allowsses . . . . . 46,775,000 93, 50,000

a— -
Total . 3,84,58,050 7,77,35,100
OENTREAL DIRECTORATE.
Name., Ha, Seals of pay.
BETAFF—
Director General of Health Services - . 1 Ra, 3,60 per merren:.
Depuaty Directors N . . .o a8 a. 2,780 per mensem,
Amsintant Dhirectors . as . ve 14 Ea, 1,000—50=—2 104
ProvivNcIAL IDIBECTORATE. .
Name, Ko, Bcale of pay.

STAFF—

Dirsctor of Health Services Ra, 2,750 per mensem.
Depoty Directors | . . .- .. Te. 2, 0—50—2 500,
Amsistant IMircerors Lo s .- 14 s, 1,500—580—1,750.

= B
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Corriis Dnssromin

(Forther

Hb:l.:- Istyesr 2ody%ar 2rdyear 4thgoar BSlhgoar Othyssr Thyssr Sthyer Sthyesr 10th yesr

H'l M B'.. Rl. R‘l. h mr
Director (eneral of Trlth Ser- Ba B e B
vicew i Ra. 3,40). p.m, boo42000 42000 42,000 42,000 42,000 42000 43,000 42000 43,000 42,000
Depnty Dirwtors @ Re, 2,750/ '
1o te e an I,':IS.{I]U F,BR,{I}CI lrﬂs*m !'ua‘{m l'M‘m |,9‘3.0m l'gs‘wﬁ I‘QS,I)W [,ns'm ]ﬂs,{m
Assistant Threetors @) Tts, 1,900
—=50-2000 ... 14 310200 327600 35000 344400 3,00,800 352,800 352,800 352800 3,82500 352,800
Pension & Leave Chargen =
Peosion @ Ba, 196 po. )
peroflicer .. . HI TR 350 MR HET 44352 44052 #3627 44357 4050
Leave malary @ 18% 84880 8540 86,400  BT,G60 85,020 88,00 88920 83,920 88620 880
087432 607,000 7,000 716412 728,07 726072 26,070 726072 72607 726072
Roughly Re. 37,00,000 Roughly Rs. 45,50,000
ablishment. .. " LAn000  L89,000  1,60,000 180,000 .1,60,000 200,000 200000 2,00,000 200,000 2,00,000
Total 8.47.431;], 8,67,002 886,702 876412 886,072 048,572 048572 048572 048872 048572
or mng
9,00,000  0,00,000 900,000 9,00,000 800,000 $,50000 9,50,000 960,000 950,000 B.ﬁﬂmﬂ_‘
ot o yewra total—d5,00,000 ond §ivo yeams total—47,60,000
Travelling allowana, L2500 L5000 L5000 1,25,000 1,25,000

L5000 L5000 125000 125,000 125,000
.J‘

lut. five yeara total—4,25,000

20d five m}aﬁl.—ﬁ,ﬂ,ﬂoﬂ.
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PaoviRolal DIReor kit
(Furlher delails}
Ham.

ber. 1st year 2od year Ord year dthyear Gthyear 6thyesr Tthyear Bthyear b year  10th yea

Rs. Ra. Fs, Ha. Ra. Ra. Ra. Ra. Ba. Ra.
Director of Hoalth Sarvices
@ Ra. 2,750 .. .- 1 33,000 33,000 33,000 33,000 83,000 33,000 33,000 83,000 33,000 33,000
Deputy Directora @ Ra,
2,000--50—2,500 . 5 1,20,000  1,23,000 126,000 1,206,000 1,352,000 135000 1,38,000 14L000 144,000 147,000
Amsistant Diroctors @ R, )
LE00—50—1,750 .. 16 2,562,000 260,400 2,608,800 277,200 285,600 294,000 284,000 284000 2,94,000 2,94,000
Pension . e 42,240 42,240 42,240 42240 42,240 42040 49,240 42,240 42,240 42,240
Leavesalary .. i €0,750 62,480 64,170 03,880 67,600 60,300 60,760 70,200 0,660 T1,100
Totals .. 507,000 621,100 534,210 647,320 6,60430 6,753,540 5,796,900 5370600 582800 586,900
\ T . .
lst five years - .  26,71,080 28,00,500
Eatablishment .. - 50,000 80,000  BO,000 80,000 80,000 2,000 02,000 92,000 92,000 02,000
L - ;oL . J
4,00,000 4,680,000
Travelling allowancos 88,000 85,000  EB,000 85,000 85,000 85,000 85,000  B6000 85,000 85,000
b - -t v -t
4,208,000 4,25,000
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Maramia (Torar ExrexDrTURE),

1at fve 18t vam
Foars FeLrs
e, Ha,
Een-resarring
Qentye — - . bag 800 2,606,500
Provinoas - . T 70,000 17,680,000
Totat o §,15.800 20,26,.800
Bacarring
Centre s . 47,18,%84 1,37.87,138
FProvinesa . . 204,580,326 5,04,22,3681
Total .. Re.  2,62,07,610 6,37,09,497

Centrally Administered Areas.
Noup-recurring—details of the above expenditare.

1l fiwg gaare 1
Headguariers Organisalion.
Por one Governor's Provinens RE e, 10,000
For one Contrally Administered Pro.
Tinos 273 (10,000) =Tw. 8,700
For foor ﬂantml.!_-p- Ad.mm:teud Pm. -
Tinces == REs, 20,800
Maintenmoes .. o r Ra, 1,008
Malaria Control Dnits:
For oor control anit .. . Es. 6,000
For five control onoits in each tlf
these arreas .. {6,000 = §) =Ra, ann0g
In all the foor arcas (30,000 x 4) = Ra. 1,.20,000
Totsl non.recurring e:p-cnd.:tm
{lst fve years) N «« e= Ra, 148 808
Malntenanps .. . .. Ra. 7,200
Towal Maintenanoe o s Fas, 8,808
Fud five pogra ¢
Headguarters® Organisation . Nil
Malarls Jomtrol Units—Thers are eatablished Svr additional control poits I sach
area.  Towal poo.reorring expendituce fur them will be Ra. He. J 20,000
Malsismance— Headquarters .. .- - 4,020 Tatal
Es. 8,805,508
Malaris Conten] Tnita (old) s ‘e .- 18,000
Malards Control Unite {new) . .- e 7.
Total - v £9,220

Tota! mainienanas for the firat ten years - ]
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MararIa—contd.
Provinees,

{Nop-recurring)

At each headguarters Re. 10,000 for non-repurring  contingencies hav®
been provided, so, for the eleven provicees s sum of Ha. IIJ,000 had
been provided.

For ten control units in each province we have provided s som ol
Ra, 60,000,  And for the eleven Mrovinees thia sum will bo Ra. 6,60 000,

In this way a sum of Ra, 7,70,000 for non-recurring  expenditore fer
Malaria, in the first five years, has"been included in the estimates,

Maintenance at 3 p. o per year on the above sum e Es. 48,200

In the second five years for additional fifteen control units we have
provided a sum of Rs. 9,97 000 on the nbove basia,

Totai or ten years .. .- - o . Bs,  8,00,000
Ra. 6,80, (HZII]
Rs.  18,50,000
Hendqnartera, | L1000
Re, IT40,000
Maintenance .. .. .. . . . Re. 220,100
Reconminag {Centre).
let five gears: Ra,
Balaries of e'aff of headgnarter’s argnm-lllon ofont
(overcar Provines . 1,31.818
Salaries o ataid for the {!::nt.r:.tl_;r Administers
Area==2{3x 1 03,810 . 242,54
Salarios of staf for four arean ., .. “- 0,70.178 Ha.
Balaries of ataff of ona Malaria Control Unik . . L4g483
Balaries of st of Gve Malaria Control Unita {or ona
Centrally Administered arca) . . TAT,I20
Salaries of stafl for four such arean o . 20,289,300
Total salaries for the first Bre years . .. 89,58,4T8
Total maintenance I . 8,808
Malaria Tnatitute of Indis @ Bs. 1-5 lakhs por year 7,050,000

Total e 47,18,284
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2nd foe genrs @ Ra.
Etaff ealavien for onm unit for p Jowvernoc’s Provinee 4,057,200
Staff salaries of ous enit for a Centrally Admlmaleud
Arcn . 3,004,838
Stafl salaries of I'uur {.Een tral .-'Ldmuunterl:d Arcas .. 12,15.352
Staff salaries of one Malaria Control Unit . 1,709,249
Staff ealaries of five Malaria Control Units . 8,048,245
Btaff salaries of all the four Arcas . . 35,584,080
Htaff walaries of the ‘-fmlr arcas with five
new malaris conteel unite catablished .. . 29,589,300
Tatal salarios {second five yeara) . . 77 80,6833
Total maintenancs Tae .s - 0,220
Malaria Institute of Indin @ 1:5 Jakhs per year .. 7,850,000
Total . 85,658,853 |
Total for the let ten years . 1,32,87,138

Recurring (Provinces).

Fecurring) Bas.
Salaries of atafl of the headruarters u:gl.muntmn
(Malaria} for the first five years wn 3,63,818
For cleven Provinees (3,63,816% 11) . ws 40,001,078
For one control unit {salary of staff} - .. 1,409,488
For ten (in each Province) . . . 14,94 650
Eleven Provinoes ‘e . a - o441, 160
Total for the first five years . vt . 1, 64,41,150
40,011,978
2,04,43,128
Maintenance .. - - - 48,200
204,868,326
[Recurring)
Ten years : Bea.
For fifteon additional ecu.eol unit rin sach {a:‘.‘r..n:m 23.41.098
Eleven Provinoes - - - 246,61, 725
For I.t]d.‘lllﬂl.’l.ﬂ.l two DA DI H. s ll'h.-d iheir orga-
nisations (T2,020= 11} - o 7,802,220
Expendilore on previcos nd"l organisations
Headquarfers Re. 4,57,250 Kﬁﬁ - . 50, 20,810
Oontral nnits 1,78,240x 10x 11 . we 1,07,17,300
Total for ten years . . . . 5,03,001,281
Malntenance .. . .e 2,21,100

" 5,04,22,961
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Staff in respect of the headquarters, regional and control unit organisation

Malaria—contd. (Further

details).
Name. No. Scale  of pay.
Rs.
Headquarters organisation:—
Malariologist | 600—40—1,000
Entomologist 1 325—26—650—36—1,000
Sanitary Engineer | 325—26—650—35—1,000
Overseers 4 100—5—220
Draftsman 1 75—3—135
Antimalaria Officer 1 325—25—660—86—1,000
Laboratory assistants 5 50—5__ 150
Antimalaria assistants 2 350—25—760
Clerks .. " 3 50—5—150
Insect collectors 8 30—1—50
Inferior servants " 2 25_2_55
Sweepers 2 26—1-35
Regional organisation :—
Deputy 2 325—25—650—36—1,000
2  50—5—150
Clerks..
Malaria Control Units:—
I . - - 1 250—25—500
Antimalaria assistant
Laboratory assistants 2 50—6—150
Malaria supervisors " 5 75—3—90—4—1%0
Mistrie.. 1 40—2—60
25 25—1—36

Field workers
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Myrinis (FURTRER DATAILS—oonid. )
Toran Saramins of 4 Hoaoguasrees Umr of Mataars OBoANSATION DURING &4 FARIQD OF TEN YEARS

Lab Znd ard 4th Bth 6th Tth Bth gth 10th
Nuomber. year.  yoar, 8ar.  yOoar.  Year BAT, yoar. yrar. FeAT. year.
Ra. B, {h. J}rh o i.{l ta, Ra. Ra, Ra.
Headquarter Unis.
Malariologist. !
@ Ra, 600—10=1000 ., . 1 7,200 7,880, 8,080 8,640 6,120 8,600 10,080 10,560 1,040 11,520
Entomologist,
@ Ra, 323 —25—030--133=1,000 . 1 3,600 4,200 4,600 4,800 5,100 5,400 5,700 3,000 8,300 8,600
Sanitary Eagineer, -

@ Ra. 3;!&—15—-350—33—-!‘000 i 1 J3,000 4,200 4,600 4,800 5,100 5,400 8,700 8,000 6,300 4,600
{(vecssora, '

i@ Ra. 100—3—=200 e e i 4,900 5040 5,280 5,620 6,700 8,000 6,240 8,480 6,7 8,080
Dealtanaan,

@ B, 15—3—135 . . 1 000 936 o7z 1,008 LO# 1080 LIl Lls  L1s8 1,224

Anttmataria Ofizer. )

i@ e, 325 =23—050—=35—=1,000 .. 1 3,900 4,200 4,500 4300 5100 5,400 5,700 6,000 8,300 i,800
Antimilaria Assistants

R4, B30 =25 ==T50 . ‘e 2 6,000 6000 7,200 7,800 8400 9,000 9,600 10,200 10,200 11,400

Laturatory Assitanta. I
 {Blts. B)—5—150 .. - 5 (3,000 3300 3,000 3800 4,200 4,500 4,800 5,100 5400 5,700
CIBIE-I.

@) Rs, BI—5—150 ‘e - 3 1,800 L,080 2,160 2,340 2,520 2,700 2,880 3,000 3,240 3420
[nssct Colleators,

i Ra, 30—1 =50 1.. - - 8 2880 2976 3072 5,188 3,204 3,460 3,458 3,452 3,648 3,744
[nfrinr Sarvants,

@ Re, 25==2=05 .. - - 2 400 648 (it T4 2 B40 858 436 984 1,002
Snoo?:m.

@ R, 35<1—35 .. - - 2 &0 043 [i1:]:] T 792 B4O 838 G365 954 1,032
Leavelling allowinze - . . T.800 7,800 7,800 7800 7800 7,800 7,800 7,800 7,800 7,800
Contingonaies [reeurring) - . — 10,000 10,000 10000 10,600 10,000 10,000 10,000 10,000 10,000 10,000
Laase & pansion oharges - ... T,808 8722 0847 10,373 IL108 , 12,024 1280 1367 14501 15326

- 05,176 68,930 72,083 78,437 80,500 83,04 87,698 01,451 05,205 98,055




One Malaria Conired Uit

Antimalaria Assistant,

{@ Ra. 260—26—T50

Laboratary Assictants,
Ra, Bil=[=150
Mplaria Sopervisars,

& Bs. T5—3—00—4=100 ..

Mistrie.

i Ba, 40—=2=60 ..
Labourers,

@ Ba. 85==]1=35 ..
Travelling allowances
Contingsncies (Recurring)

Femsion & Loava chnrges,

MaLAKIA (FORTHER 0¥IalLS—contd.)

it
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Tt 2d 3 4th oth 6th ith 8th O Tih
R R S A A R A A
I 3,000 3,300 3,800 3OO0 4200 450 480 RI00 5400 5700
7 L L300 L4 LaGe 1680 Law LW 20400 2le0 42
5 4500 4850 4860 5040 5,770 5,400 5,040 6850 6120 6360
| 480 504 B 52 676 (00 24 848 872 194
BoOTHM THW B100 8400 8700 9000 830 9600 000 10,200
Lo 00 S0 B0 G0 000 100 600 B0 000 i)
LTEM) TSN TH0 500 7,500 0 7,500 T80 TH0 7,500 7,500
.o nmHr 2517 2865 3115 3,06 3,54 4011 4,18 4,305 4,042
£,T40 25,821 20,803 30,005 32,037 3334 B4.608 8585 30017 38T

S—————
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TUBERCULOSIS.

1. Hospitals and clinics :— Tuberculosis hospitals of 200 beds are to be established for
unite of 10 million population.

33 such hospitals are required for British India by 1951 (estimated population 330
millions)..

A central clinic located in the same city as the hospital and smaller clinics at the
headquarters of each district are required. The estimates of coat, recurring and non-recurring, for
all these institutions are given below :—

Estimates.
Cogst.
Number of ( Non-recurring. Recurring.
institutions. in lakhs. (Rs. in lakhs.
1,500 per bed). (Rs. 900 per
200-bed hospitals
33 99.0 59.40

Main clinics 33 33.0 (at one 8.91 (at Rs.

lakh for each). 27,000 for each.)

District clinics. (216 districts in the 11 183 82.35 29.28
GOVERNORS Provinces). (Rs. 45,000 (Rs.16,000
for each). for each).
Total - 249 214.35 97.59

The main clinics located in the
cities in which the hospitals
are established will be equipped and staffed on a more generous scale than the district clinics.
The former will serve as training centres for doctors and health visitors ; the numbers to the
trained to meet the requirements of the country are estimated to be 13,000 doctors and 10,000
health visitors.

Strength of staff required for these institutions —

Each 200-bed hospital will require specially trained doctors at the rate of one doctor per
30-beds or 7 in all.

In the early stages it maybe necessary to have 4 doctors specially trained in tuberculosis and
3 untrained ones.

The main clinics located in the cities in which the hospitals arc established will require three
doctors each. In the beginning they may be two trained and one untrained.

Each district clinic will require 2 doctors, in the initial stages one trained and the other
untrained.
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A statement showing the strength of the stafl reqnired is given below 1—

Srrength of stal required (doctoraj.

Early stagad.
N,
Type of inatitution. No. of Nomber of
Insti- trained Trained. TUntrained.
tutions. doctors
recuired.
200-bed hospitala .. - 33 231 L32 (L]
{7 for each). {4 for each). {3 for each).
Main olinics - e 13 o G
(3 for each), {2 for each}, {1 far ench),
District clinmica . -a 183 6 183 183
{2 for each). {1 for each). (1 for each}.
249 LT 381 318

T.—TrRAIRING FacmmiTies.
(a} Training of doctora.

Eight new training centres have been recommended by the Tuberculoais
Sgb-committes.” (M these one relates to Hiyderabad and its cost must be
Aedncted. The total cost in reapect of the 8 new centres is 32 lakhs (non-
recurring) and Re. 13 lakhs per year (recuwrring). Reduoeing these by 1/8th
the fignres become —

Non-recurring. Eoenrring.
(io Inlshs), (im Inkha).

A, Ra.
28 11-376

(b} Training of health visitors.

Poblic health nurses, when trained, will take the place of health wvisitors
Thess public health nurses will perform wvarious personal health services
such as those associated with maternity apd child welfare, school health,
toberculosis, venereal diseases, ete. It is considersd that ordinarily publie
health nurses should have special training in tuberculosis for o period of tl
montha.

" Three health visitors are raquired for rach of the main clinica and two for
each of the dietrict clinics. The total pembers required are showa below :

Type of institution. No. of institutions. Ho. 1:2'1!1:;:4}:3 wialtors
Main ol infes . . . 3 (3 for aach).
District clinics .. - - Lad (2 for ench).

216 485

Kumber of doctors trained in the first five yoars,

The exieting instituetions will train 75 dt-mmra per year. Therefore withio
the firet five years pariod 76 3 4 (or 300 triuined doctors will be provided by
the existing institutions.

{Kote that the batch trained in the 5th year will not be available for ser-
wlea in the 5th year period).
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During the same period of five years the 7 new centres (Hyerdabad) is excluded) may
function on an average only for three years (they will take time to be established) and two
batches of students may alone undergo training. The period of training is actually 9 months but
it is expected that there will be only one course each year. If each of the new institutions makes
available 12 trained doctors per year their total contribution within the five-year period will be

168. Therefore the total number of trained doctors available within the five-year period will be
468 (300 plus 168).

It will be seen that, if the proposals outlined above for filling only a certain proportion of
the posts by doctors with special training in tuberculosis during the first five-year period be
accepted, the training facilities outlined above will suffice to provide the staff required for the
suggested expansion of tuberculosis medical institutions.

As regards health visitors the question of training public health nurses has been considered

elsewhere. The required number can be made available. 111.—STIPENDS FOR DOCTORS AND
HEALTH VISITORS.

Rs. 50 for doctors and Rs. 25 for health visitors are suggested as stipends. The period of
training for a doctor is 9 months and that for a health visitor three months.

Cost of stipends for doctors and health visitors.

For 468 doctors at Rs. 60 per month for nine months . . 2.106 lakhs.
For 500 health visitors at Rs. 25 per month for three months . 0.376 lakhs.
(467 are actually required, the remainder is provided for
possible wastage during training)

2.481 or Total
Total roughly 2.50 lakhs,

IV.—OTHER ITEMS OF EXPENDITURE.

Other items of expenditure include travelling expenses for poor patients, help to indigent
families, aftercare, publicity, etc. On the basis of Rs. 23,500 per annum for a population of three
millions suggested by the Tuberculosis Sub-committee the estimate of cost, under these heads,
for British India (315 millions) during the first five years will be Rs.  25.85 lakhs.
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Estimates of cost in respect of our proposals relating to tuberculosi:.

It five gears.

1. Hospitala & elinics .- ..
€. Training of doctors and health visitom ..
{2) Traiving institutiona ..

(&) Stipends for dectors and health vinitobs

b. Other ltems of oxpenditurs

‘Total

Malntsnanoes on non-recurring expenditu
i@, 3 por cont. per year .. .-

Total

Nem-reowrring, Hecurving
Ea, Ra.
£,14,35,000 4, 87 B, (A
28,0 00 56,8760
2,540,000

26,80,004

2,42,35,000 5,73,17.500
14,564,100

0,587,710

Skipends in the Ind five years,

45 institations will be imparting trainiog to doators,

Fuamber to be made available 45 = 13—
Et,ipprnd,;-—ﬂlottom 540 = 850 = O muonths—
ealth visitors §00 = 25 x 3 months—

R, 2-68 or

o
e, 2 43 Inkha.
- a5

ar

Es. 3 lakhs,
fadfice years, Non-reenrring. Recurring
Ra. Ra.
1. Hospitals &3 linics . aa . 2,14,38, 000 4,857,085, 00
t. Teaining of doetors ard health visitors. .
{o} training institutions .. . B8 87. A
(&) stipends e s .- . B0 O
g, Other itema of oxpenditara .. . . 25800
&. Maintenance on non-recurrirg expenditere 40,297,950
B. Travelling tubercalosiselidies . 1,60, 75,000 BTLI5.642
. -
Totel . 3,74, 10,000 0,04,04,602
1ah five Fears va . - . 2,42,33,000 AT, 71,600
—
. 8,16,45,000 15.81,7a.202

Total for st ton years e ..
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TravELLing TrpERoULOSIE CLisios.
N.B.—These clinics will be brought into existence in tha second five-yeat

period of the scheme.

In the Gth and Tth years of the scheme one such elinie

‘will be attached to each secondary unit, wherens in the Ath, Oth and 10th ]rga;;
swo such units will be aseociated with one secondary uuit.

Non-recurring expendilure—

- Uns unit—
Ra.
Car with general equipment 15,000
X-Ray unit .. . 8,004
‘ Laboratory equipmest .. 1,500
Total 22,600
Toial l&i-ucu.rrﬁq; exPendilyrg—
Mo, of elinics Addition. Comt.
etnrted al vlisigs. Fa, -
Ome glinio to ench = [ @th year - a8 . 48,80, 000
secondary unit, Tth yenr . . a8 14,585,000
Eth year - 204 68, 15,000
Two clinfca to each
seoondary wnit. Bth year - . p -
[, 16th year 134 30,15,000
Total 1.59,75, 000
Berwrring expendilure—
Re*
Ath year 31,097,084
Tth year .. 43,011,672
8th year ie 88,42 620
th year o 92,07 758
Oth year 116,068,148
Tatal e 3,.1'1..15,3—12!_
(* Detalls given below), _
fth year, Tth year, Bth year. Pt year.  10th year
e, Ha Ra. Tta. 8.
One 1 6th year (218 (218 x {218 = (216 x (218 =
|11:n.|!ci o 14,804) 15.438) 1R.071Y 18.505) 17.338)
eachs 8- 31,97.6061 33,34,808 34.71.330 28,03, 250 TS, WA
sondary | Tth year o {66 w  (B8x15438) (86 x (88
anit. 14,804 1,071 1505}
; 8,77,064 10,18,908 140,50,658 11,02,530
Bth year L [(282 + 12 (204 w (204 =
15,438) 18,071}
Two ellcdos [EER N ]
4o each e ] 13, 5.!..3 8 43,238,772 4724874
| #th year .. e
unlt. [ 10th year (2= 87 x
14.804)
19.83,750
otal 31.07.884 43,11,872 B3,42.620 #2,07,738 1,15,54,148

Tutal of five years, = Ha. 3.71,15,842,
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TraveErrrsg TreErooLosrs Crrmios.

dth year. Gth yeas,

Balaries, eto., of the atafl, 1et year. 2ad year. 3rd year.
Ra. Ra, Ra. Ea. Ea.
1 M.O. at Ra. 250—25 500 3,001 3,300 3,600 3,00 4,200
1 X-Bay technician
at Ha, 150—10—250F . 1804 1,820 2,040 2,180 2,230
1 Nuores at Fa. 76—5—125 .. D oad 1,020 1,080 1,140
¢ Attendants at Re. 30—2—50 T20 TES 516 B4 013
Leave salary & peasion charges 1,284 1,380 1,408 1,801 1,708
Becurring annua! expenditure
on the Laborator . 8,000 3,004 2,000 3,000 B,000
Propagands and pu{llic:ity .- GO0 [0 + GO L 00
Maintenance, transportaticn
and depreciation charges .
at s, 300 p.m. . 3,800 3,800 8,600 8,800 8,000
Total 14,804 16,438 16,071 18,7058 17,338
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Estimates of Expenditure on Mental Institutions.

First five years.
(1) Impropements in mental hospitals. Non-recurring. Regwrming
Ra. Ra.
(o) Medras .. e . L0, 00, 0
(b) Poona .. o o . 10,00,004)
{c) Agra .. .. . e 25, 0, (R
{d) Nagpur o 25,00,000
(e} Lahore
(new hospital 1,600 beds) . G0, 00, (00
{fi Ranehi
(Exropean Mentsal Hospital) . 10, 00,000
{g} Ranchi
{Indian Mental Hoapital) . LRI
{A)} Thana
(Convertad into Mental Dtﬁmmc}r
or Senile Home) . 5, (40, O
1A 5,00, 000
(2} Opoening of two new montal hospitals in
Bombay & Caleattn . . .. 22,040,000
I, 67,.00,600
(3) Dods—o,000
{Totalnumbar inallthe abovesight mental
hoapitals including 2 new onea),
@ Iea, 1,000 per bed » & yoora . i ee 4,50,00,00:0
(4) Tmmm,g of nursee in mental hmpluli—?.
ears course— 100 nurses to bo admitted -
or training aach year.
Total number of nurees that ruqul-m ati-
pends, ete., in firet five years = BHL
(i@ T per mo.nth.. 800 x 756 » 12 months . . B, 10,0003
(5} Training of Doctors in T.E.
20 x 000 % 5 years . e 8,00,000
(8), Balaries of Central and Provincisl Mental
Oficers—
Cantrs .. . . e 11.55.-550
Proviocea . 8,580,550
Maintenance charges on c.api:.u!: works .. 10,02,000
Total (recurring) .. 4,88.59,110

HI1342HEDC 20
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Estimales of Expendilure on Mental Insliutions.,
Second five years,

Grand Total {recurring) of the lst ten years .

Noa-requrring. Reourring.
Ras. ¥ : L.
(1) Improvements to the remainiog meatal hospitals—
{a) Ahmedabad (500—=bods) ]
(b) Ratnagiri {50 ="beds)
t;} Dharwar (5= bads) @ Ra. 10,000,000 per hospital.
{d) Calicut (500 =beds} |
Je) Waltair (500 = beda) 10,000,000 3 8 =
«{f) Barailly (100 = beda)
{g) Benases
k) Hyderabad (Siod)
£3) Assarm (1,000 = beds)
00,010,000
«2) Opening of five new mental hospitala in
li':d.ra.u, FPunjahb, U. P., Bihar and Central
Prev inces, each with 500 beds (@ Rs, 22
lakhs perhospital for building  and
squipment .. e .. .. 1, 1, 0, MO0
43) laereasing tha bed strength of the two new
mental hospitals in Calcutta and Bom- W
bay, storted inthe first five years, from
200 to 500 beds - s o 22,00, D0
Total non-recurring e . 2,82.00,000
Emrﬁn%—-
{4) Total beds—(1el five years Zad five yoars).
G000 .
18,000
@ Re. 1000 per bed per year for five )
FRATE . . . . 9, 04, 00, 001
A8) Trainiog of nurees—S50 nuraes to be admit- -
tod sach year for two years coursae.  Each
murss gets Ra. 75 p.m. as stipend der.
ing training 550 = 75 = 12 .. . . e 4,585,000
#(8) Tesiniog of doctors :
20 % BO0) x5 . . . . . 8,040,000
W7} Salariea of Contral and Pro- 7 Centre .. . 1,758,460
wincial Mental Officers atteched r
#o the respective health | Provineisl 10,32, 358
sarganisations, .
18) Maintensnce charge on non.recurring expenditum , . - F8,37,000
Total (recarring) 9,65,27,810
14,49,98,020
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Mental Health} Organization.
It year. 2nd year. rd year. 4thyoar. Gthyear. Gthyear. Tthyoar. Bthyear. Othyear. 10tk year,
Ra, Ea, Ra. Ra. Ra. Ra. Ra. Ra. Ra. Ra.
Pratineés,
Provincial Mental Officer
(@ Ka. 600—40—1,000 plua . 1,300 7,680 8,160 8,640 8,120 B,800 10,080 10,560 11,040 11,520
250 p.m. asspecial pay .. .. 3000 3,000 3,000 3,000 5,000 3000 3,00 3,000 300 3,000
Pension (@ Rs. 08 p., ve 1,176 1,176 1176 1,176 1,176 1,178 1,178 1,176 1,178 1,176
Lenve salary i 4 1,530 1,602 1,674 1,746 1,818 1,800 1,962 2,004 2,108 2,178
Allowences - - - 2 2,000 2000 2007 2,000 2,000 2000 2,000 2,000 2,
Total .. 14,808 15458 16010 16562 170 1660 18,218 187 183 1987
lat fve years. Ra. 80,050 Bevond five years, Ra. 93,850,
Lst ten years,= Ba, 1,735,000,
For sleven, Provinges . - Lot five years,  Re8,050 x 11 = Ra, 880,550 1t ton years,r=Ra, 19,12, 100,
Second five years. Ra, 93,850 % 11 = Ra, 10,532,350,
Cenlre.
Mental Officer ut the Centre
(@ Rs. 1,900—40=2,100. . 23 23400 24000 24600 25,200 25,020 25200 25000 25200 25,200
Pension @ Rs. 176 pm. .. . 2,112 2112 212 Pl 2,112 all2 2112 2112 2112 2,112
Leavesalary @ 15pa, .. oo B0 3BI0 3600 3600 3780 3780 8780 3780 3780 3760
Allowanees . " e BEO0 3600 3,600 8,600 3,000 8,600 3600 8,600 3,000 9,600

Total o BLO3T 32,822 331D 34002 34602 34892 34,607 34602 34602 34,602

Ladfive years. Fa, 1,086,560, Becond five years. Ra. 1,73,460
lst ton years, Ra, 340,020
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RROURRING
Provincial Venereal Diseases Organisation and ils expendilure.
lat, five yeaze. Ten wears.
DzeTamns or EXPERDITURE.
1. Provincial organisalien.—
Be. Ha. .
lat yoar 1,580,608
2nd year - 1,83,808
3rd year .. 1,87,051
4th year .. 1,084,273
Sth year 1,95,448 935,304 % 11== 1,02,80,334 .
fith year . 1,497,108
Tth year . 2,000,317
Bth year . 2,003,048
Bth year . 2,008,738
1ith year o 208,049 1965484 x11l= 214,87, 004
2. Pistrict organigalion,—
18t yooar . 13,487
2nd year - 14,030
3rd year ca 14,688
4th venr . 15,126
Gth year . 15,8688 72,011% 218=1,67,48,776.
GLh yoar . 16,382
Tth year . 16,034
Eth year .- 17,485
9th year - 18,037
1ith yenr . 18,680 1,650,338 218 . 3,48,33,008
3. Purchasr of Drugs.—
Lat yoar . ERL
Znd year . 4, 0K
3rd year e 4,000
4th Fear . 8,000
Sih year .- B,000 28,000 % 216= 5, 16,000, .-
‘Gth year . 10,404
Tih wear .- 12,800
Sth yerr . 15,200
Hth yoar o 18,404
10th year . 21,600 1,04,400x 218== .- 2,25,50,400

Total e . 3,16,54,110 7,86,71,402
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Provncial Fenereal dizeases organisation and ils expendilurs.

BTAFF i—
HNadia, Nao. Heale of pay.

Provineial Organisation.—
Officer in chargs 1 . G00—40—1,000.
Assistant Officer in charge 2 e, SO0—30—B00.
FPropegrnda ofices 1 BEs. 350—26—500,
Soainl workers aupecviser. 1 Ha. 260—25—60.
FPropoganda workers E  Fa. 100—5- 160,
Clerks 3 FEes. 100—5—200.
Accountant 1 e 160—8—2080.
Btenographers 2 Ee. 100- 5—200.
Inferior servants 2 Re. 20—2—66,

2. Ddatrict eliniec arganisaation.—
Medical officer I ERe 260—256—5600.
Social worker 1 Fa. 126—5—150.
ALlerk 1 Fa. 100—5—200.
nferior azrvant 1 Ra, 23—2— 65,
Bweeper 1 Ite. 25—1—35.

8. Provision for
purchase of drogs.—
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VexerraL Disrasgs—contd.
Provincial Organisation (further delails),

r
Wumbee, 1st year, 2nd year. 3rd year. dthyear Gthyear. 6th year. 7ibyear. 8th year. 9th yesr, 10th year,

#

Ra. Ra. Bs. Hs. Ra. Ra. Re. R, Ra. Ea.

Officer Inchargo 1 7,200 7880 8160 8640 0120 9,600 10,080 10860 11,040 11,620
@mRs

. 600—40—1,000. ,
Ansistant Officer in-charge g 1,000 12320 15,440 14060 14880 15600 16320 17,040 17,780 18,480
Propaganda Offier I 4200 4500 4800 5100 6400 5700 6000 630 6600 6600

@ Rs. 350—25—500.

Social Worker Sapervisor 5000 3300 3600 S0 420 40 450 6100 6I00 B0

—

(@ R, 250—25—500,

Pro nds Workera B 9,600 10,080 10,560 11,040 11,520 12,000 12,480 12,960 13,440 13,920
é Ha, 100—5—=150,

Clerks .. . 3 3,800 3,780 3,000 4,140 4,320 4,500 4,650 4,880 8,040 5,220
Ra. 100—5—200.

Accountant .. IR 1 1,800 1,860 1,820 1,980 2,040 2,100 2,160 2,220 2,380 2,340
@ Bas. 160— 5—230),

Slenngt;phcn . e k] 2,400 2,520 2,840 2,760 2,880 3,000 3,120 3,240 3,360 3,450
@ Ra. 100—5—200,

Inferior servants . 2 H00 645 808 44 782 840 538 a3s 984 1,032
@ B, 25—2—05,

?Npl%ihfh snd publicity 1,70,000 120,000 1,20,000 120,000 120000 L2000 120000 120,000 120,000 120,000
Fa. 10,000 p.m.

Travelling allowance . 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000

Contingencies .. . 3,000 3000 3,000 3000 3000 3,000 3000 8000 3000 3,000

Ponsion & leave charges .. 10,296 10,810 11,306 180" 12,314 13,268 13,759 14,622 14,834 15,357

Total Ra. . 1,60,606 1,83,808 1,867,081 180,273 193468 107008 200317 203,848 2,06738 2,00,040

= T ==
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Veserear Dezases—conid.

District Clinie { further details).
Number, et year. 2od year. 3rd year {th year, 5thyear. Gth year, Tihyear. 8th year. 9th year. 10th year.
Ra, Ra, Ras, Ea. Re. Ha, Ra. Rs, Es. Ba.
iy

Medieal Officer .

@) R, 250~ 25500,
Bocia] Worker

i@ Ra. 125—5—160.
Clerk

@ Bs. 100—5—-200,
Inferior servant
@ Rs. 25—2—55.

8 .
@ Re. 95—1--35.
Canti ios ..
@ E 6,000 & year,
Peosion & leave salary char-
ges . .

1 3,000 8300 8800 3900 4200 4500 480 Sl0 5400 5700
1 1,600 1,660 1,820 1,680 1,740 h 1,800 1,860 1,820 1,980 2,140
1 L2000 1,260 1,320 1,380 1,440 1,600 1,660 1,620 1,680 - 1,740
1 300 M 348 372 306 430 44 468 4092 516
1 300 a2 324 136 348 360 ks 3584 306 408

6,000 6,000 6,000 6,000 6,000 6,000 6,000 6,000 6,000 4,000

1107 1,283 1,370 1,487 1,544 1,802 1,808 1,963 089 4185

Total Ra,

e

13,457 14,039 14,5882 15126 15,868 18,382 16,934 17,485 18,087 18,580

————— —= ——

e - e
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* Estimate of expenditure on Leprosy organisalions.
LEPROSY (CexThE).

Qentral Leprosy Institute. 1st five years.  lst ton ) eafw.
Ees. Ra.
Non-recurring exponditure . - B 8,00, 000 5,00,000
Recurring :
Maintenancs @ 3 p.e. pc:: yea.r on the abave non. .
reaurring adst 30,000 1,045,000
*Annual rm:um&g aost mn]udmg u]ama of
staff, cta, .. - 4,320,380 8,319,462
Tat.ul {Recurding) .. 4,060,388 10,44,462

*Annual requrring gost from yoar Lo year :
1ot & years.  lsb ten yoars.
Rs.

Rs. Fs.

ist year .. .. Ve . 78,752

2nd year .. - . . B2,080

3rd yorr .. i . .. BE.OTFT

4th yoar .. .. ‘. .. 80,223

Sth year .. . o B o270 4,330,386
dth year .. . . . 05,5620

Tth year - - . .s BE,640

Bth year .. - . . 1,061,815 .

f9th year .. . .. . 1,04, 083

10th year .. .e . ‘e 1.0g,110 3402
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Balaries of Staff of the Central Leprosy Inststute (further details).

o

st year.  2od year, 3rd year. ’-ﬂh car. Oth yrar. Oth year. 7th year. Bth year. Oth year. 10th year
Joul yea ¥ ¥ ¥ ¥

Ra. Ra. Ra. Rs, Ra. Ra. Re. Rs. Ra. Ra.
. 1
Chief .. 1.. . 15,000 15,600 16,200 16,800 17,400 18,000 18,600 19,200 19,800 20,400
@ 1,250—50—1,750, }
Senior Assistants -2 e 19,200 20,160 21X 22,030 21,040 24,000 24,900 25,920 26,880 27,840
@ Re. 00—40—1,200 | '
Junior Assistants 2 14400 16120 15,840 16540 17280 15,000 18720 19,440 20,60, 20,880
@ Re. 600—30—900
Bocial worker .. 1 .. 4,500 4,500 5,100 5400 5,700 8.000 3,300 6,600 6,600 7,200
(& Re. 376—25—740,
Other staff including minis.
terial staff and including
contigencies @ Fe.15,000
PET year, .. . 15,000 15,000 16,000 15,000 15,000 15, 000 16,000 15,000 16,000 15,000
Pension & lenve alary
aharges - = 11,682 12,250 12,817 13,385 13,952 14,520 15,088 15,860 16.223 18,74
Total Tta, 70,782 82,030 88,077 89,225  92,37% 05620 08668 101816 1,04803 108110
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Leprosy (contd.)
Province :
Kon.reourring.

I. Inoreasing the existing bod provininn by 14,000 beds
for institutional treatment, in the firel Gve years @
Fee, 1,000 per bed per year .
Adding a simnilar pru!‘mmn dunllg the Ht'nahd ﬁ'ﬂ'b

lst Gve years. 1st ten years-
Iis, Bs.

1,403,040, CH00 —

yEARTH .. .s fa . 2,80,00,000
Total (ron-racurring) L 40, 00,000 2,50,00,000
(N.B.—Working details are given below, item by ifem.)
II. Recurring.
Maintenance @ 3 p.o. per yearon the above non-
recurring expenditure, assuming the same snnual
inorease in the number of beds . 8,40,000 37,580,000
(&) Annoslrecurring cost for maintaining from year
ta yearthe above.mentioned h-nda@ Ee. 400 per
bed per year 1,68, 00,000 8,16,00,000
(g} Cost of Proviocial Leprosy Drgu nisation, after
reduetion of the total by one.third, to conform
mare cormeatly to diffaring provinelal mguiremedts,  24,04,648 55,709,020
(@) Propaganda and Pu I:-I:mt:f @ Re. 5,000 pt'r
Provinee per year 2,775,000 5, 50,000
(¢} Financial help to voluntary organisations @.
Fes. 125 per bed per year, for 10,000 l:-ndndmirlg
Lthe first five years 62, 50,000
Adding a similar pmnmon durmg l.he B-P{'Ol'td
five yrars 1,87,50,000
(ft Development of Group Isclation Colonies @
Bs. 3 lakhs per year . . 15, 00,000 30,00,000
Total (rocurting) oe 281,549,648 $,32,50,028

{a} Ltisassumed that the increase of 14,000 bedsis affected evenly over the first five
yours, or 2,500 beds aro pdded every year. A similaranoual provision will be added d-u:m.g

“the seosnd five-year period also.

lat yoar's capital expenditure Re. 28,000,000 .. s
Zud yoas's capital expenditore Fe. 28,00,000 . . e
3rd year's eapital expenditore Ra, 28,00,000 .. .-
4th year's capital expenditere Ba, 28, 00,000 .. .
&th year's capital exponditors Fa. 28,00,000 ..

th yoar's oapital expenditure Bas. 28,00,0C0 -
Tth yesr's capital expenditure Ja, 28,00,000 .. .
Bth year's capital expenditure s, 28,00,000 .. e
Oth year's capital expenditure Ra, 28,00,0040 .. -
10th year's eapital expenditore Re. 28,00,000

MArNTENANCE (@ 3 p.o. P- 8

I8t five years., lst ton years.
336,000 766,000
2,562,000 8,72,000
1,68,00:0 6,58, 000

84,0000 5, 04,000

‘e &, 20,000
B, 40,000

. 8,36, 000

2,562,000

1,608,000

84,000
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Leprosy (conid).
b
@ Wow boda. Total beds. _Tot.nl
P inLERATIoN,
- Jia.

1t year 2,800 e e .a 2,800 11,20,000
End.y;-t:ar D800 .. . . 5,600 22.40,000
3rd year 2,500 e . e 8,400 33,060,000
4th year 2,800 . ae - 11,200 44 BO,000 B
Sth year 2,800 e e 14,000 G, 0 (0D 1,68,00,000
Ath vear 2,800 .s . e 168,500 67, 20,000
th year Z.800 .. . . 10,600 T8,40,000
Bth year 2,800 - - . o2 400 50,60, 000
Oth vear 2,800 . . . 25,200 1, 00,580,000 Eas.
loth year 2,800 oy . e, 28, 00 1,12, 00,0040 ﬁ.lﬂ,ﬂ'ﬂ.md

(e} Details of annupal] expenditure on Provincial u‘g{:sgﬂ;gar:;:m:;& .
a lllﬂ‘

Ra.
1at year “e .o 42,333
Znd year .. “» 45,663
3rd year .. . ar.6n5d
dth year - . 0,764
Gth ;"falr . - 73,976 540,170 11 %2 =24,04 848
_ )
6th year . . 77,044 .
Tth year . “e 80,871
gth FEAT - - 4,320
th year . . B7,328
10th year .. . 50,657 7,00,899 x 11%2 55,70,82¢
i
{d) 5000 » 11 » S= 2,75000 Lst fve yeacs. 3
Ist ten years 2,975,000 + 2,75,000= 5,050,000
{e} lst five years = L0000 x 125 x 6 = I 2EI E&)&Wﬂﬂ
tnd five Feara == 20,000 x 125 = 6 =
Total ten years .. 1,25,00,000+ 62,50,000 = 1,87,50,000

{f) kst five years .. 2,000,000 ¥ 5 = 15,00,H0
Ton years ve 15,00,000 4 15,000,000 = N.m.ﬂ_f
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Leprosy (contd.) (Purther details.)
{Provincial Organisation).
Number. lstyear. Znod year. Srd year. 4th year. 5thyear. thyesr. 7thyear. Bth year. th year. 10th year.
I_ﬂ.;. Fa. Ra, Ra, Ra, Ka.. Ba, R, Ea. Ba.
Officer in charge e Ty206 1,680 8,160 8,640 5,120 9,600 10,080 10,580 11,040 11,520
@ R, 600—40—1,000. ,
Amsistant Oficer in charge 12,000 12,700 13,840 14,180 14,850 15,600 16,320 17,040 17,760 18,480
@ Ra. S00—30—504. : :
Propaganda Offizer 4,260 4,600 4,800 5,100 6,400 5,700 8,000 6,300 8,600 8,800
, 360 —25—500. ’
RBocial Worker Buperviser 3,000 3,300 3,800 3,000 4,200 4,500 4,800 5,100 5,400 5,700
@ Ra. 250—25—800.
Fro pds Worlers 8,600 100,080 10,880 11,040 11,620 12,000 12,450 12,080 13,440 13,820
Ra, 100—8—180,
ks .. e 3,600 3,780 3,860 4,140 4,320 4,500 4,680 4,860 5,40 6,220
@ Rs. 100—5—200.
Accountant .. - 1,800 1,860 1,020 1,080 2, 2,100 2,180 2,220 2,230 2,340
@ Rs. 150—56—250.
ﬂwnog’. phees .. 2,400 2,620 2,840 2,760 2,880 3,000 3,120 3,240 3,360 3,480
@ Ra. 100—5—200. .
Inforior Servantd’ 800 048 (i Tid 702 840 555 216 954 1,032
@ Ra. 25—2—55.
Travelling allowance 3,000 3,000 3,000 3,00 3,000 3,000 5000 3,000 3,000 3,000
Contingencies .. . 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000
Penszion & leave salary charg 10,206 10,810 11,305 11,800 12,314 13,208 13,784 14,524 14,834 16,357
Tatal Ra. 62,333 05,653 564 73,075 'I'I','ﬁii 80,871 84,320 87,328 00,567

©ORT,654
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Bomoor. Hesvra,

Ist five years,
Nen-recurring !
For one provines .. - . . [s, 12,006
Foreleven proviness . - - 12,000 % 11=1,32,00
Recurring :
e Bs.

Maintennnee st 3 p.o. par jrau on the non.recurring
sxpenditure . . ve THZ0
*Zalaries of stafl for one pmnnca !'urﬁ".?l! j"l'n.:rli 17610

for eleven provinces . 18,87, 710
7,820
18,95,630
*Salaries of staff.
Ist five years 18t ten years,
Ea. Fa.
lst year. 31,324 171,610 11==18,87,710 3,BL.06T X ll=
ond  ,, 32,823
Jed L, 34,322
4tk ,, 35,821
Sth ,, 37,320
geh ., 38,888
Tth .. 40,390
8th ,, 41,891
gth . 43,393
10th o 44,5095
Total reenrring—ten yeara . c- 41,080,737
27,720
42,190,457
Ten years,
No additional capital expenditare.
Ite.
MNon.réourting .. . . . . . 1,32, (HHD
Eeonrring . . . .e “s .+ B1,43,993
27,720

Maintenange .. e s . . .a L
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Bomoot. Mrntoan Semvice.
(Further details).

Kumber, latpear, 2nd year, 3ed year. 4th year, §thyear, Gth year, Tth year Sth year, 9th year. 10th yeat,
Ba. Ba. B, Ra. Ha. Ra, Ha. He. Ra. Eas.

Officer in Chargs @ Ra, 600—=40—1,000 _, ! 7800 7,680 §.160 8640 0,120 9.600 10,080 10,500 11040 11,520
Assistant officer in Charge %} T, 500 =30=—300 1 6,000 6,360 6720 7080 440 TEOD  B160 5620 8880 9,240
Nurws Supervisor @@ Re. 25025500 |, 1 3,000 3300 3600 3500 4200 4,500 4800 5100 5,400 &700
Clerk @ Ras. 100—5—200 . 1 1,200 19600 1,320 1,380 1440 LG00  LGG0 L6200 1650 1740
Stenographer @ Rs, 100—5—200 1 19200 1260 1,320 1380 M0 1500 L1560 16N Les) 170
Infarior spreant Ba, 25—0—55 .. .. 1 300 RRIN 48 372 398 420 444 468 402 614
Travelling sllowance ., .. .. .. 3500 2,500 3,500 3500 3500 3500 RSO0 3500 3500 3,500
Contingencies .. . . - e 3,500 4,500 %500 3,500 2500 8,500 3500 3,500 3,500 3,600
Pension & Leave chargea . . e 5474 5,630 5854 6,080 6,284 6,568 6786 003 T221 T4

Total Ba. P 31,324 32,823 34,322 35821 30,320 38,833 40,300 41,801 43,303 44,805

e - [ . .
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NORTION.
Ist five years.

Non-recurring *
Ra, 65,000 far one Province
For the claven Provinoos . . e

Maintenance et 3 poo. por Fear ..

Fecurring «
*Zalarios of sle il
For one provines for five years & 09, 1606
For eleven provines:s . .

*Salaries of stafl
dst five years.

ERa.
det yonr 300281 10,4404 G, EM=56155
Znd ., 40,499 11,233 4 7,304=50 0456
Ard L, 41,0694 12,0274 T7,837==61,85F
4tk L. 43,4405 12,8204 8,310 64,570
sth . 44,9014 13,8048+ 5,784 =067,300
48,6954 14,6564 0,41 0=T0,7G7
48,1814 15,463 4+ B, 8082 T3 542
40,6884 18,270+ 10, 379="T76,317
51,1545 17,077+ 10,561 ==T0, (102
62,0414+ 17,8584 4 11,3 8=8,147

Gt"h E
Tth .,
ath o,
oth
1mMbk .

Lecond five years.
Won.TRecarring—>=Nothing additional :

Total for ten yrars—
Nom.-recurring . -
Recurring . . e ..
Maintenanes . .

He.
6,035,000

B0, 300

34,000,824
3

34,837,126

1st ten years.
R,

GO0, 166 = 11

=34,00,526
3,900,750 = 11
76,098,261
8,08, 000
75,088,261 A
]_2.;_%!}} 77.25,211
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HHORT-TEAM PROVINCIAL MNUTRITION STAFF.

Furifer defails.

Nama, Noa. Seale of pay.

Staff —

Chicf NWatrition Officer .- . .. 1 Toa, OO 1 RO

Field r—

Field workera . . - . 3 Fa. 300—20—&00

Inferior servanta .- .- - . 3 e, 25—2—56
Laboratory :—

Chief Assistant {Chemistry & Diochemistry) - ] e, FE0—2 0BG

Chemist - . . - - 1 F.a, 150—10—2350

Laboratory Assistamnts - - - 3 Re. 50—56—100

Animal Attendants .. . .- . g Ra. B5—2-—55

Infericr servants . .- - . 2 He. 25—2—&65
Office 1—

Stenographer . . . .- 1 e, 75—65—150

Typist alorkns . - . - 4 Ra. 60—8—100

Statistician - . . - 1 Foa, 1 50e— {250

Artist . .- . . 1 Ha. LO0—5—160

Infarior Bervant - - .s . 2 e, Z25—2—060
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Short-term Provinelal Nurnfrion Brare
Further delalls,

Number. lnEa..r hdﬁ:u Srdgj':u.l‘ mxgu 5th{:|'.r ﬂthl{:n '.'thg:'-r 8 l{:" nthﬂn lﬁthmmr

Stafl.
Chief Nutrition Officer @ Rs. 600—40—1,000

HI342HEDC

1 7,200 7650 8,180 8640 9120 9800 10,080 10,660 11,040 11,820
Field,
Field workess @ Re. 300—20—800 - s 10,800 11,620 12,240 12,060 13,650 14,400 15,120 15,840 16,660 17,280
Inferior servants @ Re, 25—2—56 . o0 872 1,044  LII6  LI188  1,260 1,032 1404 L4780 LG8
Recurring expenditure on chemicals, travelling anﬂ
miscellaneous . - . .. 18,000 18,000 16,000 16,000 18,000 18,000 18,000 16,000 18,000 18,000
Pepsion & Leave salary - . . o 4128 4,327 4,625 4,724 4,020 B435 5,640 5884 6,078 5,203
Total Ra. . .. 80,028 40,400 41,060 45,440 44,011 46,606 48,181 40,668 51,154 52,641
cmumum@mm-ﬁ—ﬁw - 1 3,600 3,840 4080 4,320 4,560 4,800 5040 5,280 G520 5,760
Chemist @ Ra. 150—10=—260 .. 1 LEOO  LB20 2,040 2,160 2,980 2400 2,620 2,640 2760 2,880
Laboratory Assistants @ Re. 60—5—100 |, 3 LEOD 1,980 2,180 2,340 2,520 2,700 2,830 3,000 3,240 3420
Animal uthm’.mta% 262t 3 000 872 1044 L1IB LI88 1260 1,332 1404 1476 168
Inferior Servants (@ Ite, 26—2—L85 3 000 072 1,044 1,118 1188 1260 1,332 1404 1478 1,548
Pension & leave salary L . . . 1440 1,548 1,850 1,768 1,878 2238 9,350 2482 2,405 2,728
Total Ra. e 10,440 10,233 12,027 12,820 13,814 14,856 15463 18,270 00T 17,834
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HNurermon.
(Further “delalle—conid.)

— P BT " —

Number. 1st year, 2nd year, 3rd year. 4th year.  Gth #th Tth 8th Sk 10th

FeAT.  YeAT. Jear.  Year, oAl  year,

. Ra. Ea, Ra. Tta. Ra, ks, Re. Bs, Re. Ra,
m’ﬁaa. -

Btonographer @ Rel 15—t} .. . 1 H00 B60 L0200 1080 LM40 1200 1200 1,330 1,380 1,440
Typist clerks @ e, 05100 .. 2 L4  LA60 LGSO 1800 1,920 2040 2160 2,280 2400 2,620
Btatisticisn (@ Re. 160—10—<280 .. 1 1800 1920 2,040 2160 2,280 2400 2,530 2640 2,700  2,RR0
Artiat @ Ra. 100—5—160 . . 1 Liod 1,260 1,320 1380 L440 LS00 1,560 1620 1,680 1,740
Inforior Bervants () Rs, 26—2—05 a 2 GO A48 656 T4 782 B0 848 k] G984 1,032
Pgu[on:und Leave l.al.ar_;_r . . 850 1,016 1081 LM4E 1212 1436 LGI0 1883 LGST 1,730
iTotal Rs. 6,800 7364 7,837 83100 878 0416 0,808 1,0379 10,861 11,342
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ProreastoMar. ENTOLATION,

Estimates of non-recurring expenditure during the first five years.

FProfessional . Edncation—

Ra.

(o) (7)) Upgrading (9} at Ra, 27-0 lakbhe ner collece 24800000

Conversion (8) at Re, 770 lakhe por_cal-

lege .. . . ..
Creation (7) at Rs. 1020 lakhs  per col
lego .. ee T i .

{#i) Accommodation for personnel under train.
ing ; 24 to esch of the 16 primeary nnits

sttached to a medical college for 24
collagen .

(&) Deatsl Education—

(¢} 2 new colleges ot s, 25 lakhs per col ege
{ii) Improving the Lakare College

(¢} Pharmeceutical Education—
(i) &0 teaching centres for Liventizte course
at Fa. 10,000 per centrs ., .

(i) & calleges for gradveate course at Fa.
25,000 per college . . .

{d) FPublic Health Engireering et Re. 2 lakbs
per centre .

{2) FNureing—
(&) 18 Preliminary centres at e, 1-25 lakhs
per ceatre .-
{9d) 100 Centres for training of hm-a-a pnmh
(¢35} For training 4,00 midwivea each year

{f) Improvement to 48 associated hospitals at-
tached to 24 colleges at Ra, 1 lakh po.r
college -

{g) Medical Fesearch in Gl:r].llegu tt- 1'{3 1
lakh per college for 24 collegos

Thy Hospital Social Workers .

Teotal - .

&, 168,00,000
T, L, 00, 000

50,00,000
10,00,006

&, 00 000
1,206,000

20, 00, O

2,00,00,000
1,00,00,000

Re.

15, 73,008,000

I.08,00,000

£0,.00,000

&,.25,000

&.00,000

£,20,60,000

48,00,000

24,00,000

22,45,25,008
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PROFESAIONAL EDUOATION,
Estimates of non-recurring  espenditure during second five years and
during the first ten yeors.

Second flve Total ten
yenrs, FERTH.
Ra, Es.
Profeasionsl Education—
(#} i) Upgrading (7} at Re. 27-0 lakhs per col- .
? . 1,89,00,000
{:un-rmmn {3) at Ra, 77+0 lakhs p-er
callege 2,31,00,000
{hut.mn{ﬁ} at Ra.102-0 Iskhs p-ar
oollege . 0,18, 00,000

13,38,00,000 29,11,00,600

—

(¥} Accommedation for nnm;l under
training 24 toeachof the 15 primary units

sttached to a medice] collego for 19 colleges  85,60,000 1,93,60,000
(#) Deontel Education—
Thres new colleges at Ea. 26 lakha per college 76, 00 G 1,36,00,000

{#)} Pharmacenticel Education—
(i) 60 tenching eentroa for

Lmenl:a.t.ﬂs goursn AL Ra,
. 10,000 per centre 5,00,000
(¥4} & -co]lagas fP: graduntes

conrss st Is. 26,000 per

oollege .. 1,25,000 &,25,0H00
12,50,000
(d) Public Health Enginoering—
Two new centrea ot Me. 2 lakhs each .. 4,00,000 Ie,00,000

{¢) Nursing—
(¢} l¢ preliminsry centres
at Ra. 1-25 Lu-::hﬂ per

centra .. 290, 00,000
(¥} 100 Centrea for pu.pli
noracs .. 3,00,00,000

{#33) For training 4, 000 midwives
st Ra. 25,000 for esch .. 1,00,00,000

N 4,20,00,000 £, 40,006,000
() 38 Aunqi&tud hoapitals to 19 colleges st one ’

lakh per hospi 38,00,000 86,00,000
[} Med;na] B.eaurth in 19 -nnl!egu at Ras, one
lakh per college . 10, 00,000 43,000,000
{R)_ Ho:p:ml Boeial Wﬂrkﬂ! . .. . -
Total . 10,85,75,000 42,31,00,000
Oosl of accommodation for personnel under training in primary unils oftached
to Medical Colleges.
Floor epace arca.
—_——h— - ‘Pu: Total cost.
For one For 24 8. it
Ra. Ra.
260 ag. ft. 6,000 sq. ft. [ 30,000
Onecollege . . .. = Ra. 3¢.ﬂ'ﬂ0 # 16 = 4,560,000
lat five years for 94 an[hgca .. e = Ra. 24 x 4,50,000= 1,08,00,000

2ad five years for 10 colleges .. .- = Tta. 10 ¢ 4,60,000= 8540000
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Paagesiodsr. EpooaTion,

Estimates of recurring expenditure for the first five years.

{1)! Professional Education—
(o) Upgrading (0 colleges) nt Fa. 8:-25] lakhe

per yoar per collega] ..
Conversion (8 c::-]legua] nt Ra, 17-25 lakha

- per year per college
ﬂroahon (7 colleges) at Ts. 1925  lakha
per vear per ocollege .. . e

() Dental Education—
(i) Two new m:r].lagaa at Its. 5 lakls per

Ccollege
{if) Imy W?'.I.Il.g T-hﬂ Llhl:rru Gollcg\e. &t e, E
3 per year] . Ve
{‘4} Pharmaceutical Education—
{i) 60 teaching contres for Licentiate dourae

ot Bas. 6,000 per centre per year -
{1i) & colleges for graduate course at Ha,
10,000 per college pergyear .

(ii8) Provincia]l Pharmaceutical Couneil at
Ra. 19,000 per proviase per yoar

{g);Public Health Engineering. 3 training
centres at Re. 50,000 per year per centre

{e)? E'ra'rmr.-.:n! Sanitary Boards atiRs. 5,000 per
year per board {one board for ench provinee)

(NN Nursing—
{1} G PI'\B\].IIEJM'I':‘I' treining cenires at
Ra. 50,000 per centre per year .

{i¥) 100 centres for training of pupil norees
at Fa_ 1+5 crorea PEr Fear .

(iif) Treining of 4,000 midwives each r‘e.n-r
&t Fa. 49 lakhs per year ..

(i) Befreasher coursca at Re, 045 lakla per

¥ear
(v} Taxt books at Jts. 0-25 lakh Per year

{g) Health Apgistants . . ..
{h) Hospital Social Workers . .
{i} Foreign echolorships at Ra, 3 lakh por yoar

(§} Improvements to ‘4% asgociated hoapitels for
the training of intcrnees (24 colleges) at
Re, 10,000 per hospital per year

{Ek) Five institutions for aduste medmul
education mt Rn Egm&ﬁrwr centre per
year ..

{I} Medieal rescarch io colleges {24 cn]IPgﬂ:l at
Fa, 025 lakh per year per college -

(m) Scholarshipas at s 1,000 per yoar per atu-
dent for 50 p.e. of t]-:e total number of
admissionas during the first five years ..

* 6,083,756, 000

Ra. Ra.

3,71,25,000
6,90, 00,000

—  I8,65,00,000

50,00,000
25,00,000
_— 75.00,000
15, 00,000
2,60,000
5,650,000
- 23,00.000
7.50,000
2,785,000
40,000,000
7,50,00,000
2,45,00,000
2,25, 000
1,25, 000
—  10.38,50,000
31,85,000
&, 78420
15,00,000
24,008,000
12,650,000
20,00.008
§,34,40,000
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Prorzzsionas EDUOATION,
Bstimates of recurring expenditure for the second five yers and first ten years:

{a) (8} Upgrading {7 colleges) at Ra, 8-25 lakha per
oollege per year . -
{it) Conversion (3 colleges) Tlt Ha, I'T *Zd Inkhe
por college per year ..
{tif} Creation (% colleges) ut Rs., 17-23 Iakha pe:r
oopllege per yenr - v

{6} Dental Edueation—
Three new colloges at Be, 6 lakbs pcr f.‘DT.lt‘;{ﬂ

por j"Eﬂ-l’ v LS

{¢) Pharmaceutical Education—
{i) 50 teaching eenires for Licentintes eourse
at Ha. 4,000 per contire per year

(#i) Five oolleges for graduate course at IR,
10,0040 per college per year .
(#i1) Frovineinl Pharmacentical Council at-Rs,
001 per provines per year ..

{d) Public Health Epgineering—
Tiwo training centres at Ba. 50,000 p{.-: CETITTE

Pt Year
{e} Provincial Senitary Bnarﬂs #l Ba. q.ﬂﬂﬂ per
hoard per Fear
(f) MNursing—
{3} The remaining 16 preliminary training
eantros at Ba, S0,000per eentro por year |

(i) 100 centres for training pupil nufses at
Be. 1-5 crores per yoar for all of them
(it} Training of 4, midwives nt Ra. 49 lakhs
per year .
{iv) Refreshor coarses at Ba. 045 lakh per J"EM‘
{v) Text books at Bs. 0-25 lakh per yesr ..

() Health Assistants

{A) Hoapital social workers

{#} Forcign scholarships at Ra. 3 lakhs per year

{§) 38 Angmmte:lh E:E_'mla for the training of inter-
noos at Ba. per year, per hoapital .

{k} Remaining five institutiona for poat-gradaats
madienl edueation at Fa. 50, mlﬁ pl:r centre per
Foar . an

1) Medieal research in 19 nallegm st Fe. ﬂ' +25 lakh
per eoflege per yeas

{m) Schelazahips at Ra, 1K per year per uturlenz
for 50 p.e. of the totel nnmber of admissions

Becond five

¥enrs,

s,

2,88,70,0H0

7,76,25,000
_

13,23, 75,000

75,00 000

15,040, 04000
2,50, 10

5,500,000

o m—

d3 WWU

5,000,000

2 75,000

40,00,000
7, 50,00,000

245, 00 000
o,25,000
[,25,000

10,38, 50,000
31,658,000

15,00,000

19,00, 000

12, 50,000
23,745,000

4,05, 00 00

Firat ten
Fenra,
Fe.

20,38, 75,000

et

1,50,00,000

£6,00,000

12,450,000

500,000

20,77,00,000
63,36,060

30,00,000

43,00,000

25,00,000
83,75.000

.32,40,000
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Maintenanoss

&t 3 p. oo peT Fant.

(1) Professional Education :—

Fs.
Tat five years.—
Total oapital expanditure during the first Gve yeara is - .. 22,45,25,000
We asaume that one Gfth of this amount will be spent each yoar
22,45,25,000 x 3 x 1w 1O
Maintenance at 395 per yoar will be 1,34, 71,600
5o 6w 100 x 1
2nd fee yoars— "
Mew capital expenditure on all the schemes connected with Tro. |
feasional Fduooation is .- .- . .. 19,85,75,000
Meintenanes oo thie smbunt will be caloulated on the same basis.
as oo the capital expenditare daring the first five yeasa—
10 » 19,55,75,000 = 3
1,198,14,500
1 = & » 100
Calenlation of masintenance on those organisations which had
come into being during the first five years will, howaver, be
caleulated for all the five years at 3 per cent. per annum in
segond five year period—
20, 45,26,000 x 3 < &
= 3,%8,78,760
A0 x &
Total maintenance charges for the second five years .. . 5;.3!3,12.?50
- L]
4,66,93,250
Maintensnee chargea for the fral fen years .. .. . 4,565,93,260
F 1,34,71,500

5,90,84, 750
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Fire five vears: Bapanrion of Medical Colleges,

Impmf\zglnmt, Ehnv&nionm_ Hew Go}]egm.
Recurring. Non-recarring. Rscurring. Non-recurring. Becorring, Non-regurring.
{Fa. in‘m} (B3, in Im (Ee in lﬁa} {Bs, in m {Fe. in J:il:ghu} {Ra. in lakhg)
Wadrzs . . ae (3) 12-4-4-5* Gg -0 - R (2) 3044 GO 200-44-0*
Bombay .. e (1) G2-2ae 254200 () 15+2.250 185420 (1} lsfz-25¢ 10042-0°
Central Protinoss . e . (1} 1542 25% THE2-0% - .
Crisan -i e - - (1) 1642 25% Ta42-0" e Ve
Bengal .. o - (I} 642250 25.4.2: % (2} 304-4-50% 150 4-4-0% {1) 1542250 100 4-2-0°
Bibar .. e (1) G225 25520 {1y 154-2-09% TE 420" . .
United Provinwss .. . (1) Goje 2+ 25+ 25420 a .. 12) 304-4-60% )44 -0
Punjab .. . .o (2} 1244-50* 504400 {1y 154225 T642-0% . .
Bind . v . . .. {1y  1542-25 Th42-0% .t .
Delhi ;. . Ly §4-2.25% 2.0 e .. (1) 15 4-2.25% L0-4-2-0*
B4420-25 2254 18-0 {8} 120418-00 G004 160 {7} 10541575 T00+14-0
Expenditure.
Recurring. Noo-reowrring. *Recurring and Noa.reeurring o ditwre inconnection with s Department
Tolala— {Ra, in l:ka]:s} (o, in lakha) of ﬁranaivejﬁoch] m '
Improvement e {3y 544-20-25 2254-18-0
Conversion .. .. (8} 1204-15-00 G004 160
Creation . .o {7} 105+415-75 7004140
270454 1625 4-48-0
333 1573

It has paen avsumed that the improvemant of m!iu?:, 3o 3 to admit 120 studonss each year, will ba complsted daring he first year as woll as
the oo version of sehools into colloges anl that the nowly oreated colleges will begin to funetios from she third year,



Madras ..
Eomtay ..

Central Proviness B

Orissa ..
a4

Bengal
Bihar .,

United Provinces ..

Ponjab ..
i o
Delhi

Totals—
Improvement
Conversion
Creation

Tatel (in lakhs)
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Second fiva vears —Bapansion of Medical Oollagas.

(1)  42415-75° 176414:0%
Expenditure.

Recurring,  Non-recurring,
(Bs. inlakbs)  ({Ra in lukhs)
{7)  42+15-75 175414-0
(3 454675 225.46:0
{9 13542025 010 18:0
2224-43-78 130043800
264+ 76 1338-00

memfmnt. Dm'm_!!an. New ﬂﬂdﬂgm
- Recurring.  Nomereeurting, CT Remurring, Non-reqnrring, 7. - Regurring. Non.recurring,
Ra, Ba. Ba. R, Rs. Ra ¥
(in lalkhs) {in Jakhs) (in lakhs) {in lakha) (in lakhs) {in lakhe)
(2] 1244-50° 60+4-0° . o (3)  45-+0-T6*  30048-0°
(1}  842.26° 26-42-0* {1y 154225 100420
.. . 1) 1642-25 1004240%
(y 6+2.25° 2542-0° _ .. . . .-
1y  6+2.26° 2542-0* (3)  45+8:75% 2954000 ()  15-42:25%  10042-0%
(1) 64226 - 254200 ' . . (2)  3044-0° 2004400
(1) 62260 254.2-0* (1) 16+2-25% 1004-2-0%
{3) 464676 22546:0*  (9) 135420-25%  000418-00

*Recurring and non-recurring expenditure in connection with a Department of
Preventiee & Social Medicine,
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BODOLARBHIFS.
. L]
Droration of soholarship in the two Amouat payable @ Re. 1,000 per
Yeurs, No. of 50 per cent. of pericds. year to each student,
ndmissions, this number, . = v— L - .
) 1at five years, 2nd five years, st five years, 2nd fvo yoars.
Ba. :1'8

It year . .. 2040 e s . ' .. ..
2nd year . . 2040 1020 4 years 1 yuar 20,850,000 10,20, 000
3rd year .- 3120 1560 3 years 2 years 46,830,000 31,20,000
dth year . .. arze 1560 2 yeors 3 yoars ,31,20,000, 46,80,00:0
5th year .. . 320 1560 1 year 4 years 16,60,000 B2,40,000

1,24,40,000

tith year . . £208 2100 . 5 years e 1,0, 00,004
Tth yoar . .. 4500 2280 . 4 yoars .- #1,20,000
Sth year . . 4920 2460 .. 3 yeors . 73,80,000
Oth year . .. ‘160 2550 .. 2 years . &1,60,000
10th ‘year .. .. 5160 2650 . 1 yoar - 26, 80,000
a7,440 4,98,00,000

— i i m— _— —_——

Zes footnote on page 330
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PErzoNalL EDUToATION,
Health  Assistants.

lst five years —
Stipend at the rate nf Re. 20 per month per stndent for 60 students B
(2 classcs in & year)— Es.
w00 o 20 = 7,200
Far two coarses . = 14,400

Misecllzneons expenscs in connestion
with the Aeld training including travell-

ing expenses R, 1,000 per menth — 12,000
Total = 26,400
For 24 centrea 24 » 26,400 = &,38, 600
For five years & = 8,385,600 . .- . = a1,68,000

Znd five yeara—

31,658,000 Vet five yomrs,
31,068,000 Ind five years.

63,36,600 Total ten years,

HoariTal Sociat WORRERS,
Ist five years—
Rgcu_rﬁug :
(1} Three trained workers from abroad, one for each centre, will mean
Rs. 3 % 52,100 = Rs. 1,56,300
(2} Associated staff—
Basing on the figure in respect of 300 beds (in Peiping)-
One year = Ra. 37,020 for one year.
For three years, we need only donble this amount which will be
Re. 74,040,
Threo centres 3 X 74,040 = Ha, 2,22,120
(3) Expenditure on the training of students abroad = Rs. 12,00,000
Toran — Rs. 578430
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Mepican REIRABOD.

(Provinces)
Non-recurring Erpenditure—
Ra,
lat five yeare o . * - - R RETRLY ]
2od five years . e - - - - 20, 00,000
1st ten years . . - - - 40,008,000
Maintenance charges at 3 p. o. per yoar on the above expenditine=
107 120,00,000 1 3
1st five yoara T - llwicm ;
B x 1100
_20,00,000 % 8 % & 20,00,000 = 3 « 10
2nd five yoars - +
100 5 = 100
= 3,00,0004 1, 20,000
= 4,20, 000
lat'ten years .. . .. o 4, 20,0004-1, 20,000 = 5,410, [0
RECURETNG PXPEEDITURE 08 MEDICAL FE3SEsROH,
{Feneral Provieion),
st five yaare at Fa. 10 lakhs p-eryur = 50, 060, (N
2nd five yeara - = &, ﬂ-l? a0
let tem yoars = ], N‘ .ﬂﬂ v
Health education at B, 3 lakhs per ymb—

Five yeara .. o . .« Ra, 15 lahhs,

Ten years .. . . . . +. Ra. 30 lakhe.
Bpecial provision for industria] bealth sorvicos—

Five years .. .. . . .- .- Ra, 75 lakhs,

Ton yoars .. .. .. . . .. Ra, 175 lakhs.

_

Maintenance charges on capital works in connection with cerlain services
al 3 p. ¢. per annum.

Lot five years. et ton wears,
HRa. Fa.
8 million nit . .. . . 7,08,84,070 23,62,74,43 2
Malaria .. . . - . 8,808 48,028
46,200 221108
Behool health . ‘e . . 7,080 27,724
Tuberonlosis .. .. .- . . 14,54,100 (3,758,450
Menta] diseasss - .- .. .. 10, 02 000 8,37,000
Leprosy . .. . e 30,000 1,05, Gl
B, 40,000 37, 80,000
Nutrition 36,300 127,050

Total . 7, 37,80,308 26,07, 85,

-1
o
=
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APPENDIX 56.

Press Communique, dated the 18thOctober 1943, announcing the appointment of the Health Surveyed
Development Committee.

In connection with post-war reconstruction plans the Government of India have appointed a committee, to
be known as the Health Survey and Development Committee, to make a broad survey of the present
position in regard to health conditions and health organisation in British India and to make
recommendations for future development

A drive to improve health conditions must necessarily be in the forefront of any programme directed
towards improving the standard of living in the post-war period. If dissipation of financial resources and
administrative effort is to be avoided, plans for the improvement health organisation must be based on a
problem as a whole which will take account of, and place in their perspective, all the various factors
affecting the health of the community with which health administration is concerned. The Government of
India believe that a broad survey of the whole health field by a central committee will be of considerable
assistance to Governments in preparing their post-war programmes and that the time has come when in
spite of the difficulties arising from war conditions, such a review must be undertaken.

The Committee appointed includes persons with practical of preventive public health work, medical
relief, medical and public health education, industrial health conditions and other aspects of the health
problem. The Committee will have power to appoint sub problem. The procedure of the Committee will
necessarily have to be adapted to war conditions and it will not be possible for the Committee as a whole to
make tours of inquiry but it will be open to the Committee to have local inquiries made by small groups or
sub- Committees when such inquiries are essential for the adequate discharge of their task. The composition
of the Committee will be as follows

Chairman- Sir Joseph Bhore, K.C.S.1., K.C.L.E., C.B.E. Members-

1. Rai Bahadur Dr. A. C. Banerjea, C.l.E.,M.B.B.S (All.), D.P.H. Director of Public Health, U.P.

2. K.B. Dr. Abdul Hamid Butt, M.B.B.S (Pb.) D.P.H. (London), D.T.M. & H. (Eng.), Director of Public
Health ,punjab.

3. Dr.R.B. Chandrachud,M.B.B.S.,F.R.C.S.,Chief Medical Officer,Baroda State.

4. Lt.-Col. E. Cotter, C.I.LE., M.B.,, Ch . B ., D.P.H. .LM.S., PUBLIC Health Commissioner with the

Government of India.
5.Dr. D.J.R.Dadabhoy,M.D.,M.R.C.P.(Lond.),ex-president of the All India Association of Medical Women,

Bombay.

6. Dr. J.B. Grant, B.A., M.D., M.P.H., International Health Division of the Rockefeller Foundation, Director,
All-India Institute of Hygiene and public Health, Calcutta. Hygiene and Public Health, Calcutta.
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7. Dr. Mohammad Abdul Hameed, M. D., M.R.C.P., Member of the Medical Council of India,
Professor of Pathology, Lucknow University.

8  Col. J. B. Hance, C.I.LE.,, O.B.E., M.D., B. Ch. (Cam.), M.R.C.S F.R.C.S.(Edin.), Director
General, India Medical Service.

9. Sir Henry Holland, C.1.E., M.B., Ch. B., F.R.C.S. (E.), C.M.S. Hospital, Quetta.

10.  Sir Frederick James, O.B.E., M. L.A., Member, Central Advisory Board of Health.

11.  N. M. Joshi, Esg., M.L.A.

12 Dr. H. M. Lazarus, F.R.C.S. (Edin.), C.M.O., Women's Medical Service.

13, Pandit L. K. Maitra, M.L.A., Member, Central Advisory Board of Health.

14.Diwan Bahadur Dr. A. Lakshmanaswami Mudaliar, B.A., M.D. F.C.0.G., Vice-Chancellor,
University of Madras, Member of the Medical Council of India.

15.  Dr. U. B. Narayanrao, L.C.P.S. (Bomb.), Medical Practitioner} Bombay, President, All-India
Medical Licentiates Association.

16.  Dr. Vishwa Nath, M.A.,, M.D., D.P.H., D.T.M. & H., F.R.C.P., Member of the Medical
Council of India, Medical Practitioner, Lahore.

17. Maj.-Gen. W. C. Paton, M.C.,, M.A,, M.B,, Ch. B. (Edin.), F.R. C.S. (Edin.), Surgeon
General, Bengal.

18.  B. Shiva Rao, Esq.

19. Dr.B. C. Roy, M.R.C.P,, F.R.C.S,, President of the Medical Council of India.

20.  The Hon'ble Pandit P.N. Sapru, Member, Council of State, Member, Central Advi3ory Board
of Health.

21.  Lt-Col. B. Z. Shah, M.R.C.S., L.R.C.P., LM.S. (Retd.), Superintendent, Mental Hospital,
Poona, formerly Director of Medical Services, Sind.

22, Mrs. Shuffi Tyabji, J.P., K.I.H., Bombay.
23 Dr. Hemandas R. Wadhwani, M. B. B.S. K.I1.H., J.P., Minister, Sind.

Secretary—Rao Bahadur Dr. K.C.K.E. Raja, L.M. & S. (Mad.), L.R.C. P. & S., L.R.F.P.S. (Edin. and
Glas.), D.P.H., (Camb. , and D.T.M. & H. Camb.).
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APPENDIX 57.

Composition of Advisory Committees of the Health Survey and Development
Committee.

(1) INDUSTRIAL HEALTH ADVISORY COMMITTEE.

The Hon'ble Mr. P. N. Sapru. ~ (Chairman).
Mr. N. M. Joshi. (Vice-Chairman).
Lt.-General J. B. Hance.

Col. E. Cotter.

Sir Frederick James.

Dr. B. C. Roy.

Mr. B. Shiva Rao.

Dr. R. A. Amesur.

Dr. M. Ahmad. (Member-Secretary).
(2) MEDICAL RELIEF ADVISORY COMMITTEE

Dr. B. C. Roy. (Chairman).

Sir Henry Holland (Vice-Chairman).

Lt.-General J.B. Hance.
Major-General W. C. Paton.
Lt.-Col. B. Z. Shah.

Dr. R. B. Chandrachud.
Dr.D.J.R.Dadabhoy.

Pandit L. K. Maitra.

Captain A. Banerji. (Secretary).

(3) MEDICAL RESEARCH ADVISORY COMMITTEE.
Lt.-General J. B. Hance. (Chairman).
Col. E. Cotter.

Dr. W. R. Aykroyd.

Pandit L. K. Maitra.

Bt.-Col. Sir Ram Nath Chopra.
Dr. Vishwa Nath.

Dr. C. G. Pandit.
Dr. V. N. Patwardhan.
Lt.-Col. H. W. Mulligan. (Member Secretary).

(4) PROFESSIONAL EDUCATION ADVISORY
COMMITTEE.
Diwan Bahadur Dr. A. L. Mudaliar. (Chairman).
Lt.-Col. H. M. Lazarus. (Vice-Chairman).

Lt.-Genral J.B.Hance.
Dr. J. B.Grant.
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(4) PROFESSIONAL EDUCATION ADVISORY COMMITTEE (contd.)

Dr. Vishwa Nath.

Dr. B. C. Roy.

Dr. M. A. Hameed.

Dr. U. B. Narayanrao.

Dr. S. Ramakrishna (Secretary).

(5) PuBLIC HEALTH ADVISORY COMMITTEE.

Col. E. Cotter. (Chairman).

Dr. J. B. Grant. (Vice-Chairman).
Lt.-Col. C. A. Bozman.

Sir Frederick James.

The Hon'ble Mr. P. N. Sapru.

Rai Bahadur Dr. A. C. Banerjea.
Khan Bahadur Dr. A. H. Butt.
Dr. Hemandas R. Wadhwani.
Mrs. K. Shuffi Tyabji.

Dr. B. C. Das Gupta.

Mr. B.Shiva Rao.

Dr. K.T. Jungalwalla (Secretary).
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APPENDIX 58.

List of written memoranda and reports considered by the Health Survey and Development Committee.
INDUSTRIAL HEALTH ADVISORY COMMITTEE.
1. Replies to the Industrial Health questionnaire by Dr. Donald Stewart, one of the leading
Industrial Medical Officers in England.

2. Replies to the Industrial Health questionnaire by Dr. J. J. Heagerty, Director of Public Health
Services,  Canada.

Sickness Insurance.

3. Ahealth service and sickness pay scheme for industrial workers in India by Dr. K. C. K. E. Raja
and Dr. M. Ahmed.

4. Anote on Prof. Adarkar's Sickness Insurance Scheme by Dr. M. Ahmed.

5. Anote on the Administrative Machinery of the Industrial Health Insurance Scheme by Professor
B. P. Adarkar.

6. Report on health insurance for Industrial Workers by Professor B. P. Adarkar, M. A., (Cantab.)
Officer on Special duty, Labour Department, Government of India.
Miscellaneous.

7. Extract from a letter from Dr. E. R. A. Merewether, M.D., M.R.C.P., F.R.S.E., Barrister-at-Law,
H. M. Senior Medical Inspector of Factories, to Sir Weldon Darlymple Champneys, Bt., D.M., F.R.C.P.,
Ministry of Health, Whitehall, London.

8. Scope and nature of welfare work relating to health in industry in India with special reference to
Central Government undertakings by Mr. R. S. Nimbkar, Labour Welfare Adviser, Government of India.

9. Note on Industrial Health by Sir Frederick James (Points taken from the Report of the first British
Industrial Health Conference, 1943).

10. Inspection note of the factories in Bengal by Sir Frederick James, O.B.E., M.L.A.
11. Copy of D. 0. letter No. F. 1 (a)9/44, dated the 4th January, 1944, from Mr. P.P. Pillai,
international Labour Officer, Indian Branch, New Delhi, to Rao Bahadur Dr. K. C. K. E. Raja, Secretary,

Health Survey & Development Committee, regarding ratification of international conventions concluded
under the auspices of the League.

MEDICAL RELIEF ADVISORY COMMITTEE

Drug Addiction.

12. Memorandum on drug addiction by Dr. B. Mukerjee, Director, Biochemical
Standardization  Laboratory, Calcutta.

Feldshers Training.

13. Anote on " Short " and " Long term " proposals for medical relief with special
reference to the Russian and Chinese system by Lt. General J. B. Hance, C.1.E., O.B.E.,
K.H.S., .LM.S., and Lt.-Col. D.P. McDonald, I.M.S.

342HSDC
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Medical Relief in Rural Areas.

14.

15.

A note on long-term and short-term programme of a 3-million unit
by Dr. B. C. Roy and Dr. J. B. Grant.
American College of Surgeons, Manual of Hospital Standardization
History, Development and Progress of Hospital Standardization.

Mental Hygiene.

16.

17.

18

19.

20.

21.

22.

23.

24.

Memorandum on " Mental Hygiene " by Dr. K. R. Masani.
Memorandum on " Prevention of Mental Diseases " by Dr K.R. Masani, Director and
Psychiatrist , Indian Institute of Psychiatry and Mental Hygiene, Bombay.
Summary of short term recommendations made in the memorandum on mental
hygiene and the prevention of mental diseases by Dr. K. R. Masani Director and
Psychiatrist Indian Institute of Psychiastry and Mental Hygiene.
Memorandum submit to the Health Survey and Development Committee on
"Provision for patients suffering from Mental diseases " by Dr. K. R. Masani, Director
and Psychiatrist Indian Institute of Psychiatry and Mental Hygiene, Bombay.
Memorandum on Provision for Mentally Defective (Mentally Defiency) Patients by
Dr. K.R. Masani Director and Psychiatrist, Indian Institute of Psychiatry and Mental
Hygiene, Bombay.
Memorandum on the problems of Prevention and Treatment of Mental Disorders by
Dr. G. Bose.
A brief outline of a scheme of Mental Hygiene Organisation by Lieut.-Colonel B. Z.
Shah,- .M.S.. (Retd.)
Memorandum on mental hygiene  prevention of mental diseases
provision for mental patients and mental defective in India by Lieut.-Colonel M.
Taylor, O.B.E., M.D. D.P.H, I.LM.S Medical Superintendent, European Mental
Hospital, Ranchi.
Memorandum on the measures necessary for the prevention and

treatment of mental disorders in India by Dr. M.V. Govindaswamy,
M.A. B.Sc, M.B.B.S. D.P.M. Superintendent, Mysore Government
Mental Hospital Bangalore.

25.

Report by Lt. Col.M. Taylor, O.B.E, M .D. D.P.H., LM.S,,

on the tour of mental Hospital in India.
M iscellaneous.

26. Note on the Post-War health policy and on the reconstruction of
health services in India by Major-General J. B. Hance, |.M.S,,
Director General, Indian Medical Service.

27. A Health Service for India—The First Stage by Lieut. Col. C.A.
Bozman, I.M.S., Additional Public Health Commissioner with the
Government of India.

28.

Memorandum by the Countess of Dufferin's Fund Association

regarding the part to be played by the Women's Medical Service their
"post-war plans
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29.Letter from Dr. (Miss)Edith Brown, Principal Women's Christian Medical College,
Ludhiana, mentioning the conditions under which women should he asked to work in
the villages.

30. Trends—Medical Relief.

31. A National Medical Service (received from the All India Institute of
Hygiene and Public Health Calcutta).

32. A NationalHealth Service—The White Paper proposal in brief.

MEDICAL RESEARCH ADVISORY COMMITTEE.
33. A note on Medical Research in India by Lieut. Colonel S.S. Sokheyo |.M.S.

34. The future of Medical Research in India by Dr. V.N. Pawardhan

35. Three notes on Medical Research by Major General Sir John Taylor, C.1.E., D.S.0O.,
I.M.S.,

36. Memorandum on Medical Research in India by Bt.- Colonel Sir Ram
Nath Chopra, C.L.E. LM.S. (Retd.)

37. Memorandum on Medical Research in India by Dr. B.M. Das Gupta.

38. Memorandum on Medical Research in India by Dr. V.R. Khanolkar.
39. A note on Medical Research in India by Dr. C. G. Pandit.
40. Note on Medical Research in India by Dr. G. Sankaran.
41. All-India Policy and initial Steps for Medical Research rela
tion, to industry by Dr. J. H. Grants
42. Notes of discussion by General Hance and Dr. C. G. Pandit with
Dean C. J. Mackenzie, President, National Research Council, canada.

ORGANISATION SUB-COMMITTEE

43. Suggestions for the formation of Ministries of Health at the Centre
and in the Provinces by Drs. K. C. K. E. Raja and John B. Grant.
44. ANOTE ON (1) methods of improving local health administration
and (2) the functions of the, proposed district health organisation by
Dr. K. C. K. E. Raja.
45. Action taken in the province of Madras to control local bodies
in order to the efficiency of their administration in general and
with special reference to their health functions by Dr. K. C. K. E.
Raja.
46. A note detailing certain proposals under consideration by the Sind Government
improving the health administration of local bodies by Dr. H.R. Wadhwani.
47. A note on the distribution of health functions between Departments of the Government
of India( from the Department of Education, Health and Land of the Government of India)
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PROFESSIONAL EDUCATION ADVISORY COMMITTEE.

Basic Doctor.

48. A memorandum on the training of Basic Doctor in India by Dr. Vishwa Nath.

49. Some suggestions regarding the " Basic curriculum for the Basic Doctor " of the future
by Major General J. B. Hance, C.1.LE, O.B.E., V.H.S., .LM.S.

50. Note on Dr. Vishwa Nath's memorandum by Prof. M. A. Siddiqui, Medical College,
Lahore.

51. Note on " Basic medical qualification " by Dr. B. B. Yodh.

52.  Memorandum on the training of " Basic Doctor " and some problems pertaining to
medical education by Dr. A. L. Mudaliar.

53.  Note on the teaching of physics in a medical college by G.. Sankaran.

54. A further note on medical education in India by Lieut.-Col. M. MoRobert, I.M.S.

55.  Note on the compression of the course in medical education by Capt. M. G. Kini.

56. A scheme for medical education proposed by Dr. V. R. Khanolkar, etc.

57. A note embodying the recommendations of the sub-committee leafing with the
curriculum for the training of the basic doctor on undergraduate teaching in preventive medicine
and public health by Dr. J. B. Grant and Dr. K. C. K. E. Raja.

58." Children's diseases" syllabus of studying by Dr. G. Coelho, M.R.C.P., Physician, B. J.
Hospital ~ for Children, Bombay.

59. The position of Physiology in the basic medical curriculum by Lt.-Col. S. L. Bhatia,
I.M.S.

CO. Note on the syllabus for training in ear, nose and throat by Dr.. C. A. Amesur, M.S.
(Lond.), D.L.O. (Eng.), Bombay.

61. Summarized note on an adequate minimum of instruction in Psychiatry in the
undergraduate medical curriculum submitted by Dr. K. R. Masani.

62. Suggested syllabus for medical education by the members of the-curriculum
committee from Bombay.

Dental Education.

63. Memorandum on Dental Education and provision of Dental
Services in India, submitted by the Dental Sub-committee consisting of Dr.

C. D. Marshall Day, Dr. R. Ahmad and Dr. V. M. Desai.

64. Supplementary memorandum submitted by the Sub-committee on
Dental Education consisting of Dr. C. D. Marshall Day and Dr. V. M. Desai-

65. Note on Dental Hygienista by Dr. R. Ahmad, Principal, The
Calcutta Dental College and Hospital, Calcutta.

66. Memorandum on Dental Education and Progress in India by Dr. R. Ahmad, Principal,
The Calcutta Dental College and Hospital, Calcutta.
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67. Memorandum on the development of Dental Education in India by Dr. V. M. Desai, D.D.S.,
F.I.C.D., Dean, the Nair Hospital Dental College, Bombay.

68. Memorandum regarding the urgent need for the extension and improvement of dental
education in India and the provision of adequate facilities for dental service by Dr. C. D. Marshall Day,
Ph.D.,D.M.D., M.S., B.D.S,, F.I.C.D., Dean of the Faculty of Dentistry ,Punjab University, Lahore.

Medium of Instruction.
69. Medium of instructions in medical schools and colleges in India by Dr. M. Abdul Hamid.

70. A note on the medium of instruction in medical schools and colleges

by the Principal, Osmania College, Hyderabad.

Nursing.
71. Proceedings of a conference of representatives of nursing profession in

India held in New Delhi on 28th, 29th February and 1st March, 1944,
72. A note on the position of nursing conditions in India by Miss E.E.

Hutchings, Miss A. Wilkinson and Miss M. Craig.
73. A note by the Sub-committee consisting of Miss E. E. Hutchings, Miss A. Wilkinson and

Miss M. Craig on the cost of implementing certain recommendations made in their note on the position of
nursing condition in India.

74. A note on the training of midwives at the Government Hospital for women and children,
Madras, by Lieut.-Colonel H. M. Lazarus.
75.  Suggested syllabus for a course in institutional and domiciliary midwifery for those students

who are not taking the full general nursing course of three years by Miss Hutchings, Miss Wilkinson and
Miss M. Craig.

76. Notes by Miss Hutchings, Miss Craig and Miss Wilkinson on the proposed budget for the
first year of the short-term programme and for the long-term programme.
Pathology.

77. Note on the facilities available in India for the training of Pathologists
by Dr. V. R. Khanolkar.
Pharmacy.

78. Memorandum on * Pharmaceutical Education " by Dr. B. Mukerji, M.D., D.Sc, F.N.1.,

F.A.Ph.S., Off. Director, Biochemical Standardization Laboratory, Calcutta,

79. Memorandum on the training needed for the profession of pharmacy in India by J. C. David,
M.B., Ph.D.

80. Pharmacy Training in India by Dr. Khem Singh Greval.

81. Letter dated 30th December, 1943, from Prof. N. K. Bain, Department of Pharmacy,
Benares Hindu University, Benares.

82. Suggested syllabus for the degree course in Pharmacy (B. Pharm.) by
Dr. B. Mukerji.

83. Suggested syllabus for the diploma course in Pharmacy by Dr. B.Mukerji.
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84. Proposal composition of the Central Pharmaceutical Council of the lines of the Indian Medical
Council by Dr. B Mukerji.

85. Joint Memorandum on Pharmaceutical Education submitted by Dr .B. Mukerji, M.D., D.Sc.,
F.N.1., Director ,Bio- Chemical standardization Laboratory, Calcutta.

86. A note on Post-Graduate Medical Education by Dr. A. L Mudaliar
,M.D.,F.R.C.0.G.F.AACS.

87. Graduate and Post-graduate Medical Education.

88. Note by Dewan Bahadur Dr. A. L. Mudaliar regarding

medical registration on an All-India basis.

Hospital Social Workers.
89. Training of hospital social workers (Almoners).
90. Training hospital social workers and demonstration in a Bombay Hospital by Dr. J.M.
Kumarappa.
91. Note on Hospital Social Workers by Dr. J. B. Grant,
C.B.E,
Director, All India Institute of Hygiene and Public Health, Calcutta.
92. A note on adequate training for medical social work by Dr.
K.R. Masani, Director, Child Guidance Cl inic of the Sir.
D.J. Tata Graduate
School of Social Work, Bombay.

Teaching in Pediatrics.
93. A note on Undergraduate teaching in Pediatrics by Dr. J.M. orkney, W.M. Professor of
Maternity and Welfare. All India Institute of Hygiene and Public Health Calcutta.
94. A note on Post -graduate teaching in pediatrics by Dr. J.M. Orkney, W.M.S, Professor
of Maternity & Child Welfare, All India Institute of Hygiene and Public Health, Calcutta.

95. Proposals for the future training of the Laboratory Assistant and Radiographers by

Dr. Mohd. Abdul Hameed, M.D., M.R.C.P, (Lond) Professor of Pathology, King George's
Medical College, Lucknow.

96. A further note on the training of laboratory technicians by,
Dr. M.A., Hameed, M.D., M.R.C.P. (Lond.) Professor of
Pathology, King George's Medical College, Lucknow.

97. Training of Medical Technologist received from the All

India

98. Trends- Ancillary Medical Personnel

Training of Internees.
99. The minimum conditions to fulfilled by a hospital approved for training internees by
Dr. V.R. Khanolkar, Tata Memorial. Hospital, Bombay.

Miscellaneous:
100. Trends- Medical Education.

101.'Administrative organisation of university medical education in India.
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102. Report of the Syndicate Committee (Bombay) consisting of Sir Jamshed N.
Duggan, Lt.-Col., A. S. Erulkar, etc., on medical education and revision of medical
curriculum,

103. Standard Equipment for Medical Colleges.

104. A note on the Indigenous Systems of medicine and Homeopathy by Dr. K. C.
K. E. Raja.

105. Indigenous Medicine—Japan and China by Dr. John B. Grant, M.D., C.B.E.

106. A note indicating the numbers of medical men required to be trained and the
cost of training in a thirty-year programme for providing one physician to 1,500 of the
population in India.

PuBLIC HEALTH ADVISORY COMMITTEE.

Drainage and Refuse Disposal.

107. Memorandum on Drainage and Refuse Disposal by Dr. Gilbert J. Fowler.

108. Memorandum on drainage and sullage or sewage disposal by Mr. D. A.
Howell, O.B.E., M. Inst. C.E.M.l. Mech. E., Superintending Engineer, Public Health
Circle, Lahore.

109. A note on the existing legal provisions relating to drainage conservancy and
refuse disposal by Dr. K. C. K. E. Raja.
Food Adultration.

110. Note on the United States Federal Food, Drug and Cosmetic Act and the
Federal Trade Commission Act, 1938.

111. A comparison of the main provisions of the food adulteration Acts in British
India, the U.S.A. and England.

Health  Education.
112. A note on Health Education and Publicity by Rai Bahadur Dr.
Harnath Singh, Assistant Director of Public Health, Punjab.

Housing & Town Planning.

113. Memorandum on ' Town Planning ' by U. Aylmer Coates, B. Arch., F.R.I.B.
A., M.T.P.1., Provincial Town Planner to Government of Punjab.

114. Memorandum, on town planning and housing by O.R. Koenigs-berger, Dr.
Engr., Government Architect and Secretary, Mysore Town Planning Committee.

115. Memorandum on town and country planning presented to the Health Survey
& Development Committee appointed by the Government of India by Mr. B. R Kagal.

116. A note on housing for the working Glasses in England by Dr. K. C. K. E.
Raja.

117. National Planning for Town and Country in Great Britain (Summary of
Uthwatt and Scott Committee's Report, with remarks by Mr. K. Subrahmanyan).

118. Report on town and village planning in India by Mr. B. R Kagal.
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Leprosy.

119. Leprosy Problem in Sind by Dr. H. R. Wadhwani.

120. A note on the repatriation of leprosy patients by Lt.-Col. E. Cotter, 1.M.S., Public
Health Commissioner with the Government of India.

Malaria.

121. Note on the investigation and control of malaria in India by Brigadier G. Covell,
I1.M.S., Director, Malaria Institute of India, Delhi.

122. Note on Malaria control in India by Brigadier G. Covell, I.M.S., Director, Malaria
Institute of India, Delhi.

123. The Public Health Aspect of Malaria Control in India by Brigadier G. Covell, I.M.S.,
Director, Malaria Institute of India, Delhi.

124. Malaria in Sind by Dr. B. J. Ajwani.

125. Draft Malaria Control Act by Dr. A. C. Banerjea, Director of Public Health, U. P.,
Lucknow, and Dr. A. H. Butt, Director of Public Health, Punjab, Lahore.

Maternity and Child Welfare.

126. Maternity conditions in Sind by Dr. H. R. Wadhwani.

127. Maternal and Child Health Services by Dr. J. M. Orkney, Director, Maternity and
Child Welfare Bureau, Indian Red Cross Society, New Delhi.

128. A scheme for an efficient maternity and child welfare organisation for a rural centre
with a population of 50,000 by Dr. A. H. Butt with Dr. A. C. Banerjea's remarks on the scheme.

. 129. A scheme for an efficient maternity and child welfare organisation for an urban centre

with a population of 50,000 by Dr. B. C. Das Gupta, Executive Health Officer, Bombay
Municipality, Bombay.

130. Legal position of local authorities with respect to spending money on maternity and
child welfare by Dr. K. T. Jungalwalla.
131. Memorandum on maternity and child welfare by Dorothy Satur, Lakshmi N. Menon,
Gladys, Own John Baranbas and Zohra lllahibaksh, Members, Social Responsibility Committee,
National Y. W. C. A., Lucknow.
. Nutrition,

132. Note on Nutrition by Dr. W. R. Aykroyd.

133.  Public Health and Nutrition by Dr. W. R. Aykroyd.

134.  An outline of the problems of agriculture and nutrition in India—A note submitted by
Sir Pheroze Kharegat and Dr. W. R. Aykroyd to the United Nations Conference on Food and
Agriculture.

135. Report of the eleventh meeting of the Nutrition Advisory Committee of the Indian
Research Fund Association held in New Delhi on the 27th and 28th March,
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Physical Education.

136. Suggestions for the improvement of physical education in schools by J.
Buchanan, Physical Director, Bengal.

137. Physical Education and Recreation for National Health by P. M. Joseph,
Esq., Principal, Government Training Institute of Physical Education, =~ Bombay.

138. A memorandum on physical education and national health by D. B.
Kothiwala, Senior Assistant, Training Institute for Physical Education, Kandivili,
Bombay.

139. Notes on the Y. M. C. A. College of Physical Education, Saidapet, Madras,
by Dr. K. T. Jungalwalla.

140. Notes on the Government Training Institute for Physical Education,
Kandivili, Bombay, by Dr. K. T. Jungalwalla.

Plague.

141. The present position of Plague in India by Lt.-Col. S.S. Sokhey, I. M. S.

142. A memorandum on the legislative aspects of enforcing rat proofing of grain
stores by Dr. B. C. Das Gupta, Executive Health Officer, Bombay.

143. A note on the plague prevention measures in the Punjab by Lt.-Col. W. C. H.
Forster, LM.S.

Public Health.

144. A note on the state of the Public Health in British India by Dr. K. C. K. E.
Raja.

Public Health. Engineering.

145. Memorandum on the need for providing special facilities for training public
health engineers in India as an essential part of the plan for post-war reconstruction, by
Mr. K. Subrahmanyan, Professor of Sanitary Engineering, All-India Institute of Hygiene
and Public Health, Calcutta.

146. Amplification of the memorandum on the training of Public Health
Engineers by Prof. K. Subrahmanyan, Calcutta.

147. Memorandum on the immediate and future numerical requirements of public
health engineers, by Prof. K. Subrahmanyan, All-India Institute of Hygiene & Public
Health, Calcutta.

148. A note on the place of public health engineering in administration, both urban
and rural, by Prof. K. Subrahmanyan, All-India Institute of Hygiene & Public Health,
Calcutta.

149. Proposals for including an elementary course in public health for the degree
courses in engineering and the diploma courses for engineering subordinates in
engineering colleges.

150. A short course of training in public health engineering for engineering
supervisors in small municipalities.
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Public Health Teaching.

151. Undergraduate teaching in preventive medicine and public health by Dr.

John B. Grant, M.D., Director, All-India Institute of Hygiene and Public Health,
Calcutta.

152. A note on postgraduate teaching in public health by Dr. J. B. Grant.
Quarantine.
153. A note on Quarantine by Dr. K. C. K. E. Raja.

Questionnaires—Replies  to.

154. Replies by Dr. J. W. Mountin, U. S. Public Health Service, to the questions
on Public Health sent through General Hance.

155. Answers to the questionnaire on public health by Dr. Winslow, till lately
Professor of Public Health, Yale University, U.S.A.

156. Replies to the questionnaire on public health by Dr. J. J. Heagerty, Director
of Public Health Services, Canada.

157. Replies to the questionnaire on public health by Charles Seeley, of
the Birmingham Regional Officer of the Ministry of Health, England.

158. Replies to the questionnaire on public health by Dr. H. S. Raper, Dean of
the Medical School, Manchester.

159. Answers to the questionnaire on public health by Dr. B. C. William, Public
Health Department, Oxford.

160. Impressions of General Hance on his discussion with Dr. Thomas Parran,
Surgeon General. United States Public Health Service.

161. Note by Genera] Hance on a discussion with Drs. Phair, Moghfe and Gray
of the Ontario Provincial Department of Health, Toronto.

162. Extract from the United States Public Health Service Act.

Sanitary Inspectors

163. Memorandum on the training of sanitary inspectors in India by Professor K.
Subrahmanyan, Calcutta.

164. Facilities for the training of sanitary inspectors in the provinces and their
scales of pay by Dr. K. C. K. E. Raja.

165. A note on the training of " Sanitary Inspectors " by K. C. K. E. Raja.

166. A memorandum on the state of public health in India and of the urgent need
for the appointment of specialist sanitation engineers in the Government of India in the
C. P. W. D, Provincial Public Works Department, Railways, Military Engineering
Service and Municipalities and the Education and Training of Sanitation Engineer by
Captain Mantle.

School Health.
167. School Health (received from the All-India Institute of Hygiene).
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168. A note on the question of placing school medical service under the
administrative control of the Ministry of Education verses of the Ministry of
Healthby Dr.B.C.DasGupta.

Smallpox.
169. A note on smallpox by Dr. K. T. Jungalwalla.
170. A further ote on smallpox and vaccinationby Dr. K. T.Jungalwalla.

171. Memorandum on Tuberculosis by Dr. P.V. Benjamin , Medical
Superintendent,Union  Mission Tuberculosis  Sanitoria, ~ Arogyavram,

172. A note on Tuberculosis by Dr. A. C. Ukil. Veneral

Disease

173. A note on venereal diseases by Dr. K.T. Jungalwalla.

174. A Comparative study of Provincial and Indian State Acts Relating to
Traffic in Women and Children issued by Association for Moral and Social
Hygiene in  India.

Vital Statistics. 175. Anote on  Indian Vital Statistics by Dr. K. C. K. E. Raja.

176. Extracts from a memorandum on water supply by Mr. D. A.

Howell, C.I.E., O.B.E, M.Inst., C.E. M.l. Mech. E.

177. Proposals for establishing Central and Provincial Water Boards for India by
Mr. K. Subrahmanyan, Professor of Sanitary Engineering, All-India Institute of
Hygiene and Public Health, Calcutta.

178. A further note on Provincial Water Boards by Prof. K. Subrahmanyan’,
All-India  Institute of Hygiene  and  Public  Health,

' Calcutta.

179. A note on the additional functions to be discharged by the proposed
Central and Provincial Water Boards for promotion and con-trol of drainage
projects by Prof. K. Subrahmanyan, All-India Institute of Hygiene and
Public Health, Calcutta.

180. Detailed note on the constitution and budget of a Central Water and Drainage
Board by Prof. K. Subrahmanyan, etc.

181. Note on the establishment of Central and Provincial Water Boards by Mr. P.
D. Tunnicliffe, M.C., Assoc. M. Inst, C.E., Superintending Engineer , Public Health
Engineering Department, Government of the United Provinces, Lucknow.

182. Note on the river Jumna, its pollution and the riparian rights of the
inhabitants living on its banks by Mr. H. G. Trivedi, Superintending Engineer, Public
Health Department, United Provinces, Lucknow.

183. Water Pollution Research by Dr. Gilbert J. Fowler, D.Sc., F. R., .LF.N.A.



350
Miscellaneous.

184. Trends - Public Health

185. Extract fromthe P E P. report regarding ‘medical Reserch and Genetics
and Public Health by Lt.-Col d.P McDonald, I.M.s.

186. A note on Karachi city by Mr. T.J. bhojwani, M.A., J.P, Chief Officer,
Karachi Muncipal Corporation.

187. Public Health Work in the U.S.S.R. by Prof. B.V. ognev.

188. Relational Public Health and Medical Expenditure. (Received from
the All-India Institute of hygiene & Public Health)

189. post —war health planning for urban area ( Reprinted from the journal of
Indian Medical Association. Vol. X1l No.12, September, 1943-Pp. 369-370
supplied by the Convener, Urban Medical and Public Health Sub-committee
of the Bengal Branch of the Indian Medical Association )

GENERAL PAPERS.
Population Problem.

190. A note on population problem in India by Mr. M.W.M. Yeatts, C.1.E., I.C.S.

191. A summary of Mr. M. W. M. Yeatts interview with the Health Survey and
Development Committee on 8" April 1944,

192. A note on population problem on India and elsewhere by Mr. J.P. Brander.

193. A note on birth control by Dr. K.C.K.E. Raja.

Miscellaneous

194. Note submitted by Dr. A.L. Mudaliar.

195. A memorandum by Sir. Abdur Rahim.

196. Memorandum by Mr. T. Austin, Adviser to H.E. the Governor of
Bombay.

197. A note by I.H. Taunton, Esq., C.L.E., I.C.S., Adviser to H.E. the
Governor of Bombay.

198. Report of Dr. Sir Mangaldas V. Mehta, Kt., Principal Medical Officer,
Nowrosjee Wadia Maternity Hospital, Bombay.

199. Report of Dr. R.N. Cooper, Principal Medical Officer, B.J. W. Hospital.

200. A note by Mr. R. Manohar Lall, Y.M.C.A. Welfare Officer at Messrs Begg.
Sutherland & Co., Ltd., at Viceroy.

201. A note by Sir Even Jenkins , K.C.l.E., C.S.l., I.C.S., Private Secretary to the
Viceroy.

202. A note by the Hon’ble Mian Abdul Hayee, Minister for Education,
Punjab, Lahore.

203. An appreciation of the Economic Problems after the war (form a
pamphlet supplied by Maj.- Genl. J.B. Hance).

204. Medical Cadres in the Soviet Union by Professor B. Ognev.
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205. A -note bn an adequate. Medical Library Sorvico by Lt.-Col. D. P. McDonald,

I. M. S.
206. Note on 1 he formation of a Standardisation Committee by Lt.-Col. D. P.

McDonald, I. M. S.
J.W. BHORE, CUkman.
R. A. AMESUR.
A.C, BANERJEA.
A.II. BCTT.
R.B. CITANDRACHUD.
E.COTTER.
D. J. R. DADABHOY. J.B. GRAXT. M. A. ITA
MEED.
J. B. IIANCE.
HENRY HOLLAND.

F.JAMES.

N.M. JOSTIL.
L. K. MAITRA.

(Miss) H. M. LAZARUS.
A.L. MTJDALIAR/

U. B. TCARAYANTIAO.
VISIIWA NATH.

W. C. FA TON.

B.C. ROY.

P.N. SAPRU.

B. SHIVA RAO.

B. Z. SIIAIL.

(MRS.) SHUEFI TYABJ]. ,
H.R. WADWANI.

K. C. K'E. RAJA, Secretary.

New Delhi, 18th December, 1945.
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